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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my initial six months of learning and since being attested as a Police Constable, I have developed several coping strategies to ensure I am continually building upon my resilience and minimising my stress, to ensure that I can work to the best of my ability and carry out my duties as a Police Constable to the fullest. Research shows that stress and trauma exposure have a negative impact on Police officer’s health and wellbeing as we are continuously faced with emotional, challenging situations and respond to critical incidents every day (College of Policing, 2018). Therefore, during the initial six months of learning up until now, building up strategies to minimise stress with exams, studying for practical scenarios and the daily pressures of policing, has been incredibly important to me to ensure that I can progress with my studies and be the best that I can be.

According to Rohwer et al. (2022), due to the high intensity nature of policing and the significant relationship between stress and work-life balance; work-life conflict majorly correlates to the burnout and stress that Police Officers can endure. In relation to this, I have always ensured that I try to create a healthy, balanced work and personal life by ensuring that my time away from work includes activities that I enjoy and promotes relaxation. One of my passions that promotes this, is playing football for my local team. Despite not being able to play every match on a Saturday, I attend the training evenings when my shifts allow. I have also recently signed up to the Police Football Team, where officers from Wales can participate and play against one another. Alongside playing football, I also regularly attend the gym three times a week which includes going swimming, weight training and cardiovascular exercises. These activities enable me to continue my passions outside of policing and ensures that I build on my emotional and mental state, as exercise produces endorphins that help the body improve memory and overall mood (Benson and Klipper, 2001). I also ensure that I am having enough time to sleep and prepare healthy, well-balanced meals so that I am always feeling fulfilled and content in both areas of my life (Mental Health Foundation, 2021). 

Another tactic that has helped me build resilience, and supports my mental state alongside exercise, is always trying to maintain a positive outlook to situations and having an optimistic approach. This has encouraged me to keep a positive attitude which improves my mood and overall performance. The demands of a Police Constable can make being optimistic feel that it is not always practical due to the high intensity nature of the job. However, Dutta (2023) suggests that the key component of positivity is holding a strong perspective. In relation to this, I always try to maintain my perspective and make a conscious effort to be up-beat when attending incidents where possible and working with colleagues. Having a positive attitude has supported me to overcome challenges more easily and is a healthy coping mechanism for stress and challenges that I face. Alongside maintaining a positive outlook, I try to build upon my adaptability skills to help me cope with change, to be more flexible and learn new things. One way that I do this is seeking out feedback from my tutor to help me grow and develop my skills further. It is important to build up adaptability skills as a Police Constable, as we must be prepared to alter the course of action during different environmental circumstances (Miller, More and Braswell, 2021). I always make sure that I debrief an incident with my colleagues and reflect on my practice so that I can minimise stressful situations going forward. This has helped me build upon my practise, helps me feel less stressed when approaching a similar situation and promotes my overall positive outlook.  

Due to the nature of the job and learning for my studies, I always surround myself with people who understand what I am experiencing. This includes colleagues, student constables that I completed the six months training with and people I play football with within the Police team. This supports my mental health as I can talk to likeminded people and ask for support if needed. Fostering a supportive work environment and building strong relationships is incredibly important to manage stress and workload (College of Policing, 2018). Working within a team, that promotes humour and encouragement of one another’s successes, has enabled me to minimise my stresses and encouraged my professional development and well-being. To promote the building of relationships within my team further, I have attended work night outs and farewell parties. I feel that this has contributed to the building of the supportive work environment that I am a part of, and I feel confident that I have the support and guidance to continue to learn and grow as a Police Constable. This allows me to feel less stressed and confident in my workplace.  

To conclude, it is clear to see that building resilience and managing stress are critical to maintaining a healthy and successful career as a Police Constable. Team (2023) suggests that by building up strategies and having resources to manage stress, officers will reduce their risk of negative health outcomes and will promote their job performance and experiences within the job. Therefore, having a healthy personal life and a healthy work life, will produce better results that will allow me to feel satisfied in my job role. It is evident to see that continuing my passions outside of work such as football, also promotes my positive outlook which allows me to create healthy, supportive relationships within my team. I will continue to build up my strategies, whilst maintaining a good work-life balance and becoming an excellent Police Constable. 

