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Essay one title:

There have been a number of bodies set up to hold police to account. A more recent edition is the introduction of Police and Crime Commissionaires (PCCs). The PCCs were created in 2011 to replace police authorities in England and Wales. (Legislation.gov.uk, 2011).
Police Authorities were abolished in 2012 following the 2010 British general election campaign, where both the Conservative Party and Liberal Democrats' manifestos outlined plans, to replace or reform police authorities, with both parties raising concerns about the perceived lack of accountability of police authorities to the communities they served. ( Conservative Party, 2010)
Sir Robert Peel developed and defined the first professional police force in 1829 and set out principles commonly known as Peelian principles. (Home Office, 2012) These principles took a new approach to policing to maintain at all times a relationship with the public that gives reality to the historic tradition that the police are the public and that the public are the police. This is further explained by the police historian Charles Reith, where the Peelian principles are described as a philosophy of policing ‘unique in history and throughout the world because it derived not from fear but almost exclusively from public co-operation with the police, induced by them designedly by behaviour which secures and maintains for them the approval, respect and affection of the public’. (Reith, 1956)
This essay will look to analyse the ability of the Police and Crime commissionaires to hold the police accountable to the public.
The role of the PCC is to be the voice of the people and hold the police to account. (Association of Police and Crime Commissioners, 2021)
Under the terms of the Police Reform and Social Responsibility Act 2011, PCCs must:
· secure an efficient and effective police for their area;
· appoint the Chief Constable, hold them to account for running the force, and if necessary dismiss them;
· set the police and crime objectives for their area through a police and crime plan;
· set the force budget and determine the precept;
· contribute to the national and international policing capabilities set out by the Home Secretary;
· bring together community safety and criminal justice partners, to make sure local priorities are joined up.
In a speech to the Policy Exchange, then Home Secretary, Theresa May highlighted that she uses three measures to evaluate the performance of PCCs, the last of which is to what extent are they making full use of their powers to hold their forces to account. (May, 2013)
An example of this is Ann Barnes, then PCC for Kent who called in HMICFRS to investigate alleged failings in crime recording within Kent Police. This led to the then Chief Constable Ian Learmonth, admitting to a distortion of activity in some areas…to achieve the numerical targets that they've been set. (BBC News, 2014) This follows a finding by HMICFRS where 10% of crimes has been recorded inaccurately. After recommendations by the HMICFRS were made, a follow up report found that Kent Police had taken a number of steps to improve the accuracy of crime recording and had developed a comprehensive action plan, against which good progress has been made. (HMICFRS, 2014).
However there has also been perceived negatives of the impact PCCs have had on the operational ability of Chief constables to act independently. PCC’s ability to remove their Chief Constable could cause an instability in police leadership and a potential culture of compliance, as Chief Constables – many close to retirement - avoid conflict with their PCC. The ease with which a PCC could remove a Chief Constable shows a concentration of power at odds with the principles of good governance. (Cooper, 2020) Cooper also indicates a believe that Chief Constables could be developing a practice of abstention and risk, becoming indebted to their PCC.
There is also a question of legitimacy of PCCs in having the mandate to be the body that represents the public in ensuring police are held to account. In the first election of PCCs in 2012, the turnout of eligible people who voted was 15.1%. This is the lowest ever voter turnout recorded in peace time during a national election. (Electoral Commission, 2019). On reports of the Electoral Commission investigating the record low turnout of the 2012 PCC election, former Labour Home Secretary Charles Clarke stated those that were elected had "no mandate to lead policing in their communities". He told BBC News the low turnout together with "large numbers of people spoiling their papers and many people saying they have no knowledge at all or information about the elections as a result of the way the government organised it means there isn't a mandate". 
In summary, there are arguments for and against PPC’s ability to hold police accountable to the public. 
In support, it could be argued that commissioners make policing more responsive to local needs because, for example, they consult with victims of crime when setting policing priorities. In addition by giving PCCs the power to remove or retire a chief constable, they will be deemed as having the powers to make a real difference in holding police to account. 
