[image: Text

Description automatically generated]
PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Ben Phillips
	Observer: Marion Phillips

	Date: 27/11/2023
	Time:5 pm

	Topic: children and young people
	Group:pcet

	Setting (classroom, workshop etc): classroom
	Number of learners: 6



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	
· Previously volunteered with cafcas cymru to bring support to separated families
· This lesson would be beneficial to those working within children and young people
· -This lesson will be useful to those with children 








	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	

Teaching strategy 
Planning and preparation 
How I performed visually and vocally, (e.g mannerisms, position, vocabulary 





Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
· There was good build-up and challenge to your actual session, however this was not initially evidenced in the learning objectives presented in your lesson plan. Try to introduce similar build-up to your future planning, think of how you can take your learners from initial understanding to more challenging application or utilisation of their learning.
· Try not to overload your slides with too much text – it is better to use bullet points to scaffold your delivery with additional information verbally contributed to this.
· Take care to ensure your text is clearly readable from the back of your class.
· Excellent case study chosen to explore the topic.




	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	
· Contextualised the session well.
· Warm, friendly open introduction to the session, excellent use of humour to put everyone at ease.
· You did well to issue a trigger warning before beginning your session and to offer an opportunity to discuss any concerns after the session.
· You managed to create an incredibly sincere, respectful and very supportive atmosphere within the room through your manner, tone and gentle presence. The atmosphere created was respectful and appropriate to the topic.
· Effective use of animations in your PowerPoint to drip-feed the information you are sharing with the group.
· Pace and tone is appropriate to the sensitivity of the subject matter.
· Excellent use of your case study to generate an active discussion – learners are stretched and challenged to consider and substantiate their thoughts, feelings and opinions.
· Excellent build-up to the session, excellent exploration of the case study from a range of  different angles.
· Excellent use of a dual image to illustrate the point that we can all be looking at the same thing, but seeing something quite different.




	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
· Excellent subject knowledge and understanding of the practical aspects of this field.
· Some effective use of questioning to ascertain understanding.
· Excellent selection of a case study chosen for your group discussion, it was sufficiently challenging to engage and stretch your learners fully, all but one learner contributed to this discussion.
· Comprehensive range of professional standards witnessed during the session.




	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	· Try to introduce build-up to your learning objective planning, think of how you can take your learners from initial understanding to more challenging application or utilisation of their learning within your lesson.
· Try not to overload your slides with too much text – it is better to use bullet points to scaffold your delivery, this maintains focus on you and is easier for your learners to absorb.
· Take care to ensure that your text size is large enough for individuals sitting at the back of the class to read.
· Take care to make sure everyone is included in classroom discussions, try drawing any less vocal learners into the discussion by asking for their thoughts.

Well done!




Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 
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