Feminism and Management 
The feminine style of management is a management style generally characterized by more feminine quality soft skills and behaviors such as empathy, effective communication, and a generally more democratic or team-styled work environment.
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This chapter explores the potential for the classroom to be a space for activism and hope within the contemporary business school. Drawing on the extant literature, a reflexive account of our own teaching and learning practice, and a small number of interviews with academics using feminist material in their teaching in business schools, we explore the challenges, opportunities and joys experienced in the feminist classroom. We suggest that engaging in feminist teaching practice and theory can offer an opportunity for academics to engage in the critical management studies practice which is often said to be lacking within management research. We begin by setting out the extant positioning of Critical Management Studies, moving to an analysis of the educational context. Interwoven through this are our own perspectives. Our own reflections do not reveal the identities of students.
Introducing the Feminist Management Discourse in Organizations	
Aagoth Storvik
February 2012, Review of European Studies 4(1):155-166 10.5539/res.v4n1p155
The article demonstrates management discourse without masculine subtexts. In two organizations in the Norwegian state administration management was talked about either as a truly gender neutral activity or as a "feminine" activity. Managers' primary tasks were to motivate team members and help them develop their capacities, it was stated. Further, team management was described either by the use of metaphors from gardening or childcare. Management discourse without a masculine subtext still appears to be very uncommon in work organizations. Why the typical masculine gendering of management was swapped with a more neutral or even feminine gendering is discussed in the article. It is argued that the successful launching of a non-masculine discourse relied on feminist agents who very effectively created organizational structures supporting such a discourse.
https://www.researchgate.net/publication/288815859_Introducing_the_Feminist_Management_Discourse_in_Organizations 
Feminist Theories of Organization
Marta B. Calás 
 
Linda Smircich
First published: 21 April 2016 Wiley
 
https://doi.org/10.1002/9781118663219.wbegss421
This entry presents a broad outline of how feminist theorizing has contributed to organization and management studies, also considering its prospect to continue doing so. It highlights the contributions that five feminist theoretical tendencies – liberal, radical, psychoanalytic, socialist, and poststructuralist – have made to understanding gendered aspects of organization and management studies scholarship. It also illustrates changes in this scholarship as the literature has ranged from concerns with women's access to participation in organizations, to concerns about the gendering of organization processes and practices, and to further concerns for organization and management theorizing regarding the stability of categories such as “gender,” “masculinity,” “femininity,” and “organization.” The ending acknowledges emerging tendencies in feminist theorizing engaging with transnationalism, neoliberalism, and new materialisms, considered relevant for the future of organization and management studies as a domain of theory and practice.
Gender and Leadership
· Gary N. Powell - University of Connecticut, USA Sage 2020

Women and Men in Management
FIFTH EDITION
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Men and masculinity
Main article: Men and feminism
Feminist theory has explored the social construction of masculinity and its implications for the goal of gender equality. The social construct of masculinity is seen by feminism as problematic because it associates males with aggression and competition, and reinforces patriarchal and unequal gender relations.[80][270] Patriarchal cultures are criticized for "limiting forms of masculinity" available to men and thus narrowing their life choices.[271] Some feminists are engaged with men's issues activism, such as bringing attention to male rape and spousal battery and addressing negative social expectations for men.[272][273][274]
Male participation in feminism is generally encouraged by feminists and is seen as an important strategy for achieving full societal commitment to gender equality.[10][275][276] Many male feminists and pro-feminists are active in both women's rights activism, feminist theory, and masculinity studies. However, some argue that while male engagement with feminism is necessary, it is problematic because of the ingrained social influences of patriarchy in gender relations.[277] The consensus today in feminist and masculinity theories is that men and women should cooperate to achieve the larger goals of feminism.[271] It has been proposed that, in large part, this can be achieved through considerations of women's agency.[278]
Reactions
Different groups of people have responded to feminism, and both men and women have been among its supporters and critics. Among American university students, for both men and women, support for feminist ideas is more common than self-identification as a feminist.[279][280][281] The US media tends to portray feminism negatively and feminists "are less often associated with day-to-day work/leisure activities of regular women."[282][283] However, as recent research has demonstrated, as people are exposed to self-identified feminists and to discussions relating to various forms of feminism, their own self-identification with feminism increases.[284]
Pro-feminism
Main article: Pro-feminism
Pro-feminism is the support of feminism without implying that the supporter is a member of the feminist movement. The term is most often used in reference to men who are actively supportive of feminism. The activities of pro-feminist men's groups include anti-violence work with boys and young men in schools, offering sexual harassment workshops in workplaces, running community education campaigns, and counselling male perpetrators of violence. Pro-feminist men also may be involved in men's health, activism against pornography including anti-pornography legislation, men's studies, and the development of gender equity curricula in schools. This work is sometimes in collaboration with feminists and women's services, such as domestic violence and rape crisis centres.[285][286]
Anti-feminism and criticism of feminism
Main article: Antifeminism
Anti-feminism is opposition to feminism in some or all of its forms.[287]
In the 19th century, anti-feminism was mainly focused on opposition to women's suffrage. Later, opponents of women's entry into institutions of higher learning argued that education was too great a physical burden on women. Other anti-feminists opposed women's entry into the labour force, or their right to join unions, to sit on juries, or to obtain birth control and control of their sexuality.[288]
Some people have opposed feminism on the grounds that they believe it is contrary to traditional values or religious beliefs. Anti-feminists argue, for example, that social acceptance of divorce and non-married women is wrong and harmful, and that men and women are fundamentally different and thus their different traditional roles in society should be maintained.[289][290][291] Other anti-feminists oppose women's entry into the workforce, political office, and the voting process, as well as the lessening of male authority in families.[292][293]
Writers such as Camille Paglia, Christina Hoff Sommers, Jean Bethke Elshtain, Elizabeth Fox-Genovese, Lisa Lucile Owens[294] and Daphne Patai oppose some forms of feminism, though they identify as feminists. They argue, for example, that feminism often promotes misandry and the elevation of women's interests above men's, and criticize radical feminist positions as harmful to both men and women.[295] Daphne Patai and Noretta Koertge argue that the term "anti-feminist" is used to silence academic debate about feminism.[296][297] Lisa Lucile Owens argues that certain rights extended exclusively to women are patriarchal because they relieve women from exercising a crucial aspect of their moral agency.[278]
Secular humanism
Secular humanism is an ethical framework that attempts to dispense with any unreasoned dogma, pseudoscience, and superstition. Critics of feminism sometimes ask "Why feminism and not humanism?" Some humanists argue, however, that the goals of feminists and humanists largely overlap, and the distinction is only in motivation. For example, a humanist may consider abortion in terms of a utilitarian ethical framework, rather than considering the motivation of any particular woman in getting an abortion. In this respect, it is possible to be a humanist without being a feminist, but this does not preclude the existence of feminist humanism.[298][299] Humanism plays a significant role in protofeminism during the renaissance period in such that humanists made educated women a popular figure despite the challenge to the male patriarchal organization of society.[300]
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