Reflective Essay On Models and theories taught in class and how I will implement them into my professional development.
Professional Career Development is a continuous journey of learning, self-awareness and growth. Throughout the professional career development lectures, we explored various models and theories that were designed to unlock self-awareness, and gain a better understanding about how we learn, work and grow. These included the Growth mindset, Developing resilience, and Holland’s theory. During class, we also took part in activities and self-assessments that gave us results on what our personality traits were, leadership style and what career would be best suited based on the information we gave. Throughout this essay, I will reflect on knowledge and insights gained during these lectures using various tools such as SWOT analysis, Johari Window, and Honey and Mumford’s learning styles, to explore how they can support my professional development. 
Learning about these concepts a has helped me gain a better understanding of myself and provided me with the tools to support my personal and professional development journey.
Growth mindset is the belief that our abilities are not fixed, but can be developed (Cottrell, 2021). As a coaching style leader this resonates with my belief in peoples potential and how I enjoy encouraging them to see their own strengths and qualities. This idea has helped understand my fear of failure and to view mistakes as a chance to learn. This mindset will be helpful when I face obstacles during my academic and professional development journey.
We also learned about resilience, which I thought was just about being strong and bouncing back, but it’s also about managing stress, and being able to adapt to change (Gallagher, 2022). This has made me realise that although I would say I am resilient, but as someone who has EUPD (emotionally unregulated personality disorder) and leads with emotion, I will need find strategies to manage them in healthy ways when I am faced with tough situations. Both growth mindset and developing resilience models gave me a foundation for handling challenges in a healthy and productive way.
According to Honey and Mumford’s model I am both and Activist and a Pragmatist, I enjoy trying new things and learn better through direct experience. This explains why I learn best in group activities, real life experiences rather than long lectures or tasks that are heavy on theory. Recognising this will help me make better choices when it comes to future learning and development opportunities, I now know that I am best suited to practical learning. 
Holland’s Theory matches personality types with careers (Robertson et al., 2021). My personality type matched with the coaching career area, which made sense to me as I have previously trained in this area and I enjoy supporting others, sharing knowledge and helping people grow. This showed me that I work best in people focused roles where growth and motivation are important, and that coaching is not only valuable in personal development, but also in education and business. 
I also took the Myers- Briggs Type indicator test, which identified my type as someone who is extroverted, feeling, observant (Smale, 2015). This means I enjoy working with people, I like clear plans and have an attention to detail. This matches my preference for teamwork, making decisions based on feelings. Discovering this, gave me more awareness of how I naturally lead and communicate.
Based on the leadership style results completed in lecture, I found that my strongest leadership approach is persuasive. This means I enjoy motivating others by communicating clearly, building trust and inspiring confidence. Qualities that are important in effective leadership (Gallagher, 2022). This fits perfectly with my personality type and my preference for people-oriented work. Persuasive leadership is about connecting, influencing, and leading with empathy. It also matches my learning style, since both persuasion and pragmatism focus on action and results.
Now that I understand my personality type, learning style, and leadership preferences, I can use this knowledge to plan my career and enhance my professional development by using useful tools such as: SWOT analysis, Honey and Mumford’s learning styles, and the Johari Window.
A SWOT analysis (Cottrell, 2021) has helped me identify what my current strengths are and what I need to work on. My Strengths include communication, motivation, adaptability, willingness to learn. Weaknesses include over committing, needing validation, difficulty with conflict. My opportunities are roles in coaching, training; personal development workshops. And my Threats are burnout and not having a clear focus or direction lack of feedback. Doing this more regularly will help track my progress and identify the areas that still need improving. 
Knowing I am an Activist and Pragmatist, I will find more workshops or engage in more group activities to learn. Focus on learning that gives practical tools that I can apply straight away. This will keep me motivated to learn through action, rather than getting caught up in too much theory.
The Johari Window helped me understand the value of feedback and self-awareness, which are elements of reflective learning discussed by Moon (2004). It showed me that I could benefit from being more open with others and asking for feedback, so I can learn what strengths or blind spots I may not see. To grow in this area, I will ask for feedback from tutors, peers, mentors, and be more open to learning from how others view me. The more I understand about myself, and how others see me, the better I can learn and grow.
This Module gave me useful tools that will support my professional development. I’ve learned that I am people orientated, I learn by action and leads best through support and guidance. Tools like Myers- Briggs Type Indicator, Holland’s Theory, and Honey and Mumford's styles helped me gain a clearer understanding of how I learn, what careers are best suited, my leadership style, strengths and areas for improvement. Moving forward I will continue to use models like SWOT, Johari Window, and Honey and Mumford’s learning styles and stay open to learning and reflecting through feedback. Also focus on choosing a career path that is best suited to both my strengths and values.


