


The Supreme court is the highest and most powerful court in the lands and is the last court a case would go to if necessary. The supreme court is the final court room that hears cases from England, Wales and Northern Ireland and will only hear cases if ‘leave to appeal’ is granted (The Supreme Court, 2022). The supreme court carries on cases followed from the following jurisdictions and will only hear cases that involve points of law of public importance. The jurisdictions from Wales and England are The Court of Appeal (Civil Division), The Court of Appeal (Criminal Division) and the High Court. Jurisdictions that can also give the Supreme Court cases in Scotland are the Court of Session. Jurisdictions in Northern Ireland give the Supreme Court cases by The Court of Appeal in Northern Ireland and The High Court. The Hierarchy system is used to state the powers of the Court system in how courts work together to determine the severity of a case which allows the courts to authorise what court it goes to (Shelter,2022). The Judicial Precedent is used to determine what a judge can apply to the case. These are ‘following’ which applies if the facts are sufficiently similar, and if precedent is followed by earlier case. ‘Distinguish is the process of the case facts are different to previous courts cases in which the judge must distinguish between the cases and in most cases follows the earlier facts of the case. ‘Overrule’ is the stage where earlier decisions are made in the lower courts but if a judge feels dissatisfied with the statement, a judge can overrule a case which results in the case remaining the same in the previous decisions made. ‘Reverse’ is the stage where if the decision of lower court is appealed, the higher courts may change the case if the judge feels like the lower courts have wrongly interpreted the law. An example shown in the case of R v R (1991) suggests the House of Lords overturned an old law rule that rape within marriage wasn’t a crime (English Legal System, 2010 pg. 58). This case was wrongly interpreted. The role of the personnel in the Supreme Court is a challenging and intense role as it requires an individual to have the ability to make sound, practical and timely judge a case. You will need to be analytical, make good decision making based upon best evidence presented and the ability to allow a transparent thought process to ensure you hear a fair and honest argument (Ontario, 2022). It is argued that diversity is of little importance in the Judiciary, but 2021 statistics suggest from the Ministry of Justice that women constitute 39% of the barristers, 52% of solicitors and 76% of Chartered Legal Executives (GOV.UK, 2021). This suggests the system is male dominant, but statistically shown that the representatives with professional experience with 15 or more years of legal experience shows 33% of barristers, 44% of solicitors and 73% Chartered Legal Executives were women (GOV.UK, 2021). The role of the Supreme Court Justice is to concentrate on cases of public and constitutional importance, listen to the appeals on the arguable points of law of general public importance and to develop and maintain superiority to ensure the supreme court remains the highest court in the United Kingdom (The Supreme Court, 2022). Even though the Supreme Court is the highest court which has the most powers, it cannot allocate itself to argue cases and can only be made when a lower court transfers a case to the supreme court (Knowledge, 2011). This is simply because some cases are easier to solve and don’t require superior judgement for petty cases such as theft or assault . Ethnicity, Diversity and gender plays a massive part in our society as all occupations should allow equal opportunities stated under the Equality Act (2010) suggests all workers within an organisation should be entitled to and have access to all organisation’s facilities, opportunities, employment (EOC, 2022). It states the ‘equality laws are not to be discriminated against no matter age, disability, gender reassignment, marriage, pregnancy, race, religion, sex, sexual orientation, marriage and civil partnership’ (Equality and Human Rights Commission, 2018). Although this is what we want to believe happens in the world. An article from The Guardian (2020) Lord Reed states before he retires in 2026, he hopes to have joined a 12-person bench from a BAME background. This shows the lack of diversity among justices was appalling and isn’t the justice’s fault for not providing diversity to colleagues as some justices want to allow more diversity as mentioned by Lord Reed. It also shows in the article by The Guardian (2021) that Lady Justice Rose doubled the numbers in the supreme court in appointment that failed to quell lack of diversity. Followed by Lady Roses text, Stephanie Needleman stated ‘whilst we are pleased to see another woman appointed to the supreme court, it remains over 80% male (The Guardian, 2021). From these articles it shows a growing concern in the justices as people operating in the courts want to operate with more diverse people to allow more diversity in the United Kingdom. A strategy under the Civil Service Equality and Diversity and Inclusion Strategy 2022-2025 states its purpose is to ensure the future can deliver ambitions of a Modern Civil Service in which values such as integrity, honesty, objectivity and impartiality are made aware. The objective of it is to enable a Civil Service that is visible to everyone, flexible to communities and welcomes everyone regardless (GOV.UK, 2022). These implements are display showing fairness, equality and diversity is the source of the Procedural Justice System. It is crucial to gain and maintain support of the public and from the policing perspectives to ensure engagement and trust is maintained by the public. This is shown from the Metropolitan Police in (Rebuilding Trust, p.g 6). The Procedural Justice demonstrated in the book of (The Social Psychology of Procedural Justice, 1988) there are 7 aspects of the Procedural Justice including ethnicity, honesty, motivation of organisation, quality of decision, organisational bias and representation. 