Word count: 966 words. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my first month of Policing, my tutor and I attended an incident which involved a male who was possibly going to be attempting suicide. A concerned neighbour had contacted the police, as they knew the individual well, and informed us that they had been struggling with mental health issues in the past and that they were worried that there was a large knife in the premises that would be used for self-harm. Due to this call, we were thoroughly checking our systems and previous history that the individual had, before attending. We were able to see that the individual had had previous incidents with the police and had mental health warning markers on his records. This allowed us to gain an insight into the state of mind that the subject may be experiencing. 

Once entering the property, the male was laying on his sofa unaware of us entering due to the extremely loud music playing. As we entered, I turned off the music and saw empty bottles of alcohol and tablets out of their blister packs on a table near the male. Here I was using Key Element 2 of the National Decision Model – to further gather information about the environment and situation that we were in. This is important because it allows us to be aware and prepared as possible to deal with the situation at hand. Once I had turned the music off, my colleague safely removed the knife into another room, and we awoke the male to introduce ourselves and communicate why we had been called to the premises. Despite the male not knowing of our presence when we entered the property, we were able to enter under Section 17 of PACE 1984, which gives Police the power to enter a premises without a warrant, in order to save a life due to the nature of the call (Legislation.gov.uk, 2020). It was incredibly important for us to use our effective communication skills during our initial greeting as we were aware of his previous mental health issues. We had also observed his surroundings and what he could have possibly taken and wanted to reduce the risk of any further harm, or physical intervention from ourselves. Whilst communicating why we had been called, it was important that my colleague and I showed empathy, showed respect to the property and created a safe and comfortable distance between ourselves and the male. According to Staller et al (2022) these strategies of both verbal and non-verbal communication strategies can lower the risk of potentially volatile situations. 

Once the male was aware of our presence, he became highly erratic and unstable. His main concern was to why we were in his mother’s house and that he wanted us to leave. Here we ensured our actions and words signalled non-aggression and reiterated that we were there to help him. We used active listening and reasoned with him to ensure that he felt valued and understood and my partner and I worked well together to try and calm the situation (Indeed Career Guide, n.d.). Despite our efforts, he responded using verbally aggressive language and tried to physically assault us. Due to this, we unfortunately had to physically restrain the male under Section 117 of PACE which is a UK law that allows a Police Officer to use reasonable force if necessary (GOV.UK, 1984). Throughout this incident, we used the ‘National Decision Model’ as we needed to be aware of the potential risks to the detainee when using our restraint techniques. It is crucial that we used this to consider what legal powers or policy we could use under the Code of Ethics (College of Policing, 2013). As a result of the abusive language and physicality of the incident, I arrested him for Section 5 Public Order 1986 (legislation.gov.uk, 2014). Restraining him and putting him in the van was done for the benefit of the individual’s mental health and preventing him from further harm. He was taken to the hospital where his well-fare was assessed and his medical needs were taken care of. 

