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Case study
Question : What were the employability skills required in 2015 and how have they changed now?




Employability skills are indispensable in the current era of technological disruption and globalization. Employers complain about the insufficiency of skills among the workers. Approximately 75 million young people in developing countries are unemployed, and in most countries, youth unemployment rates are 2 to 4 times higher than adults. Further, education providers must support them with knowledge and skills either soft or hard skills relevant to the world of work to make them productive and able to be employed by the industry. Beside technical skills, employers are looking for workers who have some abilities in communication, collaboration, problem solving, and critical thinking ability. More than 50% of stakeholders could not find the right competencies in job seekers in accordance with the vacancies they provided so that more than 80% of jobseekers failed to get a job.
The disruption and globalization era inevitably presents a formidable challenge for the community related to the opening of countries around the world in this case regarding products, services, and labor migration between countries. They also have brought many widespread changes in the world of business, banking, transportation, social society, and even education. The ability to deal with those changes in the era is deemed critical then.
People need to develop their potential to have employability skills. This is supported by the Australian Government stating that employability skills are important not only to get a job but also to develop their potential for company success. In addition, people should have the following skills to survive in the job market, including the ability to communicate, problem solving, working in teams, long life learning, and being adaptable to change.This statement is in accordance with the Indonesian Middle Term Program Plan (RPJM) from 2020-2024 stating that to improve the qualified and competitive human resources, it is needed to gain qualified instructional as well by integrating soft skills.

Based on the primary study, a researcher exposed that to have a readiness for fresh workers and give a relevant working skill by the career field or working are, it is needed an effective and innovative model to improve working skill required by employers. Instead of a model to transfer it in order to be adopted properly by them, it is also necessary a support to gain it in effective way. It focuses on the improvement of input , output, or process. Innovative ICT’s and Teacher training resources which involve into the input are in line with the emphasis on non- cognitive skills and workplace learning as in output. Last, the process itself covers innovative financing and multi-stakeholder partnership. The researcher explained that it is required to have teachers’ readiness to deliver the content of knowledge effectively and being able to keep and apply it in long term. It is done to set them be ready getting into the working area. That is why, it is obviously crucial to make a joint partnership between the educational institution and the industry area to create an effective curriculum. Moreover.
