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Reflective Log

The following contains a reflection on my experiences while carrying out research on menstrual leave as part of my counselling skills placement, and how I, as a future counsellor, will be influenced by these experiences. The reflection will follow Gibbs’ reflective cycle (1998), and as previously mentioned, will focus on the development of my counselling skills and knowledge of psychology through the research I have taken part in (Midwinter and Dickson, 2015).
As part of my counselling skills module, I was required to find and apply for a placement opportunity at a local institution, who’s aim and purpose would be to work closely with disadvantaged individuals, with the intention of adapting and developing my counselling skills and knowledge of psychology. However, as I was late joining the course (having transferred from another university), I was unaware of this part of the module, and therefore made no arrangements to volunteer at a local institution. Because of this, one of my lecturers offered me and another student the opportunity to instead take part in research, looking into the debate and opinions surrounding paid menstrual leave. Having previously worked in the care sector, it was my initial plan to reapply to either work or volunteer at my old place of employment had I not been given the opportunity to take part in this research. I was previously employed at a nursing home in the Gower, and I thoroughly enjoyed the work. While it is young people I would like to work with in the future, I felt like it could be a safe and wise option since I knew what I would be getting myself into. Though, taking the research placement sounded interesting, so I was excited and eager to give it a go. I love new experiences.
Before taking part in this research, I had not heard of menstrual leave. Taking the time to research and learn about the topic was exciting, as there was such a rich and lively debate surrounding it. I came across a variety of opinions and struggled to make up my mind about what I thought about menstrual leave, whether I agreed with the idea and whether I thought it was fair. Of course, these ethical/moral questions and internal battles are something I am going to encounter a lot as a counsellor, so trying to figure out where I initially stood on the topic was a fun mental exercise before getting stuck in to developing the research structure and methodology. Through figuring out my stance on menstrual leave, I was also surprised to discover that most men were clueless about menstruation in general, let alone the idea menstrual leave. This was a common theme among many of the studies my partner and I had investigated. I was immediately aware of the fact that an individual’s views on menstruation in general would act the foundation for their views on menstrual leave as a social policy. Knowing, then, that a most men were so apparently misinformed about menstruation, it was clear that we were going to get some interesting results. I also came to the realisation that one of the methods of analysing data for the study could be likened to counselling. Like counselling, thematic analysis is a way of drawing themes from an individual’s speech, normally in an interview setting. Counselling, then, is essentially thematic analysis in real time. While not significant, I found this similarity interesting.
At first, it was difficult for me to understand why a lot of men were so clueless about menstruation. With myself being raised by mostly, if not all women, menstruation was neither a new nor uncomfortable topic for me. I quickly made judgments about those put off by the idea of menstruation, allowing my self to make sly comments and jokes about how I found it childish. Then, after some thought, I concluded that it was not only internal ethical/moral questions and battles I would have to become accustomed to, but it was also other people’s differing opinions, as well as their own ethical and moral struggles. I had to remind myself that as a counsellor, I must be free of judgment, completely impartial.
Having come to this conclusion, I decided to analyse my own values and virtues. In general, I try my best to stick to these rules/values and dictate how I live my life through this lens. While I understand that it would be impossible (especially today with so many distractions and temptations) to live by such a strict ‘code’ without slipping up every now and then, I believe it is in trying my best to live in accordance with these values and rules that real virtue is to be found. The fact that I was so quick to judge, even as a student taking part in a counselling degree, indicated to me that I needed to reassess myself. Though, not with the intention of scolding myself, rather, to gently remind myself of how best to approach similar situations in the future, given that I am planning on graduating and embarking on a career as a counsellor, after all.
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Plan Moving forward

erature review

https://www.grammarly.com/blog/literature-
review/?gclid=CiOKCQjwkt6aBhDKARIsAAyeLI2HkLenLwW7tWDmckCCUgQYucgqa2YToSEse
UnwC x077E2QfoF7KQaAq8zEALw wcBReclsrc=aw.ds

https://www.rlf.org.uk/resources/what-is-a-literature-review/

Define your research scope

f you haven't yet narrowed your research focus down to a specific, answerable
question, do that before you move forward with finding sources. Once you have a

clear,specific thesis foryour work, e a st Keywords elated to that thesisou

2. Thematising

* What are we exploring?

g menstrual leave. Male or female? Or both? What age? Do we ask
ren & young people? From where? What occupation? Any occupation?

