


Academic and Employability Skills


Introduction

Employability skills can be recognised as the transferable skills that are required by the individuals to increase their employability.In addition to this, significant technological skills with knowledge can be effective to influence the employers to provide opportunities to the people to achieve their desired positions in the workplace.The present report is based on establishing a deep knowledge regarding the importance of employability skills among the people in achieving significant opportunities in career growth.The report is going to identify the employabilitySkills that are required for the employees to improve employability. Furthermore the reasons are going to be evaluated for which employer looks for these skills during the recruitment.

Main Findings

Identifying the employability skills which are important for employees

The employability primarily depends on the knowledge, skills and attitudes of the person that can help to attract the employers to achieve the desired position in the workplace.In addition to this, individuals must present their significant skills and ability to influence the employers for achieving job opportunities . Employability skills are essential for the employers to build an effective team for enhancing both productivity and profitability in the competitive market.According to Itzchakov, Uziel and wood (2018)personal characteristics with attitudes and different habits can influence the interactions of the individuals to others Therefore the employers monitor the employability skills to understand efficiency of individuals to handle the job performance and career growth.effective interpersonal skills include communication and interpersonal, problem solving skills with critical thinking,resilience, team collaboration skills , digital competence and emotional intelligence.These are all essential for the individuals to achieve career opportunities the employability skills are described below


· Communication and interpersonal skill
Communication can refer to the ability to explain one’s own perspective to others in a clear and concise way that can have the ability to influence other people specifically in the workplace. Communication and interpersonal skills such as proactiveness and time management can be essential to attract the employers to achieve the job opportunities (cottrell 2010).On the other hand listening and relating to the other people to act upon the key information can be an effective employability skill that can attract the employers towards the interpersonal characteristics of the individuals.effective writing and speaking both are important to make others understand understand regarding the own perspectives and improve the interaction with the colleages (steely 2005)

· Problem solving skill
Problem solving skills have the ability to understand and critically analyse the problems by dividing into the small parts to identify the primary issues and its impact with solutions. The individuals can apply their knowledge from different areas to mitigate the issues that can be beneficial for the organisations. In addition to this the problem-solving skills, login for so dead by the candidates who are cognitively equipped to manage any circumstances in the workplace 

· Critical thinking and revision
Critical thinking skills can be effective for the individuals to introduce innovative ideas that can help to develop the workplace structure in future.According to the analysis it can be said that organisations often implement employee participation for making effective decisions for future development.( Burns and sinfield,2004)In addition to this, revision is also an important characteristic. The employers primarily appreciate the nature related to the critical thinking of the candidates.

· Resilience 
This is an important skill that provides strength to the individuals that is needed to process and overcome the hardships in the workplace.The people with resilient skills can have the strength and support to overcome the critical circumstances and act upon the problems.

· Digital competence 
Digital competencies can be considered one of the eight key competencies that refers to
Critical application of the digital technologies for information and communication to solve the problem. Digital, competence is recognised as the vital skills in  degree to enhance the use of technological advancements in the recent era. The individuals can achieve a wide range of professional opportunities through exploring the digital competencies. In addition, it has been observed that digital skills can make work easy and continuous learning can be improved in the organisation.

· Team collaboration 
Collaboration skills enable the individual to work successfully towards achieving a common organisational goal with other team members. Team collaboration primarily involves clear communication with active listening, responsibility and respect for the other colleagues to embrace diversity in the work environment. The employers can be attracted towards the individuals who have effective team collaboration skills.

· Emotional intelligence 
Emotional intelligence can be referred as the ability to identify and regulate the emotions of others that helps to understand the perception of the other team members in the organisation. According to the analysis, high  emotional quotient helps the individual to build effective relationships, reduce team stress and conflict to improve job satisfaction. In addition emotional intelligence helps to improve and build effective decisions through connecting with the feelings of the others perspective. For significant domains of the emotional intelligence include self-awareness self-management among with social awareness and relationship management that can help the employees to lower their stress and less emotional reactions toward handling the critical situation in the workplace .