Opponents against PCCs could claim that this has led to the politicisation of the police, with commissioners favouring headline-grabbing initiatives that aid with re-election or party political view points and not what is necessarily in the interests of the police force area. It should also be questioned whether PCCs have real legitimacy or the mandate following the low turnout of just over 15% in the 2012 elections.
It should also be noted that in addition to election on a four year basis by the public whereby a PCC seeking re-election would have to stand by their record of the previous four years and set out a plan for the future. PCC’s are also accountable to a Police and Crime Panel who scrutinise and challenge their actions and decisions. A police and crime panel may request the attendance of the PCC to meetings, has the power to suspend them from office or exercise a veto over a proposed candidate for chief constable.
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Essay two title: 

The following is going to examine the ethical dimension of ‘real time’ operational decisions. 
The Police have a well documented policies in place which set out the code of ethics that are required to be followed at all times when making decisions within a policing context. The legitimacy, authority and even the effectiveness of the police depend on the exercise of ethical decision making. (Bryant & Bryant, 2020)
One such document is the National Decision Model (NDM). The NDM was first introduced into UK policing by the Association of Chief Police Officers (ACPO) who approved the adoption of a single National Decision Model for the police service. The NDM was developed to provide officers with a values-based tool to provide a simple, logical and evidence-based approach to making policing decisions.
The NDM is made up of the following steps. Information; Gathering information and intelligence. Assessment; Assessing the threat and risk and develop a working strategy. Powers and policy; Considering powers and policy available. Options; Identify the options and contingencies and lastly, Action and review; Take action and review what happened. (College of Policing, 2013). The NDM is cyclical in nature given the continuous flow of new information when dealing with an operational incident.
The values that the NDM centres around involves the Code of Ethics. The code of Ethics is derived from the policing principles which originated from the Principles of Public Life, also referred to as the Nolan Principles. These values (Committee on Standards in Public Life, 1995)
· Accountability – You are answerable for your decisions, actions and omissions
· Fairness – You treat people fairly
· Honesty – You are truthful and trustworthy
· Integrity – You always do the right thing
· Leadership – You lead by good example
· Objectivity – You make choices on evidence and your best professional judgement
· Openness – You are open and transparent in your actions and decisions
· Respect – You treat everyone with respect
· Selflessness – You act in the public interest
The Code of Ethics includes the principles of ‘fairness’ and ‘respect’ as research has shown these to be crucial to maintaining and enhancing public confidence in policing. (College of Policing, 2013)
The College of Policing further recognise that, in a fast-moving incident, it may not always be possible to segregate thinking or response according to each phase of the model. In such cases, the main priority of decision makers is to keep in mind their overarching mission to act with integrity to protect and serve the public. (College of Policing, 2013)
This allows the decision maker to make use of their personal values in deciding how to act in a particular situation where an operational decision is required. This refers to the personal discretion that officers are able to draw upon when making operational decisions.
The lack of resources in some situations mean that not every infringement on the law will be enforced and that even if the relevant law was precise there would still be variations in the interpretation. This makes discretion an important and inevitable part of modern policing. (Riener, 2000)
Therefor discretion is a fundamental part of successful policing. 
An example of this would be an male who is detained by store security for the theft of goods. Police arrive and after an initial assessment, its clear the male is elderly and confused. A crime may well have occurred and police have the power of arrest. However using discretion, officers may take into consideration the mitigating factors and decide its in the best interests to not pursue the alleged theft as a criminal matter and instead focus on the males wellbeing.
Officers could clearly justify their actions here in not acting against the male. The difficulty comes when the same scenario happens again with a different male, and different officers perhaps do not follow the same decision-making process. This would then appear to be an inconsistent approach and unfair that rules are not being applied equally. 
