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[bookmark: _Toc235310160]Introduction
For future professional development, having suitable skills and experience will be advantageous to attain the desired job role (Niati, Siregar, and Prayoga, 2021, p. 2385-2393). This portfolio will discuss with the employability and the career development plan for the attainment of the desired transport planner job role. In this aspect, two job advertisements for the desired job role, relevant skills, and a self-assessment PDP plan will be presented here. The self-assessment or the use of SWOT analysis is effective for self-evaluation and assess whether the existing skills in me are suitable for the desired job role or not. To boost the weak areas, a PDP plan will also be developed here that helps in developing the weak areas within a strict time frame.


[bookmark: _Toc235310161]Task A
Having chosen the role of Transport Planner for future employment, two job adverts have been selected. From the two job advertisements presented here (refer to the appendix), it has been found that there are some skills that are required to attain this desired job role. These skills include analytical, decision-making, problem-solving, communication, teamwork, time management, and technical skills. Moreover, from these two advertisements, it has also been found that analytical, teamwork, and technical skills are common in these two advertisements. Knowledge of the project, quality, output of the project, along with the budget and time-bound writing of the report, communication with the internal or external stakeholders, clients, employees, and others, are found in these two advertisements. Furthermore, the knowledge of the development of technical expertise in the project or project planning is the common knowledge found in these two advertisements.
From the discussion of the communication skills in the two advertisements, technical skills have been selected to assess their future competencies in the chosen area of future employment. For the attainment of a future role like a transport planner, having technical knowledge is extremely significant (Ceder, 2021, p. 455-479). This skill provides advantages in the implementation of proper technical principles for the development of transport system programs, along with this, it also helps in alignment with this planning and the appraisal techniques as well. In the transport sector, there are some areas that require proper planning and develop the presentation, attributes and drives the communication among the stakeholders. Having this skill will be advantageous to progress in professional life as well, and attain career growth opportunities. For the future, treseoeoert pomannainare role, sreehrtyataion of the vehicles, manage the project, assess number of oeyoele, their rdeieremnets, in all of these aspects, having the technical knowledge is highly advantageous. Apart from this, it provides the idea of the GIS or geographic information system, data analysis, programming, transparent modeling, aligning with the standards of engineering and design, and others.


[bookmark: _Toc235310162]Task B
Self-Assessment
SWOT analysis 
	Strengths 
	Weaknesses 

	· Handling of card and cash payments
· Knowledge of the road safety regulations
· Navigation and route planning 
· Responsible and safe driving 
	· Time management 
· Communication 
· Financial management 
· Problem-solving skill

	Opportunities 
	Threats 

	· Grab the position of transport planner or manager in the transport department.
· Develop new routes and provide comfort to the customers 
· Make the audience to abide by the road safety rules
	· Competitive threats 
· Face issues in the development of a suitable budget
· Problems to deal with the problematic situation 


Table 1: SWOT analysis
(Source: Created by learner)
Analysis:
For the evaluation of self-assessment and understand the personal strengths and weak areas, a SWOT table has been presented here. This is also effective to determine which areas require further improvement for the future opportunities and attain the desired job role of transport planner. However, as I have experience in this field and perform the role of taxi driver, I have gathered some knowledge in this aspect. As I was a taxi driver and dealt with numerous people who had different payment systems, it led me to adopt this style as well. Due to this reason, I am comfortable with both card and cash payment, which is effective in communicating with both of the young and old generations (Seldal and Nyhus, 2022, p. 281-306). Serving almost five years in this field, I have developed my knowledge in the different routes, which will deliver me the strengths, to negotiate and plan for new routes and fulfil the requirements of the customers.
Furthermore, I have also developed my knowledge in the legal guidelines about the responsibilities and safe driving, which is beneficial for both of the drivers and passengers, for their safety concerns. Aligning with the requirements in the job advertisement, it can be stated that I am good at the GPS navigation system, which will help me for the navigation in the routes, plan transport activities, operate vehicles, and properly use it for future purposes. In the future, I am able to perform flexible work, which will be suitable for the etsapaoaraty departmental activities. Hiwvwre, there are some weak areas in me as well, which require some rectification for the development of future career growth and to attain the desired job role of transport planner. Communication, financial management, problem-solving, and time management are some of these skills that require further development for future purposes and attainment of a job role (Burns, 2020). These differences pose threats to me and will obstruct me from attaining the future job role. For such deficiencies, I can face competitive threats, issues in the development of proper budget planning, allocation of the financial resources at the suitable places, and others. Additionally, problem-solving skills are another essential skill in this aspect, which is deficient in me and poses challenges for future purposes. 
Lack of problem-solving skill led to face challenges in the management of any critical situation, handling the customer behaviour, any navigation problems, route management, and some others. This will also hamper the decision-making potential as well and resolve any problematic or critical situations. In the future desired job role of transport planner, a critical or problematic situation can arise, whether relevant to the customer's specifications, route management, upgradation of navigation subsystem, or others. Deficiencies in this skill will lead to decode huge trouble for them in future purposes as well (Elder and Paul, 2020). In this discussion a PDP plan and short-term as well as long-term employment goals opportunities have been provided which refers the idea on how to develop the weak areas and strengthen the portfolio to attain transport planner job role in the future. 
Evidence of Readiness
I was involved in the role of delivery driver at Amazon in Birmingham. After two years, I was as the Forklift driver at warehouse operative, Iforce. Finally, I was a taxi driver at Uber, this driving experience has led me to develop some significant skills in me and eagerness to attain the desired job role in the future as a transport planner.
[bookmark: _Toc235310163]Task C
Employment Goals
Short-term employment goals
I have to develop my communication and time management skills in the short-term employment goals aspect. These goals are specific to me for the development of my career path and strengthen my abilities to reach to audiences and fulfil the activities within the time frame. Communication skills are effective for working in a team or communicate with people, manage the staff to work as required, and others. Whereas the time management skill will provide the competitive advantages, and will help me to fulfil the work on time, maintain the quality, navigate the routes, develop new commuter facilities, accomplish related projects, and others.
Long-term employment goals
For the long term ascapacat, I have set the target of development of problem-solving and financial skills, such as I can perform a project associate role in the transport department on a contract basis (Plotch, 2025). The development of financial knowledge will enable me to boost my skills, prepare a proper budget, allocate resources to the project activities, navigate and apply any technical instrument or others. Furthermore, I have to improve my problem-solving skills as well, to solve any technical issues, make stable decisions, and others. In the future perspectives, team activities, problems can come, whether in the degravitation, safety guidelines, working procedure, route management, or others. The adoption of this skill will be perfect for the attainment of the future job role of transport planner.
Personal Development Plan
	Actions 
	Timelines 
	Resources 
	Measurable 

