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Section 3 - Task A 

	Observational Analysis – Game 

	Physical
	Technical
	Tactical
	Psychological


	Pace felt similar throughout all aspects of the game, (defending and attacking)


	Unable to complete first pass (ball over the top)



	Ball over top to start 


	Some questionable decisions for some passes.








	Some players struggled to clear the ball into a safe place of the field resulting in conceding a goal





	Some clearances were not thought about, tried to kick it as hard as possible resulting in mis timed kick

	Conceded a free kick goal as there was a huge positional gap in defence 


	Opposition was through on goal, so defender made a foul hoping to stop the attacker.


	
Struggled to get back into defensive formation to defend counterattack 







	Goalkeepers goal kicks were kicked anywhere on the field, felt like they were not looking for open players
	Tactics of ball over the top after kicking off was kept the same even though it was not working.
	Goal kicks players did not look for gaps in the field resulting in turnover 

	Defence felt lethargic, letting the attackers come to them instead of closing them down and pressuring them. 







	Bad touch of the ball resulted in opposition getting the ball possession back and scoring 
	Free kick scored; players filled the box ensuring all gaps were filled giving the free kick taker many options
	A lot of space was given to attackers in danger areas of the field.


	Overall Review and Link to Session Planner: 
I will be focusing my session on 3 aspects of the game, kick offs with the ball, goal kicks, and defence. Most plays started with a ball over the top which was not working. They struggled to get back into defensive formation from counter attacks and let the attackers come to them, no pressure was given to the attackers. A lot of the time the ball was kicked without thought resulting in losing possession, and players did not look for space while attacking.
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Section 4 - Task B

Review on 'Modifying Games for Improved Aerobic Fitness and Skill Acquisition in Youth'

[bookmark: _Int_GZzgDedm][bookmark: _Int_LF8ySi8y]‘Modifying Games for Improved Aerobic Fitness and Skill Acquisition in Youth’ is an insightful research paper on how small changes to traditional games can help kids improve their aerobic fitness and skill acquisition. The article explores important concepts like play, physical activity, and skill acquisition amongst young people and the benefits of modifying traditional games. The authors have made it very clear discussing how modifying games can help address some of the prevailing issues associated with physical activity amongst youth.
 
[bookmark: _Int_p4eY0GLO][bookmark: _Int_4Zek2oo7][bookmark: _Int_KUumVuZP][bookmark: _Int_x0nqPYsB]One of the main advantages of the paper is its clear and concise style of writing, which allows the reader to fully understand the complexities of the topic. The authors effectively explain the reasoning for modifying games to improve both fitness and skill, citing research that provides evidence to support this point. Additionally, the authors present a variety of different methods on modifying games such as rule changes, adding equipment, and adjusting time and space. The piece suggests that small changes to these games can make a big impact and the research cited supports this notion.
 
[bookmark: _Int_sqerDrL6]What is great about this article is that it is written specifically to help physical education teachers. The authors provide practical recommendations on how to modify various games, which can enhance their learning opportunities. This has the potential to make exercise more enjoyable and beneficial, which, in turn, may lead to lifelong healthy behaviors.
 
[bookmark: _Int_sQg2vkCE]Overall, this journal is a valuable resource for anyone interested in promoting physical activity among young people. It is well researched, clearly written and provides practical advice for educators looking to implement improvements to traditional games. It should be required reading for Physical education teachers and coaches, and anyone otherwise involved in youth physical activity.
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Section 5 - Task C
	[bookmark: _Int_m28iItjw]UWTSD Session Planner

	Venue:     LC2      
	Age group:    9                 
Number Attending: 69    

	Date: 04/12/2023
	Start time: 12pm
Finish time: 14:15pm

	Equipment:  Foam, tennis balls, cones, cricket bat, stumps.



	Nearest Telephone: Reception

	1st Aid bag:     Reception  


	Risk Assessment completed:
                           
	Additional Hazards and actions taken:
Use soft foam ball depending on skillset of participants, use flat cones instead of normal ones to lower risk of falling.


	 Learning from previous session:

-1st session 







	Personal action points from previous session:

 No previous session 

	Goals for the session:


· Help participants gain a skill before the end of the session. 

.

	Introduction and warm-up

· Running around (you can only run without the ball)          

-Square area
-Call person before throwing them the ball 
-Catch with two hands
-Palms facing up



	Main Content/Game

-Catching in pairs.






-Hit the stumps race.




	Organisation/diagram


-1 metre apart.
-palms facing up
-soft grip when catching 



-Stumps 4/5 metres away from the thrower’s lines
-Two lines of even numbers
-Two Coaches throw a ball up. 
-The two in front of each line to catch after the bounce and throw against stumps 
- If you hit the stumps, sit down, if not go to the back of the line until your turn.
-First team to all sit wins. 



	Ideas for Development (progression / regression):



· Add elements such as clapping spinning before the catch.






	Diagram for activity


 [image: ]



	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence



	

	 Confidence:



	To show confidence when demonstrating and when explaining the task.

