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Examine why certain groups might be reluctant to engage with police, and analyse the effectiveness of recent or current neighbourhood policing strategies to improve community engagement. Your answer should be based on academic research, although you may make reference to relevant case studies.2000 words

During this assignment, I will be examining why certain groups such as ethic minority’s, religious groups and youth are reluctant to engage with police. I will analyse current neighbourhood policing strategies and how effective these are in trying to encourage these groups to engage with police improving the connection between police and the community. I will examine stop search research and how this has a impact on the relations between the police and these groups, I will also research the numbers of Ethnic minorities in which are currently police officers in the UK and how this could improve the relationship between members of the public and the police.
Policing has changed over the years since the Scarman report in the 1981 after the Brixton Riots, which identified a complex of social, political and economic failures were the key to the cause of the riots, it stated that intuitional racism doesn’t exist but positive discrimination was a price worth paying in order to tackle racial disadvantage.(Gramaglia, 2007)  This report recommended a change to policing to include a more diverse work force to represent the communities in which they police and changes in polices training and law enforcement. 
Many groups may be reluctant to engage with police and report crimes, could be down to many factors. Such as they were told from a young age by their parents or guardian to not trust the police due to their experience they may have had with the police. This could be due many reasons such as the parents they felt they were not treated fairly by the police and their complaints regarding officers were not taken seriously or mistreated by police. Another factor of why certain groups are reluctant to engage with the police is due to the media and how they are reporting certain things, this could be. Police officers who have broken the law and have committed crimes, this has a negative impact on how the police are perceived and how confident members of the public are in reporting incidents to the police. A study into the public’s confidence in the police has shown that from 2017/18 the public’s confidence in policing was 62 percent and then two years later in 2019/2020 the percentage has dropped to 55 percent of people who believe the police are doing a good or excellent job. (ONS, 2020) 
Police mistrust is a factor within ethic minority backgrounds, which is an ethnic group, who share a culture, tradition, language, and history. Living in a country where most people are from a different ethnic group (Cambridge Dictionary n.d). Research conducted by YouGov has stated that in October 2021, only 44 percent of ethnic minority backgrounds trust the police, comparing this with October 2020, this percentage was 52 percent. There could be many factors for this, such as the murder of George Floyd and the movement of the Black Lives Matter protests, where there has been a greater focus on police, businesses and national institutions are tackling racial issues.  Compared with the general population, Black people feel they are treated less fairly than white people whilst going through the criminal justice system 3 in 4 Black respondents feel they are fairly treated. (Abraham, 2021)
Another factor is police bias in regard to ethnic minorities feel they are being targeted by police. This comes in many factors, such as stop search numbers show that black and ethnic minorities are more likely to be stop searched than a white person. The stats show that from April 2019 until March 2021, a black person is almost ten times more likely to be stop searched than a white person. With other Ethic minorities, such as Asian, mixed race person are twice as likely to get stop searched as a white person. (Gov, 2022) From these numbers you can understand why Ethnic minorities, feel as though police officers are singling them out, but we do not know the circumstances in which these stop searches have taken place and the reasons why the officer felt the need to use this power.
Diversity in the police has always been an issue, in regard to recruitment as many ethic minorities simply do not wish to join the police. This is due to the abuse they would receive from their own communities, as they would be seen as traitors to their communities, another reason would be that policing isn’t a highly thought of job in these communities as its poorly paid and their parents have ambitions for their children to become doctors and lawyers, which has more standing in the community. (Speakman, 2020). The statistics back this claim up as in 2022, there were 91.9 percent of police officers who were white, leaving 8.1 percent of other officers who were ethnic minorities. These stats also showed that these numbers were increasing from 2021 in certain communities such as the Asian as 490 more Asian officers were recruited in the last year. Whilst only 83 black officers were recruited in the same year. (Gov 2023) Forces up and down the country on trying to bridge the gap in regard to these communities by offering open days, to come and speak to officers to voice any concerns they may have. Help with filling out the application forms and support through the recruitment process.
