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Introduction 
The evolution of various types of skills can help to contribute to structural change as well as economic growth for students in order to improve employability in the future and help to improve the productivity of a person. It can be helpful in terms of getting better opportunities in order to lead a better lifestyle.  This assignment focuses on the two main skills which are Time management and Motivation skills and highlights their importance in the life of a person both in the academic life as well as in the professional life. 
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 Time management can be helpful in terms of reducing time waste and helping to save time and utilize it in proper ways.  It can be helpful in terms of making a proper plan that can be used to make a successful to-do list and help to maintain a  proper time for the elements mentioned in the to-do list. As opinion by Li et al.  (2019), it can be helpful in terms of improving the capability of the person in their student life. In case of the student's time management skills as essential as to achieve goals quicker. Appropriate time management skills can be helpful in terms of making a student more effective and inspiring the students to give their best to what they are willing to achieve and increase their capability. Indeed it is helpful in terms of achieving goals much more quickly. It enables a student to prioritize their work. When a student is willing to make a timetable, they arrange and prioritize their essential duties that need primarily done. For instance, a student may have to finish an assignment before attending a class. It can be helpful; for them to manage their work in a proper way and finish the job on time.
On the other hand, the motivation of a person is not only essential in terms of their own right but also helpful in terms of a predictor of accomplishment and knowledge. Students who have the capability to keep themselves motivated are able to learn to continue and for a longer time.  It can be helpful in boosting the engagement level of students in various fields and maintaining constant growth.  It also helps students to change their behavior which can be helpful in terms of overall growth in their academic career. As an opinion by Menni et al.  (2020),  in the case of the institution's success,  the level of commitment, drive and power that can be helpful in terms of company's workers to work more efficiently and maintain the quality of work. Therefore, it can be helpful in terms of the proper development of the employees working for an institution.   
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There are some theories which can be used in terms of techniques for possible time management such as the Pomodoro Technique. The Development of Pomodoro Technique helps to manage the time in a break of 25-minute sessions which can be helpful for the person to stay focused and do a large amount of work in a small time with small breaks.  This technique includes 6 steps, on the basis of which this technique works. The first step is to select the task that the students or the person are willing to work on. After that, a timer needed to be set for a 25-minute time span.  Once the timer is set, then continue it for 25 minutes until the timer goes off.  Once the timer goes off the student needs to check the tasks which are being achieved.  Once the work is done, the person needs to take a short break. It can be helpful in terms of boosting the person's mind. After each and every four Pomodoros, the student needs to take a long break in order to refresh their mind for the next job. 
"McGregor's Participation Theory X and Theory Y" helps to specify that people act on the basis of their beliefs. It can be helpful in guiding the way in which a leader can be able to work with their groups and, on a large scale. The most people require be forcing, watching, instructing and even threatening in cases of achieving the goals of the organization (Morrow-Howell et al. 2020).  In addition, most people put security and safety as the ultimate priority in all the other factors relating to work. On the other hand, as per the assumption of Theory Y, mental and physical effort in the place of work is as common as relaxation or rest. In addition, outer control and various threats for a penalty are not the only possible ways to arouse efforts to achieve organizational objectives.  it can be achieved by the means of self-control and self-orientation. It can be helpful in terms of improving the culture of the organization. This theory helps to understand the need for motivation in the workplace and helps to maintain it among the people engaged in a business. 
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There are some advantages to proper time management skills. It can be helpful in doing a piece of work with less stress. Managing time can be able to avoid overwhelm and help to ensure that the person does not feel tired every time. Effective Good time management allows being creative with the time a person is spending. Moreover, it can be useful in terms of maintaining a proper work-life balance and can be helpful in improving the capability of a person as a whole. It can be helpful in terms of improving the capability to score better in the case of the students and better efficiency in terms of improving the capability of the employees working in the organization.  On the other hand, as an opinion by Mahmoud et al. (2020), by following the proper time schedule there can be some issues such as excess stress and improper management. In addition, in cases of fixed time management skills, the target can be unclear.  
Further, Motivation skills can be helpful in terms of building confidence among the people working in the organization, of creating a healthy working atmosphere in the organization, improving the capability of the overall workers in the organization. In addition, securing the loyalty of the workers in the organization. Therefore, in that way it can be helpful to retain the employees for a long time. Motivation can be helpful in terms of decreasing labor turnover in the organization and helping to save the cost of employing new candidates.  Therefore, in this way, it can help to improve the capability of the organization. 
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In the case of effective time management skills for a person can be helpful in terms of developing the other skills that are needed to change the capability of the person as a whole. For example, in the case of a student, who is preparing for their assignment, it can help to manage stress. In case the student is able to set a routine for studying then it is help to select the right subject, which needs to be studied. For example, in case of an additional assignment of fifteen pages which needs to be submitted after 5 days given to the students, in that case, the student will be able to assign 2 hours each day which can help to easily finish the work in the assigned time. This can decrease the stress of the student and finish the work in 5 days easily. In this way, it can be helpful in terms of employing the capability of the students.  
As opinion by Roussillon et al.  (2022), in the case of the motivation of the employees, it can be able to increase the motivation of the employees working for the business. In the case of Facebook, the business used to issue shares for its employees working in the organization. It helps the institution to retain its employees for longer. 
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Skills are the key requirements to perform as per situational needs within working premises. Workplace motivation and time management skills are the major practices that enable individuals to achieve the best practices and efforts of employees in terms of improving organizational production and business efficiency. Employee motivation refers to the levels of innovation, energy and commitment that business staff possesses during the entire working day. Lower risk positions, increased productivity, a motivated workplace, and achieving the ultimate organizational goals and objectives are the key aspects that employee motivation can promote within the organizational supply chain. Apart from this, developing meaningful work and job satisfaction, this skill is necessarily important. On the other hand, time management skills allow workers, employees and organizational people to complete their specific tasks and work responsibilities within the stipulated time and customer demands (MacDonald, et al. 2019). However, delivering better work, more productivity, improved efficiency and meeting deadlines are some core requirements that proper time management skills can fulfill and mitigate efficiently. In this context, leaders and employees use the Scientific Management theory in terms of managing every working aspect and perspective smoothly. This theory works on some complex formulas and critical calculations to make time management procedures and processes easier.     
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After the study ends, it can be said that both time management and motivation skills can be helpful in terms of improving the capability of the students. It can help to maintain a healthy and safe working environment in the organization.  This assignment helps to use some of the theories which can help explain the importance of time management for both a student and as an employee working in the organization.   This assignment also helps to show some of the practical examples that help to showcase the importance of time management. 
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