To counteract this, the college of policing have requested that throughout a situation, decision makers should ask themselves:
· Is what I am considering consistent with the Code of Ethics?
· What would the victim or community affected expect of me in this situation?
· What does the police service expect of me in this situation?
· Is this action or decision likely to reflect positively on my professionalism and policing generally?
· Could I explain my action or decision in public?
(College of Policing, 2013)
Another example would be a male in a public place at night appearing to be very drunk and acting in a disorderly manner by shouting at the top of his voice. When officers speak to him they discover he has just turned 18 and due to drinking to much is now very intoxicated. He lives a short distance away however does not appear be heading home. 
An offence of being drunk in a public place will have been committed and officers would have the necessity to arrest the male. The other option available to me in this circumstance would be to assist the male home or assist him getting home by calling a friend or family member on his behalf. Following the code of ethics and asking the question as above, it would not appear ethically correct to arrest the male when a less formal and potentially more efficient approach is available. 
Onlookers to his scenario may have differences of opinion of how police should deal with the situation based on their personal values and previous experiences. 
Ultimately, officers are there to keep the peace and maintain public order. To this end Waddington (1999) references Lord Scarman’s report following the 1981 Brixton riots that maintaining public tranquillity was a higher priority than law enforcement. (Waddington, 1999)
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Essay three title: 

This essay will assess the impact of organisational justice on police agency.
Police agency as a noun refers to the capacity of an individual to actively and independently choose and to affect change; free will or self-determination. (Kenton, 2016). In a policing context this would mean the ability to discharge policing powers confidently, proportionally and fairly, utilising that officers own free will to do drawn from the code of ethics and policing principles. 
The concept of organisational justice shows how an employee judges the behaviour of the organization and the employee's resulting attitude and behaviour. (Greenburg, 1987)  
A College of Policing report summaries literature on organisational justice and states it is comprised of two key elements. (College of Policing, 2015)
· Distributive justice. This judges how fairly employees feel that inputs such as workload and resources and rewards such as pay and recognition are allocated across the organisation. 

· Procedural justice. This looks how fairly employees feel decision-making processes are in the organisation. How open, honest and timely employees feel decisions are communicated. How respectful and dignified contact is perceived to be between senior staff and employees on a personal level.
In short, distributive justice refers to how much employees think they give or receive relative to other people, while procedural justice looks upon how well employees feel they are treated in the organisation. Across a wide range of non-policing contexts, previous research has generally found that procedural justice has more of positive impact on attitudes and behaviours at work than distributive justice. (Greenberg, 2011) and (Tyler, 2010)
Fair decision-making and respectful treatment of the public by the police has previously been shown to improve the public’s view of police legitimacy, which in turn encourages the public to cooperate with the police and not break the law. (Quinton & Myhill, 2011)
This was the conclusions drawn from a National Policing Improvement Agency (NPIA) report titled, ‘It’s a fair cop? Police legitimacy, public cooperation, and crime reduction’, which found that the most important factor motivating people to cooperate and not break the law was the legitimacy of the police. When people thought the police were on the their side, they were significantly less likely to say they had committed an offence and more inclined to say they would assist the police. Most importantly, police legitimacy had a stronger effect than the perceived likelihood of people being caught and punished for breaking the law. Trust in police and shared values were found to be key aspects of legitimacy. These attitudes were largely fostered by the perception of police fairness and not by the perception of police effectiveness. In other words, the legitimacy of the police as seen by the public was largely based on people believing officers would treat them with respect, make fair decisions, be friendly and take time to explain their actions to them. This showed that fair decision-making and positive public interaction are crucial for longer term crime reduction. 
Just as fairness and respectful treatment of the public by the police improved perceptions of police legitimacy, further research shows fairness and respect, within police organisations, can have a similar effect on the attitudes and behaviour of the workforce. (Bradford, et al., 2013) and (Bradford & Quinton, 2014). The evidence suggests that perceptions of fairness and respect within police organisations have an important and consistently positive effect on the attitudes and reported behaviours of the workforce.
