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1) Paraphrase a section from a selected book chapter (500 words)  
The behaviour of human beings is highly influenced by the existence and the expectations of 
other people, whether the influence is direct or indirect. These dynamics are studied in social 
psychology, and conformity and group influence are some of the main processes. Conformity 
may be described as a movement of beliefs or behaviours because of actual or perceived 
pressure of the group, often without direct training. At the heart of the concept of conformity lies 
the notion of social norms: shared standards within a group that determine acceptable attitudes 
and behaviours (Gross, 2020). 
 
Initial studies showed how judgement is influenced by a group. The famous experiment 
conducted by Sherif (1935) on the autokinetic effect demonstrated that people in an unclear 
situation move toward a group standard, taking the opinion of others as their own. But according 
to Asch (1951, 1952, 1956), true conformity is to be tested in a clear-cut situation. His 
line-judgement experiments revealed that subjects often deferred to unanimous yet obviously 
wrong group answers, and about 32 percent conformed on key trials. Asch emphasized that 
conformity is most strongly driven by unanimity, not the size of the group, and that even the 
dissent of a single group member significantly decreases it. 
 
Additional studies looked into reasons as to why people conform. To explain these two opposing 
motives, Deutsch and Gerard (1955) suggested the primacy of informational social influence 
(ISI) in which individuals conform in order to lessen uncertainty and gain accuracy, and 
normative social influence (NSI) in which people conform to meet the need of acceptance and 
avoidance of rejection. These processes are associated with two patterns of conformity, 
internalisation whereby the group opinions are independently adopted and compliance whereby 
people outwardly surrender but inside their minds they disagree with the group. Subsequent 
work, including referent social influence (Turner, 1991) emphasises the fact that conformity is 
greatest when individuals perceive themselves in terms of an ingroup, demonstrating how 
self-categorisation processes determine the resolution of social influence. 
 
The results of Asch have been reproduced and criticised over many times and across cultures 
and times. Rates of conformity differ across social-historical context: a lesser rate of conformity 
was observed among the American students in 1970s than in 1950s as a response to the 
independent changes. Cross-cultural studies also indicate that collectivist group cultures that 
uphold the importance of group harmony exhibit greater levels of conformity as compared to 
groups with individualist orientation (Bond & Smith, 1996). 
It is not only the power of majority that determines conformity. Moscovici (1969) proved that 
consistent minorities are also in a position to shape group judgements as evident in his 
experiments in colour perception. In contrast to majorities, which are inclined to impose 
compliance, minorities are likely to facilitate deeper thinking and slow internalisation, which 



leads to social change and innovation. Minority influence is promoted by consistency, flexibility, 
and the perceived similarity to the majority. 
 
 
The chapter addresses related group processes beyond conformity. The research on risky shifts 
demonstrated that groups can make riskier choices than individuals do, although this became 
the more general theory of group polarisation, in which group discussion reinforces 
predispositions towards a more extreme position. Groupthink, as described by Janis (1971, 
1982), explains how undue cohesiveness and pressure to make a unanimous decision can 
supersede rational decision-making, and such a process results in poor political and 
organisational decision-making. 
 
On the whole, conformity is not necessarily a good thing or a bad thing. It makes predictability, 
social coordination and learning of others possible, but it may also inhibit independence and 
even lead to unhealthy consensus, like prejudice or political extremism. Conformity is usually 
perceived either positively or negatively depending on cultural norms: in individualist societies 
the conformity may be perceived as a sign of weakness, in collectivist cultures the conformity is 
regarded as a key to functioning in society (Fiske et al., 1998). Finally, conformity brings out the 
issue of individuality and group membership in the development of human thoughts and 
behaviour (Gross, 2020). 
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2) Summarise three selected journal articles into abstracts (400-500 words) 

1)​ Article 1 : Why We Cheat 
Rothgerber (2023) in Why We Cheat examines the paradox of dishonesty and hypocrisy the 
way individuals justify the dishonest actions and still think of themselves positively. Using cases 
like online chess, Wordle, and sharing passwords, the article demonstrates that cheating is 
frequently committed in low-stakes circumstances in which people contend that a little bit of 
dishonesty is not harmful. Rothgerber attributes this tendency to the research on cognitive 
dissonance, especially his studies of the so-called meat paradox in which people justify their 
treatment of animals and consumption of meat. There is a discussion of empirical works by 
Ariely and Batson, which show how self-deception allows individuals to think of themselves as 
moral when they are behaving in a selfish way. The results point at the fact that individuals 
cheat as much as they need to in order to gain material benefits without endangering their 
self-concept as well as the fact that moral outrage can serve as a protecting mechanism against 
perceptions of personal inadequacy. In the end, Rothgerber comes to the conclusion that 
dishonesty is prevalent and frequently hidden behind the parade of morality as the human ability 
to self-justify runs deep. 
 

