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1. INTRODUCTION

The definition of creative, according to the oxford dictionary (2022), is someone who, through observation or thought, is skilful and imaginative enough to develop an original idea or a solution to an existing problem. I believe that everyone has the ability to be creative. However, some individuals are more imaginative and skilful in their creativity than others. The development of such creativity has to be honed and focused. Once an individual is free from distractions, mainly financial burdens amongst many others. The individual will be relaxed enough to fully observe and release their creative potential. The aim being to improve or better lifestyles through creative innovations, whilst gaining financially on a business level. Marci Segal who founded the World Creativity and Innovation Day in 2001, was herself inspired during her studies in 1977 by a headline in the National Post in Buffalo titled “Canada in Creativity Crisis” where she thought “wouldn’t it be great if people knew how to use their natural ability to generate new ideas, make new decisions, take new actions and achieve new outcomes, to make the world a better place and to make their place in the world better too”. Additionally, and interestingly the founder Marci Segal chose (WCID) to be on the 21st of April every year, a day before Earth Day to perhaps highlight its importance, according to the World Creativity & Innovation Week (2021), to which I agree.
History has shown that creativity and innovations apply in every existent field and I’m sure will be the case in emerging ones, in a digitally advanced age. However, these innovations and creative solutions apply more importantly in healthcare, as recent times have shown us all globally with the covid-19 pandemic.
This module has caused me to reflect on things that I was aware of but didn’t pay much attention to, as well as ones I did. The following is a reflection of my learning during the module, where I have chosen one topic from each of the four units.






2. UNIT 1: Ideas and Values
     Topic 1: How Innovation Changes the World
As mentioned in the introduction, this modules unit one, topic one caused me to reflect almost immediately, with regards to innovations that I have engaged with both in the present and the past, and perhaps not even available ten or twenty years ago. Having made a short list of the best innovations in my view, which included electric cars, scooters, mobile phones amongst others. What was interesting was how similar the innovations chosen between myself, and my peers were. Yet in my opinion, I would have to say by far, the innovation that had the most significant impact on society was and still is the mobile phone. Having said that, all the innovations mentioned by myself, and my peers all collectively aid in the development of society. 
I agree with steven Pinker (2018) society today tends to have negative thoughts and views about the world we live in today, without looking or perhaps paying attention to the positive progressions we have made as human beings. No news is good news, as Steven Pinker expressed, is the reason behind this negativity. Our progressions in problem solving since time began with regards to hygiene and sanitation, food production, medicines, health and wellbeing innovations and technologies are gradual progressions which are perhaps unnoticed and taken for granted by the many including myself. Steven baits the question, is the world getting better or worse. Perhaps it must get worse before it gets better, with regards to pollution and global warming, but more importantly initiatives and incentives must be promoted by governments in order to promote a greener mindset. The United Kingdom is amongst some of the most innovative countries in the world, and according to the World Intellectual Property Organisation (2021), is ranked fourth in the Global Innovation Index (GII) and is amongst the worlds most innovative economies in the world. This perhaps due to the United Kingdom’s ambitious innovation strategy according to GOV.UK (2021). I think by encouraging businesses to be innovative with government incentives and support, and equally if not more importantly, people who have the talent. Additionally, with a long-term mission strategy, involving institutions and organisations to solve problems through cutting edge innovations nationally and globally, to better the quality of life for all.


II enjoyed topic one as it was more about focusing on the past, present, and future causing one to reflect, react but ultimately to adapt.

3. UNIT 2: Creative Solutions
Topic 3: Identifying New Ideas
This is perhaps one of the most important and useful topic, as it is just as it is said, for what good is a new idea if you are unable to identify, adjust, and implement it in any given field. 
What I think is important is that everyone understands that we are all capable of being creative. That this creativity can and should be cultivated and motivated to develop new innovative mindsets, to inspire to solve social problems, with which I agree with Eisenmann (2013) When he says, “Entrepreneurship is the pursuit of opportunity beyond resources controlled.”  I can relate to this, and it was about finding that fine balance in controlling the limited resources verses expansion, perhaps what is required is a synergy of these two opposing needs. In my case it was a learning curve as I was off balance and failed in several ventures. However, for those innovations that succeed, resulting in an economic benefit nationally as well as perhaps globally, dependant on the innovation.


4. UNIT 3: Mobilising Support
     Topic 1: Mobilising support
What is common to most of us is a supportive network, which vary in all aspects of life. These networks vary in size, and the majority are general, which include family and friends, business partners amongst many other acquaintances. The key being, to qualify these networks into being quality networks, in order to compete in a cold cutthroat business world by being creative. This also suggested by KELLEY (2013) in his book ‘Creative Confidence’ by being creative and productive success in all aspects of our lives can be achieved.
I myself have thought about my various networks and have previously sought out those in my networks that could be interested and become key players in past projects. I didn’t use the power/interest matrix, which I’m sure would have been of great benefit in identifying all the players, internal and external, as well as potential ones, but I did consider and prioritise those who had the most power and interest in each project. 


5. Unit 4: Evaluation
Topic 1: Meaning of Success
I believe that everyone’s interpretation of success varies greatly, but is dependent upon the persons upbringing, cultural and religious background. However, the universally accepted, but not entirely supported standard of success being financial. That being said, my personal belief is that this general thought of success is not synonymous with happiness nor guarantees it, but rather assists in the pursuit of it. Additionally, I have always thought of success as small successes combined, through planning targets for myself and achieving them. The saddest thing is perhaps setting oneself one low target and reaching it, instead of one hight target and not reaching it, which is perhaps motivational in itself, as opposed to the lack of further motivation in the former.
This unit topic choice was interesting to me as it caused me to recognise how the social and personal expectations of others have impacted my thoughts and feelings of success. I found the Pygmalion in the classroom (Rosenthal and Jacobson, 1969), interesting in its full circle effects. How perhaps these have shaped and influenced my thoughts and beliefs of success. This primarily through my parents and extended family, from my childhood to adulthood, in terms of what was expected of me and what I have come to expect.
My eLearning experience has been very enjoyable. The engaging style of the lecturer helped maintain my attention and interest in the topics being discussed. I had some understanding of the Changemakers: creativity and value creation module. However, the lecturer was able to give me more specific and useful information about the units and how to use time effectively. I was able  to attend every session on time. However, on reflection, I feel that my overall time management skills were lacking, for example, I did not do further reading into the subject matter and prepare for the assignment in advance. This has meant that I am currently dedicating larger chunks of my time which has led to other equally important responsibilities taking a back seat. This has led to unnecessary stress and pressure.
Conclusion
In conclusion I have enjoyed the module but have come to realize that it is imperative to assess and reflect upon the effectiveness of the usage of new strategies of time management. According to Schon (1983) he divides his model of reflection into two parts: In action and on action. He stresses the importance of reflection whilst on a task, for instance drawing on knowledge whilst writing or researching. On action is the task of reflection or making sense of the task after the event has taken place. I have thought about the Schon model and whether it is a suitable reflective tool for my needs and see that the most benefit can be gained from reflection on action. It is always easier to reflect after the completion of the task, however, trying to reflect in action is not only perhaps harder due to multi- tasking and the cognitive load, I feel that the quality of reflection might actually be stronger as you are in the moment, assessing what is working and the strengths and  weaknesses of that particular situation. 
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