	To develop my communication skills, I have to involve myself in social and professional activities and listen to YouTube videos.
	Within 3 months
	Mobile, tablet,
	The number of people to communicate with and the frequency of communication can be used as KPIs to measure this skill.

	To improve time management skills, I have to attend seminars or group activities. 
	Within 5 months
	Pen, pencil, notebook
	Frequency of completion of tasks within the time, and quality of the activities can be the KPIs to measure the development (van Sluijs and Matzat, 2024, p. 525-537). 

	To boost my problem-solving skills, I have to be involved in project works, group activities, and others. 
	Within 7 months
	Pen, pencil, notebook, mobile 
	KPIS such as time taken to solve the problem, quality of the solutions, and decision-making taking potential can be used here.

	To enhance financial knowledge, I have to be involved in training programmes, certificate courses, and similar courses. 
	Within 11 months
	Pen, pencil, notebook, mobile
	Accommodation of the financial resources, development of a budget, can be used as KOPIs to measure the development of this skill. 


Table 2: Personal Development Plan
(Source: Created by learner)


[bookmark: _Toc235310164]Conclusion 
This portfolio has been discussed with the required skills and existing experience in me, which will help me attain the desired job role of transport planner in the future. From the discussion, it has been found that having the experience as a taxi driver will help to attain this job role wehw3weras there are some difficulties as well, which require further improvement. These skills are such as communication, financial skills, problem-solving, and time management, and for the development of these, a PDP plan has also been presented here, involving their significance and actionable strategies. 
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Table 3: Job advertisement 1
(Source: Indeed, 2026a)
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Table 4: Job advertisement 2
(Source: Indeed, 2026b)
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Transport Planner
AkinsRésis @ - 39

Newcastle upon Tyne
Hybrid work

Full-time

[ S ———

Location

© NewcastleuponTyne

Fulljob description
Overview

Are youreadytotake upa vita ole n shaping some of our exciting projects? How about
joining our talented team, where everyone has a voice, and together we face our clients
‘problems head-on. Its'a diverse and nclusive work environment where world-class alent
knowsno distinctions.

‘Weknow that different people have different pricrties, whichis why we're here to support
you Flexible and remote working s central part of our culture. S0, talk o us about
‘what'sideal for you-~from reduced weeks to buying more leave over school holidays.
Youre returning from a career break,ask us how we can help you transition back nto work
with us. Read more about how you can thrive with us. We are recruiting anindividual for our
Movement &Place (Transport Planning)discipine to support the delivery of a broad range of
transport planning projects across the North East of England. We are currently delivering
Several exciting schemes, using thelatest modeling tools and appraisal techniques to assess
bus,rail and road interventions alongside activetravel and public ealmintiatives. Our
regional teamalso supports national projects, working with local and national government
bodies as well as private sector cients. The successul candidate will work within a
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collaborative team, contributing to project delivery, business development, and activities
including scheme appraisa, business case development, stakeholder engagemen, and
strategy development.