2)​ Article 2: Workplace Friendship  
This paper will discuss the two-sided aspect of work friendships, including some of the positive 
attributes as well as possible negative outcomes. Work friendships can promote trust, a sense 
of belonging, psychological safety, creativity and enhanced performance, and decrease turnover 
and stress. They are also able to come up with social capital that strengthens cooperation and 
career growth. Nevertheless, workplace friendship can result in gossip, exclusion, cronyism, 
nepotism or favoritism, a factor that can be detrimental to fairness and professional integrity. 
The article explains the difference between friendships and networking, especially the difference 
in intent and presents the problematic situations when power dynamics change for example 
when a friend becomes a boss. The approaches to maintain boundaries and fair results are 
offered, such as open communication, avoidance of exclusionary practices, and the fair 
treatment of the relationships between bosses and friends. Conclusively, friendship in the work 
place can be fruitful to the individuals and the organizations, provided that it is balanced with 
professionalism, fairness and limits. 
 

3)​ Article 3: Gender : How Stubborn Are Stereotypes  
This paper discusses how gender stereotypes have persisted in the last 50 years starting with the results 
of Broverman et al. (1972) who identified men with agency and competence and women with warmth and 
expressiveness. The prevalence of these stereotypes was later verified in cross-cultural studies (Williams 
& Best, 1990). Although gender equality has advanced, the available studies in the modern world reveal 
that prescriptive stereotypes, which are the expectations about the way men and women should act, are 
still very influential. The Towards Gender Harmony project (more than 30,000 respondents in 62 
countries) has shown not only long-lasting gender trait differences, but also unstable beliefs in manhood, 
and opposition to gender equality, especially in less gender-egalitarian countries. Paradoxes arose, like 



that of high gender equality countries having a high rate of intimate partner violence. The article ends with 
the conclusion that stereotypes continue to influence self-concept, relationships, and attitudes of the 
society and that it is necessary to make concerted efforts to break prescriptive norms in education, media, 
and policy to promote equality around the world. 

Reference List 

1.​ Hamilton, O. S., Virhia, J., & Almeida, T. (2020). Workplace friendships: A double-edged 
sword. The Psychologist. Retrieved fromHomepage | BPS. (n.d.). BPS. 
https://thepsychologist.bps.org.uk/ 

2.​  Hutchings, P. B., & Sullivan, K. E. (2023, April 18). Gender: How stubborn are the 
stereotypes? The Psychologist. Retrieved from https://thepsychologist.bps.org.uk 

3.​ Randolph-Seng, B., & Nielsen, M. E. (2007). Honesty: One effect of primed religious 
representations. The International Journal for the Psychology of Religion, 17(4), 
303–315.Randolph-Seng, B., & Nielsen, M. E. (2007). Honesty: one effect of 
primed religious representations. International Journal for the Psychology of 
Religion, 17(4), 303–315. https://doi.org/10.1080/10508610701572812 

3) Jumbled Reference List 
1.​ Bennett,P. (2011). Abnormal and clinical psychology: An introductory textbook (3rd ed.). 

Berkshire, UK: Open University Press. 
2.​ Davey, G. (2014). Psychopathology: Research, assessment, and treatment in clinical 

psychology (2nd ed.) Oxford, UK: Blackwell  
3.​ Day, S. (2015, September 9-11). Families’ experience of poverty stigma in education 

( Oral presentation). British Psychological Society, Development Psychology Section 
Conference, University of Central Lancashire, UK. 

4.​ Evans, L., Mitchell, I. D., & Jones, S. (2006). Psychological response to sport injury. Ins. 
Hanton & S. D. Mellalieu (Eds.), Literature reviews in sport psychology (pp.289-319). 
Nova Science Publishers.s 

5.​ Geekie, J., & Read,J.(2009). Making sense of madness: Contesting the meaning of 
schizophrenia (E-book). Routledge Taylor & Francis. 
https://doi.org/10.4324/9780203878422 

6.​ Hefferon, K., & Boniwell, I. (2011). Positive psychology: Theory, research and 
applications. Open University Press. 