This arrest and how we dealt with the fundamental issue, was a learning curve for myself and how I would approach the situation again. My first learning experience is to always call for further assistance and back up to prevent any injuries happening not only to myself, to my colleagues and the individual who we have a duty of care to protect. Further assistance would also mean that we would have been better protected. As Police Officers, we also must ensure that we are intervening the conflict throughout, to manage it at various levels as conflict management and conflict resolution are often used interchangeably (Chijoko et al., 2020). Furthermore, the outcome of this experience allowed me to acknowledge that people have different circumstances and that as a Police officer, we have a duty of care to people and to not “abuse” our power or “breach” our police powers so we can help the public to the best of our ability. During this circumstance, we had no choice but to detain him and arrest him for Section 5 Public Order because the abusive language that he was using, was likely to cause harassment, alarm and distress to myself, my colleague, and other members of the public. Even though we ended up arresting the individual, we still had a duty of care and whilst he was under our care, we had to look after his best interests and take reasonable steps to prevent the male from self-harming or carry out the acts intended to result in suicide (College of Policing, 2013).
On reflection of the incident, it is evident to see how the way in which we communicate and hold ourselves with our attitudes and behaviour can have an impact on other people. This relates to the Betari Box Model that suggests a person’s state of mind can control the response to other people and situations around us (Revolution Learning and Development, 2023). Despite trying our best efforts to use effective communication, the male felt threatened by our presence, due do us being in his mother’s house, which caused him to become aggressive. However, we were unable to move the conversation outdoors due to his behaviour being aggressive. We were unaware as to what he could possibly do to others outside of the property. A large number of potential factors were also identified before and during entering the property and due to the nature of the mental well-being check in and his state of mind, it resulted in force having to be used. According to Dryer-Beers, Braddock, and Wire (2020), the influence of mental health on use of force, was found to be more commonly used in order to protect the individual from further harm. 
Betari’s Box is an important interpersonal skill for Police Officer’s and can sometimes be referred to as the ‘conflict cycle’ (Blagden, 2012). It was important for us to not meet his aggression with aggression, but to instead break the cycle of conflict by using active listening, empathy, and minimising judgement. However, on this occasion our best efforts of using this method were unsuccessful and his emotions remained heightened throughout our interaction which unfortunately led to the arrest. The model suggests that altering your behaviour or attitude in any way can change people’s perceptions and behaviours towards you. However, research suggests that if someone already has strong negative feelings towards you, in this instance towards the police, then it can be difficult to alter their subconscious attitude before even starting up a conversation with them (Help Children Live Better, 2021). As a result of this, despite best efforts of using the Betari’s Box Method it may not always be successful. 
In contrast to the Betari’s Box Method, the Drama Triangle suggests that within conflicts, there are three roles that people will uphold. These include the ‘persecutor’, ‘victim’ and ‘rescuer’ and is a model of human interaction that shows how roles of unproductive conflicts can be seen to ‘going around in circles’ (Chodipilli, 2020). Research suggests that the Drama Triangle subscales are associated with higher anxiety, depression, and negative emotions (Lac and Donaldson, 2020). In the Drama Triangle, a person will assume one of the three roles which leads the other person to uphold a different role within the conflict. Throughout this conflict, roles can be interchanged and can be difficult to break the cycle (Chodipilli, 2020). Within this incident, it could be perceived that the male whom we were interacting with, took on the role of the ‘victim’ within the Drama Triangle and blamed a particular situation for their reaction – the persecutor. This led us to become the ‘rescuer’ to ensure that he would be without any harm. Research suggests that throughout this triangle, a shift in the dynamics can happen and the ‘victim’ can flip to become the ‘persecutor’ and can become defensive to others within the conflict (Bettany, 2016). In this instance, the male did become aggressive and had to be arrested to protect himself and others from harm. To compare, both the Betari’s Box Method and the Drama Triangle theories can be seen to be within many forms of conflicts and despite altering one’s attitude and behaviours as Betari’s Box Method suggests, this could still cause people to change their role within the Drama Triangle if they’re not in the correct form of mind. It is always important as Police Officers to ensure you keep a positive attitude and do not reflect the behaviour of an aggressor during a conflict and to keep out of the Drama Triangle and ensure you are using the Betari’s Box method of changing attitudes. 
To conclude, it is evident to see that effective communication is the main factor of managing conflict and that Police Officers must be thoroughly aware of any risk factors before entering an incident and be aware of their surroundings. Effective communication includes many aspects that I have mentioned above, ranging from empathy to body language and can stop physical force being used - if the effective communication is used correctly. There needs to be a build up of trust and encouragement to individuals to be open about their potential risk and vulnerability – in this instance his mental health and frame of mind. It can be difficult for people to feel vulnerable and therefore can become defensive and aggressive to those who are offering help and support. Especially if a person already has a negative association and attitude towards those who are trying to help them, for example a Police Officer. This incident and the research behind conflicts and how to manage them has encouraged me to continue to build up on my communicational skills and ensure that I remain a positive attitude when greeting unfamiliar people and break the ‘Drama Triangle’ cycle of conflict if someone enters this. It is always important that I reflect upon my practice going forward and utilise the many forms of communication that I have mentioned above.

Word count: 1835. 









Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have attended and examine how you dealt with competing issues such as legalisation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

I have recently dealt with an incident where an individual was targeted due to his sexuality and appearance. The male had reported the incident, as it had been an on-going issue in his life that he had been dealing with for a long time, however he had not reported it beforehand due to him not realising that this was a hate crime and what his own rights were. According to research “In 2018/19, the police recorded 14,491 sexual orientation hate crimes (up 25% compared with the previous year), 8,256 disability hate crimes (up 14%) and 2,333 transgender identity hate crimes (up 37%).” (Wales, 2018). Despite these numbers rising, many people fail to report such incidents due to lack of understanding around hate crimes and their own human rights. There are many potential barriers to victims not reporting their hate crime which include internalisation, lack of awareness, fear of consequences and lack of trust in the Police (Mason et al., 2017). Therefore, it is important that when a hate crime is reported that it is dealt with efficiently and is treated with empathy and understanding. This is also important as it can ensure the victim has faith in the police and that if they were to witness any hate crimes in the future, they would know to report the crime and that it would be dealt with in the correct manner. 

