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1) Does having mental health problems affect the way one functions in their job?
I believe this statement to be true. In the case study ‘support mental health at work’, the are many points suggesting that mental health within the workplace can affect the way we function within our places of work. The working environment is a place where a lot of us spend most of our time away from home, make new friends and earn our incomes, so it is essential to be within a working environment that can stimulate and support good mental health. This can be done by having a job fulfilling role and having a job that can also support good general health. Sometimes, we don’t always have good mental health. This can be caused by a number of different factors, such as childhood drama, relationship and family stress and pressure of your job, problems at home or even physical health/illness. Having mental health problems can  lower not only your mood by making you feel tired and depressed but also your immune system in ways of you having a loss of appetite. The effects of mental health can disrupt your normal functions of everyday life. This can include not wanting to look after yourself properly, having erratic behaviour and lots more. At our places of work, there are things that can contribute towards us having additional mental health problems such as deadlines which can put you under a lot of pressure, or simply just travelling to work. We live in a time where rush hour traffic becomes a part of our daily routine and can be very frustrating especially if your running late. Having mental health problems at work can affect your ability to function accordingly in ways such as using computers, or being able to cope with the stress of complaining customers. This in affect can lead to you feeling pressured and may encourage more mental health problems such as being angry or having a lot of anxiety. By having these feelings, it can affect the way we communicate with other colleagues and customers, how we make judgements and decisions within our job roles and the ability to retain certain information. There has been an estimate of £225 billion people per year who have or have had mental health problem within the UK within their jobs which represents 12.1% the UK’s total GDP. This is a very high percentage. Workplaces should be a place where people can thrive. We have all experienced mental health problems at some point in our lives to which some can cope being as the issues are small whereas others find it much harder and those are the people who may end up needing help or treatment. If a person has mental health problems, the workplace should be an environment where people can feel comfortable to express themselves and ask for help and support if they need. However, other colleagues and management should be trained to help identify possible symptoms within workers. Workplaces can encourage employees to speak up  about any issue which they can address with management in confidence. This in effect, can encourage better mental health within the person knowing they can have support if needed within the workplace and which may also help in homelife. 