In February 11th 2022, the Supreme Court UK launched its selection process for new judges. The selection process is very limited for candidates applying for the role as the job application is only currently appointing two new Supreme Court Justices. The selection process is fair providing it’s a court that has limited spaces for the higher end cases which grants Lords and Lady powers above all other courts. A selection process is only open when events such as Lord Lloyd- Jones and Lady Arden of Heswall retired from the Supreme Court to replace them (The Supreme Court, 2022). There are 12 Justices in the Supreme court that operate with highest standards set by Appellate Committee but are now separate from Government and Parliament (The Supreme Court, 2022). The process suggests “those appointed to the court need to be people of truly exceptional intellectual and legal ability with sound judgement and decisiveness” (The Supreme Court, 2022). This suggests having to eliminate thousands of applicants can be hard and challenging as choosing the right candidates takes time to establish. It is said by The Supreme Court 2022, the current composition for the procedure of appointing a justice is under Section 25-31 and Schedule 8 of Constitutional Reform Act 2005 (amended by Crime and Courts Act 2013) which suggests applicants must hold a high judicial office for a minimum of 2 years. The alternative option is applicants must have a minimum of 15 years of being a practitioner and must be experienced in judicial- appointment eligibility conditions displayed on a 15-year basis (The Supreme Court, 2022). This means applicants aren’t being discriminated against when applying at certain ages as the Supreme Court requires candidates to have years of experience prior to joining. This suggests the Supreme Court gives fair opportunities for applicants applying for the role who have been rejected or reconsidered for the role as the service offers equality by being diverse in the way they assess candidates (section 31, Constitutional Reform Act, 2005). Diversity is wide within the supreme court as they respect the qualities of all individuals who are applicants by giving second chances which shows how equal, diverse and professional the service is. These actions are under constant development where equality gaps are in delivery of Supreme Court which are reviewed to the solution to ensuring equality and inclusion are also for visitors, courts and staff (The Supreme Court, 2022). This suggests it’s not only the applicants who face the lack of diversity and equality but also the visitors and staff which shows it’s a wide problem in the service if development is always needed and used. In a text from the (Supreme Court Act, 1981, p.7) the Supreme Court act 1981 states under subsection (A) that, ‘a person shall not by virtue of subsection (5) be treated as a judge of the court in which he is acting for the purposes of section 98(2) or of any statutory provision relating to the appointment, retirement, removal or disqualification of judges of that court’. It also mentions following subsection (A) that ‘the tenure of office and oaths to be taken by such judges’ (Supreme Court Act, 1981, p.7). This suggests judges must follow the orders and conduct of the way they function. Concluding whether diversity is of little importance, evidence suggests diversity is important in the aspect of being diverse and equal to everyone within the courts no matter position, but it is also little importance as judges make sound and outstanding decisions which are seen as fair. Diversity and Equality allows a better, trustworthy and brighter future in courts as it allows fairness, better function of courts conduct and equal opportunities for everyone.
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