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Ambition 
Ambition is the fervent desire of the person to achieve the proposed goals. Some people get this drive almost solely for material possessions, status, dominance, and notoriety. However, the term may have both negative and good implications depending on the context in which it is used.
When seen favourably, ambition can be described as the desire to go beyond others via continued personal.
Therefore, it involves making objectives and working tirelessly to attain them.  or Moreover a person with ambitious objectives is one who not only has a clear target but also has the drive and self-assurance required to accomplish it.
In this regard, a person's degree of ambition may determine how far they advance in life. A person who is ambitious, for instance, may set objectives, even if they are challenging or long-term, and is willing to work hard and be patient to accomplish them. Because of this, those with high levels of ambition are generally more likely to advance in their careers, earn more money, or, to put it simply, have higher academic performance.
The word "ambition" could be used adversely to describe persons who put their wants over those of others, laws, or moral principles. When ambition hurts other people, it is no longer useful. The term also serves as a for selfishness or egocentric  in this sense.
Ambition & Career Development

Ambition is important for career development, therefore, ambition is desirable and good in this sense, since it denotes drive and a desire to put up significant effort to achieve one's objectives. A crucial difference between objective and subjective accomplishments must be established when determining how to quantify career success. The goals you set for yourself to achieve personal life success. Ambitions is: “Desire similar to any other kind of desire(ray,2008)”. I think a rewarding career is not only the result of years of education and experience in preparation for the job market but also the realization of personal aspirations. No matter what training one pursues, the most important thing is to be prepared, constantly move forward along this path, and continue going until one achieves the desired objective.
The importance of ambition in employment growth varies among individuals. However, for many, a successful career is, among other things, a significant factor in ensuring their satisfaction and financial stability. A person will often discover that their work responsibilities and income grow gradually when they make an effort to develop professional objectives and a strategy to attain them. Employees who pay attention to their professional growth may wind themselves stuck in at least unfulfilling careers.

Reflection about myself and confident
I consider myself a positive and self-confident person with a great desire to transform my dreams and ambitions into reality to improve my quality of life. When I concluded that I had to go back to study and go to university to train and turn my goals into reality, for example, working in a different area based on my professional skills and developing my career, I always thought that with effort, perseverance and many sacrifices you can reach your final goals and see yourself on the top is the great dream of my life. I thank all those people who are helping me make my great wish come true. Teachers and friends, for sharing this excellent knowledge that enriches my life with wisdom, knowledge and learning. Thank you.

Making connections and networking & Balance Society (Castels 2005)

[image: Diagram

Description automatically generated]Let's reflect on the concept of making connections and networking. Why would anyone date you? why would someone date you because you are a valuable person? That means you have something of value that you can bring to the table. How do you build networks and contacts for your future professional interest in developing your career? You have to invest in yourself and gain skills and experience that you can bring to the conversation, and that's how you build long-term relationships. To conceptualize with people is why we have so many resources. So, keep working on your influence sphere. Spend at least half an hour each day working on it. Here are some other tips and advice I have reflected on this topic:
                                                                                                                                                          
· Under this digitalised era, you should create in-person connections after establishing rapport online. 

· An in-person encounter is conceived after connecting with a pivotal figure in your career growth from the Web 2.0 realm. For example, setting up video conference call. This is ideal specially after Covid 2019.

· The next phase, if you are in the same city, networking, would be essential. The simple act of shaking hands may do wonders for the strength of a bond between two people. Having many reliable connections is a great asset in any professional setting. Include it as one of the several that you probably already use often.

· On this same line, another advice is to attend events both onsite and online by using your connections or social media platforms. You need to leave the cave and engage with the outside world. If there is just one, which I doubt, you can never be sure where you will discover your perfect contact. And both local and online events allow you to achieve this.

· Other tips for networking could be meet more influential in your same company or recognized an expert in your field. Of course, you need to succeed in a wide circle of influential connections. However, that's not all. Having a solid plan for building your brand is essential. Use social networks like LinkedIn, Indeed, and Totaljobs for examples. On this latter, developing your unique brand can help you to change or get a job. Recruiters can choose their prospects based on referrals from others or via independent online searches. Therefore, your appearance must be flawless and demonstrate that you are an expert in your field if you want to be viewed and looked at "with affection."

