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[bookmark: _Toc45816572]Introduction
My Name is Filipka Velkova Filipova . My dream is to start a business of my own, a beauty salon. In order to develop, expand and make it a successful business I will need strong academic and employability skills. These skills refer to key traits and qualities necessary in work spheres and play an important role in today’s job market.  They are also known as soft skills which makes an individual different from others.  In this academic report I am going to write about the skills that will help me to start and successfully manage my business. I have strong problem-solving skills, to deal with a critical situation, I strive to think about the problem, analyse and provide opinions to resolve concerned issues. I think I have the communication and interpersonal skills to communicate and develop connections. I have confidence to connect with others necessary for the business. For instance, I know certain hairstylists willing to work with me. My self-motivation skills have helped me to conduct research, communicate with people who might be potential clients. I have teamwork abilities; I believe it would help me to work effectively with others. I have the dedication to commit to my goal. However, there are certain barriers that limits my work ability. Time management is a challenge for me. Along with the fact, I find it difficult due to the lack of prioritisation skills. I have two children; hence time management becomes exceptionally challenging. I think I might not have sufficient time to start a business. Further more, opening a business of my own means that I will be someone else’s employer. In order to achieve this I am going to need employability from employer’s perspective skills as well. Hence, the objective of the report is to discuss relevant articles and information to demonstrate better understanding of employability skills, four articles have been considered for the report. 
[bookmark: _Toc45816573]Employability from employer’s perspective
The article of career-advice.jobs.ac.uk. (2020) helps to understand that employability skills are necessary to acquire a job. The UK Commission for Employment and Skills explain that it refers to skills required to any job. However, close observation of the statement would be helpful to comprehend that it encompasses competencies as well such as behaviour, attitude, aptitude. For instance, an individual need to have the attitude to acquire new knowledge. It would demonstrate employers that he/she is sincere and willing to learn about the concerned job role. From an employer’s perspective a candidate needs to have the willingness and enthusiasm, it demonstrates that the latter is genuinely interested to play a particular work role. 
The article elucidates that personal attributes such as positive attitude, presentation skills, reliability, teamwork and cooperation, commercial awareness and skills such as communication, problem solving, IT skills are necessary. It is important to understand that most people possess the skills, however the challenge relies on the awareness and identification of the skills. Many people find it difficult to assess and identify respective employability skills and demonstrate it, especially during interview processes. It is necessary to have insight regrading self. For the purpose, communication with others would be helpful. Activities such as teamwork, group discussion help to acquire feedback from others which in turn help in self-improvement and employability skills development. 
The article helps to understand that possessing employability skills is inadequate, an individual needs to have the skill to demonstrate the aspect to employers and recruiters. During the time of CV application, an individual needs to understand methods and approach to write and present a CV. It helps to showcase an individual’s presentation and communication skills. An individual needs to know that the CV application is error free, concise and relevant. Relevant information such as work qualifications and job experiences along with personal information needs to be present systematically. Skills need to be present in an organised manner. A CV helps employers to develop initial impression. The second stage is the interview process where an individual possesses the scope to demonstrate employability skills through communication, behaviour and attitude and so on. The article proves to be useful to highlight that employability skills are not difficult to acquire and develop. In fact, many people possess several skills. The major point is, most individuals tend to forget the aspect especially during the interview process as candidates feel overly conscious to answer.
[bookmark: _Toc45816574]STEM employability 
The article acquired from Stem.org.uk. (2020) illustrates that certain employability skills enable individuals to have high scope of employment. The skills usually refer to tactical skills, attitude, and knowledge. An individual needs to have self-motivation and possess the attitude to take initiative. It is possible to experience setbacks and failure while working, however it does not mean that an individual has lost the possibility of success. An individual needs to have the interest to take initiative to work on new ideas and concepts. It is important to understand that the attitude helps to take challenge and develop innovative work methods to resolve concerned problems. Organisational skills refer to the ability of conducting a work in a systematic manner to avoid confusion and problems while working. For the purpose, planning, a proper working structure guide would be effective. It helps to handle work in deadlines and avoid risks of delay. Working pressure is one of the key employability skills. 
Nearly all organisations want employees who possess the competence to perform quality despite work pressure and deadlines. An individual favours an individual who possess the skill. Individuals need to make effort to develop the skills to enhance job scopes. Learning and adaptability skills play an integral role. As work strategies and approaches constantly change to meet market criteria, employers prefer individuals who show willingness to adapt to new systems and processes and works conveniently despite changes. Communication and interpersonal skills play an integral role. Communication is crucial throughout working. It helps to maintain transparency among working individuals which in turn helps to ensure positive work environment. Teamwork, negotiation skills, valuing diversity, problem solving skills are necessary in regular organisational activities. Many organisations face internal problems due to lack of the skills. At present, employers give importance to the skills to ensure sustainability in the long run. Hence, an individual needs to make effort to develop and improve varied employability skills. 
