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Introduction
Employability in the early years sector requires a combination of professional knowledge, practical skills, reflective ability and a commitment to continuous development (Skills for Care, 2024). As expectations within early childhood education evolve, practitioners must understand the skills required by employers, evaluate their own readiness for employment and set clear goals for future growth. This report follows the University of Wales Trinity Saint David’s guidelines and is structured into three tasks: comparing two job adverts, conducting a reflective self‑assessment using a SWOT analysis, and setting employment goals supported by a personal development plan. Alongside these tasks, the report incorporates my personal journey as a student at UWTSD, highlighting how academic learning has shaped my confidence, identity and aspirations.
Comparison of Two Job Adverts 
To understand employer expectations within the early years sector, I selected two job adverts:
Advert 1: Nursery Manager – Bright Horizons Fulham Wharf Day Nursery and Preschool
This role focuses on leading a nursery team, ensuring high‑quality early years education, maintaining compliance with the Early Years Foundation Stage (EYFS), managing staff performance and building strong relationships with families (Bright Horizons, 2024; Department for Education, 2023). Key skills include leadership, communication, safeguarding knowledge, organisation and the ability to deliver outstanding childcare.
Advert 2: Level 3 Nursery Practitioner – Cherrywood Nursery (Family First Nurseries)
This role centres on hands‑on childcare, planning age‑appropriate activities, supporting children’s learning and development, maintaining routines and working collaboratively within a team (Family First Nurseries, 2024). Key skills include childcare knowledge, communication, safeguarding, teamwork, flexibility and creating nurturing environments.
Shared Skills and Knowledge Areas
Despite differences in seniority, both adverts highlight several shared skills:
· Child development knowledge
· Communication skills
· Safeguarding and health & safety
· Teamwork and collaboration
· Organisation and time management
These shared skills demonstrate that early years roles—whether managerial or practitioner—require a strong foundation in child development, safety, communication and teamwork (Bright Horizons, 2024; Family First Nurseries, 2024; Department for Education, 2023).
Importance of Communication in the Early Years Profession
Among the shared skills, communication is particularly essential. Effective communication enables practitioners to build trusting relationships with children, parents and colleagues. It supports behaviour management, ensures clarity in routines and allows practitioners to share observations and concerns confidently. For managers, communication is vital for motivating staff, resolving conflicts and ensuring consistent practice across the setting (Northouse, 2022). Without strong communication skills, practitioners may struggle to deliver high‑quality care or maintain professional relationships. Therefore, communication is a foundational skill across all levels of early years employment.
 Reflective Self‑Assessment (SWOT Analysis) 
Reflecting on my professional journey is essential for understanding my readiness for employment and identifying areas for further development. Using a SWOT analysis allows me to evaluate my strengths, weaknesses, opportunities and threats in relation to my career aspirations, while reflection supports deeper learning from experience (Moon, 2013).
Strengths
One of my greatest strengths is my extensive childcare experience, having worked for over 25 years as a Professional Nanny supporting children of various ages. This experience has equipped me with strong practical knowledge of child development, behaviour management, emotional support and daily routine planning.
I also possess strong communication and parent partnership skills, consistently building trusting relationships with families through open communication and sensitivity to their needs.
My organisation and time management skills are well‑developed, demonstrated through managing school routines, appointments, extracurricular activities and household responsibilities.
Additionally, I hold a Paediatric First Aid Certificate, enhancing my ability to respond confidently to emergencies. My ongoing studies in Business Management have strengthened my leadership, problem‑solving and decision‑making skills, which are important for future progression into management roles (Northouse, 2022).
Weaknesses
Despite my experience, I recognise several areas for development:
· Limited experience in formal nursery settings
· Lack of a Level 3 Early Years qualification
· Developing formal leadership experience
These weaknesses highlight the need for structured nursery experience and formal qualifications to progress into early years roles and future leadership opportunities (Department for Education, 2023; Skills for Care, 2024).
Opportunities
There are several opportunities supporting my professional advancement:
· My Business Management studies provide valuable knowledge in leadership and organisational behaviour.
· The early years sector offers numerous CPD opportunities, including safeguarding, EYFS training and leadership development.
· Growing demand for experienced practitioners positions me well for future roles.
Threats
Potential threats include:
· Competitive job market, especially in London
· Qualification requirements for regulated roles
· Visa restrictions in some job adverts


