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Introduction:

This reflective report aims to analyse the personal experience of learning at UWTSD
University. The context of the report is focusing on choosing the effectively personal
type of learning and create a balance between them. According to McCarthy, 2016
and Goleman, (2009) for increasing intelligence and developing employability skills, it
is better to use “Experimental learning theory”.

Having examined the area of relevant learning Model, it is now necessary to
consider the point that increasing the activist’s skills, learning by using visual learning
(see appendix 6). To this point, to maintain hungriness of knowledge it is better to
control self-monitoring and self-management through reflection (Garisson, 2013).
Therefore, the main objective of this assessment is to keep the attention and analyse
the learned/observed experiences, from the first term and how its mind be increased
by following the proposed theories. The brief overview of actual/future learner it is
analysed how to increase time-management, academic writing, communication and

team-working.



1. Personal styles of learning from the expert’s point of view

The experts are sustaining the opinion for the efficacy of learning it is important
to see yourself in a mirror and reflect on your strengths, weaknesses, opportunities,
and threats (Morgan, 2017). The specialists in literature are proposing a multitude of
models of reflection for improving flexibility, the ability of information processing, social

interaction and discovers instructional preference (Morgan, 2017).

On the on hand, researchers are considering the Gibbs’s, Johns’s and Borton’s
Models of reflection are efficiencies for learning, but it stops on the exploring
knowledge in practice (Jasper, 2003) (see appendix 2, 3, 4). On the other hand,
academical sources propose Kolb Model as an essential in process of learning,
because according to McCarthy (2016) this is increasing the perception, cognition,
and behaviour (‘knowledge is resulting from combination and transforming
experience’). In other words, by following this Model student are developing their
emotional and rational intelligence. In spite of this findings, Choudhary (2019) sustain
when a learner is including in their learning favourite style — creativity and cognition
are increasing, moreover the reflector mind choose the correct career according to

their specific skills (see appendix 5).

2. Learning from experience — Kolb’s Model

2.1. The Past experience in UWTSD university

Whilst this study focussed explicitly on how it was improved my academic and
employability skills, it is recognised that in the first term it was really struggling for me
to express myself in English, even to write an assessment. To appreciate the following

circumstances, | tried to manage my time effectively and follow step by step the
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teacher’'s advances and provide the models. | have learned that started doing the
things at a time it is avoiding the possibility of failure. Therefore, | start to collect the
usual words for learning how to start the sentences. Previously, when | tried to speak
with someone unfamiliar or a group of people, | had a fear of misunderstanding, of a
new beginning, my hands become wet and | was unable to express properly. At the
time | felt worried about my weaknesses and threats but by the time | tried to propose
some logical targets and overcome and develop my academic writing, time

management, communication and working in the team.

3.2. Effectiveness of time-management in academic writing

3.2.1.1. Reflection and Observation

Having examined my weaknesses it is important to recognise that for increasing
time management it is necessary to avoid perfectionism, misunderstanding,
distractions and creating a balancing between study, family, and social activities. At
outlined above, | choose the time when | am more intellectually active, | kept my
documents, articles, worksheets, and notebook organised in folders for each subject

(McMillan and Weyers, 2006).

Having learned about theory, methods and how to apply it in writing practice it
is still struggling for me to apply it and create solutions for them. This suggests that
analysing and practising more academic writing and following the steps, the expected
result will be achieved. Therefore, following the mechanism in the writing process, it is
recommendable. Inherit to this conception is the understanding that | mind processing

the ideas, taking the notes, develop, paraphrase and summarise it critically for creating



coherence between sentences, using Grammarly apps for correcting spelling and

check a couple of time if the content is relevant (Greetham, 2013).
3.2.1.2. Theorising and development

The research discussed in the following section takes the question of
organization the time and academic writing, it is depending on the motivation,
methodology used to access online sources etc. For instance, in academic writing, it
IS necessary to expose the content by comparing, describing, explain, summarise,

analyse, criticise, interpret, justify, review the information etc. (Morgan 2017).

This raises a solution of how-to monitoring efficiency time by using 80-20 theory
when is creating a plan and choose the most important rules for achieving the goals.
Therefore, a high influence for prioritizing the tasks is to start from the most urgently
and difficult task (Tracy, 2008). It rapidly becomes clear, for finding the easiest way for
learning it is important to discover the technique of academic writing and follow until it
becomes a habit. Consideration of the underlying factors demonstrates that for
increasing the performance it is relevant to achieve the Moodle information first and

starting to think from issue/feedback/subject.

