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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:




The focus of this assignment is to discuss the first 6 months of learning and being attested as a police constable. The aim is to outline the coping strategies I have applied to develop resilience and minimise stress. It has proven at times challenging but rewarding at the same time. I came into this course with a pre-conceptional idea that I would have to remain focused and always switched on. My main concern for the course was the academic side of the course as it requires two successful exam passes to move forward with the Police Constable Journey.

The (National health service, 2022) defines stress as ‘’ Stress is usually a reaction to mental or emotional pressure. It’s often related to feeling like you’re losing control over something, but sometimes there no obvious case,’’ (NHS, 2022). From this I relate to the definition as I had strong concerns over failing the two exams and no longer being employed by Gwent Police as a result. I wanted to have that control over my academic side. 
In my first month I built resilience and minimised stress by constantly speaking about any concerns I had with friends and new fellow colleagues. I have always used talking about my feelings to people as one of my key coping mechanisms when it comes to minimising stress and developing resilience. 
I have always encouraged people to talk about their feelings to friends, family, and those they trust. In my own personal experience talking about our feelings and concerns take a quantifiable percentage of burden off our shoulders. It allows our voice to be heard and gives us a chance to allow others into our own personal perspectives. 
The (NHS,2022) website encourages ‘’ people to talking to people like friends, family members or health professionals.’’ For myself this has helped as it has always meant I build a network of support and I know that I am never alone. Throughout my work career I have felt pressures in some similar capacities. However, I knew joining Gwent Police that this would not just be a job but a way of life. I understand now more than ever how important it is to have the courage to speak about my feelings and concerns to manage stress. 
An encouraging piece of advice ‘’ Find close friends or family who can offer help and practical advice that can support you in managing stress. Joining a club or a course can help to expand your social network and encourage you to do something different,’’ (Mental health org, 2021). Often, I have found by talking to others I have been able to gain strong words of advice and understand different people’s perspectives which have broadened my understanding.
From reading this I joined a Salsa dancing class early in the course which I attend around once every week or two. I have found dancing both therapeutic and relaxing. It has helped me tackle stress and build resilience throughout the six months. This has encouraged me like the PCDA course to go outside my comfort zone and build upon and expand my social network. Dancing along with my studies have played a key part in my success of passing my exams in the course. 
Dancing is, ‘’creative, fun physical activity is also a boon to your brain functioning. You’re taking a break from work, family, and everyday stressors. You’re turning off the incessant worry and negative self-talk,’’ (Field, 2021). What I have experienced myself is that I am able to not focus on work for a little while and allow myself to be one with the music. This in my life has like cinema to some been a form of escapism. Escapism is important to me and many by releasing tension and stress levels by giving you a much-needed break from your work life.
For me dancing has played an important part of my life and being able to flow with the music has allowed me to recharge myself and channel positive energy. Not just in my work and studies but in my day-to-day life which in turn has allowed me to have a positive approach in challenges that rise ahead. I have understood through dancing it’s the simple things in life I can do like building new relationships that have allowed me to tackle stress and build a stronger resilience. 
Reading is something I have also enjoyed in my downtime as this also is an important part of escapism for me. To minimise the stress levels during revision for the exams, I made a conscious decision early on to revise after each topic learnt. This involved me staying behind class each day for about an hour and learning the key points and definitions about the topics. For example, after learning about theft during one of the lessons, I revised the definition for Section 1 Theft Act 1968 straight away. 
I found that gradually reading definitions slowly over the course of time allowed me to build resilience and minimise stress. This enabled me to learn new topics and definitions in the same way as I found I was able to remember most definitions. Those I did not remember as well I gradually looked over them in between studying. Over time, my enjoyment for reading in my own time helped significantly as I became accustomed to learning definitions as part of my day-to-day routine. 
To support my rationale for reading reducing my stress levels ‘’ In a study conducted by the University of Sussex, individuals who had read for merely six minutes exhibited slower heart rates, less muscle tension, and reduced stress levels.’’ (Kaczmarek, 2016). This method of revision helped me early on to minimise stress and build resilience as the exams got closer. 
Overall, these are the main mechanisms I chose to adopt in minimising stress levels and building resilience. I learnt early on these are qualities of a Police Constable that I would need to cope with the nature of the job. I have found the methods I used have worked as throughout the six months I did not feel at a point where the learning got too much. 
The outcome of my training from the staff tutors is that I developed reliance and the ability to minimise stress. To conclude, I quickly learnt to adapt to the ever-changing nature of policing and accepted no two days of learning would be the same. I developed a learning plan on which topics to focus on reading and allowed my dancing to work around it. 
Word count: 1089
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Task 2