Due to the nature of the call, it was important for me to gain an understanding of the events that had taken place. Therefore, I asked the victim to attend the police station and to give a statement of the events that had taken place. He had been experiencing abusive language that related to his sexuality and personal comments regarding his weight and features for a couple of weeks. He felt that he had been targeted and that this was a hate crime, as it was the same people continuously verbally attacking him. Hate crime can be defined as a range of criminal behaviours carried out by individuals who can use verbal abuse, intimidation, harassment, bullying and damage to properties (Boeckmann and Turpin-Petrosino, 2002). Due to this it was valid that I used the Victims Code of Practice, which is enshrined within 12 rights, which enables victims of crime to be treated in a respectful, sensitive, and professional manner without any discrimination (Ministry of Justice, 2005). The Victims Code focuses on how police officers should communicate with victims of hate crime and ways to help them feel supported (College of Policing, 2021). According to the Ministry of Justice (2005) “The Code of Practice for Victims of Crime (Victims’ Code) sets out the minimum standards that must be provided to victims of crime by organisations (referred to as service providers) in England and Wales.” Within the statement the victim had disclosed that the most recent incident had taken place in his place of work and that the group of young males were attempting to break a piece of equipment. As the victim approached the group of young males, this is when they began verbally attacking him. The victim told the group of males that he would be contacting the police and as a result they swiftly left the premises. 

Upon taking his statement, I asked for CCTV which he was able to produce. Here I was able to obtain pictures of the group of males and used this to run through the facial recognition system. This enabled me to be able to identify a few of the individuals and gave me an insight into their previous history with the Police. “RFR is used after an event or incident as part of a criminal investigation. Images are typically supplied from CCTV, mobile phone footage, dashcam or doorbell footage or social media. These images are then compared against images of people taken on arrest to identify a suspect.” (Gov.uk, 2023). Having this information enabled me to conclude a decision on how to deal with the incident. Due to the young males being youths and not having many dealings with the Police, it was decided that the Restorative Justice process was to be used in this instance. Restorative Justice can be defined as a process in which brings those harmed by conflict and those responsible for the harm into communication. The parties involved in the offence, are made aware of the consequences of their actions and are to have mediated, direct communication with the victim to make reparation and find a positive way forward (Restorative Justice Council, 2016). 

From witnessing the CCTV first hand, I was able to provide the victim with a Public Protection Notice. A Public Protection Notice is an information document that records safeguarding concerns about an individual. They are then shared with partner agencies to inform a multi-agency response (His Majesty’s Inspectorate of Constabulary and Fire & Rescue Services, 2023). On reflection, I could have offered the victim further support and guidance by providing a range of services, groups and apps for example, an Early Help referral or directed to the ‘Start Safe, Stay Safe’ app. This also applies to the group of youths, where they could gain opportunities to educate themselves and promote them to change for the benefit of society. According to Hampshire-pcc.gov.uk, (2016) the best way to prevent these negative and destructive views from becoming engrained for the rest of the youths’ lives is early intervention and education. This will successfully change a young person’s preconceived views, prejudices, and stereotypes for the rest of their lives and stop this from being a reoccurring incident. It is essential that young people are taught about hate crime at an early stage which can be seen through the teaching within schools. Schools now hold a ‘Hate Crime Awareness week’ which gives the opportunity for children to learn about hate crime and educates them on how to stand up for different communities and about what is right (Educate Against Hate, 2023).

After finding some of the youth’s identities, I was able to visit them and ask them about the incident that had taken place. They disclosed that this was a correct statement of events, and they showed some remorse and guilt. As a result of this, I provided them with the Restorative Justice document and ensured them that if this incident was to happen again, we would be dealing with this matter in a different manner and that there would be more severe consequences. They responded that they were unaware that this incident was classed a hate crime and that they would be apologising to the victim and staying away from his place of work. Hate crimes can take many forms ranging from race, faith to disability and cause considerable amounts of distress to not only the victims, but also their families and friends (West Sussex County Council, 2019).

