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1. Procedure –  the document reports has been complied through lecture materials, 
from week 1to week 4, youtube content of the lectures and reflective  journals and Amazon website
2. Introduction
The assessment is based on Professional Career Development (BMSW4012_SWAN) by Badir Miftah (b.miftah@uwtsd.ac.uk)
Explain why professional career development is important for career success.
Professional career development is important because it improves your knowledge, develop your skills, enhance job prospects, keeping up to date, improve your understanding and ensures you are employability ready to in the ever-changing professional careers and success in your chosen career path.
Develop skills: Ability to develop new skills and expertise can open doors to endless opportunities, promotions in today's fast-paced world, staying updated with the latest trends and technologies will keeps you competitive and adaptable to changes in your industry.

 Enhance job prospects: Developing new skills and expertise can open doors to promotions and leadership roles within your organization. Employers often value employees who show a commitment to self-improvement and are proactive about their professional growth.
Enhanced Job Satisfaction: Continuous learning and growth can lead to increased job satisfaction. Feeling stagnant or stuck in a role can lead to dissatisfaction. Pursuing professional development keeps you engaged and motivated in your career.
 Long-Term Career Planning: Professional development helps you align your skills and interests with your long-term career goals. It allows you to plan your career trajectory strategically, making informed decisions about the direction you want to take.
Time management and organizational skills are vital for handling multiple tasks and meeting deadlines. Being able to prioritize assignments, plan effectively, and stay focused can significantly enhance productivity. Moreover, a strong work ethic, including qualities like reliability, dedication, and attention to detail, is indispensable for creating a positive impression and gaining the trust of employers.
In summary, being employment-ready involves a combination of technical expertise, excellent communication and interpersonal skills, problem-solving abilities, effective time management, emotional intelligence, a strong work ethic, and a commitment to ongoing learning and self-improvement. Job seekers who possess these qualities are not only more likely to secure employment but also to thrive and excel in their chosen careers.
 
3. Highlighting your understanding of the personal and professional development process
Personal and professional development is a lifelong process of improving and expanding knowledge, skills, attitudes, and behaviours to enhance one's personal life and career prospects. This process is essential for individuals to adapt to changing environments, overcome challenges, and achieve their goals.  
	Personal Development:

	  
Professional Development:


	Self-awareness: Understanding one's strengths, weaknesses, values, and emotions. This awareness forms the basis for personal growth.

	    Skills Enhancement: Identifying and developing skills relevant to one's profession, staying updated with industry trends and advancements.


	    Goal Setting: Setting clear, achievable goals provides direction and motivation for personal development efforts.

	    Networking: Building and maintaining professional relationships, both within and outside the workplace, to gain new perspectives and opportunities.


	    Continuous Learning: Actively seeking new knowledge, whether through formal education, reading, or experiences, to broaden one's understanding of the world.

	    Leadership Development: Learning to lead and inspire others, understanding different leadership styles, and honing leadership skills.


	
    Emotional Intelligence: Developing empathy, social skills, and the ability to manage emotions effectively, fostering better relationships and communication.

	    Effective Communication: Developing strong verbal and written communication skills, as well as active listening abilities, to convey ideas clearly and understand others' perspectives.


	
	Critical Thinking: Enhancing problem-solving skills, analyzing situations, and making informed decisions based on evidence and sound reasoning.

	
	
    Career Planning: Setting long-term career goals, identifying steps to achieve them, and being proactive in seeking opportunities for career advancement.




The Development Process:
    Assessment: Reflecting on current skills, knowledge, and personal/professional circumstances to identify areas that need improvement.

    Planning: Setting specific, measurable, achievable, relevant, and time-bound (SMART) goals based on the assessment, and creating a roadmap for development.

    Action: Taking deliberate steps to acquire new skills, knowledge, or experiences, which may include formal education, on-the-job learning, workshops, or mentorship.

    Reflection: Regularly evaluating progress, celebrating achievements, and learning from setbacks. Reflection helps in adjusting goals and strategies as needed.

    Feedback: Seeking feedback from mentors, peers, or supervisors to gain external perspectives and identify blind spots for further improvement.

