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Professional career development is to give professionals the opportunity to learn and apply new knowledge and skills that can help to find a job and for further career. It is all about developing skills and knowledge base on the field. It is encourage my career growth, increase productivity and supports my professional and personal interests. It is an imperative area for every individual and it is considered to be the management of progression in learning and work. It is also improves management skills, communicating with people, leadership skills, economic growth and environmental protection. The Oxford of Career development ( Peter J Robertson 2020-2021). This handbook explores current ideas and debates in Career development from variety of viewpoints including socio-economic, political, educational and justice perspectives. Career development is broadly defined to encompass both individual experiences od own careers and the full range of support services for career development  planning and transitions. 
In my lecture, I learned 5 ways to become more self-aware which was write down plans and priorities, psychometric test, ask trusted friends and regular feedback at work. We all want these self awareness for our profession life. It can never be fully lead effectively without it. These five pragmatic practices will help us to move faster and further along the way. Self awareness are very important role in organisational management. The common benefits of self awareness are self confidence, better decision-making, understanding things from different perspectives and better communication and relationships. Self- awareness plays role in effective leadership, serving as a fundamental building block for both personal and professional development ( Showry and Manasa, 2014) since it entails the capacity to impartially  acknowledge and comprehend one’s own emotions, strengths, weaknesses and values.
In this course, I learned about Swot analysis. This will help me to identify my strengths, weaknesses, opportunities and threats for a specific project or business plan Swot analysis can be used for personal purposes as well. It is powerful tool for identify competitive opportunities for improvement. It will help me to improve my teamwork and  communication in the business. A swot analysis examines both internal and external factors. It will help me to challenge any situation and uncover dangerous blind spots about my performance. There are lot of things will happen in the in business career and it will show where  my weakness is. A business can stumble for al kinds of reasons and also financial problems. Usually, there are three categories  of weakness in the business. These are organisational design, culture and capabilities. But there is a big opportunities  to develop the business environment which is expand the social media presence, collaborate with other tech companies and expand features within existing price tiers. However, I will have to be very careful in the business threats because in the business there will be new competitors, changing using preferences and rising costs for materials. “ Strengths, Weakness, Opportunities and Threats (SWOT) Analysis Of Haemodialysis Electronic Health Record Implementation” (Bassma Bennis et.al, 2024). This article outlines the swot analysis findings that may impact the projects and  decision making.
 I feel about my course will make me responsible for professional career. I learnt in the class about reflective exercise for professional careers development. It is called Gibbs reflective cycle. This is very important for business management. There is six stage of Gibbs reflective cycle which is action plan, analysis of the situation, feelings, evaluation and conclusion. For an example, if I go to  business event then I can find what I achieved from the event and what is my feelings about it. And also I can judge about the events that what happened, what was my experience and what was good or bad about it. Most important from the event that I can analysis the part separately and also I can improve myself. However, I will be successful and develop my skills with this each stage prompts the individual to examine my experienc through questions designed to incite deep and critical reflection. Gibbs reflective cycle is a seminar theory in reflective practice (Gibbs, 1988, as cites in Jasper,2013).
This course has been very helpful for developing, management and communication skills. Because i can achieve my goals throughout this course. Firstly, I have to look around my current job which is retail assistant. For that role I have to improve my good leadership skils great customer service, development and pricing knowledge, good communication and interpersonal skills and maintain a good relationship with customers. But my desire to work in a company or open a new business. For that role, I need to require creativity, technical skills, management and team work. This role will take time but I will put this goal in my action plan.
SMART goal is tool that will help me to succeed in my future plan. The process of SMART goals means specific, measurable, achievable, relevant and time based. That will guide the actions and performance of a infield team. This goals is often drive forward to the business and the individual involved. Smart goals for leadership can include expanding the business presence and improving development. It can also focus on ways to develop team memebers for own leadership roles. For successful leadership development I need to be a better coach, share the experiences, focus on building relationships. These goals can help a business maintain and improving the standards, meet new people and exceed sales goals. So, Smart gaols are effective because They are designed to be realistic and more likely to follow through and be successful. It is essential for successful change management, as they will me to focus my efforts and resources on what matters most , motivate and inspire my team. It will evaluate my impact and effectiveness, learn and improve my future goals. By using SMART goals, I can provide more specific, measurable and timely feedback that is based on concrete evidence and data. “ A Randomised Trial Of SMART Goal Enhanced Debriefing After Simulation to Promote Educational Actions” (Amish Aghera, 2018). This article used in education to promote learning and performance.
The Johari Window is a visual framework that I can use to understand more about conscious and unconscious biases. Doing this I can improve my self-awareness and understanding of others. But it can also be used as a personal development tool and better workplace relationships. The Johari window is split into four processes which is the open area, (things that I know about myself), the blind area ( things that I do not know about myself but others do), the hidden area (things that I know about myself but keep hidden) and the unknown area (things that are unknown to me and others). I can use the Johari window in my organisation to build trust, develop, self-awareness and improve understanding and interpersonal relationships with people. The Johari window is an ideal tool for improving communication and teamwork in project management. New insights are gained about oneself and others, helping one to know the image others have of one and how it affects the outside world. It encourages self-improvement and trust in others. However, it is important that the team is open and honest with each other is always constructive, expresses enough positive things as well as negative ones and addresses towards a solution. JOHARI WINDOW : An effective improving Interpersonal Communication and Managerial Effectiveness ( Parul Saxena, 2016).
The first step in the personal development is a conduct a self-analysis such as SWOT and the identify the priority. The personal development plan is for me is a chance to know myself better. Using SWOT analysis will help me to realize what i want to achieve, my shot term and long term aspirations. I am going to focus on what my strengths and weaknesses are and how to use my strengths to develop my weaknesses to become strengths. I can develop a source of information for CVs, job applications, interviews and appraisals in business. It will demonstrate my readiness for promotion or for development opportunities. This is a learning process that will required throughout the education system and many employment and continuing professional development contexts. The PDP is a document which is widely used as a part of organisational performance management process. The processes designed to support and structure learning through PDP are critical to its success but as important is the awareness and development of the individual as it move through the programme. Overall it seemed that this type of thinking about personal development takes time to develop and the views of the ideas. The action plan is require in my academic career and professional career. “The setting of a goal becomes the catalyst that drives the remainder of the coaching conversation” (Passmore,2021, P.80). 
Lastly, I would say that this course will really helpful and beneficial for me. As I have identified my strengths and weaknesses and also improving my skills with SMART goals and PDP. That will help my future career journey that I choose t.
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