Readiness for Employability
These factors may limit opportunities until I have completed the necessary qualifications.
Despite challenges, I am confident in my readiness for employment. My extensive childcare experience, strong communication skills, reliability and academic development demonstrate my commitment to professional growth. Feedback from families highlights my nurturing approach and professionalism. My extracurricular interests, such as volleyball and outdoor activities, reflect my active lifestyle and ability to engage children in creative experiences.
Personal Reflection: My Journey at UWTSD
Beginning my studies at the University of Wales Trinity Saint David marked a significant turning point in my life. After more than twenty‑five years working as a professional nanny, returning to education felt unfamiliar and intimidating. I questioned whether I could balance academic study with full‑time work and family responsibilities. Despite these doubts, I enrolled with determination to improve myself and prepare for future leadership roles.
The Business Management programme introduced me to leadership, communication, organisational behaviour, teamwork, problem‑solving, time management and professional responsibility. I realised that many of the skills I had developed throughout my childcare career were closely connected to the theories I was studying. This gave me confidence and helped me see my practical experience in a new, more professional light.
I learned how to study again—researching, writing academically, reflecting on my experiences and connecting theory to practice. Every assignment strengthened my discipline, confidence and resilience. There were moments of doubt, especially when deadlines approached, but each challenge helped me grow.
Today, I feel proud of how far I have come. My time at UWTSD has expanded my knowledge, strengthened my confidence and helped me see myself not only as a childcare professional, but as a future nursery leader with clear goals and a renewed sense of purpose.
I also enjoyed my learning experience in the Employability and Career Development module because it helped me understand myself better as a student and as a future professional. Through this module, I learned a lot about employability skills, career planning, confidence building, goal setting and how to prepare myself for future job opportunities. Miss Grewal’s guidance and support helped me reflect more deeply on my strengths, my long experience in childcare and the areas I still need to develop. This made me feel more confident about my journey and encouraged me to continue working hard towards my career goals.
 Employment Goals and Personal PDP Plan
Employment Goals
Based on the weaknesses identified in my self‑assessment, I have developed clear employment goals that support both my immediate development and long‑term career aspirations in the early years sector. Setting development goals also supports reflective employability planning by connecting personal experience, skills gaps and future action (Moon, 2013; Skills for Care, 2024).
Short‑Term Goals
1. Secure a Nursery Practitioner role. This will allow me to gain hands‑on experience with the EYFS framework, conduct observations, work within a structured team, and understand daily nursery operations.
2. Complete a Level 4 Early Years qualification. This qualification is mandatory for most early years roles. Completing it will strengthen my theoretical knowledge, meet regulatory standards, and improve my employability (Department for Education, 2023).
Long‑Term Goals
1. Progress into a Nursery Manager role. This aligns with my extensive childcare background, strong communication skills, and ongoing Business Management studies.
2. Develop advanced leadership and management skills. Over the next 2–3 years, I aim to complete additional CPD courses in leadership, safeguarding, behaviour management and organisational development (Northouse, 2022; Skills for Care, 2024).
Personal PDP Plan (Personal Development Plan)
	Development Area
	Action Steps
	Timeline
	Resources Needed
	Progress Measurement

	Gain nursery experience
	Apply for Nursery Practitioner roles; volunteer in local nurseries
	6–12 months
	Job boards, nursery networks
	Securing a role; feedback from supervisors

	Achieve Level 3 qualification
	Enrol in an accredited Early Years course
	Within 12 months
	Training provider, funding
	Completion certificate; improved knowledge

	Strengthen EYFS knowledge
	Attend EYFS and safeguarding CPD courses
	6–18 months
	Online CPD platforms
	Certificates; confidence in applying EYFS

