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	DRAFT RESEARCH TITLE QUESTION:
What are the effects of frequent exposure to trauma on police officers and is the mental health support available for them effective?

INTRODUCTION:

As part of their work, police officers are frequently exposed to stressful incidents, which can have a negative influence on their mental health and general well-being. Trauma and mental illness have become rampant across police forces in the United Kingdom (UK). The Guardian newspaper reports that police forces in England and Wales witnessed increased mental health requests between 2019 and 2021. For instance, Northamptonshire police have recorded an increase of 90%, Norfolk 260%, Suffolk 360% and Leicestershire 54% (Syal, 2023). Police officers in the UK report that a collective majority of mental health issues have a direct link to their work. 93% of police officers indicate that they would still go to work as usual with mental health issues such as depression and anxiety (Police Care UK, 2023) which is also concerning as it seems to be accepted as "part of the job". It is also recorded that one (1) in five (5) police officers in the UK has posttraumatic stress disorder (PTSD) (Police Care UK, 2023). Further, it is reported that two-thirds of those suffering from PTSD within the police force are unaware that they are (Police Care UK, 2023). 

Police officers' mental health is affected greatly by repeated trauma exposure. This often results in disorders including posttraumatic stress disorder (PTSD), depression, and anxiety (Soravia et al, 2021). Even though there are varied mental health support systems in place, such as screening programs, peer support groups, counselling to name a few, challenges remain, especially when it comes to ensuring they are both efficient and available to all officers when required. Mental health programs should be reformed to ensure they meet the specific needs and demands of officers, especially those dealing with trauma and mental health disorders. To effectively address the mental health needs of police officers in the UK, a comprehensive strategy that includes proactive intervention techniques, continuous support, and de-stigmatisation of mental health issues is needed. This study is critical in the sense that understanding the effects of exposure to trauma on police officers and the mental health support currently available will aid in developing future targeted interventions that may help the victims and to support the understanding that the current measures in place are still not affective enough to help tackle the current mental health crisis within the police force.


	SUMMARY OF RESEARCH OBJECTIVES: 

1. Explore the effects of trauma on police officers in the UK with specific reference to Gwent Police
2. Examine the magnitude of the current mental health crisis within the police force with specific reference to Gwent Police
3. To examine whether there is appropriate and effective support in place to help police officers deal with trauma and mental health issues with specific reference to Gwent Police

Through my research within this dissertation, I will aim to answer these research questions through current literature and facts and figures that are available through them and other sources, along with conducting questionnaires and interviews with officers who are currently serving in Gwent Police.


	LITERATURE REVIEW:

The harmful consequences of repeated trauma exposure on police officers' mental health have been shown in research. According to Stevelink et al. (2020), there are substantial correlations between blood pressure and the high prevalence rates of likely PTSD, depression, and anxiety among UK police officers and personnel. Among similar circumstances, Soravia et al. (2021) identified indications of posttraumatic stress disorder among a range of emergency staff members, including police officers, illustrating the detrimental effects that recurrent exposure to traumatic events may have on mental health. Additionally, Foley and Massey (2021) discuss the "cost of caring" in the police, finding out that police in England and Wales are moving from burnout to PTSD. This suggests that prolonged exposure to trauma raises the chance of developing serious mental health issues in the future, in addition to causing stress and burnout right away.

Demou, Hale, and Hunt (2020) investigated the needs for mental health and well-being of Scottish police officers and workers in their study. They recognised the intrinsic challenges resulting from frequent exposure to traumatic experiences. These feelings were supported by Grant et al.'s (2019) investigation, which brought attention to the prevalence of compassion fatigue and the shortcomings of the present support networks. Their results highlight the urgent need for improved protocols to address the mental health issues that police encounter. The analysis indicates gaps in providing officers with sufficient support, even with efforts to close them. Therefore, it is necessary to put in place more effective policies designed to lessen the negative effects of trauma exposure on the mental health and welfare of police officers.

