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	What do I know already 
What have I learnt so far / 

	What do I want to develop / 

	Objective 


	Actions (How will I achieve this objective/ what needs to be done?)

	Resources (What support and resources are needed to achieve this objective?)


	Target Date for achieving objective 



	Success criteria (How will I know I have achieved this goal, how will I review this?) 


	Complete my university degree 

	I will achieve this objective by attending weekly lectures ensuring to take sufficient notes and keep up to date with all work and handing all of my assignments in on time.
	I will require the help of University IT resources to support me throughout my university journey, I will also need to access the library and book sessions for support if needed.
	September 2025
	I will know if I have achieved this goal by checking my marks and comments from each assignment to ensure continual progression throughout my University journey.

	Complete a first aid course

	I will achieve this by attending first aid training days.
	I will need to book and organise a day which suits work and also the course dates 
	February 2024
	I will know I have achieved this goal when i recieve my qualification as a first aider and become confident to provide first aid in any potential circumstance

	To complete PGEC

	I will achieve this objective by completing my current degree and developing as a practitioner and gaining valuable experience in order to complete my PGEC.
	I will need support to write a personal statement and fill in applications.
	September 2026
	I will know I have achieved this goal when I complete my PGEC.



	What is reflection and reflective practise?

Stork (2023) States that you can gain a meaningful understanding of reflection when you critically analyse one or more previous occasions where you would like to improve. Breaking down how you dealt with curtain situations can help broaden your reflection to allow yourself to improve your own practice. In order to reflect you need to allow yourself to evaluate previous occasions and assess your own actions, emotions, and response to what happened. This can help you look at the bigger picture and give you new perception, broaden your judgement and strengthen your understanding.
Stork (2023) also gives his definition of Reflective Practice. Being able to self-reflect and understand how things you did can be made better. Making changes and forming new ideas can lead to the cycle repeating itself. This can allow you to have even more experiences to reflect upon and embrace your new knowledge and continue growing.





	Why is reflective practise important to EY practise?

A Reflective practitioner who can evaluate past experiences in order to adapt and grow is detrimental in education. Using reflective practice when looking back on activities, tasks, planning, and day to day school life allows the Forming of a classroom with a child centred approach where the child is submerged in learning that captures the interest and passion. When practitioners use reflective practice, it can influence critical thinking within their work. It can broaden the outlook and improve skills and techniques for future. Being able to critically understand your work and reflect allows teaching to improve and engaging for the learners which will further and deepen there learning (Birth to 5 Matters (2021).

It is important for practitioners to understand what’s happening within the classroom environment. With new styles of teaching promoting a child centred approach means there’s more room for reflection. By using reflective practice and stopping and focusing on what’s happening will allow you to understand the children’s passions and interests and run with it. It is crucial to self-reflect after an activity but also to be mindful and slow down during activities in order to optimise the experience at hand. Reflective practice is equally as important to teachers as it is to learners as this enables practitioners to transform experiences into thoughts, thoughts into reflections and reflections into new concepts and ideas. This enables practitioners and learners to grow and develop new skills and a better understanding of outcomes, why these outcomes occur and what causes them (Roscommon County Childcare Committee, 2017).                  

	The theory of reflective practise:

The theory of reflective practise is the ability to take on board life events, understand them and use them to help you to develop both personally and professionally. Being able to reflect upon personal events and use them to strategize to change potential outcomes (Business Balls, no date) 

	Gibbs’ model
Mister simple shows how Gibbs Model promotes the importance of doing more than just experiencing something but actually reflecting on the experience. Experience alone will not help you improve for next time, you must consciously think about what has happened and how to improve future outcomes. It can be used to help self-development and to enhance your teaching ability. The model can be shown to learners how they managed on their first experience and how they can improve in their future journey of self-improvement.

Gibbs Model can be broken down into six parts and even simplified into two parts. The first step is actually describing what’s occurred and what part did you play? Who else was involved? What did they do and what did you do? Overall giving a general overview of the situation. Next the model talks about feelings, feelings before and after the situation and also considering the feelings of others before and after. Moving onto Evaluation Gibbs talks about how to start looking into the situation effectively, grasping what worked well and what didn’t. Also, if and how did other people contribute (The University of Edinburgh 2020).

[image: A circular diagram showing the 6 stages of Gibbs' Reflective cycle]Moving onto analysis Gibbs talks about the positive of negative outcomes. What else could I know about what would have made this experience better. Next you can make a conclusion of all that has happened, outline what has been learnt and how you could learn more when you do it again. Emphasise what you have learnt and what different capabilities will enhance the situation next time. Lastly you must gather all of your thoughts and new information to make a plan of action to tackle it more effectively and enhance your results (Mister Simlify 2020).





Gibbs’ reflective cycle



	Kolb ’s model
The model Kolb’s created is known as the experiential learning model. The Model is categorized into three stages, a person takes their own experiences and then can evaluate, review, and analyse them. 
Kolb’s model helps us continuously improve each time we adapt and then restart the cycle (Brown, N. no date).