Methods for utilising your network of contacts & Collaboration to building social capital with your Networks.
[image: See the source image]

· Add new contacts: Keep expanding your network with intriguing individuals; you never know when they can come in handy!
· Might sound contradictive but you should also remove individuals from your contact list! The living dead don't retain inactive profiles. Remove people from your network when you see that they have "disappeared from the map" and are not advancing your career.
· Are people in your network of connections aware of what you do or wish to do? Is your goal obvious? If you don't want to, you don't have to reveal your approach, but you should be clear in what you're saying so that you can work together to achieve your goal.
· Take care of your circle of relationships if you want them to function well and assist you in achieving your goals. Occasionally say hello to them, make mention of them on social media, or send them a private message expressing interest in them.
· Always be prepared to speak. Avoid being caught off guard! When someone asks you about yourself, you must be extremely specific in your response. Have a prepared text for the standard enquiry, "What do you do for a living?" and put in a lot of practice in front of the mirror. A speech of less than one minute should be thoroughly prepared and memorised. So get ready for an elevator speech!
Importantly, don't forget to enquire about the other person after you're through. Avoid being selfish and express interest in the other person.
Conclusion
As a last thought and primary point, I want to emphasise how important it is to focus on your relationships with the other individuals you may create synergy with every day. Whether you are an entrepreneur, jobless, or employed, one of your most valuable resources is your network of connections. Look after it!
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Individuals who are emotionally resilient are able to deal with difficulties, adjust to change, overcome challenges, or withstand the pressure of trying conditions, such as shock or stress, without losing their mental, emotional, or physical equilibrium. They do this by coming up with creative ways to deal with and survive adversity

I consider myself a resilient person because I constantly adapt to change; I believe there is more to do. I adapt to change and trust myself. In my job, I work with a lot of empathy and pressure, and although I have often faced difficult situations, I have been there at the front line to deal with adversity and challenging moments of change. One example that says a lot about me is that I worked on the front line during the pandemic with Cov19. I never gave up, and I always knew I could do it; I did it, and I am proud of myself because I have the ability to adapt to change, that means I feel very confident, and that says a lot about me. With these words, I conclude that everything is in the power of your mind.

Emotional intelligence
· Improving your self-confidence
· Determinedly concentrate on your clearly stated goals.
· Look for possibilities whenever there is a difficulty, and be appreciative.
· Stay optimistic



Part 2. Personal Development Plan 
	


	SKILLS
	CURRENT ABILITY 
	TARGET ABILITY 
	DEVELOPMENT OPPORTUNITY 
	CRITERIA TO ASSESS SUCCESS 
	TIME-FRAME 
	EVIDENCE 

	1st 
PRIORITY


	
Academic skills:
 Emotional
Relationship Build
Team work





	Good :
Required improvement
	Excellent :
Ability
Excellent
Good
	Book an appointment with London Library  
	Higher grades 
Enhances focus
Gives opportunities to improve understanding
Allows people to identify their own achievements
Increases awareness of where challenges lie
Opens a pathway for improvement
Let’s individuals monitor their development

	20/12/2012
	Assignment 

	
	
	
	
	
	
	
	

	
2nd 
PRIORITY

	
Networking Skills
Employers nowadays are very interested in candidates with networking abilities, such as communication, active listening, and social skills, which are incredibly beneficial in both professional and personal settings. Having said that, having excellent networking abilities alone is insufficient. You must also understand how to advertise them to others, such as by including them on your CV.



	Require improvement 
 Make Networking a Regular Activity. This is my solution to one of the most common questions about networking how do I get started
 
To.
 Use Positive Language.
 Cultivate Your Power Contacts

	Good 
Communication
 Active listening
Social skills
Empathy 
 Positivity 
Emailing skills 


	Sign in to create online professional account, such as in Indeed, CV Library, LinkedIn….

Self-learning, such as listening to Podcast, watching videos, reading….
Online training 
	
Creating/updating  my own LinkedIn account and increase number of connections 


	1/02/2022
	Certificate,

Online account 

	
3rd  
PRIORITY


	
Digital skills 
Skills to enable you to use digital devices (such as computers, laptops, smartphones, and tablets) This includes being able to use applications, software and systems, and get online. ...
The ability to find, explore, organise and share data and information appropriately ...The ability to keep yourself safe in the digital world 







	Good

Computer literacy
Data entry
Social media
Web-based communications and research
Word processing
Email and chat
Secure information processing



	Excellent 

 Critical thinking
Problem solving
Change Management
Creativity
Inquisitiveness
Complex Communications
Leadership & Development
Adaptability



	
	Enhances focus
Gives opportunities to improve understanding
Allows people to identify their own achievement
Increases awareness of where challenges lie
Opens a pathway for improvement
Let’s individuals monitor their development

	1/06/2023
12/06/2024
	Hight Degree
Master
Cursor & Training 




My personal development plan includes the skills that I require to develop. These skills are networking, academic skills, …  I will develop these skills by ……….
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