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Introduction
Principles of health and social care practice are defined in such a way that patients should be treated by different health care professionals as well as individuals in the health care system with dignity and respect, there are different rules and regulations which health care must adhere to patients safe keeping. In the case of Mr &Mrs T, this assignment will discuss the principles of support that are available for them and other procedures for protecting clients like Mr &and Mrs T based on their current condition.
 Moreover, this report will talk about policy, legislation, regulations, Code of practice and person-centred approach on organisational policy that specific to the case study
 through effective manner. However, various theories that hinder health and social care practice will discuss in details.
With the case of Epsom Care Home, the principle supports the value in the provision of care, it makes possible various financial choices to the client or any background common accessibility. Together with this, the support principle plays a major role in catering the content to client by offering safety support services like social, cultural, social-economic, ethics and beliefs background.
In addition to these support principles direct the employee of Epsom Care Home how to convey their work in a different position.
The principles of Support
The principles explain the correspondence guidelines for workers with clients in the course of expectation and breathe collaborate feelings. These principles analysis the behaviour of colleague and enhance their skills, The support principle also clear the path to employees to work efficiently for the organization and vulnerable adults. 
They make sure people work together and develop affection between their clients and employees. They also provide support action plan and evolution of successful expansion in the care home to control the problems and deficiency. (Molden. 2003 pp100)
The main principle of support in Epsom Care Home is client confidentiality, ensured equality and non-discrimination of the service users like Mrs T. These principles are maintained at Epsom Home to ensured patients privacy are not infringe upon. Mostly the elderly ones with medical information not been disclose to the third party who are not involved in their care. Personal records are kept under protected code at Epsom. Epsom Care Home ensured client are not discriminated no matter their background, culture or religion the client belong to at Epsom Home and old age are given equal services and equipment depend on their individual's medical situation. (The safeguarding Adults, 2011)
Also, principle of support at Epsom Care Home believed that everyone has its own beliefs and culture and as a healthcare professional in Epsom Care Home, choices are given to those with culture beliefs. Epsom Home also encouraged all human rights to each individual about principle of support, includes making sure that individuals needs are met according to their socio- economic differences. (Price, 2006)



Procedure for protecting Client from Harm and Abuse
After implementing this principle at Epsom Home, family are also place at the centre of any decision making about their family member by informing them about client medical condition and medication they are taken. It's also vital to any social worker or health worker to take safety measures to ensured client are free from harm and abuse.  In this regard, the recent policy of National Health services indicates precise procedures that need to be stick by health professionals in order to safeguard the service users from misuse. This instrument is been implemented at Epsom Home accordingly which obliged any worker to cohere or attach to strict measures and policies that cause the abuse and neglect of a service users. 
  Benefits Person- centred Approach
The benefits of Person- Centred is a planning instrument term as a numerous approach using to support people seeking for social service care. Person-Centred Approach is a vital tool in providing effective health and social care to service users or client. This piece of instrument mostly focused on protecting the rights of service users. This procedure also supports the social worker to take sensible decisions to meet the needs of service users (Kelly, 2010)
The meaning of Person-centred approach is to supply service users or patients with their regular needs and their scale of preference. This instrument helps social worker to place service users at the centre of their needs in providing best care in accordance to fulfil their wish. Also, it makes the social worker to properly evaluate the psychological, mental and emotional state. This approach model also stands in a need of collaboration and partnership between the service provider and the service users.
The person-centred approach also sees to the care about person preference of client that brings massive gratification to the service user's mind.
However, large number off survey have disclose that person- centred approach brings a lot of impact with respect and quality of care. It has also been maintained to improve the experience of individuals and support them to feel compensation in a more effective way. The approach has helps individuals to take decision concerning their own care with the view that health workers are just supporting them to choose what is suitable for their health.
It has support in improving service users or patient's confidence level in the health care sector. (Murphy, Duggan and Joseph, 2013).
Person-centred approach is not only about providing service users desires, it also about given the accurate information with individuals lifestyles and what they beliefs, values and socio-economic situation, believing that individuals as a person and working alongside to develop understanding by showing sympathy thinking beyond the subject from different point of view. This may be done through sharing of ideas with the patient and supporting the person to take control of their health, which includes thinking of the service user and professionals that will be involved their care and services that are available for them. (Munn, and Winter, 2013)






