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Introduction of teamwork 
Teamwork refers to the collaborative effort of a group of individuals working together to achieve a common goal or complete a task. In a team setting, each member brings their unique skills, perspectives, and strengths, contributing to the overall success of the team. Effective teamwork relies on open communication, mutual respect, trust, shared responsibility, and a willingness to support each other. Where me and my team members work together to solve problems in group projects. We use our individual set of skills to produce the best ideas to solve problems and make the best decision making (Dansk Undervisnings Ministeriet, 2009)
· Goals
· Responsibilities 
· Communication
· Collaboration
· Trust and respect
· Problem solving 
Achieving the goals 
Specific and measurable and time bound clarifies the team and helps towards a common purpose. Planning the day planning the step to little information as regular checking going over the information with the team members assuring the best results in any mission.
There are some members of the team that just agree with anything you throw at them in any situation that is a downfall because you get a feeling of that person that is not sure about himself or what he is doing you have to speak up and make yourself known that you are there and have an idea. (Stadtler & Bromme, 2008).
Responsibilities 
In a team, each member has specific problem solving that contributes to the success of the group. These responsibilities ensure that the team works effectively and stays on the right track, communicates well, and stays toward achieving its goals. A responsible team player is the key factor. Not everyone is responsible for any problem solving but having good energy and effective management making decisions will be amazingly easy and effective. actively contributing to problem-solving and goal setting, individuals help create a positive, productive team dynamic. When everyone fulfills their responsibilities, the team is more likely to achieve its objectives and grow stronger over time. Each of us has a task to complete and we must identify it on our own. After several minutes we put them together to see our compatibility so we can evaluate to the same conclusion that way we see how responsible we were to be solving the problem. (Covey, Stephen R 30th anniversary edition 2020)



Communication
[bookmark: _Int_wmniPPQv]Effective communication is key in any other environment. It will help produce ideas and plan the day of the week and the month. It will bring ideas to a successful mission even if you are new to a group or environment. 
-By communicating with group teams through social platforms we can identifie the solve the issue just by talking it out so when we meet up, we know exactly where to start and how. (Belbin, R. M., 2nd ed., Oxford: Butterworth-Heinemann, 2010.)
· Clarity
· Feedback
· Timing and understanding 
· Transparency 
Excellent communication is being open and responsive. It will adapt to the style of your situation even verbally or using emails or socializing platforms. 
Collaboration 
Collaborating in a team is about reaching for the shared goals you can use to strengthen the dream of your success by helping others or being helped. Working tighter you have the chance of making new friends, gaining trust and mutual respect, having to trust someone in your team will change the prospective of your results. With good collaboration and communication will gain trust and respect. (John Adair effective teambuilding pan books 2015)
· Increased Creativity: Combining different skills and perspectives leads to more innovative ideas and solutions.
· Higher Efficiency: Tasks are completed faster and more effectively when shared, leading to a more productive team.
· Stronger Relationships: Collaboration fosters a sense of camaraderie and trust, which strengthens team relationships and enhances team cohesion.
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Trust and respect
Trust and respect are both important for building strong relationships, they exist independently or together. A belief in someone's integrity, strength, and ability to act in a certain way trust is dynamic and situational that is based on past interactions it packs a risk of independence. Trust and respect are the key to interactions. Think about other people on how you would want to be treated. Bråten et al. (2011)
· Trust- is a solid feeling of confidence we have in someone's integrity and abilities. It is knowing that you can rely on a person. 
· Trust- it is an admiration for someone's abilities and qualities or achievements, it is worth treating them with care and courtesy.
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Respect is key when it comes to building a friendship or relationship. It means understanding and honoring the distinct roles that each person plays in the startup. It also means being respectful of everyone's ideas, thoughts, and feelings. Having a trustworthy group/team will have a significant impact on problem solving.



Achievements 
I have achieved to trust my group from collaborating with them through social media on how are going to present our power point presentation who is going first and which member of the team is doing what theme and even if it doesn't sound like a lot it was very helpful and understanding it made our days so much easier in lecture because we each know what was doing what but most importantly we gained a lot of respect for another only because we know how hard each of us is working to make the team work. (Richard. Hoffman Creativity Research Journal 8 Jun 2010)


Problem solving 
Problem solving is a process of identifying and fixing problems and helps in personal life or professionals. Problem solving is a combination of skill, mindset and process it is important to explore and Analize the problem before implementing a solution because if it is not done correctly, it will come back causing other issues 
[bookmark: _Int_pARs7lhR][bookmark: _Int_Ecu9t78A]Me and my team are very innovative and come up with many ideas. There are 4 of us in the team and we each produce an idea and then we identify the problem we generate a solution; we implement a solution, and we measure the impact. We consider multiple solutions considering different perspectives to be creative. (The Journal of Psychology
 2 Jul 2010)

[bookmark: _Int_k2PzC3ix]Problem solving is a act of defining a problem, determining the cause of the problem, identifying, and prioritizing and selecting alternatives for solution and implementing solutions.[image: ]
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