· Evaluating the reason employers look for these skills during recruitment 
How important are these skills to employers?

It is important to consider how employees look for the above-mentioned skills during recruitment as the skills are extremely important to employers to be present in the employees they are recruiting or hiring. The reason behind this is that employees are always looking for talented employees who have affective interpersonal and communication skills along with various other skills such as team collaboration, resilience, emotional intelligence and digital competence In order to form a team which will be able to contribute towards the growth and development of an organisation during hard times. Therefore the skill of communication is important for maintaining proper and smooth functions of a business followed by problem-solving skills that are required by employees so the affective decision-making can be promoted by focusing on a problem in a way that helps in reducing risk and challenges.On the other hand critical revision and thinking promotes  well-being by helping employees to analyse the good and bad parts of a certain situation that is extremely important and considered as a valuable by employers. As a result of this, employees highly consider certain skills as important and also look for the same in employees were hiring them. In relation to this, resilience is also considered as an extremely important skill that helps employees to stand for their own requirements and act upon the problems they are facing by contributing to team development and empowerment. Apart from that, 
Digital competencies Is important so that employees are able to adapt to advance technology and implement it for the conduction of organisational operations in a systematic manner. Along with that, team collaboration is recognised by employers as important as working in a team is something that is regular Lee done and considered important in organisations for achieving team based organisational goals. Lastly, emotional intelligence can help in regulation of the emotions of other people in the team that will promote empathetic relationships and ultimately enhance employee satisfaction that is also extremely necessary.

Is it essential that candidates show these skills?

It is extremely important that candidates are able to show the scale to the employers in order to look unique and motivated in front of them. The reason behind this is that the skills of communication, problem-solving, critical thinking and vision, resilience, digital competence, Temple aberration and emotional intelligence extremely important in order to be effective when working in the workplace. In this context, it is important to consider how the current world is changing and out of the business that are operating in the different sectors through the globe.
As a result of this, employees are always looking for employees who have extra interpersonal skill of adaptability or change management by focusing on the risk taking and critical thinking abilities so that they can be hired based on that. This will also help employers to ensure that a team of talented working individuals are being hired and created by them that can help and the overall growth and development of an organisation and adapt to advanced technology as well.

Does demonstrating these skills make an individual more attractive to an employer ?

Demonstration of certain skills can significantly help on individual to appear as more attractive to an employer.
As per the discussion of Taufiq and Rokham (2020),
The skill of communication is important for an employee to portray towards his employers in order to show the ability of building trust and preventing problems. The skills of communication and other interpersonal skills also help in creating better relationships by improving productivity. Promoting team-building and increasing engagement that definitely make an employee appear as attractive in the eye of an employer. Problem-solving skills has the advantage of encouraging individuals to believe there ability in order to think in a critical manner by providing ongoing information that can also help in making instructional decisions.

critical thinking and revision is extremely important to be considered by employer in a workplace considering the swift decision making that is required to be made by employees in order to ensure that proper decisions are taken at the proper time. Critical thinking is required for relevant analysis of pros and cons of the situation. On the other hand, resilience is another important skill that employers look for in employees so that they can ensure that employees are able to take a stand for the things that are considered wrong. This can also help employees to create a strong support system that act upon problems in an affective manner.

Did you tell competency can be defined as the systematic application of digital technology that is available for enhancing communication and information and solving problems this suggests that employers look for technical knowledge and employees for which employees must be able to showcase digital competence as a skill and demonstrate themselves attractive towards their employer. The reason behind this is that Tim collaboration is an extremely important phenomena that employees must be able to focus on the strategic goals of an organisation and are often supposed to be met by teams where independent leadership and communication are important. Lastly, emotional intelligence is recognised for helping employees to move to the next level stress by enhancing social skills and improving communication skills can also create a positive environment that employers specifically appreciate in employees which is why the demonstration of the skin is definitely bound to make an individual more attractive to an employer.
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