7.​ Hill, E. M. (2015). The role of narcissism in health-risk and health-protective behaviors. 
Journal of Health Psychology, 20(12), 1-12.  
https://doi.org/10.1177/1359105315569858  

8.​ Mazetti, G., Schaufeli, W. B., & Guglielmi, D. (2014). Are workaholics born or 
made? Relations of workaholism with person characteristics and overwork 
climate. International Journal of Stress Management, 23(3), 227-254. 

9.​ Mohamed, S. (2011). Stigma and mental illness: Are there cultural differences? 
(Doctoral dissertation, University of East Anglia). EthOS. 
http://ethos.bl.uk/OrderDetails.do?uin=uk.bl.ethos.573771 

https://doi.org/10.1177/1359105315569858
http://ethos.bl.uk/OrderDetails.do?uin=uk.bl.ethos.573771


10.​ Office for National Statistics. (2016, May 3). Adult drinking habits in Great 
Britain: 2005 to 2016 1.       

https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/dru
gusealcoholandsmoking/bulletins/opinionsandlifestylesurveyadultdrinkinghabitsin
greatbritain/2005to2016  

11.​Phelps, C., Minou, M., Baker, A., Hughes, C., French, H., Hawkins, W., 
Leeuwenberg, A., Crabtree, R., & Hutchings, P. B (2017). Necessary but not 
sufficient? Engaging young people in the development of an avatar-based online 
intervention designed to provide psychosocial support to young people affected 
by their own or a family member’s cancer diagnosis. Health Expectations, 20(3), 
459-470.  

12.​Tarrier, N., Liversidge, T., & Gregg, L. (2006). The acceptability and preference 
for the psychological treatment of PTSD. Behaviour Research and Therapy, 
44(11),1643-1656. 

13.​Ulleberg, P., & Rundmo, T. (2003). Personality, attitudes and risk perception as 
predictors of risky driving behaviour among young drivers. Safety Science, 41(5), 
427-443. 

14.​Van Hasselt, V . B., Romano, S. J., & Vecchi, G. M. (2008). Role playing: 
Applications in hostage and crisis negotiation skills training. Behaviour 
Modification, 32(2), 248-263. https://doi.org/10.1177/0145445507308281 

15.​Vartanian, L. R., Trewartha, T., & Vanman, E. J. (2016). Disgust predicts 
prejudice and discrimination toward individuals with obesity. Journal of Applied 
Social Psychology, 46(6), 369-375. 

16.​Voigt, D. C., Dillaro, J. P., Braddock, K. H., Anderson, J. W., Sopory, P., & 
Stephenson, M. T. (2009). Carver and White’s (1994) BIS/BAS scales and their 
relationship to risky health behaviors. Personality and Individual Differences, 
47(1), 89-93. 

17.​Welsh Government. (2015). Well-being of future generations (Wales) act 2015. 
The Office Stationery Limited.  

18.​Williamson, H. (2016, October 12-14). Supporting adolescents struggling with 
appearance- altering conditions: The feasibility of using an online psychosocial 
intervention (YP Face IT) in primary care [Conference poster]. Annual Primary 
Care Conference, Royal College of General Practitioners, London, UK.  

19.​Young, E. (2017, September 18). Women know better than men what other 
women are thinking and feeling. Research Digest - The British Psychological 
Society.    

https://digest.bps.org.uk/2017/09/18/women-know-better-than-men-what-other-w
omen-are-thinking-and-feeling/  

20.​Mental Health Foundation. (2017, September 10). Computerised cognitive 
behavioural therapy [Audiopodcast] 

https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/drugusealcoholandsmoking/bulletins/opinionsandlifestylesurveyadultdrinkinghabitsingreatbritain/2005to2016
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/drugusealcoholandsmoking/bulletins/opinionsandlifestylesurveyadultdrinkinghabitsingreatbritain/2005to2016
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/drugusealcoholandsmoking/bulletins/opinionsandlifestylesurveyadultdrinkinghabitsingreatbritain/2005to2016
https://doi.org/10.1177/0145445507308281
https://digest.bps.org.uk/2017/09/18/women-know-better-than-men-what-other-women-are-thinking-and-feeling/
https://digest.bps.org.uk/2017/09/18/women-know-better-than-men-what-other-women-are-thinking-and-feeling/


http://www.mentalhealth.org.uk/podcasts-and-videos/computerised-cognitivebeha
vioural-therapy 

 


	Reference List 

