Contribution to Sustainability
Changing the world for the better has a far longer lasting appeal to a person’s legacy than any lustful corruption. When a person does enact a positive change for us it becomes the life blood of our protective future and inspires others to care for this society and not just their base intemperance’s. “We do not inherit the Earth from our ancestor’s, we borrow it from our children.” (Anon).

-Aneurin Bevan-
The venerable Aneurin Bevan, the prime engenderer of the vaunted NHS, possible the most sacred of all the public sector institutions of this country. A man whose bless-ed memory of hard political work, and great will of action for positive change was equally paralleled by an extreme quintessence of self-belief for social ascendant change and is succeeded only by his beloved legacy of a sustainable free-health care system. He was the driving force behind the genesis of project NHS. Born from a cauldron of bestial Geo-Political nihilism, at a time of uneasy peace this venture marked the perfect, egress for social change and would mark a trajectory of good will that is still attenuated to this day. Aneurin Bevan the great pride of Wales, he changed this world.
Born in Tredegar, Monmouthshire on the 15th of November 1897, to David and Phoebe Bevan a coalminer and a seamstress they were both accounted as non-conformists. They preoccupied their children with a great reverence for independence, pride, methodical-ness, nurture, and the logical understanding of the antecedent struggles of their class, the most fertile ground for socially challenging ideologies (Foot, 1975). His Father continually shone the warm light of tenderness in Aneurin’s life due to his gentle character, but sadly died from the miner’s disease of pneumoconiosis. Which would eventually spur Bevan on to a path of idealised social commitment. Becoming a miner then an agitator and eventually an MP in 1928, he was a great champion of working-class rights, and continually mocked Neville Chamberlain (Conservative PM from 1937-40) and had little time for Churchill’s warmongering. Bevan was eventually expelled from the Labour party (Campbell, 1987) ,for affiliating with very socialist groups, but remained an MP, and believed that the Second World War was not just a forum for the destruction of fascism, but a would elicit trust for socialism. Bevan considered that at the end of this conflict a new Britain would be created and often quoted Karl Marx, musing "The redeeming feature of war is that it puts a nation to the test. So, war passes supreme judgment upon social systems that have outlived their vitality" (Marx, 1855). Bevan was a radical who never lost his love of the working class and always maintained sight of how to improve their lives.
Aneurin Bevan wrote “The collective principle asserts that ... no society can legitimately call itself civilised if a sick person is denied medical aid because of lack of means” (Bevan, 1952). In the 1940’s, this country’s political and social climates were ripe for positive change and an air of hopefulness was present in the souls of many citizens (Smith, 1993). Aneurin Bevan became health minister in 1945 after Labour’s landslide victory. Bevan’s marks of pragmatism led him to realise that he could use the popularity of the Labour Party as a vehicle for positive change leading to the ‘National Health Service Act of 1946’. This gave Bevan a cynosure with which to further push his helping effect in to higher gear. He faced large political opposition from the conservatives from his own party and ironically from the British Medical Association, which all threatened to obliterate the proposition of the NHS (Foot, 1975), but within 18 months Bevan finally secured project NHS with a minimum of concessions. With the mission statement of: “the health service will be available to all and will be financed entirely from taxation”. The NHS opened on July 5th, 1948 in Manchester.
Eventually leaving his post of Health Minister in 1951, due mainly to a cursory dismantling of his project; free dental care being removed from the NHS programme. Aneurin Bevan would continue in politics throughout the 1950’s, pressing the government for less expenditure on military hardware, particularly Nuclear (Kynaston, 2009). But Bevan remained to his death in 1960, a maverick. He leaves behind not an institution but a new religion for this country, from poor student to venerable visionary his legacy is unrivalled.  Flying in the face of forced political nihilism, he crafted change for the better.




-Sustainability -
[bookmark: _GoBack]“Sustainability, what is its essence? A paradigm that allows the continuance of an organisation or ideology as unadulterated and unaffected by all contrary effects” (Apps. A, 2018). The NHS must protect and embrace all advantages itself and be aware of internal and external forces like obsolescence, terrorism, new sciences, better pedigrees of management and the arc that it needs for its future. Without this preparation and warding, morbidity is inevitable (Doppelt, 2010). To dispose of a misfortune of this strength and to engender sustainability, an NHS manager will use a responsible strategy, which should have the effect of encouraging all staff to take on a greater sense of responsibility, this overcomes a company’s “negative aspects” which in turn positions it at a Rubicon of virtuous good will, (Schuz, 2014) , and allows the NHS a place at the front of sustainable business growth. But how does this apply to us, do we have a responsibility or not to maintain this archetype. Yes. As business students we have a very honoured role to shape a more sustainable society beginning in both the private, public and social enterprise sectors (Robinson, 2014). Sustainability is crucial to the NHS without regular funding, a perfected mission statement, and management and staff that are well prepared to embrace all the dichotomous elements of this Public enterprise, it will fail, and then only the unbridled lexicon of a funereal Esperanto, would suffice; for the publics deep outrage at the privatisation of this social necessity. Politicians need to remember this. Keep your destructive hands off our NHS. She could be irrevocably damaged and it’s up to us to prejudicially warden, the NHS’s saintly countenance.
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