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	Midwifery
 The role of a midwife includes caring for women throughout pregnancy, birth and the first twenty-eight days after birth. Midwives provide preconception advice, monitor the health of both the mother and the baby, and support safe childbirth (NHS Health Careers, 2023). They work in both hospital and community settings, ensuring that women receive continuous, person-centered care (NHS England ,2024). Midwives also focus on health promotion, giving advice about lifestyle, exercise, and nutrition during pregnancy, and they deliver antenatal education on the labour, birth, and breastfeeding (Royal College of Midwives, 2023).
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	History of the Midwifery


	
	
	
	Current Functioning of the service
Midwifery services from part of the NHS maternity care system, delivered by teams that include midwives, doctors, maternity support workers and health visitors (The King’s Fund,2022). Midwives use clinical decision-making skills and work collaboratively within a multidisciplinary team to ensure the safety of mothers and babies. Newly qualified midwives spend their first-year consolidating training, often in hospitals or community teams. After gaining experience, they may specialize in areas such as perinatal mental health or neonatal care. Ongoing professional development and maintain clinical standards (Royal College of Midwives,2023)


	
	
	
	
	

	
	
	Challenges In the Midwifery
Maternity services within the Nhs continue to face significant challenges related to staffing, capacity and care quality.According to transformation partners in Health and care (2023), the Darzi review highlighted ongoing problems such as short saff shortages, uneven access to services, and variations in the standard of care provide across different regions.
These issues place increasing pressure on midwives, who often manage high caseloads and work long shifts to meet patients needs. The shortage of qualified midwives not only affects the quality of patient care but also contributes to stress and burnout among existing staff, leading difficulties in recruitment and retention.
Addressing these problems requires sustained investment in the work force, improved training opportunities, and a stronger focus on supporting staff well being to ensure safe, consistent maternity care for all women.
Providing equitable maternity care for marginalised and diverse groups remains a major challenge for the NHS. Earlier research by kerrigan and Houghton (2010) found that midwives often experienced 
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