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 Introduction 
Dame Carol Black wrote her report around a decade ago: Working for a healthier tomorrow (2008), in the UK, where they found evidence to show the link between mental health and workplaces and businesses.  The report had said that if organisations pay more attention on improving workplace health, then those savings could be given to organisations. Again, the workplace itself needs to have a good understanding and recognising how to prevent bad mental health. This will ensure that the workplace is a safe, motivating resourceful area. This will enhance success. (Vaughan, Jones, and Barham, 2009). 

Report
What is mental health? Mental health includes social wellbeing, our emotional, and psychological. It affects how we act, feel and thinking. It also helps determine how we take out stress, relate to others, and make choices. Mental health is important at every one of life, for example when we are born till, we die. Mental health is a state of well-being in which the person realises what they are and what they are not capable of. Though we have all this knowledge about mental health, the rates of sickness absence in the UK are still quite high with mental health disorders is most of the time grouped as the most common. For those with long-term illnesses can be very hard as if it does get worse or does not improve it can result into loosing their job, getting fired etc. The workplace health and wellbeing agenda is now being noticed all around the world. For example, the European Agency for Safety and Health at Work have made a ‘Healthy workplaces campaign’ which aim to raise awareness about mental health in workplaces and just in general.  However, with the increase in employee long-term health issues this will put their participation and contribution at risk. Therefore, it is crucial to develop a wellbeing-friendly environment so everyone can work to their best potential. The work health, disability green paper, (DWP and DoH, 2016) a UK policy paper, it was reported that the ill-health age population costs around £100 billion yearly. With the absence of employers costing them £9 billion. 
Conclusion 

This report has shown how mental health and well-being has an impact on the workplace and people. It is vital to make sure you create a friendly, safe, contributing workplace area to reduce the risk of long-term mental health issues in employees and employers. If an employee or employer has a bad mental health and low wellbeing, then this could lead to dangerous things. For example, it can lead to them being fired. To reduce the risk of this, make sure to have wellbeing days and breaks to relax the mind a bit and If anyone has mental health problem supposed to employer take into consideration like talk to that person has working for them to find out how they can support him/her at work. These methods are now being recognised all over the world. 
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