    Iteration: Personal and professional development is an ongoing process. Repeating the cycle of assessment, planning, action, reflection, and feedback ensures continuous growth and adaptation.

4. Findings 
One of the challenges faced was the inability to identify myself, and the skills I needed to accomplish certain tasks. Applying the self-awareness objectives and the personality profiling has strategically helped me to scale down on how to achieve my goals. 
How can I apply this learning to my career development journey?
Identify a SMART goal for yourself.
[image: ]
State that the aim of your report is to reflect and review your learning journey through personal development whilst identifying what and how you will develop these.
SWOT 
One of strengths after taking the Myers Briggs personality profiling test is Thinking and Judging (reference copy attached at the button of the report)
And to apply the SWOT to my SMART goal, I believe that Thinking about the ways to help improvement something is paramount especially when it pertains to decision we make on our everyday lives. 
In this instance, the environments is one of the things I am passionate about and working on improving it for withing my local area for the next generation.
	Analyse 2 learning styles you have completed – share your results, did you agree with them or were you surprised – if so, why? How can you APPLY this learning?
I have analysed the 2 learning styles that was discussed during the lectures namely :
Myers Briggs personality profiling and Vark learning styles 
Myers Briggs breaks down the different catergories that one can fall into which ultimately matches their personality eg – Extrovert, introvert, sensing, intuitive, thinking, feeling, judging and perceptive. Upon completing the test, it appears that I have scored 5 points on both thinking and judging, however I was a bit surprised and having review each of the questions that lead to the output and the literal definition (thinking – feeling on how a person processes information. Judging- how a person organises all their life events) I actually believe the report of the test.



Identify what employability skills are relevant to achieve your SMART goal and how you will acquire these.
Improve knowledge- in order to progress in any career, one must either learn new skill or sharpen their already acquired skills. With the plan I have set out in my SMART goal I am working on improving my knowledge in order to achieve this goal.
Prepare a Personal Development Plan with at least 2 learning objectives (see lecture notes for samples). Link your objectives to employability skills
The objective of the development plan is to improve my self-aware- discovering myself through different mechanism, my preference, needs and personality perception, what my strengths and weakness is and how to improve on them.
[image: ]

Conclusion: 
Self-awareness is an important tool when applied correctively and learn from. 
Reference : 
Amazon.co.uk 
Tedx by Tash Eurich one Self-Awareness
Lecture material by by Badir Miftah (b.miftah@uwtsd.ac.uk)
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Objectives   What do I want to be able to do   or do better?  Success criteria   How will I recognise success?   How will I review and measure my  improvement?  Actions   What methods will I use to achieve my  learning objectives?    Implementation   How will I  practise and apply what I  learn?  

    -   I would like to be better at  presentation      -   To recognise the success  partake in doing more  presentations.   -   To measure the success -   I  will start requesting  feedback from friends and  colleagues   -   Being more self - aware -   Self - awareness can improve our  judgement and help us  identify opportunities for  our professional  development and personal  growth, and the  development and growth of  others  -   Write down your key plans  and priorities   -   Ask trusted friends   -   Get regular feedback at  work      

            

            

            

            


Microsoft_Word_Document.docx
		Objectives
What do I want to be able to do
or do better?

		Success criteria
How will I recognise success?
How will I review and measure my improvement?

		Actions
What methods will I use to achieve my learning objectives?


		Implementation
How will I practise and apply what I learn?



		



· I would like to be better at presentation





		· To recognise the success partake in doing more presentations.

