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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During this essay, I will be discussing in-depth and in detail my initial six-month training period within Gwent Police since being attested as a Police Constable. I will be reflecting on and discussing wide-ranging factors including my coping strategies which I developed throughout the training school, these included mindfulness and cold-water therapy. I will also discuss the importance of developing resilience; this is specifically tailored to the role of a Police Constable and how I can best minimize stress and specifically how my coping strategies assisted me in reducing my stress levels whilst in training school. Throughout this essay, I will be using Borton reflective tool (1970) as a reflective method. 

Mindfulness can be described as a technique that is now becoming more popular since the covid lockdown and the social media generation taking hold of the coping strategy via social media platforms such as Facebook, Instagram, and TikTok. (What are the benefits of Mindfulness? 2022) Mindfulness is about being present and noticing what is around you without passing judgment. Mindfulness aims to assist a person in becoming more self-aware, becoming calmer and less stressed, responding to thoughts and feelings, coping with difficult and unhelpful thoughts, and being kinder toward themselves. (NHS). During the period of training, I employed these skills, and it required a lot of practice to master, with the approaching exams I wanted to home in on the benefits of mindfulness. It has assisted me in building resilience as it has assisted me in remaining grounded. (What are the benefits of Mindfulness? 2022). For example, around a week before the exam my son was taken ill to hospital, and I struggled to concentrate and revise however using mindfulness assisted me in owning my feelings and being aware of why I was feeling these varied emotions. I believe if I had just placed these feelings on the back burner and attempted to continue revising, I would have burned out and struggled throughout the exam. 

Another coping strategy I employed extensively throughout my training period was cold water swimming or known as cold water therapy. It is something that I had not used previously, however my family and friends started doing it so I thought I would try the same. Cold water therapy is gaining popularity throughout UK television and also through social media. There are many benefits to cold water swimming including boosting your immune system and giving the person a natural high by improving blood circulation. However, the main aspect I focussed on was reducing stress levels. Cold water therapy places the body both physically and mentally under stress. Regular cold-water swimming helped me in coping better with stress, the body begins to regulate stress hormones more efficiently and thus improving dopamine levels. The body sends a signal to the heart to beat faster which assists in heating the body to give the person greater energy levels. (Livi 2022). For myself, this hugely assisted me in managing my stress levels as my body would go into a survival mode essentially due to the greater production of dopamine levels, the stresses of training in the training school, and various thoughts about my impending career as a Police Constable within Gwent Police went away. For example, after the first exam I was stressed as I thought I did have enough marks to pass the exam, I thought I had failed. I finished work and went to the beach and immediately stripped down and went into the sea, the immediate feelings went from stress and anxiety to feelings of my body attempting to regulate my temperature. All I could think about was the immediate coldness of the water hitting my body, however, once this coldness was regulated and I felt warm I was able to swim and relax in the sea and take in the coastline peacefully. I was able to also harness my mindfulness skills when in the sea to not think about anything other than the water, the views, and the various fishing vessels in the distance. I felt I was at peace. 

Emotional resilience is a key aspect of policing in 2022. (8 Traits That Can Make You More Emotionally Resilient, 2022) Emotional resilience is vital as it is about calming an often-frantic mind after dealing with a negative experience. 
Due to it being called resilience it evidences an ongoing theme and not a one-off. As qualified police officers, we were told we would often experience horrific acts on other human beings including death, dismemberment, self-harm, various levels of assaults. Every human has a threshold, it does not mean a difference if someone is a police officer or not. Therefore, it is vital moving forward that I continue to use these coping strategies I have discussed in these paragraphs but also use the numerous traumas enforced approaches Gwent Police offers their staff such as "TRIMs". A TRIM is offered after an officer has experienced a negative thing that could be detrimental to one's emotional state, so it is an important tool to use to continue developing the emotional resilience which has already been discussed. 

In summary, my time during the initial training period was a good experience due to my coping strategies becoming effective. Everything was linked to what a Police Constable could deal with daily, moving forward I will look to continue using my coping strategies daily but also look to use new strategies which have been used by others which could assist me to develop my emotional resilience as a Police Constable. I will look to improve on my openness around certain topics especially if it is family related, this can cause me to become unsettled emotionally if I do not deal with it so I believe communicating quicker with my colleagues and superior officers could only be a benefit. I do not wish to leave these emotional struggles too late to the point where they could hinder my performance as a Police Constable and prevent me from carrying out my duties to the maximum of my abilities. (Stress, 2022)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER: 