Code of Practice and Regulations
 In health and social care setting to be able to performed effectively and efficiently, the institute of healthcare required to adhere to setting practices, regulations and legislation together with the local and national policies. In this regards, healthcare professional and social workers must follow the laws and rules to perform effectively in given proper service for patients in order to gain their respect.
Furthermore, Employers needs to monitor and adhere to the rules and regulation accordingly. Workers needs to stick to the Data Protection Act 2016 so that information regarding patients are not revealed to wrong people. However, the Data Protection Act, also permit employers to share data and information of patients to authority and dependable source (Klein, et, al, 2010).
The health and social workers have to stick to the instruction of Control of Substance Hazardous to health Regulation Act to be able to endure healthy working surroundings. (COSHHR)
This Act limits the social workers from using unnecessary medication for patients with learning disabilities.  (WHO,2015) Besides, various types of chemicals like detergents and bleaching agents needs to be put away so that nobody can have access to unlock it.
The administrators on the other hand, have a very important role to play of creating awareness about Act and regulations among health workers and service users.
Management needs to display signs and warning boards in the health and social centre to make patients and workers aware of their safety problems. The workers and administrators must secure that the fire exits and pathways remain clear at all times.
Local Procedures and Policies 
The legislation and guidelines are at adhere effectively in every healthcare sector within United Kingdom, but there are definite local instrument and procedures that act accordance in region with middle- income economy. (WHO,2015).
These alterations that are mostly made within local under less- privileged community in order to meet up the local conditions of the residents.
Although, some other organizations allocated to oversee their local activities in healthcare sector. The healthcare sectors are accountable to report the same to NHS (Ward, et al, 2012).  Most often, the local policies and procedure are frequent in United Kingdom are as below:
Safeguarding groups Act 2006 
. United Nations Convention on the rights of the child (UNCRC)
Care Act (2014) states that the Local Authority must make enquiries if it is necessary to suspect any form of abuse been it in a form of neglect or assault. 
Health and social Act 2012






Evaluating Own Contribution to Implementing and development 
To be able to identify employees and workers are working cordially, there are setting organizational policies that needs to follows, in order to reduced tention, confusion and delusion, there is the need for organizational policies that understand easily accessible. By means of improving and accomplishment of policy. There would be a growth of care providers since these policies are affected the care giver on a larger scale. Super workforce will be developed only the organizational adhere to the policy in place. It's also vital to assess the policy on a regular basis to find non-compliance of the policy and the recent one taken in place this will help to identify which article of the policy is more vital instrument of non-compliance among workers, so that the cause may need to change or amend (Ward,2012)
Furthermore, workers and employers should maintain every document and paperwork in order to avoid confusion and misunderstanding. Separately from this principal stress on legislation and organization policy on discrimination, equality, confidentiality and human rights are highly needed to keep it up. 
Recommendation
The need to get sufficient information concerning code of practice through other health services, is to adhere the requirement of good practice. Gaining more skill and qualify knowledge as individuals determine whether they are sticking to the national policies alongside with the standards or not, may asses themselves through their performance.
The service providers of care should also consider taken the national and local policies very serious. Adhering to general rules together with the regulations as well as legislation in the practices of health and social as well as rules led by the organization is important for us. More so, individuals can improve themselves in their practice by getting involved in programme and additional learning in that area. To be able to perform efficiently, health professionals must keep themselves updated with current information about practice of health and social care. (Healy,2014)
Conclusion
In every community or society someone will definitely use the system of health care in the near future, therefore, the importance of health and social care sector should always be mindful of its important aspects.  Health care professionals should be our top priority because they intercede the needs of patients or clients to become better. (Ie) health workers see to the well-being of patients.  Also, health professionals should also adhere to the rules, regulations and organizational polices. In order to be able to fulfil and make notable alterations, government organization must also support social care sector moving forward.
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