Stop and search powers are an important tool for law enforcement agencies to maintain public safety and prevent crime. In the United Kingdom, stop and search powers are granted to police officers under the Police and Criminal Evidence Act 1984 (PACE) and are subject to legal and ethical guidelines. However, the use of stop and search powers has been subject to significant scrutiny and debate, particularly in relation to their effectiveness in reducing crime rates and their potential impact on communities. This essay will critically evaluate the effectiveness of stop and search powers in the UK, with a particular focus on the use of Section 1 of PACE. The essay will explore both the potential pros and cons of stop and search powers and will consider the impact of these powers on communities and individuals.
Stop and search powers refer to the authority of police officers to stop, search, and question individuals in public places to detect and prevent crime. In England and Wales, these powers are regulated by the Police and Criminal Evidence Act 1984 (PACE) and its accompanying Codes of Practice. While stop and search powers can be an effective tool for law enforcement, they can also have significant negative impacts on communities if not used correctly (Lauren Nickolls, 2022). Section 1 of PACE allows a police officer to stop and search a person if they have reasonable suspicion that the person is carrying stolen or prohibited items, such as drugs or weapons. However, the use of this power has been subject to controversy, with concerns that it can be disproportionately used against individuals from ethnic minority backgrounds (Gov UK, 1984). Critics argue that stop and search powers can lead to increased distrust and tension between police and communities, particularly when individuals are stopped and searched without reasonable suspicion. Additionally, the disproportionate use of stop and search on individuals from ethnic minority backgrounds can contribute to feelings of marginalization and discrimination, which can have wider social implications (Justice Inspectorates 2021). Research has shown that black individuals in England and Wales are significantly more likely to be stopped and searched than white individuals. While this disparity could be partly attributed to differences in offending rates, it is also reflective of systemic issues in policing that can perpetuate racial discrimination. Moreover, the use of stop and search powers has been found to have a limited impact on reducing crime rates, suggesting that alternative approaches may be more effective. (Equality and Human Rights Commission, 2010). To mitigate these issues, there have been calls for greater transparency and accountability in the use of stop and search powers. This includes ensuring that officers receive appropriate training and guidance on when and how to use the powers, as well as providing avenues for individuals to report instances of misconduct or abuse of power. Some police forces have also implemented community engagement initiatives to build trust and improve relations with the communities they serve (College of Policing. 2016). To bring that transparency within the community it has been brought a powerful tool, an action more to say for the officers to use when proceeding with a Stop and Search procedure, that being “GOWISELY” (Met Police 2009). It is an acronym that can help the officers remember what are they legally obligated by their role to tell the person that is being searched, “G” is for grounds, the grounds that the officers have to search the person and to procced with the stop and search. “O” stands for the object that they are looking for or they think that the person which is being searched is carrying. “W” stands for warrant card, every police officer has a warrant card with them in case of an off-duty incident where they have to use their power, but the warrant card is being carried with them on-duty as well as a form of identification in case a civilians requires proof that the officer is actually who they are saying to be. “I” stand for identify which remembers the officer to identify themselves including their name, rank and warrant number. “S” stands for the station that those officers are attached to e.g Swansea Police Station. “E” stands for “entitled to a copy”, every person is entitled to a copy of the search after the procedure is done and they can ask for a copy of the search to be sent to their email to make sure that if evidence was found it was not planted or tampered with. “L” stand for the legal power that the officers are using to proceed with the stop and search which can vary depending on the situation or item that they are looking for. “Y” stands for “you are detained for the purposes of the search”, the officers are legally obligated to let the person that is being stopped and searched that they are detained for the purposes of the search even though it may seem like common sense (College of Policing, 2016). Stop and search powers can be an effective tool for law enforcement agencies to prevent crime and maintain public safety. There are several potential benefits of stop and search powers, including the Deterrent Effect known as discouragement, the discouragement that a person is carrying with them when they know they did something bad, or in this case carrying something illegal (Miller, Joel & Bland, Nick & Quinton, Paul. 2000). Knowing that the police have the power of searching somebody then that somebody will feel the discouragement of carrying the illegal object with them knowing that there might be a slight chance of getting caught. This is a mix of Capiophobia with some contemporary anxiety which is emitted by police officers when they are seen but of course this only happens to some and not all people, but happens especially to the new ones that are just starting or were never caught. Another pro towards the stop and search powers is the disruption of criminal activity, looking at the powers directly they do offer a great power and opportunity for involvement to the police officers when they see something going south. Having that power as police officer means that you can act on it and deal with the rest later especially if you see the evidence right in front of you. This can be applied on scenarios