* What are the conceptual theoretical foundations of our study?

Why? s there a gap in the research? Is there lots of research just not with a specific
demographic? Is there too much research in one area? Are all studies too similar or mi
out on key topics/areas?

What is the difference between a conceptual framework
and a theoretical framework?
Whilea thccrtcal sk describesthe theortcalunderpinnings o your work based o eisig research,a

Cancapiualramauiork alows you 1o draw your own conclusons, mapping out the variables you may use in your study
andthe nterplay between them.

Whatis the ifference between  iterature review and a theoretical framework? .
Alteraturereview and a theoretcal framevwork are not the same thing and camnot be used Interchangeably. While

a theoretical framework describes the theoreticalunderpinnings of your work,a terature review crtically

evaluates exsting esearch reating to your topi. You'likely need both n your dissertaton.
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Week 1/3

Upon agreeing to take part in the research placement, | knew very little about
menstrual leave. Although initially my knowledge of menstruation itself was, let's
say, sufficient. Our first task was to carry out a literature search for common terms
used when discussing menstrual leave. We were also tasked with researching
previously reported attitudes towards menstrual leave, which allowed us to better
understand the debate surrounding menstrual leave, as well as the opinions held
towards menstruation itself. To clarify, we found that many countries had already
introduced menstrual leave schemes, and that mixed opinions were held towards
menstrual leave. We also found that men, on average tend to be, for lack of a better
term, clueless when it comes to menstruation, even disgusted in some cases. Being
raised by women, this was not common knowledge to me, although it reflected in the
way | was asked to take part in this research placement, as if | may have somehow
gotten offended by the invitation. This came as a surprise to me.

Thinking in terms of meeting members of the public through counselling practice, |
‘wonder how | might adapt to having to remain impartial and unsurprised when
presented with a set of ideas | was unfamiliar with. | am no stranger to different
views and opinions, nor am | heedless to the importance of healthy disagreement. |
am, however, not privy to remaining visibly impartial | suppose this ties in to staying
‘with the feeling of a client, where the client is during their session, the content of
their utterances is not as important as the emotions driving them.
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Week 5/6

‘We were asked to think about the design of the study and whether we think a
qualitative or quantitative design might be better. After some discussion, we decided
that both would not only be appropriate, but optimal. First, an interview process to
identify our own set of common themes surrounding menstruation and menstrual
leave. Then, once the interviews were thematically analysed, creating a questionnaire
based on the themes pulled from the interviews. While interesting, this also made we
‘wonder whether counselling can be likened to thematic analysis. My thinking? That
counselling practice is essentially thematic analysis in real time. During a counselling
session, we are expected to listen carefully to a client in order to home in on common
themes which emerge in real time during the session. We then need to understand
these themes and reflect that we have understood them back to the client. While not
identical, | feel similarities can be drawn between the two. | also wonder whether
visualising counselling in this way might aid in being a more affective counsellor?
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[Words related to periods -

Periods

Blood

Time of month
Pads
Tampons
Menstruation
Reproduction
Motherhood
Menzies

10. Sanitary

PEND MRS
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Juestions

1. What are your opinions on menstruation?
2. Can you elaborate on your knowledge regarding the female reproductive system?
3. how do you think menstruation affects a women's day-to-day life?

4. Can you elaborate on how knowledgeable you are regarding menstrual leave?

5. In your opinion, is menstrual leave a positive or a negative thing and why?

6. How do you think menstrual leave will affect the workplace, and particularly the
relationship between men and women within the workplace?

7. How fair would you say menstrual leave is as an idea?
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lQualitative Interview Schedule and Questions

Greet participant and introduce yourself.
Thank them for taking time to take part and for agreeing to take part in the interview.

Provide a brief oral overview of the purpose of the study and give the consent form for
participant to read through and sign if they agree to take part

Ask for consent to record the interview.

Confirm that anything discussed during the interview will only be listened to by you for the
purpose of transcribing (writing up) the interview and once transcription has occurred, the
recording will be deleted. State that recording will begin from this point.

After participant has signed consent form and recording has started:

Reiterate the purpose of the interview for the recording and make it clear what data will be
used for.

