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Executive Summary
The present report aims to select a model of reflection and apply it in each topic covered in the module term to reflect on how useful the same has been to be as a learner. It is significant to take accountability for my already existing knowledge regarding the covered topics and comparing it with the additional acquired knowledge in the same context while addressing the report. The model of Kolb's Reflection is used to produce the reflection report.
[bookmark: _Toc56866489]Introduction
The Business economy is scrunching with the pace of increasing Population and depleting resources. Therefore it has become extremely mandatory in order to develop criteria for employment. This is what has been observed through the ever-changing trend. Under the present criteria different skills need to be analyzed and concluded in order to analyze specific Topics. The Report will analyze and reflect on certain specific skills and requirement and its role in strengthening the employee, organization and work culture using Kolb’s Reflective Model.
[bookmark: _Toc56866490]Main Body
[bookmark: _Toc56866491]Public Speaking and Giving Presentation 
During my time in the Schools and also in the University I developed a penchant towards mastering the art of Oratory. Presentation and Clarifying has become extremely important element of Employability skills (Coskun, 2017, p.20). During my Module course on Management I realized how important is public speaking and Presentation when one will be put to some leadership position. According to my experience Public Speaking and presentation are core employability skills if one needs to attain positions for long time. The main specifics to Speaking are Clarity. One needs to clearly understand the overall job and this helps in obtaining self clarity and attaining expertise.
According to me Public Speaking and Preparing Presentation is one of the personal traits that add on to the Leadership Qualities. In order to attain Clarity is needs to be mentioned and understood that Public Speaking has become an essential part of the overall development (McNatt, 2019, p.17). So far as my experience goes Public Speaking is used by leaders in order to convey the Organization vision to its employees. According to Different Case studies of companies like Google, Apple, the success of organization depends of inputs injected by leader. This is what I have experience.
According to my understanding Public Speaking and Presentation has indeed become a must have capability for any leader. As per as my experience goes in I can say that I need to conduct frequent meeting and seminars and discuss different business analysis with fellow team members. Some time I am given the responsibility to inspire the new recruiters. According to my experience the core specifics to Public Presentation depend on how active the employee is in understanding the different minute specifics. This I would like to amplify and explain that one need to be ready to take responsibility under difficult circumstances. I can understand and infer that Public Speaking has become an extremely important tool. Now I not only feel it but also realize it in my day to day life. 
From my own experience I am able to conclude that Public speaking, dealing and Giving presentations have become one of the specifics to personal development and workplace development. What I can understand and infer from the overall understanding that a student needs to develop and prepare these habit in ordered to sustain a better career in management. Therefore it is well understood that the different companies are trying to provide expansive sessions on presentation and speaking because in today’s perspective there is no place for individual development without collective development.
[bookmark: _Toc56866492]Online Learning Experience
Online Learning Experience has been a completely new area for me. Referring to my existing experience before the course module I would say that I do not have much knowledge regarding the various VLE platforms, as well as the ways to utilize the same. I had a brief knowledge about the ways the internet is used to provide information and the tools that are incorporated in the context of the same. I underwent a whole new experience regarding online learning in this term where I gained knowledge regarding the various platforms, the ways to utilize those platforms, the ways by which those platforms provide us access to a large library of information resources, and the ways in which utility of such online platforms for learning enriches our grasp over knowledge and understanding.
Initially, I faced inconsistencies in certain areas of online learning between experience and understanding but I overcame the same grade and develop a strong grasp overusing VLE platforms. I have even cleared the difference between the purposes of online learning. At first, I thought that online learning is meant to replace traditional classroom teaching techniques, but my assessor clearing this misunderstanding associated with the same and told me that online learning is solely meant to enrich the learning process of the students and not replace any existing classroom practices.
Conceptualizing my learning experience in this module, I can say that I am now more capable of accessing vast literary sources without making many efforts. I can access any resource and take lectures on the same at my own preferable time, as online learning platforms provide me with the flexibility to access recorded videos and lectures on any particular topic at any given point in time (Grech and Cassar, 2018, p. 26). This learning experience helped me to become more effective and stay ahead in the completion of my assignment.
I applied my understanding of online learning by completing a 1 monthly course on my preferred subject. I enrolled in a 1-month learning program consisting of online classes, assignments, and online tests. I observed that I was highly efficient to get hold of the course program due to my earlier improvement in knowledge regarding online learning experience. I was able to use the VLE platform in a much more effective way that enabled me to achieve academic success.
[bookmark: _Toc56866493]Reflection
In this module, I got the opportunity to learn about reflection. Though I had earlier experienced regarding the concept of reflection and its significance in evaluation of learning, the present module helped me to gather in-depth knowledge regarding effective reflection and the ways in which reflective learning helps enriching our attitude, skills, knowledge, and relevant understanding of the courses. It was a completely new experience for me to understand the intriguing ways reflection works. Not only, has reflecting helped me in providing the brain with scope to pause in the middle of chaos created due to vast knowledge sources, but it has also even helped me as a learner to untangle and sort through my observations as well as experiences. Besides, my previous knowledge on reflection learning the course of this term guided me through the path in which learning becomes learning. This was a whole new experience to encounter.