Throughout this topic, I will be discussing an incident that has occurred which involved conflict. I played a significant role throughout this situation with the offender and because of my role, the offender became more and more aggressive toward me. The situation involved a known offender, he had been drinking heavily throughout the day due to a relationship breakdown and other aggravating factors such as his worsening mental health. During the morning brief, I received a call from the offender's mother who had given intelligence to me explaining the offender drinks alcohol at the local public house and then drives a camper van which he is not insured to drive, and that he is currently disqualified from driving until later this year.  She explained he has previously been arrested and is currently on bail for being in charge of a motor vehicle whilst unfit through alcohol. She explained he often drives around the local address to intimidate her and threatens to assault his ex-partner due to the breakdown of their relationship. I had a previous dealing with this offender the set of shifts previous and witnessed him myself heavily intoxicated and he stated to me that he was living in the van. 

I then conducted reassurance mobile patrols of the area the caller had stated he often drives and after approximately thirty minutes, I saw the van and confirmed the registration with the force control room and confirmed it was the male in question who was in the driver's side of the vehicle, he appeared heavily intoxicated and was sleeping. I, along with my colleagues then parked the police vehicle directly adjacent to the male in question and immediately got out of the vehicle to deal with the situation. Upon attempting to have a conversation with the male it was obvious he was heavily intoxicated and had been driving the vehicle due to having the key in the ignition, with the engine running. He was becoming more and more hostile and aggressive toward my colleagues, I then placed him in handcuffs and informed him he was detained for a search under section one of the police and criminal evidence act. My colleague then searched the male whilst I confirmed with a witness, that he had been driving the vehicle and he had crashed the vehicle into a streetlight causing damage. I could overhear my colleagues becoming more assertive and louder in their volume, so I rushed back to the vehicle to assist. It was at this time I decided to arrest the offender for being drunk and in charge of a motor vehicle, I explained to him the necessity of the arrest was to prevent further harm to persons, for a prompt and effective investigation so I was able to breathalyse him in custody. (Legislation, PACE 2022) He then became violent and attempted to assault me and my colleagues it was at this point I decided the best way to manage the risk to me and my colleagues, and to prevent him from hurting me and my colleagues or himself was to call for a van and secure him into the cage of the van. 

When the van arrived, I immediately attempted to secure him in the cage which is when he became more hostile and was shouting verbal abuse at me, again refusing to co-operate with officers and attempting to escape from us all. I, along with my colleagues then picked him up and placed him in the van and secured the door. He was then spitting at us through the cage door and kicking the door to try and escape. Upon leaving the location and beginning transport to the custody unit he was again aggressive in the van but due to his alcohol levels, he became incoherent and fell asleep. (Conflict management | College of Policing, 2022) After arriving at custody, he woke up and was again attempting to assault officers whilst asking to remove his handcuffs, I then began to verbally negotiate with him and explained I would place his handcuffs to the front instead of the rear, however, if he starts becoming violent again, I will again place to the rear in a stack. He agreed to this. When booked in with the custody sergeant he came more placid due to his alcohol levels, however, he had refused to complete the alcohol breathalyzer test at custody. I again negotiated with him and explained it was in his interest to complete the test otherwise he would be charged with failing to provide. He agreed to complete the breathalyzer test and blew a staggering 171 on the machine. The legal limit is 35. (Alcohol limits, 2022) At this point we removed his handcuffs, and he again became physical and demanded to be taken to his mother's address, I and the other officers stated this could not happen and escorted him to his cell and the custody nurse stated he would be required to go to the hospital to monitor the effect the alcohol has on his body once his aggression levels were at a more risk-averse level and thus more manageable to deal with, minimizing risk to members of the public in the hospital. The offender, in this case, was of a traveller background and explained he hated police because of his upbringing, officers were mindful not to engage with him on these matters and offer support to him when required. However, none of this could be done until he was sober enough to be questioned in an interview. 

Conflict in policing is to be expected and this was expressed to me in training school. It is known that police must deal with conflict situations daily which can often include known violent, and hostile people which puts officers into danger. It is vital that officers make the most of their communication skills, including both verbal and non-verbal, open, and closed questions, and lastly active listening.  Communication skills in policing in the modern era have never been more under scrutiny for positive reasons, it is vital police are being transparent and are attempting to deal with situations in the best way possible, not only the easiest as this has an impact on the trust and confidence levels of the public when dealing with police. Verbal communication is a key tool when dealing with conflict, it is a way of dealing with something without physical force being used. Having an open dialogue with the subject or offender can assist in dealing with something proactively and potentially reduce some of the risks. Verbal communication can include language, the way someone uses their tone of voice, and remaining clear in what someone is saying. Non-verbal communication is the opposite, non-verbal communication refers to the communication style that occurs through means other than words, including body language, gestures, and the power of silence. Open questions are a way of getting as much information as possible, this type of questioning includes who, what, where, when, what and how. Whereas closed questioning is simply asking someone something which will lead to a yes or no response. Lastly, active listening is a vitally important tool to use when policing, often people will state what the real issue is in a roundabout way which can be confusing, if that person believes the officer is not listening to them, the risk of conflict could go up. However, if the officer is using active listening correctly it can evidence to the person that they are being listened to fully, but it also helps the officer get to the root cause of the issue whilst reducing the impact of conflict in the situation. (Five Types of Communication - Graduate College of Drexel University, 2022)