3.3. Impact of team-working for increasing communication skills

3.3.1.1. Reflection and observation

Before going on to look at how communication influences my metacognitive
thinking it is important to mention that: for creating efficient learning and keeping
hungriness of knowledge it is useful to maintain the behaviours needs (see appendix
8) (Hopper, 2020). The applicability of this concept, mind improve learning awareness

and control it by following metacognitive strategies: reflection (searching useful



information, connecting ideas for meaning, trying to understand the proposed subject),
collaboration (teamworking, feedback,) and self-directed learning (self-monitoring and

self-management) (Garrison, 2003).

During the first semester, it was struggling for me to explain myself and create
a dialogue with a group of people. In view of increasing my academic skills, | tried to
be an active listener by keeping my shoulders and feet open, using nonverbal
language, and feeling relaxed when | speak with people (Maud et all). Also, | had
learned how to use some models of communication and ask for feedback for decoding
the message and asking the wiser question as a Why? How? When? in a group
working (Endem, 2003). In consequences, for creating positive relations with people it
is suggest to follow the theory of value (Montgomery, 2020) being grateful for the past,
give up the fears, excuses, complaining, criticism, avoiding lying, dogmatist,
perfectionism and recognise the errors and apologise for them (Saviuc, 2016).
Therefore, for being convincing it is useful to keep Honesty (be clear and directly),

Authenticity (be yourself), Integrity (be your word), Love (desire love) (TED, 2014).
3.3.1.2. Theorising and development

Authors considered in the following section development of the communication
a premise for working in a team. The applicability of this concept highlighted in
academic literature. Therefore, is necessary to provide models, encourage and
reinforce, evaluate attitude/assessments critically, focus on clear and manageable
goals, preparing for results/consequences (create simulations, ask before starting to
do something) etc. As well as Goleman (2004), Metin (2017) recommend interaction
in the classroom between teacher and student for developing concepts. Personally,

this can be enhanced by overcoming the barriers of communication as a dominance,



openness, relaxed state, and expressiveness. This review of research has explicated
by Goleman (2004) in his book ‘Working with emotional intelligence’. The strength of
such an approach is that for effectively working in a team is recommendable keep
adaptability, integrity, optimism (using differences as an opportunity), empathy and

having a spirit for achievement etc.

3.3.1.3. Active experimentation — the best way for achieve goals

It is evident that being a good speaker and listener in the team it is efficiency to
following Brownell Moodle (2017) by hearing, understanding, remembering,
interpreting, evaluating and responding it appropriately for achieving the goals (my
report). Hearing everyone’s voice in the team it is the best way of creating a peace of
mind, eliminate distraction and noise, keep eye contact, and support the conversation
by nodding (Schmidt, 2018). Understanding people’s unicity and their purpose it is a
desiderate for understanding logical perception, the diplomacy of team-workers
their messages, expectations, and interest.

Therefore, according to Skillopedia (2018) an efficacy way for creating a
pleasant environment it is to learn how to respect and appreciate others. Understand
people unicity, learn how to give and receive constructive feedback, understand
people strengths and weaknesses (do not leave the person who has the sort of
weaknesses, led by example (punctuality, compassion, understanding, respect
politeness, patience, efficiency, productivity - people will be
inspired). Remembering the lesson for the future experience it is important because
that helps me to accept everyone is as an individual but create a friend. Correctly
interpreting the role in the team, it is necessary to analyse the message, gesture,
previous experience, goals, attitude, or value which influence the thinking. Evaluation
can be made by consulting the specialists with experience in the domain, textbooks,
or team members options by the vote for veracity, depending on the circumstances.
Therefore, if that situation will happen again it is useful to get ready for acting
appropriately.

According to academical sources, for the efficiency of learning, it is necessary

to find a good space where are no noise and distractions. This means | should switch
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off the phone and creating a nice space for learning. Also, it is efficiency to manage
the time by asking for help, set a finishing date for finishing the assessment and doing
the list with the achieving task (McMillan and Weyers, 2006). It is still struggling for me
to create a structure for a report, brainstorming the ideas and create a topic for
paragraphs and sentences. Probably will be much easier when day by day have
practised the topic and structure for report/essay. Therefore, | prefer to consider the
guestion carefully, to follow the instruction about what | need to write in the
introduction, middle and conclusion. (Shaun, 2012). Probably simulating some
situation again and again that becoming a part of acceptance.