After I had met with the individuals of the hate crime, the victim was informed of the progress that had taken place. He was happy with the way in which it was dealt, and the outcome given. He ensured us that if anything was to happen again, then he would be in contact and would report it. Within this incident there were no raised concerns over race, cultural backgrounds, disability, or religion but despite this, according to South Wales Police (2023) there has been a reduction in the number of hate crimes reported to the police in the past 12 months, which indicates the importance of emphasising the need to report any hate crime when they happen. It is also important that people who witness hate crimes are reporting this to the police so that it can be tackled head on. The more hate crimes reported, the more support can be provided to safeguard those who need it and education to be provided to those offenders. 

In conclusion, I feel that my duty of care within this incident was provided to the best of my ability and at the end of the case, the victim was happy with the result and will hopefully not be targeted by these individuals again. Throughout the investigation I kept the victim informed of any updates and ensured that he felt safe and understood what the next steps taking place were. This also gave him the opportunity to ask questions and seek out any further support and guidance that he felt he needed at the time. This is important because as evidence suggests, some victims do not feel supported enough by the police when it comes to reporting hate crimes and feel that more training for officers is needed in dealing with victims (HMICFRS, 2018). Throughout this incident and the research given, it is evident to see that hate crimes are not reported often enough, despite hate crimes covering a range of different areas ranging from race to disability. It is our duty as police officers to ensure that people who experience hate, or those who witness hate are confident to report the crime incidents. Furthermore, this research shows not only the importance of victims reporting any incidents, but also the importance of raising more awareness on what constitutes as a hate crime as many people are unaware of their rights and what can be done to support these victims. I believe with the right education surrounding hate crimes being taught, especially within schools, will hopefully increase the number of hate crimes being recorded to police and in-turn the amount of hate crimes being diminished. 


Word count: 1578 words










































Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess a policing incident that you have attended, where you played a significant role with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review this impacted upon your decision making and use of discretion within the incident. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within my tutorship I dealt with an incident that involved a domestic argument between a woman and her partner. The woman had run to her neighbour’s house after the altercation, and they had gone on to phone the police for her as they were concerned for her welfare. They stated that she had fled the scene after an altercation with her partner. According to research, the Police receive a domestic violence call every 30 seconds and it is estimated that less than 24% of domestic abuse crime, is not reported to the Police (Refuge, 2017). This statistic could be argued that domestic victims do not report this because of fear and the abuser’s motive is to gain power and control of the individual. The abuser’s goal is to ensure that they have complete control over you and the relationship. (Hock, Dugan et al 2013).  Before attending the scene, it was imperative that we gathered as much information as possible about the incident from the call handler so that we could be well prepared.

Upon arriving, the woman disclosed that she was not from the United Kingdom and that they had recently moved to the area for her partner to sell his accommodation, so that they could move back to her home country. My partner and I quickly realised that the woman did not speak English in a fluent manner but was able to understand what my colleague and I were saying and didn’t wish to have an interpreter. It was important that this was offered as English was not her first language and we may not have been able to obtain the correct information. On attendance of incidents, it is vitally important to gain as much information as we possibly can and vitally important that we do this in a domestic incidence. This is set out by the victim’s code of practice. As previously stated, the code includes a right to offer support to victims when they report a crime to the Police. This includes an initial victim needs assessment, which helps identify those who are entitled to receive enhanced rights (College of Policing, 2023).

The victim expressed to us that her and her partner had gotten into a verbal argument and that he had told her to leave the premises. Due to there being no official crime involved and an allegation of domestic violence assault had not been disclosed, we felt there was no need to arrest the male and that the appropriate way to handle this situation would be to safeguard this individual and take her to a different place for the night. Usually, in domestic violence reports, statement of complaints would be essential and needed for us to establish events on what had happened. However, in this instance, due to it being a verbal argument, the decision was made that a statement of her version of events was not needed. At times, the Police can ask to obtain a ‘negative’ statement off the victim in which they decide to give a small statement, and how they do not want to wish assist Police in the matter and do not want to go to court. A ‘negative’ statement is when the aggrieved no longer wishes to pursue an incident (Police Community, 2019).