[bookmark: _Hlk148436375]Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Dealing with conflict is an important part of the Police constable role. This is due to the ever-changing nature of the role and continuous change in threat and risk know as a dynamic risk assessment. These key principles are governed by the national decision-making model and it encourages a positive approach in decision making which in turn allows Constables to build their confidence in decision making (College of Policing, 2023). Throughout the course of this essay, I will be reflecting upon a Police incident. This is where I developed my confidence when dealing with conflict in my role as Police constable.
Throughout my training I have been learning how to deal with conflict. This included learning about different kinds of danger and impact factors in my Police operational safety training. This training came was utilised by myself in a Police incident where I was dealing with a male in relation to a public order offence.  

[bookmark: _Hlk151525594]I will be using Gibbs reflective cycle to reflect my analysis of each situation highlighted throughout this essay and will reference research throughout, (University of Edinburgh, 2020)
This is incident I am going to describe was a public order offence in the ton city centre. A male had been on the town centre during a busy Saturday swearing out loudly where members of public could hear him and become alarmed to this abnormal behaviour. Upon seeing the male, I considered my powers and policy and identified a first initial offence of a Section 5 Public order offence 1986. This is behaviour or words, or any visible representation used that can be seen or heard within the hearing or sight of any persons,’ (LEGISLATION GOV, 2023).
My rationale of this incident was that socially, this kind of behaviour can have a negative impact on people’s confidence when going and feeling safe. Holding the position of Police Constable, I have a sworn duty to serve and protect the public. It was important positive action needed to be taken as continued behaviour from the male could of detrimental impact on public safety. 
The level of impact this could have could be on a community level where this behaviour could impact at a local level and overall affect peoples and neighbourhoods’ perception of safety, (CENSUS, 2021).
I had activated my body worn video camera as part of Gwent Police Policy when dealing with incidents. The other reason I activated BWV can also be used to accurately record the layout of a scene and to protect myself and others in any situation. Also, this documents the incident from start to finish and becomes a key part of the evidential chain. ‘’Officers also reported that wearing the cameras made them more aware of their own behaviour suggesting a modifying effect, (Pinnacle Response, 2014).
My aim when approaching the male is to ascertain what has happened and build a positive rapport with him. The purpose for this this is I wanted to establish what has happened and if there is a reason for this happing. Building rapport with victims as well as victims is a good and important way to improve the accuracy of and amount of information given with the victims and witnesses, (College of Policing, 2023).
Given the situation at hand, how I approached the male could escalate a situation and my aim was to de-escalate and avoid conflict. I had introduced myself to the male and asked open ended questions. These kinds of questions include who, what, where when and why. The reason I asked these kinds of questions was to allow the male to explain what was going on in his own words and not lead him on. 
Open ended questions are the best way to gain good quality information whether from victims or suspects and allow them to give an unrestricted answer which enables them to control the flow of information and not influence the way they answer, (COLLEGE OF POLICING, 2020).
The male had become increasingly aggressive towards myself and increased the profanity used. I implemented a negotiation tactic using the five-step appeal in conflict management used in training. These steps included simple, reason, personal, final warning and take action, (College of Policing, 2020).
My reason was taking these steps was to ensure I did everything I could reasonably could to de-escalate the situation. In my attempts to build a rapport, I did notice the male had slightly slurred speech and might not understand me. There was a chance the male was intoxicated as I noticed a can in his left pocket. 
Given the current situation of the male’s behaviour I had to risk assess the level of risk and whether I needed further support. The male had become increasingly aggressive, and I had to assess whether use of force would be justified. 
However, I had exhausted all verbal tactics with the male and would have to effect an arrest for the section 5 public order offence. My reason for why the arrest was necessary was due to the male not co-operating and to prevent any further physical harm to himself and others, (GOV UK, 2022).
Suddenly the male then charged at myself in a very aggressive manner, and I had no option but to utilise force. I had to use force at this time and exercise Section 117 of PACE. This means officers can us proportionate force under PACE when exercising any power exercised under pace (Leicestershire Police, 2023). It was necessary to use force to keep myself, my colleague, and other members of the public safe. I put him in a rear stack hand cuff position to keep all parties safe including himself. 