The impact of organisational justice has been shown to be stronger than that of the ‘carrots and sticks’ method traditionally used to incentivise behaviour. (Bradford, et al., 2013) and (Bradford & Quinton, 2014) The research also showed that fairness and respect, particularly that shown by supervisors,  had a crucial role in encouraging officers to follow instructions and policies. For this reason, fairness and respect were included as policing principles in the Code of Ethics for policing. (College of Policing, 2014)
Survey analysis of Durham Police concluded that perceived organisational justice was very strongly associated with officers’ identity in the workplace. Those who perceived the organisation to be fair were much more likely to identify with the organisation. In turn, social identity was associated with officers’ sense of the own self-legitimacy. Officers who identified with the organisation and felt they were supported by the public were more likely to be confident in their authority. The analysis also identified that self-legitimacy shaped the commitment officers showed to ethical policing. Officers who were confident in their own authority were more likely to support the rights of suspects, follow procedures justly and the proportionate use of force. (Bradford & Quinton, 2014) and (Bradford, et al., 2013)
The research also showed that identifying with the organisation made no difference as to whether officers blindly followed procedures and the most reliable predictor of such behaviour was actually fear of punishment. This suggested that sanctions were negatively impacting on outcomes for the public. 
In summary and based on the evidence I have presented in preparation for this essay, I would submit that organisational justice has a substantial effect on police agency. This is based on the positive relationship between the perceptions of being treated fairly in addition to strongly identified with the values of the by the organisation and positive outcomes in regards to the perception of police legitimacy and the willingness of the public to engage positively with the police.
However, given the freedom to explore this topic further, there would be an argument that other external factors could also have significant effects on police agency by reducing officer moral and confidence. One example is the prevailing political agenda in the country at the time. This could refer to the conservative party public sector real terms pay cut between 2010 – 2018. Another example being negative media coverage of institutional racism within the police following the Macpherson report 1999 would also have effects on police agency. Further reading and research would have to be done to understand if these examples had a greater or lesser impact on police agency that Organisational justice.
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Essay four title: 

Serious and organised crime affects more UK citizens, more often, than any other national security threat and leads to more deaths in the UK each year than all other national security threats combined. Serious and organised crime costs the UK at least £37 billion annually (Rt Hon Sajid Javid MP, 2018)
This essay will analyse the potential links between serious and organised crime and public protection issues.
Serious and organised crime refers to crimes such as modern slavery and human trafficking, organised illegal immigration, Child sexual exploitation (CSE), money laundering, fraud and other economic crime, bribery and corruption, cyber-crime as well as distribution and supply of illegal firearms and drugs. 
Although not a crime in itself, Serious and organised crime is often perpetrated by Organised Crime Groups (OCG’s). The UK government, in the Serious and Organised Crime Strategy 2018, define serious and organised crime as serious crime planned, coordinated and conducted by people working together on a continuing basis. Their motivation is often, but not always, financial gain. Organised criminals working together for a particular criminal activity or activities are called an organised crime group. (Rt Hon Sajid Javid MP, 2018)
The national strategy uses the framework that has been developed for national counter terrorist work and has four thematic pillars, often referred to as the 4Ps: prosecuting and disrupting people engaged in serious and organised crime (Pursue); preventing people from engaging in this activity (Prevent); increasing protection against serious and organised crime (Protect); and reducing the impact of this criminality where it takes place (Prepare).
One of the issues facing law informant agencies in tackling Serious and organised crime is the public protection issues surround those involved. One crime that is closely associate with OCG’s is modern slavery and human trafficking. 
In 2018, there were a total of 6,993 modern and trafficking victims identified. A 36% increase since 2017. (National Crime Agency, 2019) Criminals may exploit victims in order to prevent detection such as ‘County Lines' which is a term used to describe the organised criminal networks used to move illegal drugs from one area of the country to another.