Throughout the incident, it was vitally important that my colleague and I used the National Decision-Making model (NDM) to help us assess any risks, impact factors, to safeguard the victim and how to gather the best form of evidence before making a consensus decision in how to proceed with this incident. The NDM method allows police to structure a rationale of what they did during the incident and why (College of Policing, 2023). The NDM is vitally important when investigating and gathering evidence because in this incident for example, the third key element of ‘assessing threat and risk and develop a working strategy’ was an important tool. This is the analytical stage which involved us assessing the altercation and how much the victim was under threat and risk of harm. It encouraged us to question if action was needed immediately, if more information was needed from the victim and perpetrator, what caused the situation and if our involvement could resolve the incident without further action (College of Policing, 2023). 

When dealing with the investigative side, it is vital that as a police officer, I gain as much information as possible and abide by the NDM and legislation. This is where the Criminal Procedures and Investigative Act 1996 (CPIA) is used so any incident can be investigated correctly. “Part 2 of the Criminal Procedure and Investigations Act 1996 makes provision for the publication of a Code of Practice which sets out how police officers are to record, retain and reveal to the prosecutor material obtained in a criminal investigation”. (Gov.UK, 2023). To gain as much information as possible, I needed to ensure that we could find the perpetrator and get his version of events before a decision was to be made. Usually in domestic violence incidents, the victim and the perpetrator are in the same vicinity, property, or area and this makes it easier to obtain evidence. For example, when officers are attending a domestic incident, body worn cameras (BWV) are activated and evidence can therefore be gathered. BWV are activated at the start of an incident and will record until it’s no longer necessary (Metropolitan Police, 2021). Usually, in domestic violence circumstances, one speaks to the aggrieved, whilst the other speaks to the other person. However, this was not the case within this incident as they were not within the same vicinity. After speaking with the victim’s partner, we were able to gain as much evidence as possible and therefore a consensus decision was made, as both parties had the same version of events. Alongside the NDM and evidence obtained, we made the decision that the victim would be moved out of the household for the night. However, as she had no close friends or family within the area, we decided to book her into a hotel overnight to ensure she felt safe and was away from her partner for the evening. As per South Wales Police Policy and with domestic related incidents, I submitted a Public Protection Notice based on the incident that had happened. As previously stated above, a Public Protection Notice is an information-sharing document that refers to the prevention of harm which can include violence against women (His Majesty’s Inspectorate of Constabulary and Fire & Rescue Services, 2023).

If this domestic violence case included physical assault and an allegation was made, then the perpetrator would have had to be removed from the property, arrested, and transported to custody. Furthermore, statements, CCTV, House to House enquiries would also have to be obtained (if possible) whilst the investigation takes place. If an arrest is made, then the interview preparation would be needed, and a potential solicitor briefing would be required (Evidence in criminal investigations, 2020). However, this was not the case with the incident I have provided due to it being a verbal argument. There was no need for the necessary evidence to be obtained and we had to come to an agreement on what was best for the individual. In this incident, my colleague and I decided to transport the female to a location which we could not disclose to her partner. This was done so the female could be away from the male for the night and to avoid any further altercations. This decision was made because there was no necessity to conduct a more thorough investigation. Unfortunately, whilst looking for hotels within the area we were unable to find a room for the victim. As a result, we therefore made the decision to transport her back to the property where her partner resided. Despite this not being an ideal situation, we warned her partner that if any further incidents happened over the night, we would be escalating matters further and regardless of it being a verbal argument, we would be arresting him. 

Upon reflection on the incident, it is evident to see that the NDM model is essential in making the best possible choices whilst operating in the safest way for the victim and ourselves. Despite this incident not needing a full investigation, I was still able to use the CPIA Act by gathering as much evidence as I could, submitting a Public Protection Notice and considered having my body camera activated during the incident. Based on the event, I believe that I dealt with the incident as best as I possibly could have and understand what will need to be completed if an altercation happens like this in a similar manner. However, I do want to acknowledge that in future incidents I may not be afforded the same timeframe, as this incident and therefore will use this as a learning curve for the future. Furthermore, I understand that I would need to complete preparation if the incident would need to require an arrest. This is because the perpetrator would need to be interviewed to explain his version of events in a recorded interview. The preparation would also potentially need to include a solicitor briefing and the solicitor would require why their client has been arrested and what the allegation had been made against their client. Another important factor to consider would be the bail conditions if the domestic incident was extremely serious and bail conditions would need to be set to avoid any further complications between the two couples. 
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Task 5 

Independent Patrol Status confirmation – equivalent to 1,500

This compilation of this task shall be confirmed by the employer once independent patrol status is achieved. 
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