Reasonable force was used to also exercise a section 24 of PACE to affect an arrest. My rational was that I had reasonable grounds for suspecting the offender to have committed an offence. As the offence had happened in front of myself and I heard and seen the offence first had, I used this as my grounds to justify a lawful arrest.
Reflecting upon Bataris Box theory in making my rationale into the use of force, I considered my attitude and how it has a domino effect. Depending how I behave and act, this can also effect or influence another’s behaviour, (COLLEGE OF POLICING,2020).
This is the sole reason I have considered using my tactical communication first and build a positive rapport with someone including the suspect. From getting personal information about who the detained male was I found out he had ailments for mental health. I took this into consideration and how I dealt with him moving on. ‘’ Officers and staff may need to adjust how they interact with people with communication difficulties and consider how people may perceive and respond to the presence,’’ (COLLEGE OF POLICING, 2020).
I considered the further threat, risk and harm and adapted how I communicated with him. Understanding that disability is important and is one of key protected characteristics under the Equality act 2010. This act protects people against discrimination who suffer with physical or mental impairment, (DISABILITY RIGHTS ACT UK, 2023).  I wanted to take this into consideration and ensure he had his rights always protected and ensured he was looked after throughout his journey into police custody.
In reflection to this incident, I feel overall it went well when dealing with the conflict. I had managed the overall incident in a controlled manner and considered my powers and policies. I always maintained my professionalism, honesty and integrity and impartiality and was able to justify my use of force as part of the Police code of ethics, (COLLEGE OF POLICING, 2022).
The final consideration I reflected upon was that I was taking away the male’s freedom and liberty which every person is protected against with the Human rights act 1988 article 5, (Liberty Human rights). At the time it was essential to effect and arrest and breach these human rights within my designated police powers. My final decision was determined based on the circumstances which unfolded in front of me, and I had to make a prompt and effective decision. I made the decision to make the arrest utilising section 24 of PACE 1984, (Legislation Gov, 2023) which I was able to justify my actions. 
To conclude overall, I was satisfied with my actions upon reflection. I feel that I utilised all forms of communication and negotiation to give the suspect a chance. While arrest is not always the best solution, I felt there was no further option other than to arrest the male. As the male was arrested for the offence of public order, I still had a duty of care to the male. Within my rationale, I wanted to ensure the male received further support to assist him with his mental health and day to day living. As a police service we always have a duty of care to everyone we deal with. Regardless of what has happened to always remain professional and impartial. Moving forward, I will continue to continue the manage the threat, risk and harm in conflict situations and manage my situational awareness.

Word count: 1513 words
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

A lot of policing incidents are evidence led based and rely solely on the availability and seizing of evidence for an outcome or prosecution. This is also known as the golden hour principle where evidence is secured within the first hour of an investigation to prevent it from being lost, contaminated, or destroyed, (College of Policing, 2013). This would include identifying victims, suspects, securing the scene, gather evidence and prevent further cross contamination. Within this essay, I will be discussing a policing incident where I was the lead investigator dealing with an offender and victim and will be reflecting upon what happened throughout. 