Criminals use coercive control and manipulation to control victims and who may be children or other vulnerable adults. These people, although are usually the ones caught in the act of committing crime, are victims themselves. 
Another crime closely associated with OCG’s is Child Sexual Exploitation (CSE). CSE occurs whenever a child under the age of 18 years old, engages in sexual activity for rewards such as drugs, alcohol, food, accommodation, treats, money gifts or even attention from a particular person. (Bryant & Bryant, 2020)
Children who are victims of CSE will commonly experience violence, coercion and intimidation and usually occur as the child has no means of escape. Child sexual exploitation takes many different forms. It can include contact and non-contact sexual activities and can occur online or in person, or a combination of each. (Department for Education, 2017)
Lastly, a third example of crime perpetrated by serious and organised crime groups is the supply of illegal drugs. This can be from urban centres or through dedicated phone lines in rural areas, referred to as country lines. These networks take advantage of often vulnerable people to transport or store the drugs.
Operation Guardian is a campaign launched Dyfed Powys Police in response to county lines, asking officers and partners to recognise that in many cases the people they deal with in relation to county lines criminality are victims not criminals. Children and vulnerable adults who commit crime through coercion and intimidation. (Dyfed Powys Police, 2020)
Given the need to protect the public from criminals within OCG’s intent on exploiting vulnerable people per their own financial gain, there is a body that looks to manage the offenders in questions.

A multi-agency public protection arrangement (MAPPA) was introduced in 2001 by the Criminal justice and court services Act 2000. It was further amended by the Criminal Justice Act 2003 and rolled out across all forces within England and Wales.
This approached enabled the police, the probation service, the prison services and other agencies to work together with to manage the risk posed by violent and sexual offenders in order to protect the public.
MAPPA is there to monitor and reduce the re-offending of sexual and violent offenders in order to protect the public. It aims to do this by ensuring all departments and agencies work together to identify all offenders and provide sufficient safeguarding and monitoring. 
There are three categories within MAPPA:
Category 1 – Registered sex offender
Category 2 – An offender who has been convicted of a violent and/ or sexual offender and sentenced to 12 plus months in custody.
Category 3 - Other dangerous offenders: a person who has been cautioned for or convicted of an offence which indicates that they are capable of causing serious harm and which requires multi-agency management. 
There are also three levels of risk management. Once categorised, An offender is allocated to one of three levels which can change over time.
Level 1 – Ordinary agency management
Level 2 – Multi-agency management
Level 3 – Active enhance multi agency management. (College of Policing, 2017)
Since its introduction, MAPPA has been very effective in preventing offenders of serious or sexual crime from re-offending. According to the Ministry of Justice, between 2000 and 2009 there was an increase of new MAPPA eligible offender’s year on year. Reoffending analysis between these dates show that MAPPA has had a positive impact in reducing reoffending levels.  (Ministry of Justice, 2015)
There have also been criticism of MAPPA meetings. Risk management plans were still not good enough, the quality of minutes remained inconsistent, and Responsible Authorities and Duty to Cooperate agencies were not always appropriately represented at level 2 and 3 meetings. (HM Inspectorate of Probation and HM Inspectorate of Constabulary, 2015)
Since then there have been further improvements in the Police ability to tackle serious and organised crime. In 2015, the Serious Crime Act improved the legislative powers available to local partners to tackle serious and organised crime. They include a new offence of participating in the activities of an organised crime group and a strengthened preventative capability through Serious Crime Protection Orders. (Legislation.gov, 2015)
One of the outcomes of the 2017 HMICFRS PEEL Effectiveness Report could therefor reflect the positive impacts MAPPA and additional legislation is having as it found that tackling serious and organised crime is something that most England and Wales police forces do well. ( HM Inspectorate of Constabulary and Fire & Rescue Services, 2018)


Word Count: 1086































Bibliography
Conservative Party, 2010. Conservative Manifesto 2010. [Online] 
Available at: https://conservativehome.blogs.com/files/conservative-manifesto-2010.pdf
[Accessed 18 01 2022].
