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	DRAFT RESEARCH TITLE QUESTION: Prevalence of Mental Health Issues in Britain Police - Impact on Performance and Public Interaction


INTRODUCTION:
This topic deserves consideration for an undergraduate dissertation because it addresses an important occupational health and public service issue that impacts both police officers and the communities they serve. Understanding the prevalence of mental health problems among police, and their potential effects on job performance and interactions with the public, could help identify ways to better support officer wellbeing (Edwards and Kotera, 2021). This in turn could improve police workforce management and organisational outcomes, as well as build stronger, more trusting relationships between law enforcement and the communities they police (Burnett et al., 2020). Examining this issue through an empirical dissertation could provide valuable insights.
Background
Mental health issues among police forces are a growing concern internationally. Studies show officers face unique stressors like frequent exposure to trauma that can significantly increase risks for conditions like post-traumatic stress disorder, depression, and anxiety (Demou et al., 2020). In high-pressure situations, problematic effects on job performance and public interactions could potentially arise if issues are left unaddressed. However, the warrior mindset in policing also discourages help-seeking due to associated stigma (Drew and Martin, 2021). More research is needed to fully understand prevalence rates in different contexts, as well as impacts. Identification of evidence-based wellbeing strategies is crucial to support officers while maintaining community trust in law enforcement.


Justification for Research
Understanding the issues linked to police officer mental health is vitally important. Law enforcement agencies have a duty to protect both public safety and the welfare of their own



	personnel (Carleton et al., 2020). Currently there is limited research exploring the specific challenges in the UK context. This study would help provide much-needed data on prevalence rates of conditions like PTSD, depression and anxiety among British police (Zhu et al., 2020). It would also assess potential consequences for job performance, use of force, and police-public relationships when officers suffer without support. The results could inform tailored wellbeing programs and policies to strengthen mental healthcare provision (Edwards and Kotera, 2021). With better prevention and treatment, both officers and the communities
they serve would benefit through improved outcomes.

	SUMMARY OF RESEARCH OBJECTIVES:

Research Objectives

· To assess mental health issue prevalence among British police personnel for performance and public interaction analysis.
· To identify factors influencing mental health in British police and their effects on job performance.
· To examine correlations between mental health issues in British police and public perception and engagement.
· To evaluate existing support systems for British police mental health and suggest improvements for enhanced performance.

An anonymous survey will be administered to police officers to quantitatively collect data on the prevalence of mental health issues. Administrative records will subsequently be analysed to link wellbeing levels with performance indicators. This will allow gaps to be identified and enhanced measures to be recommended that could benefit both workforce wellness and community relations.

	LITERATURE REVIEW:
There has been a growing body of research in recent years examining the issue of police officer mental health and wellbeing. Studies conducted in various countries have found the prevalence rates of mental health conditions among law enforcement personnel to be significantly higher than the general population. A meta-analysis by Angehrn et al. (2020) synthesised data from 16 empirical studies on PTSD in police officers. It reported the approximate lifetime prevalence of PTSD to range from 7-19%, depending on whether the samples involved had experienced critical incidents or greater exposure to trauma. Substance abuse and clinical depression are also frequently found to co-occur with PTSD among the police who are dealing with work-related stress and trauma (Chen et al., 2020). Research also suggests these mental health issues can negatively impact important aspects of job performance over time if left unmanaged. Poor concentration, impaired decision- making, decreased motivation, and higher error rates are some potential cognitive and behavioural effects linked to conditions such as depression among officers (Drew and Martin, 2021). While much of the existing research focuses on Anglo-American countries, more work is still needed to understand the specific challenges faced within different policing cultures and systems worldwide. The current study aims to contribute new empirical insights
on these important issues within a UK context.



	SUMMARY OF RESEARCH –SURVEY METHOD
A quantitative research survey method will be utilised as the primary data collection technique for this study. Due to the aim of collecting nationwide data on perceptions and experiences, a survey distributed to a sample population is best suited to capture many responses from diverse geographical locations

	SUMMARY OF SAMPLING FRAMEWORK:
An online survey targeting approximately 50 members of the general UK public will collect data on their views and any previous interactions related to police and mental health. While a small sample size limits generalisability, surveying the public allows for direct input to examine overall confidence levels and understanding of officer well-being issues. Quantitative data from the survey can then be meaningfully analysed to identify key themes and correlations relating to the research objectives.

	ETHICAL ISSUES:

The ethical consideration involves ensuring participant confidentiality and obtaining informed consent, especially when surveying police about mental health. As this is a sensitive topic, officers may fear repercussions from disclosure. Anonymising data and secure storage of responses will be critical (Zhu et al., 2020). Public perceptions involve stigma which interviews must navigate sensitively. Approval will be obtained from police oversight bodies due to workforce impacts. The well-being of all participants will be prioritised throughout via
support resources and option to withdraw freely from involvement at any stage.

	TIME SCALE:
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