I will be using Gibbs reflective cycle to reflect my analysis of each situation highlighted throughout this essay and will reference research throughout, (University of Edinburgh, 2020)

Within my training, I was naive to think that an investigation would be fairly straight forward. However, I now understand the depth of providing an impartial service to both the victim and the alleged suspect. I always refer to the police code of ethics of professionalism and impartiality, (College of policing, 2023) to provide an effective an unbiased service. 

I have learnt also it is important to never assume guilt in an investigation as PACE 1984 was introduced because of the Birmingham six and Guilford 4. They were all found to be cohered physically and mentally into forced confessions,’ (MURPHY, 2017). The codes of PACE were introduced as a result, and it is vital that I follow these precisely. This is to ensure constables not to breach them which could severely impact the conduct and quality of the investigation,’ GOV UK, 2023). The following, I will discuss will explain and reflect upon an incident where I played a very significant role with and offender and victim in a policing incident.

The incident I am discussing and reflecting upon was a female who was arrested on suspicion of a Section 20 GBH assault. To summarise this is very serious assault which is unlawfully or maliciously done to inflict force upon another, (Legislation Gov, 2023).

As this was a very serious assault, I liaised with the Detective Sargent in the Criminal Investigation department to advise on further lines of enquiries. Serious crime is often investigated by this specialist department due to the severity of the offence. I have learnt it is protocol to make CID aware through the Detective Sargent. This is very similar to an investigation the Greater Manchester Police conducted in relation to a report of a very serious assault which was graded section 18, (Greater Manchester Police, 2023).

Experiencing a severe assault like GBH can have a devastating impact on the victim. Therefore, it was vital for me to ensure I took the correct steps into safeguarding the victim. This kind of offence can have a ‘impact a victim’s physical and mental health affecting their ability to work and having trusting relationship, (Criminal Injuries Helpline, 2023).  I remained with the victim at all times and directed another unit to make the arrest enquiries for the suspect. This was to avoid cross contamination between the scene and contact with the suspect. 

In my training through a first account with victims this is done using a WIB (Witness interview book). I was required to complete this book as it’s the first account of what has happened. This is separate from the official statement that would be taken later in the investigation. My reason for taking this is to get a first account of what has happened and where further investigative enquiries would need to be conducted.

My first account was only to ascertain who, what, where, when and why as instructed by the Detective Sargent. I was unable to plan for this interview as I was present on scene at the time. Asking open questions enable the victim to give their account and version of events without putting any influence on their answer, (College of Policing, 2023).

As I was about to begin as I understood the victim was from an ethnic minority background further support would be required for me to conduct this interview. I made this decision as I the victim has a right to be understood and be helped with understanding what is being discussed. This is part of the victim code of practice in right 1: to be able to be understand and be understood, (Ministry of Justice, 2020).

I made the decision to call Language Line a translation service who provides services to Police and other services. This is also in line with the victim code of practice right 1 where the victim is entitled to free interpretation services and Police must provide this service, (Ministry of Justice, 2020).

Along with help and assistance from Language Line I managed to conduct with the interview. I followed my training utilising the PEACE model which was recommended to Chief officers of Police national training in the use of conducting an investigation, (CLARKE and MILANE, 2021).  Throughout the interview I followed each step as closely as I could to ensure the information, I was gathering was accurate from the victims own account. I ensured I took my time conducting the interview understanding what the victim has gone through and acknowledging I was asking them to relive the traumatic event.

Upon completing the interview, I was directed to seize clothing and take images of the injuries sustained during the incident. Due to the nature of the victim being female I made the decision for a female officer to conduct this. The victim did explain that she did not want her clothing seized. I had to reassure the female that her clothing would be returned upon completion of the investigation. This is covered by article 10 of the victim’s code where police must return property as soon as it is no longer required, (Ministry of justice, 2020). 