Now I think when | know my weaknesses and strength it is much easier to solve
and develop skills. Therefore, | try to prioritize the work and spend less time on the
selection of information, otherwise using the curriculum sources at first. As a reflective
and perfectionist person every time | tried to find the best solution for writing the
assessments and using as a sourcebook. After | got acquainted about how to write
academically and how to use the online library it is much easier for me to find the
article, textbooks with the necessary content and choose the most relevant/credible
one. Also, after | practised referencing Harvard system was easier for me to use it in
text and final. By using 80-20 rules | am trying to spend less time on the selection of
information and put as a priority curriculum sources. Also doing a daily list of tasks and
choosing the ugliest task to do in the morning — it is the best way for increasing

productivity of work.

Conclusion and recommendations:

This is an important finding in the understanding of how the self-monitory
and self-management learning mind works for improving the quality of
academic skills. Broadly translated findings indicate that team-working,
communication, academic writing and time management mind be released by

following theory and models, mechanism of writing. Overall, the result



demonstrates strong effectiveness of using Brownell Moodle for increasing

communication skills and 80-20 theory for achieving the goals in time.

The future research is planning to develop ideas in practice and using the unicity
and creativity for doing the work in time, learning academic writing, and working in a
team. Nevertheless, was found self-monitory and self-management useful for keeping
being active listener, collaboration, ask for feed-back for decoding the message from
different styles person of communication (analytical, personal, intuitive, functional) and

develop the skills for understanding how to interact with them in different situations.
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Appendix:

Appendix 1:

Gibbs Reflective Cycle

1. Description

What happened?

6. Action Plan 2. Feelings

If it rose again what What were you thinking

would you do? and feeling?

5. Conclusion
3. Evaluation

What else could you have

done? What was good and bad

about the experience?

4. Analysis

What else can you make
of the situation?
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Appendix 3:

Johns’s Model

Self- awareness

Description
Learning

Johns’s Model

Evaluation Reflection

Influencing factors
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Appendix 3:

Borton’s developmental model

What? Describing an
event/action

So what?
Now what?

Explain why that
Explain how you will action or event was
use this information significant
for inform future
practice
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Appendix 4:

Learning environment:

Orientation to learning

Experience Learning from life

Wisdom
(Reflection, integration,

application)

Interactions with others
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Appendix 5:

Kolb’s Model:

1.Concrete experience

Accommodator .
Diverger

4. Active

2. Reflective observation
experimentation Transform

Assimilator

Converger

3. Abstract

conceptualization
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Appendix 6:

VAK Learning Styles:
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AUDITORY learning style.
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learning and develo




Value pair Positive feelings Negative feelings
Security: Courage 63 (39) 37 (37)
Manage by yourself: Get help 72 (25) 54 (32)
Own will: Adaptation 67 (28) 70 (26)
Prioritize self: prioritize other 65 (24) 57 (23)

Appendix 7:

Theory of metacognition

EDUCATIONAL
EXPERIENCE
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Appendix 8:

Maslow’s Hierarchy of Needs

Self-actualization

Desire to become the most than
one can be

Esteem
Respect, self-esteem, status, recognition,
strength, freedom
Love and belonging

Friendship, intimacy, family, sense of connection

Safety needs

Personal security, employment, resources, health, property
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For increasing my learning skills, | should increase my:

Time - management

Effectively notes

Complete a diary

Extend my working day

Prioritize the tasks (methods)
Follow the objectives

Doing a plan, a night before
Choose the time when | am
feeling more intellectually active
Organise space and resources
nicely

Using guidance for students
Increase my memory

Focus on clear manageable goals

(Goleman, 2009).

Team-working

choose the effective models,
theories for increasing my
employability skills.

found solutions for decision
making and to solve the problems
effectively.

accept the feedback critically.

Academic writing
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learn how to planning and
structuring essays and reports.
analyse it by following the
guidance.

increase the topic sentences.

Communication

encourage collaboration

provide models

Simulation
Encourage and reinforce
(appreciation, compassion,
supportive)

Prevent relapse (prepare to react
optimists) (Goleman, 2009).
Choose the training, styles, work,

seminars for increasing the skills

Digital skills

Choosing relevant sources for
assessments

using the online library

formulate plans and solutions

analyse feedback
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