HM Inspectorate of Constabulary and Fire & Rescue Services, 2018. PEEL: police effectiveness 2017 - A National Overview. [Online] 
Available at: https://www.justiceinspectorates.gov.uk/hmicfrs/publications/peel-police-effectiveness-2017/
[Accessed 31 January 2022].
Association of Police and Crime Commissioners, 2021. Role Of The PCC. [Online] 
Available at: https://apccs.police.uk/role-of-the-pcc/
[Accessed 18 01 2022].
BBC News, 2014. Kent police chief Ian Learmonth admits stats 'distortion', Kent: BBC.
Bradford, B. & Quinton, P., 2014. Self-legitimacy, police culture and support for democratic policing in an English constabulary. British Journal of Criminology, Volume 54, pp. 1,023-1,046.
Bradford, B., Quinton, P., Myhill, A. & Porter, G., 2013. Why do ‘the law’ comply? Procedural justice, group identification and officer motivation in police organizations.. European Journal of Criminology, Volume 11, p. 110:131.
Bryant, P. R. & Bryant, S., 2020. Blackstones Handbook for Policing Students. Fourteenth ed. Oxford: Oxford University Press.
Bryant, P. R. & Bryant, S., 2020. Blackstones Hankbook for policing students. 14th ed. Oxford : Oxford University Press .
College of Policing, 2013. The National Decision Model. [Online] 
Available at: https://www.app.college.police.uk/app-content/national-decision-model/the-national-decision-model/
[Accessed 19 January 2022].
College of Policing, 2014. Code of Ethics: A Code of Practice for the Principles and Standards of Professional Behaviour for the Policing Profession In England and Wales. [Online] 
Available at: https://www.college.police.uk/ethics/code-of-ethics
[Accessed 20th January 20222].
College of Policing, 2015. Fair cop 2: Organisational justice, behaviour and ethical policing. [Online] 
Available at: https://whatworks.college.police.uk/Research/Documents/150317_Fair_cop%202_FINAL_REPORT.pdf
[Accessed 20th January 2021].
College of Policing, 2017. Multi-agency public protection arrangements (MAPPA). [Online] 
Available at: https://www.app.college.police.uk/app-content/major-investigation-and-public-protection/managing-sexual-offenders-and-violent-offenders/mappa/
[Accessed 31 January 2022].
Committee on Standards in Public Life, 1995. The Seven Principles of Public Life. [Online] 
Available at: https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
[Accessed 19 January 2022].
Cooper, D. S., 2020. Police and Crime Commissioners: a corrosive exercise of power which destabilises police accountability?. Criminal Law review, Volume 4, pp. 291-305.
Department for Education, 2017. Child sexual exploitation - Definition and a guide for practitioners, local leaders and decision makers working to protect children from child sexual exploitation.. [Online] 
Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/591903/CSE_Guidance_Core_Document_13.02.2017.pdf
[Accessed 31 January 2022].
Dyfed Powys Police, 2020. Operation Guardian. [Online] 
Available at: https://www.dyfed-powys.police.uk/police-forces/dyfed-powys-police/areas/campaigns/campaigns/2020/operation-guardian/
[Accessed 31 January 2022].
Electoral Commission, 2019. Report: How the 2012 Police and Crime Commissioner elections were run. [Online] 
Available at: https://www.electoralcommission.org.uk/who-we-are-and-what-we-do/elections-and-referendums/past-elections-and-referendums/police-and-crime-commissioner-elections/report-how-2012-police-and-crime-commissioner-elections-were-run
[Accessed 18 January 2022].
Greenberg, J., 2011. Organizational justice: The dynamics of fairness in the workplace. In: APA handbook of industrial and organizational psychology. Washington DC: American Psychological Association, pp. 271-327.