Upon completion of this, I continued to support the victim throughout the justice process. Throughout the weeks I maintained continuous contact with the victim. The reason for this was to ensure the victim was safe and well and that she was kept always updated. Under article 3 of the victims code the victim should be informed by police how they can access medical, specialist support or access alternative accommodation, (Ministry of Justice, 2020).

Throughout the investigation, the decision was made from the crown prosecution for a charge as there was sufficient evidence. A court date was announced, and it was my responsibility to ensure that the victim had enough information regarding this. This would include the victim care unit contacting the victim about the trial within 5 days of the outcome of the relevant hearing,’ Ministry of Justice,2020), covered by article 8 of the victim’s code.

The final stage was to take the victims personal statement as requested by the CPS and is a right of the victim under article 7, ‘Ministry of Justice, 2020). The purpose of this statement is that it is separate from the main statement. This is to document how the event has had a significant impact of their wellbeing. In other words, to allow the victim,’’ in your own words, how the crime has affected you physically, emotionally, financially or in any other way,’’ (MET POLICE, 2023).

This was my first victim support statement I have taken and did feel certain pressure as it had a high possibility of going to court. However, I maintained my composure as allowed the victim to express her feelings in her own words. This was done conjunction with Language Line who assisted with the interview and translation. The interview took a while to conduct, however I remained patient, professional and valued equality, and diversity as part of the Police code of ethics, (College of Policing, 2014). 

Throughout the interview I wanted to allow the victim to understand the purpose of the statement and that it was optional. At no point did I want the victim to feel pressured into doing one. The outcome from taking my time to explain to the victim through Language Line was it reassured her and gave her added confidence throughout the criminal justice procedure.

I feel that I valued the differences of the victim and did not treat anyone different to how I would want to be treated. Policing have come a long way in valuing difference and inclusion. One of the most famous cases was in regard to Stephen Lawrence where he was murdered on the 22nd of April 1993, (CPS Gov, 2023) This was one of the largest miscarriages in justice in British History and it is important we learn and move forward from this in a positive way.

During my reflection with my tutor, it was highlighted that I did a good job in keeping in contact with the victim throughout the investigation. From conducting my duties as a Police Constable in guiding a victim throughout the criminal justice process, I have gained a lot of experience and confidence. I feel there is still a lot of opportunity for development and this incident has broadened my horizons.

My colleagues and Sargent will continue to support my professional development in guiding victims throughout the criminal justice process.  I will take an opportunity when available to do an attachment in the victim care unit to gain a valuable insight into the kind of services victims are entitled too. My Sargent has agreed to allow me to get in touch with the victim care unit within the force to do a further attachment when one becomes available.

Word count: 1589














  









































Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



During training as a Police Constable when making often difficult and challenging decisions to always refer to the Police national decision-making model, (College of Policing 2023). Furthermore, the model is based across all the Police forces in the United Kingdom making it the gold standard national model for decision making. This model has developed has been broken down into areas so Police Constables can carry out effective investigations and continuously risk assess situations. 

I will be using Gibbs reflective cycle to reflect my analysis of each situation highlighted throughout this essay and will reference research throughout, (University of Edinburgh, 2020)


Sexual offences are a common offence amounts communities and can have severe impact on people’s day to day lives. From the commission of the offence from offender to victim, if not dealt with correctly can seriously affect victims’ faith and trust in the Police. A study shows that about just over a third of women and about 9 percent of men have reported unwanted sexual contact on a night out, (Drink Aware, 2023). In this essay, I will be discussing an incident I attended in relation to a sexual offence during the busy night time economy.  

The incident I will be reflecting upon is my attendance to a call-in relation to a sexual offence outside a busy night club. Upon my attendance I could see a female outside who appeared visibly shaken and upset. I approached the female in relation to the call and she explained to me what had happened. She had disclosed a male who was still in the area had touched her buttocks without consent. From here, I referred to the national decision-making model. I was gathering the information and intelligence as part of the NDM, (College of Policing, 2023) from the female as the initial call was very vague with little to no information. From here I considered my Powers and Policy as part of the NDM also, (College of Policing, 2023).