Peer interventions can promote resilience and well-being among police officers. Milliard (2020) investigated how police officers used and were affected by peer-support programs. But Marshall et al. (2021) found variables linked to police officers' underreporting of mental health symptoms, raising the possibility that not everyone in need of assistance is receiving it via the current systems. Laufs and Waseem (2020) offer valuable perspectives on optimal approaches for law enforcement during pandemics, stressing the significance of preventive actions to protect officers' psychological health in times of emergency. Furthermore, Velazquez and Hernandez (2019) emphasise the stigma attached to the mental health of police officers and the necessity of raising awareness and promoting de-stigmatisation within law enforcement.

The effects of the COVID-19 pandemic on police stress, mental health, and resilience were studied by Stogner, Miller, and McLean (2020). Their research emphasises how the pandemic exacerbated pre-existing pressures and mental health issues that police officers experienced. Increased workloads, health concerns, and public attention are some factors that lead to higher stress levels in police professionals. Despite these difficulties, the study finds that resilience plays a critical role in reducing the harmful effects of stress and supporting mental wellness in police officers. Knowing how stress, resilience, and mental health interact dynamically is essential to creating focused treatment options that assist police personnel in times of crisis (Stogner, Miller & McLean, 2020).

Police officers' mental health is affected greatly by repeated trauma exposure, which frequently results in disorders including posttraumatic stress disorder (PTSD), depression, and anxiety (Marmar et al, 2006). Even while there are many different mental health support systems in place, such as screening programs and peer support groups, there are still issues with ensuring they are both efficient and available to all officers. To effectively address the mental health needs of police officers, a comprehensive strategy that includes proactive intervention techniques, continuous support, and de-stigmatisation of mental health issues is needed (Stogner, Miller & McLean, 2020).


	SUMMARY OF RESEARCH –SURVEY METHOD: 
 
The mixed method approach will be used for data collection in the study. This approach involves the use of both quantitative and qualitative research methodologies. According to Leavy (2022), mixed-method research is often used in instances where one method alone cannot be used to sufficiently answer the research question. Essentially, the mixed method aids in providing a comprehensive understanding of a research problem. It also ensures a robust exploration of the research problem by employing the varied elements of both qualitative and quantitative research. I will be using questionnaires to gain my quantitative research which will be targeted at police officers in the United Kingdom to gain a general understanding of the issue I am researching, aiming to obtain around 50 responses. Then I will be interviewing a selected sample of 4 police officers from Gwent Police to gain a more in depth understanding.

Through these methods, I will be able to triangulate and validate data to gain a better understanding of the subject matter, with the question I am trying to answer "yes or no" quantitative questions will not be enough to satisfy my questions, but they are also important to some of the questions that will be raised. Therefore, using a mixed approach should gain the information I need for the research. 


	SUMMARY OF SAMPLING FRAMEWORK: 

To be involved in this study, the following criteria will be used for selecting participants; a) must be a police officer, b) actively engaged in the service, c) be 18 years and above, and d) be in a stable state of mind and health. I required this criterion to meet the needs of my research, due to my research question being about police officers, I will require them to answer my questions. 

Sampling is a crucial component of any study. The reliability and validity of any study start with the sampling technique. In this study, I will employ non-probability sampling, I chose this sampling method due to convenience sampling. This is when members people are chosen who are already willing to take part in the research. This is ideal for the research I will be doing as I have a particular requirement for who I need to answer my questions. 


	ETHICAL ISSUES:

This study will involve police officers from the UK with specific reference to England and Wales. The participants are likely to give out personal information, especially concerning their health and well-being. The information provided must remain private and confidential. Breaching such crucial information may have far-reaching implications for the well-being of participants. To ensure the privacy and confidentiality of the personal details of the participants, random numbers will be used as identifiers as opposed to using names or personal details. To enhance data integrity and privacy, I will encrypt the information and only store the information on my personal work laptop, once the research is complete, I will delete all the additional documents that I have saved and only keep the final research project. There will be no personal identifiable information stored about the individuals throughout.


	TIME SCALE:

I have already started my research in order for me to complete this research proposal and start thinking of my research project, I plan to complete my literature review by the 06/05/2024 and then I can start planning my questionnaires and interviews. These will be planned by 17/06/2024 for me to then send out the questionnaires and conduct the interviews in June/July and have the results analysed by 05/08/2024. My findings and conclusions will be completed by 09/09/2024 ready for my final project to be completed by 07/10/2024. 
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