	Build leadership skills
	Seek mentorship; attend leadership workshops
	12–24 months
	Mentor, CPD providers
	Increased responsibility; positive feedback

	Prepare for Nursery Manager role
	Gain supervisory experience; complete advanced training
	2–3 years
	Workplace opportunities, CPD
	Promotion readiness; employer evaluation


Conclusion
This report has explored employer expectations, reflected on my personal strengths and development needs, and outlined clear goals for my future career. Through academic study, professional experience and ongoing self‑reflection, I have developed a deeper understanding of my capabilities and aspirations. I now feel confident, motivated and prepared to continue progressing toward a leadership role within the early years sector..MY 
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Our bright, large rooms offer space for movement as well as calmer moments, with each room opening into its
own outdoor area so children can move between indoor and outdoor play in a natural way. As part of the Family
First Nurseries network, you'll have access to great resources, strong professional development and the
opportunity to progress into senior roles.

Apply today and take the next step in your Early Years career where you'll be supported, appreciated and
inspired every day.

Please note: We are unable to offer visa sponsorship for this role.

We are committed to safeguarding and protecting the welfare of children and expect all staff and volunteers to
share this commitment. A Disclosure and Barring Service Certificate will be required for all posts. This post will be
subject to enhanced checks as part of our Safeguarding Duty.

Cherrywood Nursery is part of the Family First Group where we take great care to treat everyone as a person, with
equal rights and responsibilities to any other individual, whether they are an adult or a child. We are committed to
providing equality of opportunity and anti-discriminatory practice for all children and families according to their
individual needs. Discrimination on the grounds of gender, age, race, religion or belief, marriage or civil
partnership, disability, sexual orientation, gender reassignment, pregnancy or maternity, ethnic or national origin,
or political belief has no place within the Family First Group
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This role is based in Penrith and surrounding area's- due to the structure of our shift patterns we believe this
role is accessible to applicants from across a wider area. Please contact us for further information.
Transform Lives as a Children’s Residential Support Worker

What if your job could change someone's life?

At Wilderness Way, that's exactly what happens every day.

Whether you're bringing experience from residential childcare, education, care, youth work, or you're looking for a
rewarding new challenge, this is your opportunity to make a genuine difference to the lives of children who need
support, stability, and someone who believes in them.

Apply once and we'll assess the right level for you.

We recruit for Residential Support Worker opportunities across our homes and will assess your experience,
qualifications and skills throughout the recruitment process to ensure you're considered for the most suitable
role. Based on your experience and qualifications, this may include opportunities at Residential Support Worker or
Senior Residential Support Worker level.

Why Join Us?
‘When you spend your career changing children’s lives, you deserve a company that invests in yours.
That's why we offer:
. on a P D M & = T
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Level 3 Nursery Practitioner / Early Years Practitioner - £1,000 Welcome Bonus & 75% Childcare Discount

Salary: £32,045 per annum
Hours: Full-time (42.5 hours per week, Monday - Friday) with flexible options available
Location: Cherrywood Nursery, Pirbright, Surrey (local bus stop within walking distance + free onsite parking)

Be Valued. Be Supported. Be You.

At Cherrywood Nursery, we're looking for a caring, enthusiastic Level 3 Nursery Practitioner to join our supportive,
friendly team. You'll enjoy flexibility, recognition and genuine opportunities to grow, all in a nurturing environment
where both children and colleagues thrive.

Your Benefits

We believe the best outcomes for children start with happy, supported teams. Here's what you'll enjoy:

« £1,000 Welcome Bonus (T&Cs apply)

* Flexible Working Options : 4 or 5 days, part-time or bank hours to suit your lifestyle
* 33 Days Paid Holiday : 24 days annual leave + 8 bank holidays + your birthday off

* 75% Childcare Discount for your own children

* Career Growth : Tailored training, development and promotion opportunities

* Health & Wellbeing Support : Confidential helpline and wellbeing resources
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