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  Why Graduates Are Able to Change Jobs During the Pandemic
According to the case study, graduate workers during the first in and out of the covid 19 crisis were able to change their occupations better than the other workers in the total labor force. This paper will expound in relation to the case study of why graduate workers are better.
Graduate workers have broader skill sets that facilitate their occupational shifts. Some skills learned in universities are not found in other non-graduate workers. Therefore, it is easier for graduate workers to tackle some organizational challenges that are beyond their expertise. The more graduate workers engaged in their tasks before the covid crisis, the more they became proficient in their primary roles. Other roles directly attached to the primary role enhance a broad understanding that helps graduate workers during occupational shifts. During the covid 19 pandemic, many organizations shifted their business transactions from physical stores to online stores. This required that employees have an extra set of computer skills to enable smooth business operations. Graduate workers, in this case, have the upper hand since those with additional computer skills had opportunities open up for them in the form of promotions. The digital transformation due to covid 19 lockdown is key to indicating how graduate workers were able to change jobs better during the crisis.
Graduate workers retained their jobs or sought new, better employment opportunities during the first quatre, even though the quality was not always assured. The general population started feeling the impact of covid in the second and third quarters of 2020 when more stringent restrictions were imposed. Graduate works shifted their occupations in the first few months of the covid 19 strike. Therefore, when the other labor workers were looking for alternatives, the graduate workers who had shifted early retained their newly acquired jobs because of their wider skill sets. Graduates affected by the covid 19 restrictions strive to achieve new skills during the lockdown period increasing their venture capitalism. 
Labor force workers focus more on their areas of expertise. However, graduate workers do not always look for jobs in the areas they learned but rather keep upgrading their skills and venturing into other new places. During the covid 19 crisis, graduate workers in areas considered non-essential ventured into new industries, including recruitment agencies and online-based tasks like video editing for YouTube videos. Unique opportunities that require virtual performance have given graduate workers leverage to work on their self-taught skills during the lockdown. Quality was not always guaranteed when working with graduate workers who had recently shifted their jobs because it was not their primary role. However, due to the lack of an alternative option for exports in the newly formed fields, graduate workers sought those chances with their intermediate skills. 
In conclusion, the above mentioned are why graduate workers were able to change their occupations well during the covid 19 crisis. Regardless of the quality, the vast set of skills and their early transformation of jobs gave them an upper hand compared to the other labor force.

