Event Risk Assessment:

Title: Armed forces training event risk assessment, including a health and safety report and an evaluation of the risk assessment process.
Date: 20/04/2019

	Event Description
	Armed forces Training Event

	Department:
	Nursing and health studies, UWTSD.

	Event Location:
	Morfa, Swansea

	Event Organiser (Module Lead) Name
	Tania Davies

	Student Event Manager 
	Tania Davies

	Student Treasurer
	

	Numbers of students attending
	20

	Students with additional needs (please describe)
	0

	Numbers of staff attending
	3

	Number of first aiders attending
	2

	Start Date:
	30/04/2019

	Return Date:
	30/04/2019

	Event Details:
	An event especially for students to take part in, which gives them the opportunity to participate in a day coordinated by the army and course tutor, allowing them to have an insight to what is involved in these special event days.







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	Every employer has a duty of care to their staff and the public, this is classed as a legal responsibility in which they may be exposed to any form of harm or hazard, and it lies with the employer to carry out thorough risk assessments (Health and safety executive 2019) (HSE). The primary piece of legislation that all employers must abide by is the health and safety at work act 1974 which covers all occupational health and safety in Great Britain, it is a legal requirement that employers follow these guidelines to ensure all risks and hazards are kept under control, it is thought that it is an impossible requirement for employers to eliminate as the risks and hazards within a work place but they must have sufficiently placed things to prevent any accidents or hazards occurring (HSE 2019). 
The health and safety at work act 1974 covers all the necessary requirements to be followed these include all general duties required of the employer, employees, public and anyone that is within the work area, but also the requirements to look out for one another. It covers the approved codes of practices, gives guidance and states the regulations in which should be followed. It is thought that if a workplace has sufficiently worked alongside the health and safety at work act 1974 that all responsible have done everything possible to avoid risks, ensuring that the workplace is as safe as possible. The approved codes of practice are used as an example guide for good workplace practice, they give advice on how to abide by the law and legislations providing reasonable and practicable guides for the workplace (HSE 08/03).
The HSE 2019 states that The Health and Safety Regulations First-aid 1981 make it a legal requirement for employers to have sufficient and necessary equipment readily available, to ensure that if there was an injury to take place at the work place, the injured or ill person is able to receive the required attention and treatment required. It is deemed that what is seen as adequate and appropriate will vary from the different workplaces. This can include the amount of trained first aid persons present at one time, what is present in a first aid box, and whether a first aid room is required at the workplace. It is the employers responsibility to carry out a thorough assessment of what first-aid needs may be required within the work place, although not stated as part of the regulations that public are to be included in these type of assessments it is thought to be good practice to have a plan in place to ensure all aspects of the Health and Safety Regulations are covered. As part of the assessment it is the employer’s duty to take into consideration workplace hazards and risks, the size of the organisation and any other relevant factors which will likely determine what first aid equipment should be provided.

Another legislation which is required to be followed is RIDDOR Reporting of injuries, diseases and dangerous occurrences regulations 2013, to report serious workplace accidents, diseases and near misses. These are to be reported if in the instance an accident in the workplace caused the injury, the accident was work related and the injury is the type which is required to be reported. An accident in the work place which needs to be reported is unintended incident which has caused a physical injury to a person. Accidents are only required to be reported if an accident has happened in connection with work, this does not mean that every accident or incident is to be reported, as an accident at work does not always mean that the accident is work-related, it is required that working activity to have contributed to the accident being reported, this could mean that the accident has occurred due to the way in which work has been carried out, machinery or equipment being used, or the workplace premises. According to the RIDDOR guidelines reportable injuries that have resulted from a work-related accident include the death of any person, specified injuries to workers, injuries to workers which result in the person being unable to return to work for more than 7 days, injuries that have occurred to non-workers, which has resulted in them being taken directly to hospital for treatment (HSE 2019).
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Weather
	Everyone
	Appropriate clothing. Appropriate shelter.
	Postpone event if weather conditions are poor.
	All to be aware and reported to manager.
	30/04/19
Immediately.

	
2
	Trips and falls
	Everyone
	All loose cabling to be stored safely. Any uneven surfaces to be clearly marked. If there has been a spillage the appropriate signage to be displayed. 
	Spillages to be cleaned immediately. Any loose cabling needs to be brought to the attention of a manager.
	All to be aware and reported to manager.
	30/04/19.
Immediately.

	
3
	Fire
	Everyone
	All staff to know the fire evacuation plan. Fire doors to be clearly signposted. All flammable materials to be stored safely and securely. All fire alarms to be working.
	Any signs of broken alarm or signs to be reported. Any signs of fire raise the alarm calmly not to cause a panic. 
	All to be aware and ready to act.
	30/04/19
Immediately. 

	
4
	Electrical 
	Everyone
	All electrical items should be checked and approved they meet the current standards. Any broken electrical items to be removed.
	Any broken electrical items should be reported. Where necessary any broken electrical items should be moved safely to another area where they cannot be used, if this isn’t possible a sign is required to make everyone aware.
	All to be aware. Always report to manager.
	30/04/19
Immediately.

	
5
	Chemical
	Everyone
	Stored appropriately and securely. In their correct containers clearly labelled following COSCH guidelines.
	All to be aware of any spillages, report immediately.
	All to be aware, and report to manager.
	30/04/19
Immediately.
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Review of Risk Assessment Process (250 words)
	Review Date:
	1/5/2019

	According to Worksmart 2019 a risk assessment needs to be carried out following five steps according to the Health and Safety Executive. The steps include identifying the hazards that may cause harm to any person, decide who is at risk of being harmed by the hazard and how would they be affected, assess the risks and act against them, record any findings and finally review the risk assessment.
It is stated by Unison 2019 that risk assessments are a significant aspect of the process of risk management and are part of the management of Health and Safety at work regulations, it is stated that as part of a risk assessment it allows the employer to identify what hazards exist or could potentially appear within the workplace. It is important that all risks need to be considered in a workplace, to enable them to be dealt with. It is vital for all staff members to be aware of potential hazards. It is a legality for all employers to carry out risk assessments, and for those employers employing more than five members of staff the results are required to be recorded, detailing any potential employee who could be more at risk. Risk assessments aren’t intended to be complicated and should be a simple procedure, which would include listing all risks, deciding who could be harmed, checking that the correct protective measures are in place, evaluate the risks that could arise from the hazards identified, decided whether the precautions in place are adequate enough or if something needs to be changed, record the findings, review the assessment from time to time ensuring that all risks are frequently checked.













FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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