Throughout the conflict situation, I dealt with, I believe through reflection I did not use my communication skills enough. (Stallard, 2022) Through reflection, if I had asked less closed questions the situation could have been resolved quickly and without conflict. Upon reviewing my body-worn video, I appeared to irate the offender who could not grasp why I was asking these questions, often repeating. If I had used silence instead the situation could have been dealt with more efficiently and potentially without less conflict. Moving forward, I will look to continue using my communication skills to my advantage as a Police Constable and will look to continue using all aspects including my open questioning, especially when dealing with a victim to get to the bottom of the issue and meaning I would not need to visit the victim again and potentially cause more emotional trauma for that person by bringing up certain missed aspects of the situation. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Throughout this topic, I will be discussing an incident that occurred which required a significant response from police to resolve the matter for an extremely vulnerable elderly woman.  I will be highlighting the initial response and then discussing the responsibilities of the police and what policies and procedures were carried out myself. I will then be reflecting on what I did, and what I will do differently moving forward after reflecting on if any mistakes were made, or if further development can be sought. 

In the early hours of August 2022 at approximately 00:20, myself and my colleagues were dispatched to assist with a call that had been on the system for some time due to a lack of resources from another force area being able to attend, the caller stated a female was shouting "Help me" and had been sighted by the reporting person as being stuck on the ground. The reporting person stated the elderly vulnerable woman had been on the floor for thirty minutes and is believed to be partially blind and deaf. The reporting person was aware there was a coded lock on the door. The reporting person stated they could see the elderly woman on the floor in the hallway and was unable to get up and appeared distressed. 

Upon arrival at the address, I and my colleagues checked the property through the windows and letterbox for any signs of life or any movement but could not see any. At this point, we entered the property using the coded sequences to get us access to get the key out of the lock and opened the door. Immediately we were struck with an overwhelming smell of general smell of dirt and grime and what seemed like a lot of urine. There was a lot of rubbish on the floor in the hallway and I could not see the woman on the floor, however, upon entering the living room she was sitting down in her armchair where she appeared to primarily base herself because of extreme vulnerability. 

The amount of mess from sanitary products, clothes, dog excrement, food, dampness on the walls, and mould was of the extreme amount, and it is obvious she is being neglected by the caregivers by remaining in that property in that state. The gas hob was also on, on the cooker. I and my colleagues began identifying ourselves as Police Officers the elderly woman was extremely confused, and we struggled to get any information from her at all, she was extremely panicked. We immediately questioned if she had a stroke due to her level of discomfort and confusion. I was told there was a wait on an ambulance for over seven hours for the elderly woman and this was unacceptable due to her level of mental health issues. The woman wanted officers to stay with her due to her level of anxiety and because of her worries something could happen to her if she was on her own. I reassured her that she is getting the support she requires. 

Whilst my colleague kept her company and ensured she had a cup of tea and a familiar face to see, I and my colleague searched the property to allay or confirm the huge concerns that she was being neglected within the property. We were immediately shocked and concerned by the lack of washing facilities due to the downstairs bathroom being completed filled to the top with rubbish, Tampax wrappers, and a huge amount of clothes in the bathtub. In the kitchen, there was a huge amount of dampness and mould on the worktops, in the fridge, grime all over the kitchen sink, and dirty dishes throughout. The appliances seem unsafe to their level of disrepair, and we noted the batteries in the carbon monoxide alarm in the kitchen were nearly empty due to the constant beeping. The living room was also covered from top to bottom with dog excrement, dirty clothes, and clothes that had not been washed in a very long time due to the stiffness of the clothes and the layer of dust on them. The only part of the room where this woman could sit was the armchair, there was a huge amount of mess all around her and the dog. The conservatory was also filled everywhere with mould-ridden clothes, empty Tesco sandwich wrappers, and unfinished food on the floor surrounded by more dust and mould. The back door of the conservatory was also open and not secured.