	 Connection:



	

	Character and caring:



	

	 Creativity:



	If something is not going to plan, think on your toes to change things up, or if someone if struggling or dominating, change things around to make it easier or harder for the participant. 

	 Cool-down:

No cool down was needed as participants were changing around.


	 Comments on session:  

Positive session as it was first of the year. Confidence was shown but needed to be a bit more thorough and enthusiastic. Creativity was shown well as the participants in a certain session struggled so the coaching team did well to adapt to make it easier for them. 




Review of your Coaching Session and Personal Action Plan
For each session you deliver you need to complete a Coaching Session Review and Evaluation plus a Personal Coaching Action Plan.

Practical:             Coaching Session Review and Evaluation (Individual Reflection)
	
Were the aims of the session achieved? 
Identify which ones were achieved and which if any, were not.
	Both 2 Cs from the 5 selected were achieved firstly Confidence was achieved as there were thorough demonstrations and explanations. And Creativity was achieved as things that needed adapting were changed in favour of the participants.

	
What factors helped ensure that your aims were achieved? 
(Reflect upon organisation, appropriateness of activities, coaching styles.)
	
Ensured that the form filled out before the session was thoroughly read to make sure those targets were achieved in the session. As a coach I helped by demonstrating the energy and confidence to have as a coach, after the others watched they reflected my demonstration well.


	
What were the reasons for you not achieving your aims? (Reflect upon organisation, appropriateness of activities, coaching styles.

	
Even though confidence could have been better, all aims were achieved, and most of the participants enjoyed the session after a quick review before they moved on. 

	
What changes (if any) did you make to your session that were not in your plan and why?

	
With the side of creativity in one of the sectors the number of numbers used at one time was changed to eliminate people standing around. 

	
Would you do anything differently if you were to deliver the session again?

	
No, only use the new format to have the best out of the session.

	
What have you learnt about your coaching from this session?

	
Need to ensure that we keep note of time when delivering as we cannot miss out some sectors due to lack of time.



	Personal Action Plan
Using the information above, what changes will you make to your planning, coaching delivery, and organisation in future sessions?


	
Have better timing with each sector, use the 25 minutes to the best of our ability, and use the changed format, doing this should have a positive outcome. Adapt the coaching in pairs to be less static

	

Name of Coach: Jack, Harry, Dylan, Dan 
	

Venue: LC2 
	

Date: 04/12/2023
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Section 5.2 - Task C - Session 2 
	UWTSD Session Planner

	Venue:     LC2      
	Age group:  Year 6 (10/11 years)              
Number Attending: 47   

	Date 11/12/2023
	Start time: 12pm
Finish time: 14:15pm

	Equipment:  Foam, tennis balls, cones, cricket bat, stumps.



	Nearest Telephone: Reception

	1st Aid bag:     Reception  


	Risk Assessment completed:
                           
	Additional Hazards and actions taken:
Use soft foam ball depending on skillset of participants, use flat cones instead of normal ones to lower risk of falling.


	 Learning from previous session:

· Better time management 
· Adapt to average skill level. 






	Personal action points from previous session:

· Confidence 
· Ensure to have creativity if something goes wrong 

	Goals for the session:

· Help participants gain a skill before the end of the session. 
· Have the participants come away by either having a better understanding of the sport or to enjoy it as a new sport to them.
· 

.

	Introduction and warm-up

· Running around (you can only run without the ball)          

-Square area
-Call person before throwing them the ball 
-Catch with two hands
-Palms facing up



	Main Content/Game

-Catching in pairs.








-Hit the stumps race.




	Organisation/diagram


-1 metre apart.
-palms facing up
-soft grip when catching 





-Stumps 4/5 metres away from the thrower’s lines
-Two lines of even numbers
-Two Coaches throw a ball up. 
-The two in front of each line to catch after the bounce and throw against stumps 
- If you hit the stumps, sit down, if not go to the back of the line until your turn.
-First team to all sit wins. 



	Ideas for Development (progression / regression):



· Add elements such as clapping spinning before the catch.






	Diagram for activity


 [image: ]



	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence



	

	 Confidence:



	To show confidence when demonstrating and when explaining the task. Making sure to be more enthusiastic as last session was not as enthusiastic.

	 Connection:



	

	Character and caring:



	

	 Creativity:



	If something is not going to plan, think on your toes to change things up, or if someone if struggling or dominating, change things around to make it easier or harder for the participant. This was done well last session but need to ensure all sectors are adapted. 

	 Cool-down:

No cooldown needed as participants are changing around
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Section 6 - Task D

Review on ‘Incorporating Unstructured Free Play into Organized Sports'

The article 'Incorporating Unstructured Free Play into Organized Sports' by Joshua A. Barreiro and Rick Howard is a well-written and informative piece that shows the importance of blending organized sports with unstructured free play. The authors argue that organized sports can often become too rigid and structured, leading to a lack of creativity amongst players. However, by introducing unstructured free play, coaches and trainers can enhance the overall experience for participants.
 