· To measure the success- I will start requesting feedback from friends and colleagues 

		· Being more self-aware- Self-awareness can improve our judgement and help us identify opportunities for our professional development and personal growth, and the development and growth of others

		· Write down your key plans and priorities

· Ask trusted friends

· Get regular feedback at work
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  My  SMART goals     I   will   like   to   work   with   Amazon   environment   and   sustainability   in   achieving   the   Paris   agreement   on   climate   pledge   by   2030.   Within   the   next   12months      Specific:   currently over 400 companies  have   joined Amazon on their climate  pledge in making drastic changes in protecting our planet,  the   goal is to  reduce the carbon emission by converting delivery vans to electric vehicles  and waste segregation across all their fulfilment centres making sure no  w aste goes to landfill.   I have volunteered time and in learning more about  the company values and talking to people about changes we can make to  sustain the environment.      Measurable:   I have started a mini campaign in educating other the  importance of waste s egregation and its impact on the environment, and so  far, 4 out of 5 people always come back to ask more about it, this is a  success as the message is being shared across.      Achievable:   I am currently doing a course on professional   career  deve lopment and   wor king as a   proxy with the sustainability department in  one of Amazon fulfilment centres.         Relevant:   Environment and substantiality is one of the biggest challenges we  face around the world and impact of lack of care has severe cost to life of  sea animals,  the ozone layer, earth quakes and erosion and loss of lives  around the world this has also cost governments, organisations and  business billions of pounds yearly .      Time - based:   Am working towards joining the  environmental/substantiality  department of Amazon on a full - time basis with the next 12months to  further support Amazon as a company in reaching the climate pledge of  2030.   
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 My SMART goals 

I will like to work with Amazon environment and sustainability in achieving the Paris agreement on climate pledge by 2030. Within the next 12months

· Specific: currently over 400 companies have joined Amazon on their climate pledge in making drastic changes in protecting our planet, the goal is to reduce the carbon emission by converting delivery vans to electric vehicles and waste segregation across all their fulfilment centres making sure no waste goes to landfill. I have volunteered time and in learning more about the company values and talking to people about changes we can make to sustain the environment.

· Measurable: I have started a mini campaign in educating other the importance of waste segregation and its impact on the environment, and so far, 4 out of 5 people always come back to ask more about it, this is a success as the message is being shared across.

· Achievable: I am currently doing a course on professional career development and working as a proxy with the sustainability department in one of Amazon fulfilment centres.  

· Relevant: Environment and substantiality is one of the biggest challenges we face around the world and impact of lack of care has severe cost to life of sea animals, the ozone layer, earth quakes and erosion and loss of lives around the world this has also cost governments, organisations and business billions of pounds yearly.

· Time-based: Am working towards joining the environmental/substantiality department of Amazon on a full-time basis with the next 12months to further support Amazon as a company in reaching the climate pledge of 2030. 
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My SMART goals

will like to work with Amazon environment and sustainability in achieving the Parig
lagreement on climate pledge by 2030. Within the next 12monthg

o [Specific] currently over 400 companies have joined Amazon on their climate
pledge in making drastic changes in protecting our planet, the goal is to
reduce the carbon emission by converting delivery vans to electric vehicles
and waste segregation across all their fulfilment centres making sure no
waste goes to landfill. | have volunteered time and in learning more about
the company values and talking to people about changes we can make to
sustain the environment.

g | have started a mini campaign in educating other the
importance of waste segregation and its impact on the environment, and so
far, 4 out of 5 people always come back to ask more about it, this is a
success as the message is being shared across.

g I'am currently doing a course on professional career
development and working as a proxy with the sustainability department in
one of Amazon fulfilment centres.

Environment and substantiality is one of the biggest challenges we
face around the world and impact of lack of care has severe cost to life of
sea animals, the ozone layer, earth quakes and erosion and loss of lives
around the world this has also cost governments, organisations and
business billions of pounds yearly.

g Am working towards joining the environmental/substantiality
department of Amazon on a full-time basis with the next 12months to
further support Amazon as a company in reaching the climate pledge of
2030.
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Objectives
What do | want to be able to do
or do better?

Success criteria

How will I recognise success?
How will | review and measure my
improvement?

Actions
What methods will | use to achieve my
learning objectives?

Implementation
How will | practise and apply what |
learn?

- lwould like to be better at
presentation

- To recognise the success
partake in doing more
presentations.

- To measure the success- |
will start requesting
feedback from friends and
colleagues

- Being more self-aware- Self-
awareness can improve our
judgement and help us
identify opportunities for
our professional
development and personal
growth, and the
development and growth of
others

- Write down your key plans
and priorities

- Asktrusted friends

- Get regular feedback at
work