Your role

Wearelooking for anindividual who wishes to contribute 10: high performing, dynaric
teamthat works seamlessly with our wider national Movement &Place business.
Collaborating with specialsts from across our business as partof multi-disciplnary teams,
Youllwork on projects which informtransport policy, monitor and review the performance
of transport schemes as well s flagship regeneration, development andinfrastructure
projects.The successful candidate wiljoin ateam with a well-balanced blend o skils
focused on meating our client neads. We are looking for an enthusiastc individual 1o add.
further value and support our ambitious growth agenda.

About you

Weare keento speak toindividuals witha backgroundin transport planning to join our
Newcastle team. Appiicants will e flexibl,self-motivated, and able to demonstrate
‘capabilty inthe following areas:

« Strong analytical numeracy, and problem-soling skls, with the abity to interpret
ata and support evidence-based decision making.

« Excallont communication andreport writing skils,with experience engaginginternal
teams, clients,and stakeholders.

« Sound echnical understanding of transport planning principles and appraisal
techniques.

« Abiity to manage competing priorties and deliver high-quality outputs o tight
deadines.

« Confident team player, capable of working collaboratively and independently
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Candidates should demonstrate relevant technical experience commensurate with their level
of experiencein areas suchas:

« Transport strategies and policy development.
« Scheme appraisal and business case preparation.

« Feasibitystudies and accessibity analysis.

= Multi-modaltransport planning and scheme development.
« Stakeholder engagement andstrategy development.

Rewards & benefits

Explore the rewards and benefits tht help you thrive - at every stage of your lfe and your
career. Enjoy competitive salaies, employee rewards and  brillant range of benefits you can
talor o st your own health,wellbeing,financial and lfestyle choices. Make the most of a
‘myriad of opportunitiesfor training and professional development to grow your skl and
‘expertise. And combine our hybrid working culture and flevible holday allowances to
balance agreat job and fulfiling personalife.

Rewards and benefis - Careers at AtkinsRéalis

About AtkinsRéalis

‘Wesre AtkinsRéalis,  world-class engineering services and nuclear organization. We connect
~people, data and technology to transform the world's nfastructure and energy systems
Together, with our industry partners and clients, and our global team of consultants,
designers, engineers and project managers, we can change the viorld. We'e committed to
leading our clents across our various end markets to engineer abetter future for our planet
andits people.

Additional information

‘Security clearance
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“Tnis rle may require security clearance and offers o employment will be ependent on
blaining the relevant level of clearance If thisis necessary, i will be discussed with youat
interview: The vetting pocessis delivered by United Kingdom Secuity Vetting (UKSV) and
‘may require candidates o provide proof o residency inthe UK of  years orlonger.If
applying to this role lease do not make reference to (in conversation) o includeinyour
appication or CV, detals of any current o previously held secuity clearance.

Weare comitted to creating a culture where everyone feelsthat they belong -aplace.
‘where we canall be ourselves, thive and develop o bethe best we canbe. S0, we offer a
range of familyfriendly, inclusive employment polices, flexible working arrangements and
‘employee resource groups to support all employees. As an Equal Opportunities Emplayer, we
value applications fromall backgrounds, cultures and ablty. As  Disabilty Confident Leader,
‘we are committed to offering aninterview 1o all applicants who have adisabilty and meet
the essentialcritera. f you would like to be considered under this commitment, please et us
knowat the application stage.
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Senior/ Principal Transport Planner

AECOME - 37

Manchester
Hybrid work

Full-time

[ S ———

Cxm - -

Job detai

& sobe

Location

© Manchester

Fulljob description
‘Company Description

‘Workwith Us. Change the World.

At AECOM, we'e delivering a btter world. Whether improving your commute, keeping the
lights on, providing access to lean water, or transforming skylines, our work helps people
‘and communites thrive. We are the world's trustediinfrastructure consulting firm, partnering
with clients o solve the world's most complex challenges and build legacies for future
generations.

There has never been a better time to be at AECOM. With accelerating infrastructure
investment worldwide, our services are in great demand. Welnite youto bring your bold
ideas andbig dreams and become part of a global team of over 50,000 planners, designers,
‘engineers,scentists, digita innovators, program and construction managers and other
professionals delivering projects that create positive and tangible impact around the world.
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‘Were one giobal team driven by our common purpose to deliver a better world.Join us.

JobDescription

Starthere. Grow here.

‘Weare seeking a Senior o Principal Consuitant tojoin our industry-leading Transport
Planning team to help deliver and win projects. Our work i primarly for public sector cients
andincluges transport srategy development, feasibilty studies, business case development,
funding bids,feasibilty,scheme appraisals and monitoring and evaluation. The majorty of
our projects are basedin the North of England, but we lso support offices across the UK and
Ireland and undertake some national and nternational work. This s a permanent ole to be:
located in Manchester or Liverpool - we are open to applications on  fullor pat-time basis.

