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Task 1: 
Abstract: 
This article will present the employability skills presented in 4 different articles. Its importance in people’s everyday life, future development – personal and professional. Skills are vital importance for competitiveness and employability since structural changes such as globalization and technology progress require ever higher and skills relevant to the labor market to increase productivity and to ensure good working places. This thematic report focuses on skills, directly related to the needs of labor market.





















Introduction: 
At the first article under observation, there were discussed employability skills searched within the employees, from the employers. Considering job seeking as a separate maker, where employees are trying to present themselves the best way possible and get the “dream job”, having data bases and researches on hand to boost their research and lead them to the right path is helpful. Job searching has always been not easy, especially within certain industries, where the requirements are usually higher and uneasy to cover. Employees who have the competing spirit usually do researches on the different markets. 
Main body: 
The demanded skills, qualifications, the recent job seekers market, the different positions, salaries and many different factors. When choosing the most suitable for them workplace, they can easily use their research and present themselves the best way possible. Within the first article under consideration were discussed the most desirable professional skills within the employees. 
These are the searched skills, most recently from the employers: 
1. Understanding the business
More and more companies are moving towards flat organizational structures. Employees already need to be aware of every function in the company in order to do their job well. That is why employers are looking for job candidates to understand the basic business principles, as well as the business of the company as a whole.

2. Innovative and adaptive thinking 
It is your ability to think outside the box and limitations to find the solutions and answers you are looking for. To this end, job seekers should think creatively and be able to use a variety of resources beyond those set out in job descriptions and company rules and procedures.
3. Information load management
It is about too much information that floods us, and in which we can easily get lost if we are not very focused. Therefore, your ability to filter the important and use this skill of yours in the right way is essential for your success in the workplace.

4. Problem solving Challenges inevitably arise in the work process. Employers are looking for employees who can use their creative thinking, analysis skills and past experience to identify and solve these problems effectively. They prefer job applicants who love their job and will persevere until they finish it.
5. Data analysis
We live in a data-driven world. By themselves, however, numbers are useless if there is no one to interpret them correctly. As a result of this increased business need, more and more employers are looking for job applicants who have the ability to work with vast amounts of information and think analytically.

6. Creative thinking
A global study by the World Economic Forum found that by 2020, creativity will be the third most important professional skill, right after problem solving and critical thinking. Through creative thinking, employees can more quickly and successfully deal with the various work challenges they face.


7. Skills for effective communication This skill includes several other skills - listening, speaking and writing. Employers are looking for job candidates who can correctly interpret what others say and organize and clearly express their thoughts in various forms (presentation, discussion, negotiations, email communication, creating procedures and rules, etc.). ).
8. Interpersonal effectiveness
Interpersonal efficiency is the ability to get along well with our colleagues and to build excellent relationships with everyone in the company. Good relationships in the workplace are a prerequisite for an excellent atmosphere and greater productivity of all employees. That is why employers prefer pleasant to communicate job candidates, although with less experience, to the incredible professional who is unpleasant to communicate.

9. Social intelligence
Social intelligence is the ability to connect with others in a real and direct way, and to stimulate reciprocal desired reactions and interactions. Social intelligence is an important, basic component of any of our relationships in the workplace. That is why it is an extremely valuable skill, sought after by job applicants.

10. Intercultural competence
Intercultural competence is the ability to understand and interact with people from different cultures in an authentic and positive way; the ability to work effectively and feel good in a different cultural environment.
The process of globalization imposes intercultural competence as a key skill in job applicants in international companies.

11. Team work
Many jobs require working on different projects in one or more working groups at the same time. Therefore, employers are looking for job applicants who can work effectively both independently and together with other people to achieve a common job goal.

12. Online marketing literacy
Social networks are changing the way companies do business, so it's important not only to understand how they work, but also how you can use them effectively for business purposes. Job seekers who have developed a strong personal online brand using social media have an advantage over job applicants who have limited experience in online marketing.

13. Self-management skills
This includes your ability to plan and manage a large number of your work commitments and tasks, set your own priorities and adapt to changing working environment conditions. Extremely valuable skill that employers prefer to see in every job candidate.

16. Keen to learn
This may not seem like a skill, but your desire to constantly learn new skills is one of the most attractive characteristics job seekers can possess. Whether it's conferences, certification training or online courses, you should always take steps to improve and acquire new skills.

