                      Flexible working in the time of coronavirus
History show us that a pandemic period has a huge impact to the businesses . For the most of them a negative impact but we can talk about an unexpected positive impact for a small percent of the businesses. For companies it was  important to adapt their company’s activity weekly in accordance with their needs. It is a benefit that in the last decade technology advanced and some employees can  work from home or from other places then work place. Still, for businesses that have a huge growth need to adapt and access the flexible workers concept. In  U.K., because of lock down online businesses growth was remarkable. Amazon the largest retailer of the world announced doubles profit despite Covid-19. As well fast food branch has a big growth with delivery services. All of these businesses need to offer employees different types of the flexible working hours. Because of this pandemic period most of the companies cannot make a long or medium busines plan because nobody know when this period will finish and they need to adapt just for short term queries so, for businesses it is essential to offer flexible working hours in this period. Still company’s need to be in accordance with laws and to offer the same opportunities to flexible workers as to the full time employees.
In the UK, when the lockdown was announced on March 23, by Prime Minister Boris Johnson, companies had to reorganise. Clearly, work from home is not suitable for all businesses.
Many key workers continued to work throughout the pandemic despite the challenges of caring for the children they faced, while others went home from work in greater numbers than ever before, more often cases with their children at home.

Flexible work in the time of Covid 19 can lead to direct and indirect business benefits. Direct business benefits include savings in space, energy and why not money, as you can give your employee a part-time job for less money. Work from home can also have benefits on the environment because the pollution was much lower. 
 Due to the financial decline, many customers have delayed or even cancelled their orders because they stopped actually projects. 
The British Government supported the companies throughout this period paying part of the employees’ salaries.
Current UK legislation allows employees who have worked for more than 26 weeks to apply for flexible working and the employer is required to reasonably resolve the employees request.
Most employees have flexible working request for the short or medium term to cover various childcare duties.
During the pandemic, many vulnerable health workers chose to work on flexible program to avoid the virus.
When Covid 19 cases were decreasing the employees were encouraged to return to work place ,obviously respecting some rules applied by the British government such as maintaining social distance, wearing a mask and sanitizing as often as possible hands .