overall not just on a fast response scenario, the stop and search powers along with seizing the prohibited items do go a long way because it can disrupt the flow of the criminal activity just because somebody got caught. Stop and search powers can be an effective tool for disrupting criminal activity, particularly when used in conjunction with other policing strategies such as targeted patrols and intelligence-led policing (Bradford, B. and Tiratelli, M. 2019). Another pro for stop and searches is the Protection of Public Safety, in 2008-2008 there have been up to 120,000 arrests due to the stop and search procedures, and those number were still up there for the next couple of years when the arrests dropped to 80,000 arrest in 2014-2015 and kept on dropping until late 2019 and then went up again but not by much therefore the stop and search procedures do take a lot of crime of the streets even and in an effective manner taking into consideration that in 2021-2022 there have been around 70,000 arrests and shows that will drop considerably as well in the next year because the criminals have seen that at one point they will get caught (Hargreaves, J. 2022). On the other hand, there are a few negative key points about stop and searches because there will always have to be a balance for something with so much of an impact on the society. One of those negative key points is the Disproportionate Impact that the stop and searches have on the community especially on certain groups such as black, Asian and minority ethnic individuals and it had several negative effects including loss of trust in the police, when individuals from certain communities were repeatedly targeted by stop and search procedures, it created a sense of unfairness and discrimination, which erode trust in the police. It increased tension between the police and its community because of its disproportionate impact of stop and search on certain groups led to increased tensions between these communities and the police, which led to further breakdowns in trust and cooperation. The repeated experience of being stopped and searched can make individuals feel alienated and marginalized from society, which can have a range of negative consequences, including increased mental health problems, lower levels of social engagement, and reduced opportunities (Stop and search 2022). Another key point that has been raised is the Ineffectiveness of the stop and search procedures which was raised because of the way that the powers can be used and when are the most effective, the stop and search powers are mostly used based on different factors, factors that aren’t entirely present all the time, such as the location, time of day and the demographics of the area in which they are used and because of this there is an negative argument raised about it due to its effectiveness only in complex places based on complex factors (Stop and search 2016). Stop and search policies have been criticized for their negative impact on community relations, particularly in the UK where the policies have been extensively used. The use of stop and search has been linked to feelings of unfairness, harassment, and discrimination, leading to a breakdown of trust between the police and the community they serve. The disproportionate use of stop and search on minority communities has created a sense of mistrust and resentment towards the police force. The practice has been widely criticized for targeting people based on their ethnicity rather than any actual suspicion of wrongdoing. This has led to a sense of alienation and marginalization among ethnic minorities, with many feeling that the police are not there to protect them but rather to target them. In addition to alienating minority communities, stop and search policies can lead to an increase in crime by eroding trust in the police. If people do not trust the police, they are less likely to cooperate with them, report crimes, or provide evidence that could lead to the arrest of perpetrators. This can lead to a vicious cycle of distrust, non-cooperation, and an increase in crime. Furthermore, the overuse of stop and search can also lead to a deterioration of community-police relations. It can make members of the public feel like they are being treated unfairly and that they are not valued by the police. This can lead to resentment and hostility towards the police, which can make it more difficult for them to do their job effectively. It can also create an atmosphere of tension and distrust, making it more difficult for the police to engage with the community and build positive relationships (Gov UK, 2020).
In conclusion, stop and search powers granted to police officers under the Police and Criminal Evidence Act 1984 (PACE) are important tools for law enforcement agencies to maintain public safety and prevent crime in the United Kingdom. However, the use of these powers has been subject to significant scrutiny and debate, particularly in relation to their potential impact on communities. While there are potential benefits of stop and search powers, including the Deterrent Effect and the disruption of criminal activity, the disproportionate use of these powers on individuals from ethnic minority backgrounds can contribute to feelings of marginalization and discrimination, which can have wider social implications. To mitigate these issues, there have been calls for greater transparency and accountability in the use of stop and search powers, including ensuring that officers receive appropriate training and guidance on when and how to use the powers and providing avenues for individuals to report instances of misconduct or abuse of power. The use of the acronym "GOWISELY" has been introduced as a powerful tool to ensure transparency within the community and remind officers of their legal obligations when proceeding with a Stop and Search procedure. Further research and evaluation are required to determine the effectiveness of stop and search powers in reducing crime rates while minimizing negative impacts on communities and individuals. Another key point is the Negative Impact on Community Relations due to the stop and search procedures done incorrectly or in such a manner that was seen as disrespectful. 
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