Remind participant that any information provided will remain strictly confidential, and that if
they do wish to discuss anything that is not necessarily relevant to the specific questions
being asked, they shouldn't hesitate to ask once the audio recorder has been tumed off. Ask
if this is ok.

State that their name will be replaced with a pseudonym and any identifiable informtion that
they provide will be removed when the interview is transcribed. Remind them that they can
pause or stop the interview at any time, and that i they feel uncomfortable with any
questions being asked, they are free to decline to provide a response.

One final thing to mention s that the term female’ will be used throughout, but make it clear
that this refers both to individuals who identify as female and individuals who have a uterus.

Askif they have any questions before you begin.
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Introduction/opening — personal background

1. First of all, can you tell me a lttle bit about yourself or your lfe right now?
a. Employment, relationship status, etc

Menstrual experience

2. Sothe purpose of this interview s predominantly to explore perceptions of female
menstruation. Can you tell me  ltle bit about your own understanding of female
menstruation?

3. What do you think the purpose of menstruation is within the female human body?
a. Do you think it is important to understand this process?

4. Summarise participants previous response — defermine whether they view
menstruation as a normal thing that woman/those with a uterus go through.

5. How comfortable do you, or would you, feel talking about menstruation?
a. With your family, your friends, with strangers?

6. Follow up — do you feel as though your comfort levels in discussing menstruation
change depending on WHO you are talking to?
a. Ifyou were talking to another male/female; talking to a family member; talking
to children under 18

Perceived impact of menstruation

7. Can you explain whether you feel there are any parts of a females monthly menstrual
cycle that may impact her day-to-day functioning?

Researcher note: there may be very different responses here depending upon the
gender of the participants — personal experiences (females/individual with a uterus) or
perceived/itnessed experience (males) may come through so ensure ability to be
flexible with the following questions depending upon replies.

Atthis point, BRIEFLY summarise what you have ‘heard’ so far — ask for confirmation and
allow them to add anything else at this point.

8. Oksso in refation to menstruation, can you tell me which — if any — symptoms or
syndromes women can experience during their monthly menstrual cycle?
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9. Follow up — flexibility required depending upon responses to above
What experience have you had — first hand or otherwise — with any of these things?
a. E.g., have or do you experience cramps, headaches mood swings?
b. E.g., do you have a female in your life who you have witnessed experience
any of these?

Menstrual leave

10. So, Id like to move on now to introduce something that has recently been submitted
into legislation in Spain in May 2022. Spain have responded to research into the
experiences of women during their menstrual cycles and have introduced part-paid
days off for women/those with a uterus during their period. Id like to give you this just
to read through in your own time before we continue (give article).

11. How would you feel if the UK also started to allow for what is being termed ‘menstrual
leave’ for women or those with a uterus who experiences menstrual related issues?
a. To elaborate, you have said (summarise whether positive, negative or both) —
why?

12. If menstrual leave was introduced in a workplace, how do you think this could
look/operate?
a. How do you think it would be received by employees?
b. Who would benefit from this?

13. Finally, just o finish, is there anything else you would like to add to conclude the
interview that we haven't discussed so far?
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Ruantitative Study: Possible Terms and Images to Use

Terminology Images.
Period Tampon

Menarche Sanitary fowel
Menstruation Cup

Menstrual cycle Reusable fowels

Menses Period pants

Time of the month Period tracker

Pain (woman)

Dysmenorrhea
Premenstrual syndrome (PMIS) Uterus
Premenstrual tension (PMT) Fot water botlle

Premenstrual Dysphoric Disorder (PMDD) | Red liquid

Endometriosis Contraceptive pil
Menopause Confraceptive coil
Gvulation

Considerations regarding the use of the IAT? Purpose of an IAT is to explore IMPLICIT
attitudes so this would be useful for the topic being explored. Could be combine with a scale
assessment of explicit (self-reported) atiitudes.

Would need to consider whether the IAT would be suitable and, if so, what would the
anchoring be within the task itself.