[bookmark: _Toc45816575]Problem solving
The article by Silva, (2020) stresses on the fact that employability skills are necessary for both employees and individuals willing to be entrepreneurs. Problem solving is a major employability skill that need attention. It has the psotential enhance entrepreneur skills. In fact, one of the major entrepreneur skills is problem solving ability and identifying problems that limit entrepreneurial scopes. The article helps to understand that when an individual attempts to set up, he/she takes all the necessary measures to build his/her business. An individual constantly attempts to build strong foundations, make contacts with people would support the initiative. An individual understands that/she needs to acquire clients, needs to plan pricing of products and services. With the demand of online business presence, an individual understands the need of marketing and promotion in social media. However, it is important to understand that the actions are necessary, however it would only help to a certain extent. When an individual attempts to set up a business, he/she starts to think from an employer’s point of view. It is unfortunate to state that many individuals fail to have the insight and understanding to comprehend the current position of business venture. 
It is essential to consider that the attempt to follow others to setup a business is futile. Each individual possesses certain competencies and qualities, an individual needs to identify his or her skills that distinguish him/her from the rest. Further stating, the article helps to understand that an individual needs to make effort to setup a business with own goals and objectives. A major problem many encounters, the attempt to do a business with a environment of large corporate culture and attitude. Close analysis of the article would be helpful to understand that originality is necessary to conduct a new business venture. A successful entrepreneur needs to comprehend his/her current business positions and goals. This in turn would be helpful to create relevant aims and objectives to lay the foundation of a new business in an effective manner. 
[bookmark: _Toc45816576]Task priority
The book ‘Eat that frog’, written by Brian Tracy is an excellent book for people wanting to enhance employability skills. It highlights and discusses ways to become productive. It enables people to acquire motivation and deal with procrastination. As per the book, many people struggle with procrastination, merely thinks to do a certain thing, for instance, to set up a business. On the other hand, certain individuals possess the necessary skills but fail to show devotion and give time for the particular goal and purpose. 
People need to understand that every task is difficult and requires sufficient amount time. Along with the fact, people need to accept that they often develop fear to conduct a particular task. The book illustrates that individuals need to understand the necessity to fulfil the task after waking that seems the toughest. For instance, Mark Twain states that eating a frog refers to the hard work. If an individual completes the hard work at first, then the following day would be fairly easy to deal with. As per Twain, if several hard tasks are present, the one that feels the toughest and most challenging needs to be completed first. In other words, it stresses on the factor of priority. The rule of prioritization is important to a significant extent. Several tasks would be present, however an individual needs to identify the work that needs prompt attention. Further stating, if an individual needs to do a particular work, procrastination for a work would not be helpful. Analysis of the book helps to understand that people tend to procrastinate regarding work, however the action merely helps to delay a specific work. Hence, an individual needs to develop the focus and determination to deal with particular tasks to complete it without further consideration. 
It is important to note that throughout the book, the author repeatedly focuses on a particular factor, the skill of prioritization. An individual needs to employ the rule of prioritization. Different tasks would be present, however clear focus is necessary to determine the crucial tasks that need attention. Prioritization is an important skill that helps to understand tasks that need prompt attention and tasks that could be completed gradually. The book stresses on the time management rule of Pareto principle 80/20. As per the theory, 20% of investment on important tasks would lead to 80% of outcome. On the other hand, the reverse imply that 80% activities lead to 20% of outcomes. Analysis of the theory helps to understand instead of giving time low value tasks, focus on the most important and challenging tasks would lead to high productivity. 
Throughout the book, the author stresses on four factors, prioritization to deal with important tasks, task initiation without procrastination. It is important to complete a task single-handedly. Multiple working repeatedly proves to be distracting and unproductive. Although it is true that in certain situations, individuals need to do other activities as well. It might not be possible to deal with one task at a time. Reasonably, it can be said, an individual needs to make effort to focus attention to limited tasks. Systematic time division would be further helpful to ensure productivity.
[bookmark: _Toc45816578]Conclusion 
In conclusion it can be said that the work has helped to gain relevant information concerning employability skills and ways to enhance the skills. The work has helped to understand that employability skills play a role in job spheres as well as for setting up businesses. Different methods such as time management, prioritization would be useful to enhance employability skills.
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