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Introduction
According to researchers (Soul, 2015), the term Self-Refection is often used to describe what one sees when they look into a mirror. Self-reflection can therefore be utilized to evaluate oneself and the manner in which you conduct your work or study.  
Self-Reflection is vital as it assist an individual to analyse themselves and assess how they can improve their future perspectives by establishing effective and efficient measures to improve.  It allows a person to positively question what they are doing and find better ways of improving.
This essay will therefore assist me to assess my learning, evaluate the significance of what I have learned this 2021/2022 academic year and it will further explore how the relevance of what I have learnt impacts my future development.  Given that self-reflective writing is important, it is now increasingly developing as a critical form of study especially used by academic students

SWOT Analysis
The academic year for 2015/2016 has been a challenging but successful one. As such I have decided to use the SWOT analysis as a self-awareness model to evaluate my own skills and competencies over the academic year.
My strengths have been evident in my team building skills.  Collaborating with other members in my 2021/2022 academic year such as teachers, students and other facility members has help to build upon and strengthen my team building skills.  I was able to teach others the most suitable ways to cooperative and share with others.  Other ways in which I was able to utilise and share with others my strengths was in my group assignments.  Given that group assignments rely heavily on teamwork   
I was able to share with others the necessary information and cooperate with all to build a strong team and strengthen the bond as a team. Being able to collaborate with others has not only helped me as a student to complete projects and group assignments, but it will also forge the necessary team building skills when employed.  According to researchers, it is evident that job satisfaction is improved as a result of close interaction between its employees.  The collaboration of a team is especially advantageous during meetings with associates and management. Overall, the collaboration of persons working together to achieve a task is essential 
Interpreting case studies is a challenge for me and therefore I am weak in these areas.  As I have developed the technique of analysing, this has a grave effect on my study skills and in particular the art of independent research.  This have proven to be challenging for me especially when writing essays as it forces me to utilize my initiative to solve problems.  This is expected to be even more challenging in the future as it can affect my ability to cypher or interpret complex information, these skills are critical in presenting a strong CV for job roles
Having excellent presentation skills will act as a catalyst and boosted my communication skills. As such, it has provided me with many opportunities for future growth.  This opportunity will present itself in my job interview process where my confidence will be developed.  Additionally, effective communication would be defined by the clarity of my ideas and explanations.
The threat experienced is me doubting myself and therefore my inability to be positive.  Further threat is my fear of failing and not being my own self.  Listening to positive communication and being around positive influencers will help to reduce and eventually remove the fear.


Personality Test 
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Above shown are my results from my Personality test and my scores. I was not fazed by my results and used this feedback to better myself. The test taught me about how I think and interreact with people. It gave me an eye opener and made me realise I should be more sociable and create ideas with friends and family. The test results were spot on in my opinion and can be used to learn about yourself even more. The questions were not hard, and your answer is selected based on your personal preference.  I would recommend this test to be taken by the public, it’s a good way to learn more about your self and build your confidence to go out and face the world. It also can show u areas you need to work on when being social and might even help an introvert turn into an extrovert.





















Gibbs Reflective Model Cycle
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About Gibbs Reflective cycle

Gibbs Reflective Cycle is one of the most famous models used for self-reflection. This reflective cycle consists of six important stages with each stage being vital on giving a fuller description with guiding questions to ask yourself. The six stages are:

· Description
· Feelings
· Evaluation
· Analysis
· Conclusion 
· Action Plan
Gibbs reflective plan was also developed by Graham Gibbs in 1988 in hopes of giving structure to learning from experiences. It provides a framework for analysing events and situations with individuals and is proven to be viable. After reaching the final stage of the diagram you should be able to learn and plan from things that either went great or didn’t go very well. In the health care industry, the Gibbs model is perhaps the most often used, however, it lacks the quantity of prompt questions in detail found in other models. Nevertheless, it is still the most used reflective model in the health industry. This model takes your through the necessary steps to ultimately have positive finish. You will be describing the situation followed by how it affected your emotions. After that it’s time to evaluate and analyse your options and conclude. The final step is to create an action plan to use in the future if you are faced with the problem again and what are the means of dealing with it. Your action plan is also the foundation that will help you to deal with future situations and should be constructed properly (2020). Gibbs’ Reflective Cycle