The authors provide numerous examples of how unstructured free play can be incorporated into various organized sports, such as basketball, soccer, and football. They stress the importance of allowing players to explore and experiment with the game without always following fixed rules and regulations. This, in turn, can lead to improved problem-solving skills, creativity, and teamwork amongst players.
 
One of the most compelling aspects of this article is its emphasis on the benefits of unstructured free play for both children and adults. The authors argue that it is never too late to incorporate unstructured free play into organized sports, and even adult players can benefit from the increased creativity and enjoyment that comes with the blending of these two elements.
 
Overall, this journal is an excellent resource for coaches, trainers, and anyone involved in organized sports. The authors provide practical tips on how to incorporate unstructured free play into various sports and stress the benefits of doing so. This article is a must-read for anyone looking to enhance their overall experience of organized sports and to foster greater creativity and teamwork amongst players.
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Section 7 - Task E
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Section 8 - Task F
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Section 9 - Task G
In Class Test Semester 2 
Jack Rees 
2204851
The completion of an observed in-class activity that designs a 5-year plan for a coach who wishes to develop their coaching expertise to elite status in Football, Rugby, Tennis or Netball (Link to coach education pathways). Consider the following areas: Timeframe, coach education pathway, pre-entry requirements, essential skills, work experience, location, certification, overall costs.
Task:
Year 1: Establishing the Base 
Enrol in a reputable coaching programme such as Welsh Rugby Union Level 1 Coaching Certification to lay the groundwork for your coaching career. Requirements would include a basic understanding of rugby strategy and rules, leadership and communication skills, and a grasp of coaching fundamentals. 
Next, get practical experience by volunteering as a coach for a local youth rugby team in your area to save costs. Finally, strive to earn your Level 1 Coaching Certification by the end of the year, which will cost between £100 and £300 including equipment purchases, travel expenses, and course fees which are £100 The course is 21hrs in duration (16hrs on course, 5hrs home study).
Year 2- Enhancement of Skill 
In Year 2, the emphasis is on developing coaching skills and expanding rugby knowledge. This is achieved by pursuing WRU’s Level 2 Coaching Certification, which requires the completion of Level 1 Coaching Certification and being over 18 years old as a requirement. This certification requires essential skills like player management, motivation, and an advanced understanding of rugby tactics and strategies. 
Additionally, securing a coaching position with a local amateur or school team is necessary, as is continuing in the community to gain experience and network. The total cost of obtaining this certification is estimated to be between £250 for the course and £200 for things such as travel expenses, and continuing coaching equipment.
Year 3- Specialisation 
Individuals have the option to specialise in a particular area of coaching or team development through the exploration of specialised courses WRU Level 3 coaching. To pursue this option, one must possess a Level 2 Coaching Certification, expertise in the chosen specialisation, adaptability and problem-solving skills, work experience with higher level teams or players, and the potential to relocate to an area with more competitive rugby programmes.
 The WRU website states that Course fees are £600 - Course cost, include five days of national development which one will be a residential weekend stay, three regional sessions, two coaching assessments in your coaching environment and 3 mentoring sessions.

Year 4 – Leadership and Mentorship 
The goal is to advance into leadership positions within coaching circles by seeking mentorship opportunities from seasoned coaches or rugby academies; holding a Level 3 Coaching Certification and a specialised certification; possessing high-level tactical understanding, work experience as an assistant coach or coaching coordinator for a competitive team and staying in an area with plenty of coaching resources and networking opportunities. 
The total cost of the mentorship, travel expenses for networking, and continuing education is estimated to be between £800 and £1000.
Year 5- Elite Status
Seeking advanced coaching certifications or diplomas from rugby unions or federations, having a successful track record and a wealth of coaching experience, mastery of advanced rugby tactics and coaching methodologies, leadership and management skills, and experience working as a head coach or coaching staff member for a top-tier team or national youth programme are all necessary to become an elite coach and possibly work with professional teams. 
Acquiring advanced coaching certificates or accreditations is also crucial, as is having the flexibility to relocate for opportunities to coach at the highest levels. Including fees for advanced courses, possible moving costs, and further professional development.
A coach can gradually advance their coaching skills and work towards elite status in rugby coaching within a 5-year timeframe by consistently networking with other coaches, players, and rugby associations; remaining current on trends, strategies, and technologies; remaining flexible in the face of shifting coaching philosophies and player dynamics; and routinely reflecting on coaching practices and seeking feedback for improvement.
References
· www.wrugamelocker.wales. (n.d.). Course - WRU Game Locker. [online] Available at: https://www.wrugamelocker.wales/en/courses/course?id=e2ab13dd-ae2b-41bb-871e-d88c495667df 

· www.wrugamelocker.wales. (n.d.). Full Game Level 2 - WRU Game Locker. [online] Available at: https://www.wrugamelocker.wales/en/resources-and-videos/resources/coach-development/coach-education-courses/full-game-level-2/ 

· www.wrugamelocker.wales. (n.d.). Advanced Coaching Programme (Level 3) - WRU Game Locker. [online] Available at: https://www.wrugamelocker.wales/en/resources-and-videos/resources/coach-development/coach-education-courses/advanced-coaching-programme-level-3/.
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