Engaging with youth with programmes such as the Police cadets, where 13-18 year olds can join and develop their life skills, meet new friends and learning about policing. Which may inspire a future career in policing has also proved fruitful, as this will also engage the parents of the youths. Help the youths engage with the community in which they represent instead of the usual ASB issues which are normally thought of in youth people. Studies have shown that youths who have had positive police encounters, have a better feeling and stronger bond towards the police, than those who have had a negative experience. Wattenberg W. W., Bufe N. (1963). 
Religion has also been a factor in why certain groups do not engage with police, this is due to the amount of police officers, who are not religious or do not understand the religion in which a certain community represents or the potential hate crime in which the person is reporting. This leads the victim to have a negative experience with police. The lack of understanding and engagement with religious groups can sometimes lead to issues with victims and could possibly lead to aggression from the victim, if this is clearly not understood.
It’s always been in the best interest of the police to engage with their communities, as the public are the eyes and ears of the police, by engaging with the communities and building trust the more successful the police will be in detecting and preventing crime. By the police being open and honest regarding any misconduct in office, this will help bridge the gap between the public and the police. By officers being held accountable for their actions as any member of the public would be, this can help more members of the public trust the police. This can also have a negative effect as they maybe exposing themselves to criticism for allowing the misconduct to take place. This can also cause members of the public to lose faith in the police and not report crimes. For this to improve police forces need better training in all aspects of religion, to better understand the needs of the community. 
By Police forces introducing neighbourhood strategies such as problem-oriented policing which was introduced in 1979, or otherwise known as problem solving policing, this is an approach to tackling crime and disorder, this involves the identification of the precise problem or problems, understanding the issues and developing a response to these issues. This can then prevent any crimes being committed before they have taken place and increase confidence in the police. The effectiveness of problem-oriented policing is that it has reduced crime and disorder by 33.8 percent, but critics have stated that using this model. That the crimes and disorder were just moved to another place and there was no actual reduction in crime.  The cost saving of introducing this strategy was a factor and studies in 2017 by Durham Constabulary found that by preventing burglaries saved them in police related costs £3640 but including victim and system costs this would be estimated to be a lot higher.  The London borough of Enfield estimated in 2011 they saved around £934,000 which could be used to fund other projects in the area.  Problem solving policing can be described in the context of the model SARA, which is four stages. Scanning, which is identifying the issue and prioritising the potential crime and disorder problems. Analysing the problems and doing this by gathering information and intelligence from sources, which may help find the underlaying issues. How can police respond to these issues and develop a plan to prevent or nullify the problem as identified in the analysis phase. Assess the measurement of the impact of the response, to see if this had solved the problem or does changes need to be made to the response phase. (College of policing 2020)
Another example of neighbourhood policing strategies is to engage the community by hosting such events as open days, where police put on displays and events to get members of the police there. To show and inform members of the public, what police do, what different departments there are. This brings a more human side to policing and shows a different side to policing. Other examples are ‘Cuppa with a copper’ Where people can come to this and express any concerns in which they may have, to give officers information on any ongoing issues which are upsetting them (Jacques, 2008) Attending schools and engaging with school children to inform them the dangers of knife crime and drugs, which helps educate the future generation and could prevent them going into a life of crime. The use of social media, which informs users of any incident which is ongoing and convictions of criminals, which would inform members of the police of work that has been taken place.
In conclusion, police forces up and down the country need to do more to recruit and engage with ethic minorities, by doing this it will close to divide between these communities and the police. This will improve the standard of policing and the statistics will follow.  Stop searches need to be made more accountable and circumstances behind these searches need to be released to the wider public, by doing this it will help understand why these searches need to be made, which in turn will help grow public confidence in this debatable power. The increase in social media outlets such as Facebook, Tik Tok and Twitter helps engage with the public and helps solve crimes and gathers intelligence and information regarding any problems.