I identified the offence of sexual touching under section 3 of the sexual offences act 2003, (Legislation Gov, 2023). This offence was identified by me as she had explained she had not given any consent and she did not even know who the male was. I reflected upon how this female was feeling and identified that positive action would need to be taken. This would include further safeguarding of the victim and conducting the relevant enquires to bring the alleged offender to justice. This would be done in the form of affecting an arrest of the offender.

Upon arresting the offender, I considered my powers and policies as part of the national decision-making model, (College of policing, 2023) to assist me in the investigation. The offender became resistant to the arrest, and I had to use reasonable force under section 117 of pace 1984. This power allows me to use reasonable force to exercise a power under pace, (Legislation gov, 2023). The pace power I used section 117 to cover was a section 24 pace. I used section 24 of pace under code G of Pace to arrest without warrant as I had reasonable grounds for suspecting him of committing an offence, (Gov UK, 2022).

Within effecting the arrest of the male on suspicion of sexual touching under section 3 of the sexual offences act 2003, (Legislation Gov, 2023) another male had started swearing at myself and other officers. I took charge of this situation whilst my colleagues looked after the detained male. Once again, I referred back to the national decision-making model and assessed the threat, risk and harm and developed my own working strategy, (College of Policing, 2023) in this situation.

The male had been swearing at myself and I approached him calmy and asked the male to calm down and leave. I decided to use to make a professional judgement and use my authority to decide and choose and whether action is taken or not, (Gooch and Williams, 2015). My reason for this was as I already had a male arrested for a sexual offence and I felt arresting immediately for a section 5 Public Order offence where words and behaviour are likely to cause, harassment alarm and distress, (Legislation Gov, 2023) could be dealt with using verbal tactical communication. After giving the male a chance to calm down and stop swearing the male left the scene and I was able to transport the alleged male to police custody.

Upon having detention of the male authorised by the custody Sargent, I then began conducting the investigation and carried out the necessary enquiries. The purpose of this investigation is to ascertain whether there is sufficient evidence should a be person be guilty of an offence and be charged in accordance with the codes of practise in the criminal procedure and investigations- act 1996, (College of Policing, 2023). This was evidence led prosecution which means achieving the best available evidence will help inform, challenge policing policies, practices, and decisions,’ (College of Policing, 2023). It was vital to conduct the investigation whilst the mail was detained in the custody cell for 24 hours so officers could carry out a prompt and effective investigation.

My first line of enquiry for the investigation would normally been to have obtained a witness statement from the victim. The purpose of this was to get an account of what has happened, what you know and what they saw, (MET POLICE, 2023). It is important to obtain a witness statement as it becomes a key part of the evidential chain and could be used in court as evidence. However, a female officer was tasked with taking the statement as it was deemed for appropriate which upon reflection I completely understood.

I tried to establish any other potential witnesses; however, I was not able to find anyone who had seen anything. My lines of enquires next led me to request footage from the nightclub. From my training CCTV should always be considered as a reasonable line of enquiry. The purpose of the CCTV is to view the timeline of events and prove or disapprove the alleged offence of sexual touching. Upon viewing the CCTV, I was able to view the offence take place on CCTV outside the nightclub. I requested a copy of the cctv in accordance with the Criminal procedure and investigations act 1996 which places a ‘statutory obligation on the police record to record and retain any material relevant to the investigation,’’ (Kent Police, 2023). The CCTV was very relevant to the investigation and was able to support the version of events provided by the victim’s statement.

