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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Sophie Keogh
	Observer: Craig Toogood 

	Date: 20/01/2024
	Time: 09:00 hours

	Topic: PPU Overview
	Group: 1

	Setting: Classroom and Training School
	Number of learners: 9



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	
Hi Craig, 
This specific topic is PPU Overview. This is simply an over lesson to provide context and background on what will be covered as the course progresses.
This lesson starts with a baseline test – you will see on the base line test a note to students stating that they will not be sharing their marks with other students – it is simply for them to see where they knowledge currently lays and act as a “stick in the mud” that they can revert back to as a “confidence boost”. The lesson also includes: 
· Group Discussions
· Round Robins
· Group Work
· Flip chart exercise
I have provided the class with printed out Aims & Objectives for todays session as opposed to putting them on the board given the nature of the topics to not overwhelm them with what they see on the board. This will also work as a tick list as the week progresses and be a confidence boost when reverting back to it 
There is no formal assessment for this lesson.
Please be aware that in the class of 12 students today, 2 students have formal diagnosis of Autism. 
Kind Regards. Sophie 




	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	
Areas I would appreciate feedback on include:
· Number of group activities used?
· Management of students wellbeing given the topics?
· Inclusivity of Neurodiverse Students?
· Paper copies of Aims & Objectives as opposed to being written on slides? As a way for me to gage reactions better and for it to be used as a tick-list as the week progresses, as this session today is just an overview ?

I would also be grateful for any areas you identify requiring improvement and constructive feedback on how I may be able to address them?
Thank you in advance.
Sophie 



Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
Sophie had a good structure to her teaching session
I hadn’t considered not stating the aims and objectives on the board for a lesson before. Given that Sophie teaches a high volume of traumatic subjects I can see how she justified trialling this.
Sophie was able to give out aims and objectives written on paper which allowed her to watch the classes reactions, as opposed to facing the board. I like the fact that this will be a lost to refer back to as the week progresses, so students can tick off what they have learnt, as it is easy to forget how far they have come and what they have learnt. 

Sophie used a large number of group activities for this lesson and avoided using heavily worded PowerPoints in relation to a topic like this.

Sophies teaching met the learning outcomes, aims and objectives as set out in her lesson plan.




	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	This is the first lesson of the day that I am observing Sophie for. I will also be observing a lesson of Hers’ later this afternoon.

I rate sophies introductions and icebreaker to start the class this morning. She explained about her past PPU involvement which gave her students confidence in her abilities and skills within that arena. The statements that Sophie asked the learners to complete as part of their introductions allowed Sophie to get a better understanding of the classes current exposure and levels of understanding so that she could better tailor the lesson where required. 

Sophie carefully managed the classes understanding of the upcoming topics, the potential for them to initiate a trauma response from students and she made it extremely clear that their wellbeing was paramount. 

Sophies lesson was well-paced and this allowed for Q&A’s, group work and class discussions 

Sophie has a presence in the classroom, she often stands up, sits back, walks around to listen to class conversations. She never simply sits behind the desk reading off slides. I think this aids in students feeling able to approach her or ask her questions 





	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
Sophie has an evident passion and knowledge in the PPU arena and because of this, her lessons are always very informative.  Sophies lesson resulted in lots of questions from the class. Sophie was able to manage the questions, keep focus and circle back to learning points and questions asked as the lessons progressed. 

Sophie always holds herself to a high level of professional standard, and her ability to share her knowledge, as well as her past mistakes makes her very easy to listen to, and she engages the class well, by being very truthful.

Sophie clearly meets the professional standards of teaching, as well as the COP standards and force standards. 



	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
1. Possibly introducing videos clips, or possible multi-media 
2. Possibly use an online quiz / handy task handout to save on printing and paper costs
3. Possibly attend any neurodiversity courses internal or external to the force so that you can share best practice with the wider team.



Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	Thank you for your feedback
1. I will try to use more Multi-Media in the future
2. I will try better my knowledge in online applications for games, quizzes etc that I can incorporate into my lessons moving forward. The force is definitely trying to go “paperless” so I think this is a really good point you have raised. Thank you.  
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