(1817 Words)




Critically analyse the role of police within joint emergency services operations, and examine the potential impact of such incidents on officers’ mental wellbeing. Your answer must be based on academic research rather than personal experience, but you may refer to examples of high-profile critical and major incidents.

During this assignment I will be critically analysing the role of the police within the joint emergency services and the impact of this has on officers mental wellbeing, I will examine the support which is offered to officers when they are subjected to critical incidents and how this could help a officer over come such incidents and the impact which could be caused if officers choose not to seek help if they are struggling with their mental health.
The role of a police constable is stated by the college of policing as playing a critical front line role, preventing, and detecting crime with the criminal justice system. Working together with local communities, businesses, and colleagues to promote law and order. To reduce crime, to protect and reassure and to gain confidence and improve the life of members of the public. (College of policing, n.d)
The Joint emergency services interoperability principles was formed in 2012 but was previously called the Joint emergency services interoperability programme, this change was introduced in 2015. This was constructed after attacks such as the 2005 London bombings and the floods which were across the UK in 2014. The need for this joint emergency service process was highlighted during these incidents as it proved there was major floors in which way the Police, the fire brigade, and the ambulance service responded to these calls. This was to ensure that blue light services were working effectively together as possible, in response to major or complex incidents. In order to save as many lives as possible. (HMIFRS, 2018) The role of the police in such major incidents are to aid and assist the other emergency services in order to protect them from coming to any harm. The role A major incident is defined as an event or situation which require special arrangements implemented by one or more emergency services. (College of policing, no date)
A high-profile incident of this would be the Manchester bombings, where a terrorist set off a bomb at the Manchester Arena after a music concert. Where 22 people lost their lives and more than 900 were injured. Emergency service which attended the scene were criticised heavily in regard to their response to this incident. Emergency services weren’t talking to each other, and commanders did not meet at an early stage to organise plan. Greater Manchester police did not declare a major incident until two and half hours after the incident. Fire fighters did not arrive until 2 hours later and ambulances were unable to leave when required due to multiple emergency services vehicles blocking routes. (BBC,2022)
Therefore, making sure METHANE is conducted, which is a acronym for Major incident is declared, where the Exact location of this incident is. What type of incident is this? Terrorist, fire, or major car crash. The type of hazards which are there, is there a chance another bomb could go off or is there some substance there that could cause more issues. Access to the area, could vehicles or a air ambulance manage to get close to the scene. Number of casualties which are there, so ambulance can allocate the right number of units. What emergency services are needed? Fire, ambulance or police? (JESIP, N.D)
Police officers are often subjected to incidents, which are disturbing and traumatic. Alongside the workload and responsibility which officers carry can cause mental health issues. A study which was conducted in 2016 of 17000 officers showed that 39 percent of officers were suffering and seeking help with mental health issues. More then 25 percent of these officers have taken sick leave due to stress, depression, and anxiety. During this survey 65 percent of officers have stated they have still attended work, when they believe they shouldn’t have due to the state of their mental health. 69 percent of officers were actively seeking to leave the police because of wellbeing and health issues (Police Federation, N.D) Mental health is a person’s condition regarding their psychological and emotional well-being. It’s a state of complete mental, social, and physical wellbeing (WHO, N.D)
Mental health plays a key role in the welfare of the police officer, due to the nature of the job. If a officer is to attend a incident, such as an death of a baby where by this is traumatic for everyone involved in the incident. The police officer would need to be supported after this incident by the force that they work for, all police forces in the UK have their own mental health support team. This comes in the form of a Trauma risk management meeting or as referred to by most forces as a TRiM. A Trauma Risk management meeting is offered to any officers who have attended a incident which is traumatic and could affect the officers mental help, This is offered to enable officers to speak about the incident in a safe place and have a non-judgemental conversation regarding. This meeting could then help them understand what impact this could have on them and understand the next steps. (Blue light together N.D).