Related / Unrelated (to periods) plus Good / Bad ? would need to then think about the terms
and images — e.q., are things like PMS, PMDD etc going to be understood by all
participants? Does this maiter? Would participants connect a ‘hot water bottle’ to being
period related? Thorough piloting would be required.
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1. Introduction

UWTSD and its researchers are expected to maintain the highest ethical standards and to

foster values of honesty, rigour, openness, care and respect. To meet these aims, UWTSD.
will offer its research community:

« An extensive framework for research ethics, comprising clear policies, practices and
procedures to support researchers.

« Suitable learning, training, and mentoring opportunities to support the development of
its researchers

« Robust management systems to ensure that policies relating to research integrity are
implemented, that potential concerns are identified at an early stage and that
mechanisms to support researchers in need of assistance are provided

« Awareness among researchers that high standards are expected of them.

This Code of Practice expresses UWTSD's commitment to ethical standards by setting out
the general ethical principles which the University requires s researchers to follow. This.
Code also defines what is meant by research misconduct: if research has failed to meet the
University’s ethical standards.
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additional guidance on the Society’s website,
can be addressed to the Society’s Research

1.1 INTRODUCTION

‘This Code of Human Research Ethics is
founded on a set of general principles that
are applicable to all research contexts and
are intended to cover allresearch with
human participants. Principles of conduct
for psychologists in professional practice
‘and working with non-human animals

are to be found in the Society's Code of
Ethics and Conduct and other advisory
‘documents prepared by the Society (such
s the Guidelines for Psychologists Working
with Animals).

Ethical researchers prioriise respect for the.
rights and dignity of participants in their
research and also consider legitimate interests
of stakeholders such as funders, institutions,
‘sponsors and publics.

‘There are clear moral and societal imperatives
for behaving ethically. Participants in
psychological research should have confidence
i the investigators; good psychological
research is only possible f there is mutual
respect and trust between investigators and
participants.

Psychological investigators are potentially
interested in al aspects of human behaviour
‘and experience. However, for ethics
reasons, some areas of human experience
‘and behaviour may be beyond the reach of
‘experiment, observation or other form of

bps.org.uk.

psychological intervention. Ethics guidelines.
are necessary to clarify the conditions under
which psychological research can take place.
However, as stated in the Code of Ethics and
Conduct, ..no Code can replace the need
for psychologists to use their professional and
ethical judgement’ (2018, p.2).

‘The principles outlined in this Code of Human
Research Ethics supplement the general ethics.
principles in the Society's Code of Ethics and
Conduct. Both sets of principles are tools for
making reasoned judgement. Members of the
Society are expected to abide by both the Code
of Ethics and Conduct and also this Code of
Human Research Ethics. Members should

also draw the principles to the attention of
research colleagues who are not members.

of the Society. Members should encourage
colleagues, other organisations with whom they
Work and all researchers whom they supervise
(e.8. research assistants and postgraduate,
undergraduate, Arlevel and GCSE students) to
‘consult and if appropriate adopt them.

Additional guidance on specific aspects of
psychological research ethics can be found
on the Society's website (www.bps.org.

k), including the Society's guidance on
ethics in internet-mediated research and in
neuroscience. Queries about research ethics,
that cannot be answered by reference to
this Code of Human Research Ethics or the

Ethics Reference Group via research-ethics@
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12. Data Protection Legislation

Research data processing required for the conducted of research carried out in and by the
University should be undertaken in accordance with University's obligations as a Data
Controller under the Data Protection Act 2018 and the General Data Protection Regulation
2018 (‘UK GDPR”). This legislation defines the University's responsibilty to ensure that
there are appropriate organisational and technical measures in place to protect personal
data. The legal obligations for data protection in research are set out in the University's
Research Data Management Policy which must be referred to in the Ethics review process.
In summary these are that personal data shall be processed with due regard for:

Lawfulness: There must always be a lawful basis for processing personal data and,
in the context of research activities, UNTSD's lawful basis is ‘the performance of a
task carried out in the public interest or in the exercise of official authority vested the
controller”, known as ‘public task’

Fairness and transparency: Processed fairly and in a transparent manner in
relation to the data subject

Purpose Limitation: Collected for specified, explicit and legitimate purposes and
not further processed in a manner that is incompatible with those purposes.