“The role willbe based within the Srategy, Appraisal and Evaluation team, which s part of the
‘wider Transport Planning team. We provide advice and support 1o understand and address
the challenges facing society, environment and the economy: Ths includes development of
business cases for large igh profile schemes though to smallerlocalized nterventions. We
‘assess the wider impacts of addressing those challenges and evaluate and earned from
revious strategies, programmes and polices. For many of our projects, we work
collsboratively with colleagues across AECOM's many disciplines,including planners,
designers, rchitects, engineers,regeneration and environmental specialists.

‘Examples of recent/current projects include:

= Development of feasibilitystudies and business cases for the expansion of the
Metrolink network in Greater Manchester.

« Supporting Transport for Greater Manchaster inthe development of their new Local
Transport Plan.

= Development ofstudies and business cases for actve travelschemes for local
authorities across the north of England.
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« Leadroleinthe re-development of Bury Interchange,including preparation of the.
Strategic Outiine Business Case (SOBC) and Outline Business Case.

« Development of the Warrington Bus Service Improvement Plan (BSIP) and supportingin
delivery of component schemes.

« Preparationof bids to Government for funding, ncluding Restoring Your Railways
Fund.

« Feasibilty studies for bus riorty schemes n Greater Manchester

= Delivery of the monitoring and evaluation programme for the Trafford Park Metrolink
extension.

« Undertaking monitoring and evaluation studies of improvement schemes onthe
Strategic Road Network for National Highways.

« Preparation of the Outline Business Case forthe renewal of the Sheffield Supertram
netwrk.

‘s aPrincipal Consultant your responsibilites willnclude the following:

« Manageyour time to ensure you meet deadiines.

« Manage smalor elements of larger projects,including the production of high quality
analysis and associated outputs, within time and budget.

= Support bids to win work with existing and new clients.

» Explaintechnical concepts to others, especially our graduates and dlents.

« Provideadvice and mentorship o junior colleagues

« Boproactive and make the most of our support and training to continue your
professional development.

« Prepare, supervise and deliver technical presentations tointernal and external groups.

Provide technical expertise and review and check analytical work by junior colleagues.
‘Come growwith us.

‘We develop projects from concept through to operation providing engineering and
construction services for multiyear, multinillion- dollar projects for major railand transit
‘agencies. Our specialists provide analytical and strategic expertise for every stage of a
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project

Andler's not forget about the perks at AECOM. You'l enjoy a range of core and personaiised
benefitsdesigned to support your future and well-being, customized to fit your lfestyle.
Take advantage of career development opportunities,our flexible hybrid working model o
‘ensurea work-ife balance that suits your festyle, technical practice networks, AECOM
University,and volunteering days.

Qualifications.

Ready to push the limits of what's possible?
Here's what we're looking for:

« Degree/Masters qualication nan analytical subject (g transport planning,
geography, mathematics, economics,spatia planning) from an accredited college or
universiy.

+ Experienceintransport trategy,planning and business cose evelopmen (teracy,
numerocy, communication).

+ Experienceinthe assessment of different modes o ransport indfferent geographic
setings.

« Knowledge andideally hands-on experience of DT business case and Transport
Appraial Guidance (TAG).

+ Knowledgeof ransport modeling and the appication ofmodeling outputs to support
transport appraisals.

+ Good knowledge and experience of approaches in mlti-criteriaappraisls and scheme
optioneering.

+ Provenanalytical, data manipulation,satistica skl using appropriat software.

+ Inteestinthe UK transport policy and strategy.infastsucture funding, transport
innovations and technology developments,interactons between and use and
transport, knowledge of broader economic development principles and wider
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« Aty o engage with clients and stakeholders, and to undertake stakeholder
faciitation
« Ahighly motivated with excellent communication skils and abify to workina
consultancy environment, contributing to effective cient relationships and working to
tight deadiines.
= Ateam player who can work as partof wider project teams across disciplines and
geographies.
« Theabiltyto handle project management on smallprojects o task management on
larger projects (time, cost, qualty).
Weclebrate diversity, including neurodiversity, and belleve t enriches our team. We
‘weicome applications from al backgrounds and abilties. Ifyou are an applicant witha
disabilty that requires reasonable accommodation to complete the application process,
please contact us at ReasonableAccommodations@aecom.com

AtAECOM, e value everyone's unique contributions and perspectives.
1fyou meat some of the requirements above or have transferable skils you believe would.
benefitus,we would be delighted to hear fromyou!

Additional Information

Interestednthe role or curious about ife at AECOM? Fallow us on Linkedin, Facebook,
Instagram, and YouTube to explore our AECOM voices, employee stories,latest projects, and
much more!
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