Reflecting on reflection is a bit difficult for me to understand still; from the knowledge that I have acquired from this course term, I would definitely try a hands-on experience in the same context. Therefore, in reflection on the topic of reflection, I would like to point out that according to Coward (2019, p. 23) there exists a prominent difference between writing reflecting, and reflecting on ideas. While reflecting on ideas we often get into the retrospective arena and understand in what more ways things could have gone better. However, while writing a reflection, it is required to follow a format inclusive of important steps. Wain (2017, p. 23) pointed out that writing of reflection is required to be based on a primary theme and the consecutive processes have to be based on analysis of how and why such ideas and experiences impact our interpretation of the primary theme. This caused a slight inconsistency between my experience and understanding while reflecting on my understanding of reflection.
This course on learning about reflection helped to improve my skills of reflection. I developed modified concepts regarding reflection and now I am quite confident in applying the learned skills of reflection in practice. Not only in my academic practices, I even learned has that reflection given rise to a new perspective in life and the same is consistent with the findings of Bruno (2020, p. 34). Reflecting on things I did right in my path of success allowed me to celebrate every little but integral part of my success. I learned that reflection is an action in the process of learning. 
I improved my knowledge regarding the necessity of reflection. It provided me with proof that I am able to stand back in an event and am open to criticism of my own understanding and work and possess the capability to look from someone else's viewpoint. This helped to change my existing ideas and concept about my own self and reflect on my positive side. Learning from a reflection I am willing to practice reflective writing of my academic courses to see what happens and how much knowledge I have gathered from my classroom programs in other teaching courses. Applying skills of reflective writing would help me to identify the areas of improvement and knowledge.
[bookmark: _Toc56866494]Time Management
During the time of doing my coursework, I learned the significance of time management and what implication sits has on both our personal and professional life. I am grateful to my university to have such utility topics in our course module and providing us with a chance to develop a better understanding of the same leading us to build professionalism and take a step closer to success. I had existing concepts and ideas on time management and the importance of the same. In this course, I encountered a new experience of getting hands-on experience in time management. Our assessor engaged us in a gaming activity that required expressing effective skills of time management. Moreover, I learned that Burrus et al. (2017, p. 101) claimed that depending on the span of attention the types of time management varies. This was a completely new aspect for me to know, and the same took in most of my interest. Besides, I learned to apply strategies of time management in a real-time situation which was a big learning step for me.
Reflecting on my learning on the topic of time management I would say there were no such inconsistencies that I encountered throughout my experience and my own understanding of the same. But it is significant to mention that I indeed developed a lot of knowledge and skills of time management that did not exist in my earlier understanding of the same. 
There is a lot to reflect on while discussing my learning modification on time management. Not only I came to know about the basic idea and significance of time management, I even learned strategies to implement the same in a real-life situation. This enhanced my existing ability of time management. The most important learning I came across in this regard was the 80/20 rule. The rule presents that the relationship between input and output is rare if balanced. When the same is applied to work it represents that approximately 20 percent of our efforts produce 80 percent of the results (Gajewska and Piskrzyńska, 2017, p. 57). Learning this rule came as a surprise to me, but despite all the talk regarding life balance, this rule introduced a perceptory angle of a bit imbalance. The rule is based on the Pareto Principle (Harvey and Sotardi, 2018, p. 931) and the same helped me to understand situations that demand 80 percent or 20 percent investment from my end. This knowledge of time investment from my learning experience made me highly productive.
Now, applying my learned skills in real life, I engage in time management skills in my daily practices. I observed that applying the learned skills had helped me to achieve my targets in a much more flexible and effective way as compared to before. Not only I am able to complete my assignment on time, but I am even able to take time out to spend in other activities of my interest. It keeps me less stressed and even has helped me to complete my work on time. Reflecting on the application of my learned strategies of time management in my own daily schedule has proven to me that I have accurately understood the newly learned concepts and ideas regarding time management in my course term, as the same yield high positive results.
[bookmark: _Toc56866495]Conclusion
Thus, concluding the report it can be said that the report presents an effective reflection on my learning in this module. I utilized Kolb's reflective model which consists of four basic stages in reflection which are: Concrete Experience, Reflective Observation, Abstract Conceptualization, and Active Experimentation. The report discusses reflection on my learning regarding 4 main topics that were covered in the term which are time management, online learning experience, reflection, and Public speaking and giving a presentation. The report reflects on how useful the same has been to me, taking into the accountability of my earlier existing knowledge and any additional learning undertook from the classroom program. The chosen model of reflection is effectively applied to each topic.
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