Data minimisation: Adequate, relevant and limited to what is necessary in relation
to the purposes for which they are processed

Accuracy: Accurate and, where necessary, kept up to date; every reasonable step
must be taken to ensure that personal data that are inaccurate, having regard to the
purposes for which they are processed, are erased o rectified without delay

Storage limitation: Kept in a form which permits identification of data subjects for no
longer than is necessary for the purposes for which the personal data are processed
Integrity and confidentiality: Processed in a manner that ensures appropriate
security of the personal data, including protection against unauthorised or unlawful
processing and against accidental loss, destruction or damage, using appropriate
technical or organisational measures.
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Ethics

1. Our ethics are based on values, principles and personal moral qualities
that underpin and inform the interpretation and application of Our
commitment to clients and Good practice.

Values

2. Values are a useful way of expressing general ethical commitments
that underpin the purpose and goals of our actions.

3. Our fundamental values include a commitment to:

« respecting human rights and dignity

« alleviating symptoms of personal distress and suffering

« enhancing people’s wellbeing and capabilities

« improving the quality of relationships between people

« increasing personal resilience and effectiveness

« facilitating a sense of self that is meaningful to the person(s)
concerned within their personal and cultural context

« appreciating the variety of human experience and culture

« protecting the safety of clients

« ensuring the integrity of practitioner-client relationships

« enhancing the quality of professional knowledge and its application

« striving for the fair and adequate provision of services

4. Values inform principles. They become more precisely defined and
action-orientated when expressed as a principle.
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Principles

5. Principles direct attention to important ethical responsibilities. Our
core principles are:

« Being trustworthy: honouring the trust placed in the practitioner

« Autonomy: respect for the client's right to be self-governing

« Beneficence: a commitment to promoting the client's wellbeing

« Non-maleficence: a commitment to avoiding harm to the client

« Justice: the fair and impartial treatment of all clients and the provision of
adequate services

« Self-respect: fostering the practitioner's self-knowledge, integrity and
care for self

6. Ethical decisions that are strongly supported by one or more of these
principles without any contradiction with the others may be regarded as
well-founded.

7. However, practitioners may encounter circumstances in which it s
impossible to reconcile all the applicable principles. This may require
choosing which principles to prioritise. A decision or course of action
does not necessarily become unethical merely because it is controversial
or because other practitioners would have reached different conclusions
in similar circumstances. A practitioner's obligation is to consider all the
relevant circumstances with as much care as possible and to be

amranviately accanniahle far decicane made
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Systematic literature searching - terms of
5 relevance

Individual presentations on literature terms
decided upon

Researching previous reported atiitudes
towards period related products and
7 terminology

Written summary on existing findings

4 Reading Wesk

10

Methdology ideas

Lo Quant type, measures, outcomes

List of words, images, terminology, phrases
etc that may be relevant to consider using in a

|, quantiative study

Qual: type, questions, specific research
12 |question

45 |Construction of quaitative interview questions

14 |Opportunity to see an IAT

|5 | Pracice interview with a partcipant

.Tmnscnpum of data and basic analysis





image20.PNG
Stacey Coleman B
: Alex Parish (2209618)

Hi Alex,

Of course, please do speak to Kate before you decide. | know the topic seems far more female than male-suited, and perhaps at this stage there is going to be more focus on
things that are typically considered for women, but long term it's likely to be something that wil have an effect on men (consider equality - is it equality if only women have access
10 special and additional leave even for a legitimate reason? That's where Id like to go with it eventually). But yes - speak to Kate and do what's best and most interesting for you!

Il catch up with you next week and see if you have any questions or anything. Enjoy your weekend and | hope you've enjoyed your first week with us.

Stacey.
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Placement Information Form

Name of Student:

Alex Parish
Proposed Placement University of Wales Trinity Saint David
Setting and Address: SA1 Campus

Proposed Dates of
Placement:

3 October 2022 to 9 January 2023

Name of Contact for
Venue:

Please also state their
position:

Stacey Coleman

Psychology lecturer

Email Address:

‘Slacey coleman@uvisdacuk

Telephone Number for | 01792 482126
Contact at Placement:
Is a DBS required for | Yes.

No

you to attend this
placement?