Greenburg, J., 1987. A Taxonomy of Organizational Justice Theories. Academy of Managment Review, 12(1), pp. 9-22.
HM Inspectorate of Probation and HM Inspectorate of Constabulary, 2015. A follow-up inspection of Multi-Agency Public Protection Arrangements. [Online] 
Available at: https://www.justiceinspectorates.gov.uk/cjji/wp-content/uploads/sites/2/2015/10/MAPPA-follow-up-thematic-report.pdf
[Accessed January 2022].
HMICFRS, 2014. Crime Recording in Kent, An interim progress report.. [Online] 
Available at: https://www.justiceinspectorates.gov.uk/hmicfrs/wp-content/uploads/2014/01/crime-recording-in-kent-an-interim-progress-report.pdf
[Accessed 18 01 2022].
Home Office, 2012. Policing by consent. [Online] 
Available at: https://www.gov.uk/government/publications/policing-by-consent
[Accessed 18 1 2022].
Institute for Goverment - Kelly Shuttleworth, 2021. Police and crime commissioner election results 2012 - 2021. [Online] 
Available at: https://www.instituteforgovernment.org.uk/explainers/police-crime-commissioners
[Accessed 18th January 2022].
Kenton, B., 2016. Open Education Sociology Dictionary, s.l.: ASA – American Sociological Association.
Legislation.gov.uk, 2011. Police Reform and Social Responsibility Act 2011. [Online] 
Available at: http://www.legislation.gov.uk/ukpga/2011/13/schedule/8#commentary-key-449ecd0333294306bedb1874e6f923f8
[Accessed 18 1 2022].
Legislation.gov, 2015. Serious Crime Act 2015. [Online] 
Available at: https://www.legislation.gov.uk/ukpga/2015/9/section/45/enacted
[Accessed 31 Janaury 2022].
Local Government Association, 2015. Tackling Serious and Organised Crime. [Online] 
Available at: https://www.local.gov.uk/sites/default/files/documents/tackling-serious-and-orga-44a.pdf
[Accessed 31 January 2022].
May, T. R. H. T., 2013. Police and Crime Commissioners, one year on: warts and all [Interview] (7th November 2013).
Ministry of Justice, 2015. Reoffending Analysis of MAPPA Eligible Offenders. [Online] 
Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/407139/reoffending-analysis-of-mappa-eligible-offenders.pdf
[Accessed January 2022].
National Crime Agency, 2019. National Referral mechanism statistics. End of year summary 2018. [Online] 
Available at: https://nationalcrimeagency.gov.uk/who-we-are/publications/282-national-referral-mechanism-statistics-end-of-year-summary-2018/file
[Accessed 31 Janaury 2022].
Oliver, I., 1997. The Police Act 1964. [Online] 
Available at: https://link.springer.com/chapter/10.1007/978-1-349-25155-1_3
[Accessed 18 1 2022].
Quinton, P. & Myhill, A., 2011. It’s a fair cop? Police legitimacy, public cooperation, and crime reduction. [Online] 
Available at: https://whatworks.college.police.uk/Research/Documents/Fair_cop_Full_Report.pdf
[Accessed 27 01 22].
Reith, C., 1956. A New Study of Police History. s.l.:Oliver and Boyd.
Riener, R., 2000. Crime and Control in Britain. Sociology (Oxford), 34(1), pp. 71-94.
Rt Hon Sajid Javid MP, 2018. Serious and Organised Crime Strategy. [Online] 
Available at: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/752850/SOC-2018-web.pdf
[Accessed January 31 2022].
Tyler, T. R., 2010. Why People Cooperate: The Role of Social Motivations. Princeton: Princeton University Press.
Waddington, P., 1999. Polciing Citizens: Authority and Rights. London: UCL Press.



image1.png
Prifysgol Cymru
¥ Drindod Dew Sant

J University of Wales
Trinity Saint David