During managing this offender, I referred back to my training and constantly referred back to the code of ethics, ‘Transparency, Impartiality, integrity and public service, (College of Policing, 2023). This included conducting the interview and managing the case file when presenting the case towards the Crown Prosecution service. The core policing principle I focused on was remaining impartial towards both parties- victim and suspect. This is achieved by being unprejudiced, unfair and not favouring one group over another and not allow personal feelings and beliefs to unfairly influence our actions in any situation, (College of Policing, 2023). 

Throughout training and even before joining the Police, there is a devastating impact when police constables abuse their powers and demonstrate a biased throughout managing offenders. The impact of biased could heavily damage police reputation and more importantly take away public confidence and trust into the police. We must accept the mistakes of biased in the past and learn to better ourselves as a public service. The way the Stephen Lawrence murder investigation in 1993 led to scrutiny by the public in the way the officers of the Metropolitan Police handled their investigation. This led the IOPC (Independent officer of police conduct) to investigate in 2015 some of the officers involved in the murder of Stephen Lawrence to establish if there was corruption in the force. However, in 2023 the CPS ruled that there was not sufficient evidence to charge the former officers involved, (House of Commons Library, 2023).
The outcome of this incident was that the male pleaded not guilty during the interview from officers despite their being evidence in the form of CCTV. This required me to go to the CPS for advice on whether the material we have already is enough for a charge. This kind of case file is called a Not guilty anticipated plea. Going back to remaining impartial I also had to look at whether there was any evidence to support the defence to be passed onto the disclosure officer. In this case there was no evidence to support the defence and I had to fill out a streamlined disclosure certificate regardless and document this accordingly in preparation of material for the prosecutor under section 6.5 of the CIPA act 1996, (Ministry of Justice, 2023).

To reflect upon my actions taken in this investigation, I am satisfied with how I managed the offender throughout the criminal justice procedure in line the CIPA act 1996. I have learnt remaining impartial with offenders and victims has allowed me to have a clear approach when conducting my enquires. This allowed me to always remain professional and retain my integrity according to Police code of ethics, (College of Policing, 2023). What, I will take from this is the importance of keeping the victim updated throughout the investigation and feel I could have maintained more professional contact and updated her more throughout. From my tutor, I have learnt how important this is and will certainly take this on further in further future investigations. To benefit in this area, I have created a document on outstanding tasks to do including victim updates to ensure I keep on top of my workload and ensure parties and kept update regularly.  
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
I need to ensure that arrest necessity is explained to suspects on arrest.








	This will be achieved by taking the appropriate steps and ensure that during following arrests necessity for arrest is explained
	My PC TUTORS/ SARGENTS
	As of first arrest on the 27/10/2023 onwards through the whole of tutorship.

	


Giving detailed updates on the Niche occurrence. I need to ensure when  writing up incidents in the investigation that I ensure that whoever is reading it has a clear understanding of the context








	This will be achieved by proof reading my updates in the investigatory framework. Include all the relevant elements. Ensure I get my work proof ready by my PC Tutors or run through with my Sergeants. Take on any constructive feed back given.
	MY PC TUTORS/ SARGENTS
	This will be an ongoing learning and self improvement. 

	


Case files submission









	This will be achieved in time throughout my tutorship period when a charging decision has been made for an incident.
	PC TUTORS/ SARGENT
	END OF TUTORSHIP

	
	
	
	

	Suspect interviewing
	This will be achieved when I am the officer in charge of a case and leading an investigation. This will include me planning interview questions based on the offence and including the points to prove
	PC TUTORS/ SARGENTS
	END OF TUTORSHIP

	PNC person check
	Ensure I ascertain full name, address and dob of person I am checking to ensure they match on the PNC system.
	PC TUTORS
	THROUGH OUT TUTORSHIP

	Stop search
	I did not give the grounds of the search. I need to ensure I go through GOWISELY correctly and ensure each point is covered.


	PC TUTORS
	Throughout tutorship 

	Communications
	Ensure communications are clear and straight to the point. My comms on the radio should be short and precise. By speaking more on the radio.


	PC TUTORS
	Throughout tutorship
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