If Yes, have you applied for this?
applied on

Explain how your role in
this organisation/on this
placement meets the
criteria for the
assessment for the
module

(.., what dutiesttasks will
you be undertaking that are
Televant for the module
assessment)

Research placement

Engagement in this placement will involve co-
ordinating information to inform a small scale:
research project exploring attitudes towards
periodifeminine hygiene products in men and
women. Activities on the placement include, but are
not limited to
« Constructing systematic procedures for
reviewing literature on the topic
« Engaging in discussion with peers and
academic supervisor to explore potential
methods of data collection
« Presenting ideas and information to
academic supervisor
« Preparing documents for research grant
application





image1.PNG
|Placement Information Form

Name of Student:

Alex Parish
Proposed Placement University of Wales Trinity Saint David
Setting and Address: SA1 Campus
Proposed Dates of
Placement: 3r October 2022 to 9™ January 2023
Name of Contact for Stacey Coleman
Venue:
Please also state their | Psycholoay lecturer
position:
Email Address: Stacey.coleman@uwtsd.ac.uk

Telephone Number for | 01792 482126
Contact at Placement:

Is a DBS required for Yos
you to attend this No

1?7
placement? If Yes, have you applied for this?

applied on

Explain how your role in | Research placement
this organisation/on this
placement meets the
criteria for the

Engagement in this placement will involve co-
ordinating information to inform a small scale
research project exploring attitudes towards

assessment for the periodffeminine hygiene products in men and
module women. Activities on the placement include, but are
(e.q., what duties/tasks will | not limited to:

you be undertaking that are « Constructing systematic procedures for
relevant for the module reviewing literature on the topic
assessment) « Engaging in discussion with peers and

academic supervisor to explore potential
methods of data collection

« Presenting ideas and information to
academic supervisor

« Preparing documents for research grant
application
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Research Placement Activity: October 2022 to January 2023
Supervisor: Stacey Coleman

Saskia Hooper / Alex Parish

- Systematic literature searching terms
o What are the terms that we would need to be using if we were going to
conduct a thorough systematic literature search on the topic?
= Remember to try and be as specific as possible here — there are many
avenues that the research topic could eventually take but to start with
we want to be obtaining general information on atitudes towards
period terminology etc before we start applying to the workplace.

- Reported atitudes towards period related products and terminology
© What has already been published that has reported aitude scores towards

period related product/terminology?

When were these published?

Can we make any comparisons?

What conclusions can we draw from what has been published?

Whatis missing? What could be done that is novel?

o000

- Methodology ideas

o Quantitative or qualitative? Why?

o If quant — what type of study could we conduct to assess attitudes? Would be
looking for explicit or implicit attitudes (or both)?

- Aim to get some exposure to an Implicit Association Test (IAT) - what
does an IAT do? Would something like this be useful?

o If qual — would we be looking to conduct individual interviews or focus
groups? What would be the pros and cons for each? What type of questions
would we be asking? If we are exploring responses to something, would we
need to consider the use of images?

- Whilst considering this I'd ike you to start to construct a series of
interview questions that you would consider asking in an interview or
focus group.

o Consider the use of mixed methods — what would be the advantages? What
could we do with both qual and quant that would be missing with just one of
these?

o Interms of ‘collecting’ data — are there any scales (questionnaires) already
available that have been used previously or would you be looking to create:
something (remember that this would be a huge task! Doable long-term)

Tasks to complete (see Excel sheet for timings)

1. Short individual presentation on systematic literature searching terms
(communication skills)

2. Brief written summary on existing findings (will not be harsh on referencing or
formatting here but you will need to overall demonstrate what you have found that
could form the basis of a new study)

3. Interview practice using constructed qualitative interview questions
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General opinions towards periods terminology.

[Literature terms

*  Uncomfortable

Neutral

Indifferent

Misinformation

Frustrated

Embarrassed

“Not our issue’ — Ishwari Rajak

Stigma]

The terms listed above represent a condensed sample of the opinions voiced by men and

women regarding menstruation in general, sourced from various articles and studies. It was

found that men are either indifferent or uncomfortable talking about periods. In some cases,

men expressed that they were “grossed out” by the thought of periods and were reluctant to
talk about the topic. Conversely, some sources suggested that men today are, on average,
more comfortable talking about periods. Although, this is not to say that the consensus
among men has shifted completely, rather, there are simply more men that are accepting of

and willing to engage in conversations regarding periods, than before.