Learning and Development in a workplace
In the workplace you are most often going to be faced with challenging ways to learn and improve development in your job. Using the Gibbs Reflective cycle can help staff improve weather you are working with a company for years or was just hired. The model has beneficial steps to help you stay aligned with targets or give an individual a sense of direction. It also creates a game plan on how to handle situations that affects your emotions. The Gibbs reflective cycle is best to use because it has key steps for developing and building a structured plan to follow. The plan will consist of 6 steps that can be used for any employee to follow and can be useful for complex situations. 

Why we should understand how people learn
In our everyday lives we are developing and learning every 24 hrs we are given in each day. We as humans all process and receive information in different ways and are often judgmental towards each other. Instructional information may be acquired and visualised differently depending on the age gender or maturity of the individual. Experience can be a factor as well when handling tasks or relaying information at work, school or in public. Even having a language barrier is common when learning and is often hard to work around. These are just a few of the many reasons why people learn differently and at different paces. Another advice to share is to not be hostile with somebody as they might have low confidence when expressing their self. Make sure to approach in a gentle manner and ask questions to assess them, this can make you know how to help them to learn and communicate with them in the best way. 



VAK Diagram 
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What is my learning style? 


According to the VAK model made in 1987 by Neil Flemings, most people possess a dominant or preferred learning style, however some people have a mixed and evenly balanced blend of the three styles. VAK stands for Visual, Auditory, Kinesthetic learning and is used to determine an individual’s best way of learning. ` (1987 by Neil Flemings)

Visual learning styles can process information much faster when the data is presented via pictures, videos, and live demonstrations. A visual leaner will retain less information when listening to someone speak the entire time and would struggle to relay and remember that information.  (1987 by Neil Flemings)

Auditory learning style entails the transfer of information through listening to the spoken words whether of oneself or others as well as sounds and noises. Verbal lessons along with listening about what others have to say is a great way for auditory learners to store information. Auditory learners interpret the underlying meanings of speech through listening voice, pitch, and speed. These learners learn best through listening to information on videos.




Kinesthetic learning involves physical experience - touching, feeling, holding, doing, practical hands-on experiences. These learners can learn by having a more hands on approach, actively exploring the physical world around them. They will also very much struggle with auditory and visual learning methods and are comfortable seeing and experiencing. This learning method also give u hands on experience that you will remember to do. (1987 by Neil Flemings)

My learning style (Visual Learning)
Over these past weeks I have learned about all three of these extraordinary ways to process and relay information for self-use or broadcasting. It was tricky to choose which method suits me because I do a bit of all given the circumstances and given task. But learning about each one more made me understand them properly and I was able to choose a learning style. The learning style I studied most and that stood out more was visual learning. This method fits my personality most as I am quiet and do a lot of mental thinking. I am most comfortable with this one since you can see stuff and interpret things on your own initiative.  Visual learning opens your thoughts by creating new ideas and visualizing the same information showed to you with endless different scenarios.


Below is a link of the Visual Auditory Kinesthetic (VAK) test that you can try. This will tell you which learning style is best for you based on your personality. To determine learning style dominance and mix, score each sentence and then add the total for each. Your learning style also reflects who you are as a person, including how you see things and how you interact with others. this questionnaire will assist you in better understanding yourself and your abilities. There are also no correct or incorrect responses 

  https://www.proprofs.com/quiz-school/personality/playquiz/?title=vak-quiz-visual-auditory-kinesthetic




Conclusion 
 In conclusion I have learned so much more about myself, including areas of my personality that I should work on improving. I am also more confident when going for interviews as I know the proper way how to prepare, dress and answer questions for them. Using these different modules has taught me how to handle situations and how to stay prepared for the future. I will also be encouraging others to take a personality test to see which learning style best works for them. 
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