Those and many more skills could be presented and considered leading the job-seeking market. There as well is one big advantage or disadvantage for the future employees. The required qualifications. Some employees can be the best in what they do, but to not even qualify for the interview stage, because of the missing certificate. On the other hand, if a certain person spend years and years educating themselves, getting qualified to do their job the best way possible, investing time and resources, it is understandable, why the scale is different, and why qualified employees will be always preferred
The second article discusses the importance of good quality education. Education for sustainable development is a process that must accompany the whole life of human beings, from early childhood, through primary, secondary and higher education, including adult education. In education for sustainable development central
the issues of equality, solidarity and interdependence between the different take place generations, about the interrelations of man and nature and his responsibilities to himself, to human society and the environment.
Within the article were appointed many different points, showing what exactly is quality education. 
· Providing education for all, starting from pre-school and primary.
· Providing more opportunities for technical and vocational training for young people and adults so they can get a better job.
·  End inequalities in education between men and women, children with disabilities, children of different ethnicities and victims of conflict.
·  Improving the material base in schools to ensure a positive and safe environment for all.
·  Increasing the number of scholarships for technical and vocational training.
· Increasing the number of trained and qualified teachers.
·  Promoting education for sustainable development.

The third article under consideration discusses the personal characters of the future employees and what exactly are the employers are searching. It is well known that HR managers are looking for a variety of qualities is candidates for work in different companies.
Desired personal characteristics are determined by the position for which people are applying, the company and the industry in which they work, or simply by the personal preferences of the hiring team.

However, there are some qualities that are almost universally valued and liked. Which are they?

"It is not difficult for managers to find candidates with good enough technical skills, or at least with the capacity to acquire them. However, one cannot be taught honesty and correctness, "commented Lynn Taylor, author of the book" Tame Your Terrible Office Tyrant: How to Manage Childish Boss Behavior and Thrive in Your Job "published in the United States.
To impress the managers responsible for hiring new employees, you need to show that you have most of the following personal characteristics:

Honesty, correctness, reliability - "These are the three cornerstones of good character," says Taylor.
Enthusiasm - If you are not excited about the upcoming job interview in a company, how could you feel really motivated after getting the job?
Emotional intelligence - Do you know how to calm a person and be the voice of reason? Are you good at understanding human nature and do you manage to bring out the best in others? Do you become passive-aggressive if the job interview doesn't go well? Emotional Intelligence is of high importance to make good impression, and not only. If an employee shows good control over their emotions, straight away, the chances of getting the dream position are increasing, because the employee simply appears as reliable and reacting well within stress situations. 
Respect - The chances of success of disrespectful candidates are extremely small. Lack of respect can be expressed even in the form of something small and seemingly insignificant, such as looking at a watch or phone, but the effect of it would still be negative. Every employer wants to see at least some sign of humility, so as not to be afraid that the person on the other side will always contradict and question the decisions.
Passion - Do you have the necessary interest and motivation, or do you just continue by inertia? Employers want to know that you love your job and the industry in which you work. They want to know that you care about the end results and success of the company.
The fourth article has under discussion the importance of manager skills that can reflect on the working process. The discussion makes the following revision. 
Modern theory determines the organization as a system of interconnected processes whose the ultimate goal is to meet the requirements (needs + expectations) of the client. The processes for Personnel development usually belongs to the support processes and the purpose of these processes is to provide the client with the highest ratio between added value (increased potential of managers and its rational use) and incurred costs. The main thing that distinguishes one organization from another is its strategic human resources policy, their professional growth and advancement of qualification. This is especially true applies to management. Opportunities for professional realization are mainly competitive advantage. The activity of the manager is important for the successful implementation of the organization's policy. The evaluation of future managers must be done from a point of view both their intellectual development and professional skills, and their interpersonal skills relationships. These two aspects are especially important as a competitive advantage of the organization. 

Conclusion: 

Within the 4 articles is well shown the relationship between employers and employees, the certain expectations, that the employees need to cover, in addition to be successful within the job of their choice. Different people, understand success in different ways, but the steps that should be taken, for it to be achieved are pretty similar. People devoted to personal professional development, do different researches and make sure they are prepared to respond to the market. Developing different skills is always important, but skills are not developed just through having a certain position at a certain company, more often the personal skills are highly required. For the employees to show, they are easy to work with is the actual chance increaser. 
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