Given that 73% of women globally hide their periods from others, and 68% of women are
afraid to talk about their periods with men specifically, it would seem that there is definitely
agap between men’s understanding of Women'’s bodies, and also Women's interpretation of
how men view/understand women's bodies and how they function. 68% of women being
afraid to talk about their periods with men suggests there is a majority of women who believe
that men simply do not know enough about periods to warrant opening up to them about a
personal and potentially embarrassing issue. While this may be true, it could be the case that
far more men are more understanding than previously expected, making Women'’s reluctancy
to talk to men about their periods a consequence of stereotyping. Conversely, and in our
opinion more likely, Women's reluctancy to talk to men about their periods is warranted,

largely because menstruation/periods seem to be stigmatised even during sex education,

resulting in men not only being illinformed regarding periods, but also slightly disgusted by

Stacey Coleman
These are good as a starting point of summarising
the general perceptions from the public, but for a
systematic literature search what we want to do is
really focus on what WE are looking for in articles
that can allow us to form a narrative to say that
what you have put here is the consensus. e.g, if
you were looking for articles to put into an essay
about gambling and impulsivity, you would
search for ‘gambling’ and ‘impulsivity - if you
want to find as much information as you can (in
aslittle time and in the most efficient way as
possible) you'd do a systematic search and really
define your terms before you start, Consider what
terms would be relevant..‘attitudes’,
“perceptions’ opinions' perhaps. and then
“period, 'menstruation, ‘menstrual cycle’,
‘mense, etc. Obviously there are too many
here - 50 how can we startto narrow this down to
be as focused as possible?
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or instance, Saskia mentioned that during sex education in years 6 & 7, the boys
and girls were separated so girls could be taught about periods. Saskia suggested that
separating the boys from the girls not only perpetrates the idea that menstruation is
something to feel uncomfortable/embarrassed to talk about, but also denies young boys the

‘opportunity to learn about the opposite sex, further adding to the gap mentioned previously. |

I feel like the best way to progress would be to use what information we have gathered
here, as well as more specific information surrounding paid menstrual leave,|to justify a one
tailed test, pre: \g one outcome or the other] Essentially, I'm thinking of formulating the
introduction of the lab report something along the lines of; Geheral opinions surrounding
periods(men and women)>how this would influence peoples opinions of paid menstrual
leave>current arguments surrounding menstrual leave (existing debate)> hypothesis|Or
would this not be relevant given th§at most of the study will belqual not quant (fm
assuming, not sure yet just thinking out loud).|

Alternatively, because (if | remember correctly) you mentioning that one of the end
goals/outcomes would be determining if paid menstrual leave would in fact be true
equality, |t could be an idea to really home in on men’s current understanding of
menstruation and try to use that to predict what their opinions of paid menstrual leave
would be?|E.g. men think x y z about periods, because of this, we believe they will feel a b ¢
way about paid menstrual leave. This does sort of exclude all other avenues though so may

not be the most desirable option, although there s a clear and easy path to follow.

Current debate surrounding paid menstrual leave

https://www.bbc.com/worklife/article/20220426-could-menstrual-leave-change-the-
workplace

https://simply-people.co.uk/why-is-menstrual-leave-up-for-debate;

https://pubmed.ncbi.nlm.nih.gov/31385733/ Possible template for our study/first part of

ourstudy.

what i already in place and what are the atitudes towards them?

=]

A Stacey Coleman

This could be realy interesting! Not realy
something Id considered before but there s
definitely worth inthis s a stucly, perhaps. s
there an argument for males and females (and
others) to be all together to receive their sex ed?
Could this have a future influence on period talk
being les taboo? Ethically this could be fine to do
with school children but could also be a stucy
with older teens/adluts o explore what opinions
are before and after reviewing factual material on
menstruation...adding more fuel o the fire here |
know and | am sorry - bt this is good!

A Stacey Coleman

o discuss later on re: anaysis etc - you willlearn
plenty about stats in RM2 that we can apply at a
later date. Ty to think of a flow from a very basic

A Stacey Coleman
Yes!
A Stacey Coleman

Can be ither or both! Realisically both would be
ideal (quant first to assess atitudes and then qual
to explore the topic in-depth as applicd o work
and leave etc)

A Stacey Coleman -

As an idea this is good but to do this we would
need to do something quite heavily quant -
applied, but still quant (1., regression design