The issue is with this style of management of work based is that its up to the police officer or staff to take up the offer of the Trauma risk management meeting, this is offered on a voluntary basis, and they do not have to attend the meeting, or even response to the offer. Sometimes officers will feel they are weak if they do take up this meeting and that they can deal with this without any help or support. There are no studies in which it shows how many Trim’s are offered to officers and staff and how many are taken.
In 2018 it was revealed that more than 90 percent of police officers will be exposed to multiple traumatic incidents whilst they are conducting their career, this study included 16,857 police officers and operational staff who have responded to this survey, the survey did not include how experienced the officers were or how long they had in service or where they worked. An officer who has worked in say a city centre, compared to an officer who has worked in a rural setting is more likely to be exposed to more trauma due to the volume of crime which gets reported. (Police Care, 2018) 
The effect of seeing such traumatic events on police officers could lead to post traumatic stress disorder, which is a disorder which is caused by seeing stressful, disturbing and frightening incidents. The symptoms of this are often having nightmares, flash backs, problems sleeping and difficultly concentrating. Often the person may find they have guilt, which is caused by the events, which could be where they feel they could have done more in that incident and feel they are at fault. They could be irritable, which could cause them to isolate themselves from others. This could have a huge impact of the persons day to day life, causing them to turn to drugs or alcohol as a release from the suffering in which they have been subjected to. This often occur straight away after a disturbing event or weeks, months or even years after. The studies show that this affects 1 in 3 people after the disturbing event, and it is unclear they certain people develop the condition and others do not. This can be successfully treated by taking antidepressants, talking therapies or by monitoring your symptoms to see if they improve with or without treatment. (NHS, 2022)
Post traumatic stress disorder in police officers is not uncommon, it has been shown in a survey 2019 of 17,000 serving officers, that around 21 percent of officers suffer with this condition or a more severe complex form of the disorder. It has stated that around 73 percent of officers not aware that they have it or are not seeking help for the disorder. With 69 percent of officers reporting that they do not feel that trauma is well managed in the force that they work for. The cut of 22,000 officers in 2010, which increased stress and pressure on the officers in which remained has been felt with 43 percent of officers viewing their job ad very or extremely stressful. With the governments up lift of 20,000 police officers, a new survey will need to be conducted in order to find out if anything has changed and if officers now feel less stressed and if anything has improved in order to tackle mental health in the police. (Police federation, 2019)
Having mental health issues, whilst you are in work in any type of role can affect your ability to perform to the standard in which you are required. In policing terms this maybe where your stress levels are high, and you attend an incident in which may cause your stress levels to increase or remind you of a previous incident which has triggered your mental health issues. This can cause issues such as not being as professional as they may have been without this mental health disorder. This could be down to a lack of sleep or food, staying organised and making it to work on time. This could then lead to misconduct issues because of this. The officer with PTSD could have to take more time off work than others and have problems with attention to detail in which you need in policing. It is important for a police officer to seek help from their line manager or the police federation if they are feeling this way. 
A survey collected by the office of national statistics has shown that between the years 2011 until 2020, 160 officers, Sergeant and below has committed suicide whilst being a servicing officer. This shows that the number of males and females which are committing suicide whilst serving officers, the number of males in which are committing suicide are far greater than females. The number of male police officers committing suicide between 2011 and 2020 is 140 and the female officers being 20. This does not show the number of retired or officers who have left the force, which could be much greater. Proving that the current system of how forces manage mental health is failing. (Office for national statistics, 2021)
In conclusion, the police play a major role in keeping our other emergency services safe at a scene of a major incident, it is key that the police are there to protect the public and to protect other emergency services. Whilst being mindful of the incident and that it may be a crime scene due to the nature of the incident but making sure saving lives comes before any crime scene investigation. Mental health is a huge problem in policing, the support in which officers need isn’t there. Officers are not actively encouraged to take up the support in which is offered, which leads to a decline in mental health of the officers, this leads to time off work and increasing the pressure on other officers. The awareness around mental health needs to be better in policing and perhaps a mandatory Trim session, once officers have been faced with a disturbing event.
(1855 Words)
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