Kolb’s model can be broken down into four parts making it simple and easy to understand. The beginning of the cycle consists of concrete experience, this is when a person has first-hand experience. This may be the person’s first time experiencing the event and then learning from that experience in terms of understanding what happened and what your involvement was. The next stage of the cycle is reflective observation, this consists of firstly gaining a deep understanding of what happened and why you believe it developed the way it did. Secondly you can then benefit from gaining the perspective of other people to help fully understand the result from other points of view and determine whether your interpretation of the outcome and what caused the outcome has changed University of Cumbria (2020).

Part three of Kolb’s cycle is where the learner must gain a deeper understanding of their reflection, they must explain what was good and bad and find areas of development that need more in-depth exploration. 
The last part of the cycle is being able to put the new information you have learnt into practice. This is where the learner can make set goals and make a plan of how they are going to move forward. The new plans and goals need to be manageable, obtainable, and feasible.
The important part of Kolb’s model is to keep using the cycle to further your knowledge and gain new experiences. (University of Hull, 2023).
[image: ]
Kolb - Learning Styles


	Analysis of models – compare/contrast/pros/cons:

Difference between (2021) helps us understand the key differences between Kolb’s and Gibbs’ models. The main difference that Kolb’s and Gibbs’ models have is the amount of stages involved in their respective cycles. Gibbs’ cycle is known as the iterative cycle which includes six different stages. The key reason Graham Gibbs created the Gibbs reflective cycle was to provide learners with the ability to improve and progress through experience. Kolb’s cycle is known as the experiential cycle which includes four different stages. The key reason David Kolb created the Kolb reflective cycle was to provide practitioners with the foundations to be able to evaluate their teaching which will allow them to develop and improve.

	Conclusion
In conclusion Difference between (2021) gives reasoning as to why both Kolb’s and Gibbs’ models work and that both provide a platform for development and success.









What does the word “professional” mean? The word professional indicates that the person is more than just competent, it means they have the experience and the knowledge to be at the very top of their chosen field. That person has made a commitment to progress their learning and the learning of those around them. A professional has core values and ethics that allow them to maintain high standards in whatever they do. Being a professional practitioner in education is an important job which requires you to be able to do your job to a high standard. To be a good practitioner there is an array of qualities you need to possess, one important aspect of this is your core values. Values are personal, they are something that are instilled in you as a child but also can be developed and learnt. Having good core values is an admirable trait for any practitioner. The most important values to have as a practitioner are to always be respectful, trustworthy, honest, to have integrity and to be committed to your job and your learners. (Early education, 2021)

You need to able to treat everyone with an equal amount of respect, this includes your learner, your fellow staff members, parents and carers. You also need to be a positive role model for the children and understand the rights of the child. Another important thing for a practitioner is to have good communication skills. A practitioner will need to have strong communication with parents and carers and take on board their opinions and concerns to ensure children’s needs are met and understood. A good practitioner will need to work well with other staff members and be able to pass on and receive idea to further develop skills. This also benefits the children when they move from one class to another, the communication between those to practitioners will ensure a swift and smooth transition for the children and the parents and carers. Multi agency working requires strong communication skills, practitioners have a duty of care to provide children with suitable support and professional experience. Practitioners will need to organise meetings, collect evidence, pass on contact details to ensure multi agency working runs as efficiently and safely as possible. Multi agencies can provide intense and personal support. Different multi agencies will be able to support children in different areas and ensure their wellbeing is paramount and they are in the right environment to develop.
(Nursery World, 2016) 

Good practitioners must ensure accurate and reliable observations are taken termly to help us better understand children and their individual needs. This allows us to understand how to best support them and plan accordingly. Observations are essential to assess value added or if a child has regressed in their development. This enables us to see an in depth incite to their learning and what works for them. (West Sussex County Council no date) 

Another important part of being a practitioner is planning. You must be able to support children, providing them with age and stage appropriate work enabling them to also work in pairs or groups. Planning around children’s interests and passions ensures child lead activities are made fun and exciting to keep them engaged and ready to learn. Planning sets expectations and timelines for development and experience ensuring the children are gaining a broad range of experiences. The most important part of being a professional practitioner is ensuring that safeguarding procedures are followed at all times, ensuring the safety of the children is paramount to any good practitioner. Practitioners must abide by legislation and policies. Safeguarding and protecting children is everyone’s job, you don’t have to be a professional to ensure children and families receive adequate care and support. The UNCRC links with safeguarding children and is a legal document from the united nations that outlines the political, economic, social and cultural rights of every child regardless of their race, religion or abilities. It is a practitioner’s duty to help children in understanding their own rights and always doing what’s best for the child. [image: ]


To summarise, practitioners play a vital role in not only the teaching of children and helping them improve academically, but also with keeping them safe, improving their day to day life and helping them build the best future they can with endless possibilities.
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