The vulnerable woman confirmed she had not been upstairs in a significant amount of time and upon looking upstairs, we again struggled to even gain access to some rooms due to the amount of clothing thrown everywhere in rooms, also which was concerning all the cupboard drawers in each room have been pulled wide opened and emptied. Upstairs is full of dog excrement also and it appears as if the dog has destroyed bedding and clothing in each of the rooms.  Due to the difficulties, we were having, I then decided to speak with her friend who confirmed she will be contacting the council Tuesday as she feels she has been hugely let down by social services and requires further support for both her physical and mental needs. The friend confirmed she had been around today and had cancelled the ambulance after picking up the woman from the floor, per her request. I questioned if the vulnerable person can make decisions about her mental and physical state due to the immense level of confusion she presented. I and my colleagues concluded she had been massively let down by care services, she has a care plan in place however this is insufficient as she is only visited 3x per day for 2 x 30 mins and 1 x 15 mins, and question how they can leave their items around the house in such a state of disorder. (Deafblindness - Sense, 2022)

I then ensured to gain evidence of the state of the disrepair and unhealthy living conditions via photographs and when completing the public protection notice I have been clear to upload the images to police systems and can be sent to required agencies should they request them. 

Reflecting on this incident was difficult, as a police officer I was very limited in terms of what positive action I could undertake when dealing with this distressing situation. The vulnerable person has been let down by social services, however as police officers she was in a relative place of safety so we could not remove her elsewhere and she had no family network who could further support her residentially. However, I was able to complete a public protection notice. This is often used when supporting vulnerable people who are at severe risk or who are struggling mentally and require further support. In this situation, the public protection notice was sent to deliver a message to social services that this vulnerable person requires urgent support as at this moment in time she was being neglected. (Multi Agency Risk Assessment Conference and Public Protection Notice forms, 2022). I discussed this further with my tutor and sergeant and when completing the public protection notice I ensured to complete all of the necessary fields to the maximum, making sure I was clear in my explanation. I have arranged a meeting with the head of social services as a follow-up to explain the concerns police have about this elderly person and what further support can be done. 

Upon reflection, my initial response carried out by me was probably too emotional. I was immediately struck with the sense of neglect for this person; however, I was unsure of what policies and procedures as police I was able to enact to get this person the necessary help. Due to her health struggles, there was a language barrier, and I was unable to properly understand her. When reflecting perhaps I could have used physical aids as a way of assisting in communication, or I could have built a greater rapport with the person to understand how she has gotten to this position and if police support was proportionate and necessary in the past. I will be certain moving forward that I start completing the public protection notice at the earliest point to ensure I had not missed out on any information. As a public protection notice is a useful tool used to share information and to get people the required help when it is most needed. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Throughout this topic, I will be discussing the national decision model. This is a model which is recognized and used throughout all police forces in the United Kingdom. The national decision model is a framework that is designed to make the decision-making process easier and more standardized across the whole country. It is designed to be used by all officers of all forces, decision-makers, and assessors who are involved in the decision-making process. (National decision model | College of Policing, 2022). It is also used to effectively risk manage varying situations and identify different options for the police must deal with these varying situations. The national decision model incorporates six different elements which include: The code of ethics, gathering information and intelligence, assessing the threat and risk and developing a working strategy, considering powers and policy available to police officers, identifying options and contingencies, and taking action and reviewing what has happened.  The code of ethics is at the centre of this model, and it is something that underpins the other elements involved in the national decision model. 

The code of ethics is a group of policing principles, these include aspects such as fairness, honesty, integrity, respect, and leadership for example. (Code of Ethics | College of Policing, 2022). These are some of the elements which underpin the national decision model. The other elements include information. During this stage, it is when the officer defines what is happening or what has happened in the situation and clarify matters which relate to any initial information and intelligence. An officer must assess the threat and risk and develop a strategy when dealing with a situation and this is when an officer must essentially risk assessing the situation and a way of best overcoming it. When considering powers and policy it is vital if any police powers are available and if not, what guidance is available to officers to complete positive action. Identifying options and contingencies is considering the different ways to decide with the least amount of risk involved lastly when an officer takes action it is vital it is both appropriate and necessary and when reviewing it is important to remain objective and use the national decision model to guide you in the review process. 

I responded to an emergency call, a safety concern. The caller stated a vulnerable man had attended his address and confirmed to him he no longer wished to live and wanted to end his life. However, he did not give the caller a reason why. I and my colleague then conducted an area search of the local town whilst liaising with the caller but also trying to contact the at-risk person. I was continuously asking the caller where he thought the vulnerable person could go but they were unsure. After a short while, I got in contact with the vulnerable person and was able to locate them, upon arriving the person was extremely upset and had in his possession a bladed article which he had used to self-harm. (Self-harm – key factors, 2022). I was able to retrieve that bladed article and retain it in police property. I then attempted to build a rapport with the person to establish what was happening and why they were committed to ending their life. The person was also heavily intoxicated, I quickly gathered it was due to them becoming homeless because of a relationship breakdown. I did not have police powers to section this person as t did not meet the threshold, however, myself and my colleague were able to transport this man to a place of safety at the hospital for a physical check and also a mental health assessment. 

The person was assessed by a triage nurse, and I had spoken with emergency housing who confirmed they would house the person that night. I also got in contact with his mother who confirmed as soon as he is in emergency housing, she would send him some financial aid to purchase food and cleaning products. As police constables, we did not have the powers to force the person to receive medical attention but confirmed with the man that he was willing to attend the doctors voluntarily regarding his mental health and that he would remain in hospital until he had been seen. I and my colleague confirmed with the male he had no thoughts of self-harm that evening and that he was upset due to becoming homeless which resulted in a deterioration in his mental health. (Mental health – detention | College of Policing, 2022). He confirmed he had a mobile phone with him and would contact the relevant services should his circumstances change. I also provided him with contact details for housing and direct contact details for the local homeless housing officer. 

When reflecting on this situation it was clear that the national decision model was adhered to and always followed. The national decision model guided me throughout the situation and provided me with the ability to make a correct and proportionate decision to manage the immediate risk and get the person the support they required. At the initial point of the national decision model, I was gathering as much information and intelligence as I could by getting constant updates from the person's friends who had been in contact with him, I was attempting to get locations, change in a personal situation, any changes in behaviour they had noticed, etc. I was also utilizing police systems to gather any intelligence on the person and if they had any previous involvement with the police. It was at this point I learned about his warning markers including self-harm and weapons. Due to his warning marker of concealing weapons, when I approached the male, I was conscious about what he could have on his person which could harm him any further or anyone else. I then searched the male under section one of the police and criminal evidence act to remove any weapons so I could safely continue with getting him the help he required. Once the weapon was removed, the risk level then decreased for members of the public. Due to the threshold not being met I was not able to utilize any mental health police powers, however, I was able to take him to a place of safety voluntarily if he agreed to it, which thankfully he did. If at any point his mental health changed and specifically deteriorated, I could utilize the police power of section 136 and take him to a mental health hospital for an assessment, but it was a constant option and contingency to manage. I then acted and transported him to the hospital and was constantly reviewing the decision I made whilst waiting for triage, it was only after triage I made the decision to leave him at the hospital after arranging to house and because he was in a place of safety. Upon reviewing my decision-making process when back at the station and completing the required paperwork, I was confirmed to have made the correct decision to effectively manage the risk whilst completing positive police action to assist the vulnerable male. 

Upon reflection, I would continue using the national decision model at every point if I dealt with a similar situation in the future. It is an extremely useful tool that is the single point of everything police officers use daily for all police purposes, whereby crime or non-crime incidents. When reflecting on the situation I dealt with, I was responsible for assisting a member of the public who was with their mental health. If dealt with a similar situation again, I will contact the force control room earlier to obtain warning markets, etc before dealing with the person as I would not want to startle them any more than they are, but also, I would want to give the person my full attention. It is vital when dealing with any situation, that the code of ethics is understood and followed. For example, if a police officer is not honest or treats people with fairness or lacks integrity it would lead to many issues and would lead to a lack of trust in police officers from members of the public. It is important to continue using this to the full extent otherwise it would lead to cases being lost and crimes not being able to be investigated fully due to mistakes being made during the investigation process. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	

NICHE systems. 







	It will be achieved through becoming more confident with completing NICHE work and ensuring I am completing OEL templates to the correct standards. 
	My tutor can provide support. Also, I will look to receive support from my shift members and my sergeant. 
	I will look to achieve this by the end of my tutorship. 

	
Prioritising workloads. 










	This will be achieved through trial and error. I will ensure to put certain investigations on the back burner if the threat, risk, and harm is lower and other investigations or emergency calls which come in. 
	Myself, my peers, and my tutor can provide support. 
	I will look to complete this and be competent by the end of my tutorship. 

	
Completing MG11 forms. 











	I will look to complete MG11 (witness, victim statements) to the best detail possible I will ensure to include advokate and also the six-point description in every statement I complete. I will also include relevant times/dates on the statement. 
	My tutor could support me with this, I will identify this on my week 10 review and before passing the tutorship period I will look to complete various MG11 statements. 
	I will look to complete this before completing tutorship. 
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed: Jordan Morris (Learner - Electronic signature or type name)

Date:  16/06/2022
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