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	Section
	Content to Include
	Theory/Research to Use
	Personal Application

	Introduction
	• State that the purpose of this section is to outline three study objectives for personal, academic and professional development.
• Mention that the objectives align with the long-term career goal of becoming a business management professional.
• Briefly introduce all three objectives: confidence building, time management improvement, and developing business and leadership competencies.
	• General value of personal development in higher education (you may cite student development theory, employability research).
	• Link objectives with personal goals and future employment in business management.

	Objective 1 — Confidence
	• Clearly state the objective: To strengthen confidence in professional and collaborative environments.
• Explain why confidence is important for university success and business careers (communication, presentations, teamwork, networking).
• Show how confidence improves learning participation and employability.
	• Bandura’s Self-Efficacy Theory — confidence influences performance and motivation.
• Employer skills reports showing confidence/communication as top employability skills (CBI, CIPD).
	• Actively participate in seminars and group discussions.
• Volunteer for presentations, take initiative in group tasks.
• Seek feedback from lecturers/peers to monitor improvement.

	Objective 2 — Time Management
	• Clearly state the objective: To improve time management to enhance academic performance and reduce stress.
• Explain why time management is essential for student productivity, wellbeing and assessment success.
• Link time management to reduced anxiety and improved grades.
	• Covey’s Time Management Matrix — prioritising urgent vs important tasks.
• Macan (1994) and Häfner & Stock (2010) — time management improves productivity and reduces stress in students.
	• Use weekly schedules and study calendars.
• Organise deadlines early and break assignments into smaller tasks.
• Use digital planning tools (e.g., MyStudyLife, Google Calendar, Notion).

	Objective 3 — Business & Leadership Competencies
	• Clearly state the objective: To enhance business and leadership skills relevant to a future role in business management.
• Explain why leadership, collaboration and decision-making are key for business careers.
• Show relevance to employability and long-term professional identity.
	• Kolb’s Experiential Learning Theory — learning through doing improves competence.
• Goleman’s Emotional Intelligence — self-awareness and social skills are crucial for leadership.
• HEA Employability Framework — teamwork, communication, critical thinking.
	• Participate in group projects and take leadership responsibilities when possible.
• Attend networking events, employability workshops, LinkedIn development.
• Engage in extracurricular or volunteering opportunities to practice leadership.

	Conclusion
	• Summarise the importance of the three objectives and how they support academic development and employability.
• Reinforce that achieving these objectives will contribute to confidence, productivity and leadership success in the business management field.
	—
	• Connect future academic growth with long-term business management career goals.
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[bookmark: _fwu02yqt7ecd][bookmark: _Toc215671743]BLOG 1 — Understanding My Learning Style 
I never thought that learning was a process of memorizing and giving back the same during examinations. I did not ask myself the question of whether my approach to studying was the right one. This was absolutely different when I undertook the VARK learning-style assessment in the hope that I would be able to know how I learn. The results were eye-opening. My learning style was Multimodal (AK), and this implies that my best learning styles are Aural and Kinesthetic. My visual 2, Aural 6, Read/Write three and Kinesthetic 6 were immediately understandable to me when I considered my response to various learning settings.
[image: ]
Figure: Result of Multimodal (AK) test
Source: https://vark-learn.com/strategies/multimodal-strategies/ 
The description indicated that the individuals who have my profile as learners are those who learn through listening, discussing, questioning, practical activities, trial and error and real-life encounters. That was a description that befitted me. I recall attaining business concepts with much ease in the process of class debate and case-study activity/presentation than in silent note-taking. The test not only labelled me, but it brought clarity. It gave me an idea of why there are some methods of studying that have not been successful for me, even when I have tried my level best (University of the West of Scotland, 2022). Realising that there is no single formula that helps one to study has changed my attitude (Wu et al., 2021). I can now understand, learning is not only about working hard, but also about planning, and now I have my plan.
[bookmark: _epgxqwjzm6a8][bookmark: _Toc215671744]BLOG 2 — How to Make Self-Awareness Work 
It has been empowering to know my learning style, yet this is accompanied by responsibility. To access my full potential at university, I have to mould my independent learning to my strengths rather than be coerced into such ways of learning that do not suit me (Zareen, Rashid, Alvi, & Sajid, 2025). Since I am a great Aural learner, I would like to learn more actively with the help of conversation. These involve the recording and replaying of lecture explanations, the creation of study groups to discuss issues and the revision utilising podcasts or voice notes. The closer I am to the ideas through verbal interaction, the more they remain with me.
I, being a Kinesthetic learner, also learns well when I have the opportunity to put the theory into practice. Therefore, I will target simulations in business, solving problems in case-studies, practical examples and learning to use what is learned in a classroom to practical situations. Whenever possible, I will select seminar-based learning opportunities since participating in them allows me to find learning significant (Aboregela et al., 2023).
In order to facilitate these changes, I will turn to the study groups, practical workshops and academic development sessions (Moreno-Guerrero, Rodríguez-Jiménez, Gómez-García, & Ramos Navas-Parejo, 2020). I would also like to receive feedback more often to monitor my improvement in confidence and performance. It is not only that I need to change my learning style in order to have better grades, but to become a more self-aware, independent, and capable learner who is already prepared to pursue a future career in the field of business management.
It is not only the academic success that makes me adapt my learning style - it is the process of developing my long-term identity as a learner and a professional in the future. Forming behaviours that complement my personality and strengths will not only see me achieve better grades, but it will also give me the confidence, communication and independence to pursue a career in business management (Amponsah, Suleiman, Adam, & Nunfam, 2024). This is a personal journey, and now I am dedicated to it.

[bookmark: _mqhdak18nziw][bookmark: _Toc215671745]TASK 3
Plan to Create a Professional Identity and Participate in Business Communities
	Focus Area
	What I Intend to Do
	Why This Matters for My Professional Identity
	How I Will Put It Into Action

	LinkedIn Profile Development
	Create and regularly update a professional LinkedIn profile that highlights my degree, skills, achievements and business management interests (López-Carril, Alguacil, & Anagnostopoulos, 2022).
	LinkedIn allows me to build a visible professional identity early, connect with industry professionals and demonstrate commitment to business development.
	Upload a professional photo, write a compelling headline and summary, list academic and extracurricular achievements, follow business organisations, post reflections on learning and interact with industry-focused content.

	CV Development & Career Branding
	Develop a strong CV that reflects both academic learning and practical experience throughout my degree.
	A well-structured CV is essential for internships and graduate jobs and increases employability by clearly showcasing strengths and evidence of skills (Shanmugam, Lenka, & Suhail, 2024).
	Use the university careers service for CV feedback, document experiences from group projects and volunteering, tailor the CV for business management roles and update it after every new achievement.

	Networking Events & Business Societies
	Attend university networking events, business masterclasses, guest-speaker seminars and meetings organised by business societies.
	Networking helps build relationships with people already working in business and provides industry insights that cannot be gained from textbooks alone (Silverman & Smith, 2024).
	Join the Business Society, attend at least one networking event every month, prepare questions for industry speakers and stay in touch through LinkedIn after events.

	Volunteer Work & Community Participation
	Take part in voluntary activities and roles that help develop leadership, teamwork and communication skills (Zainuri & Huda, 2023).
	Volunteering shows initiative, responsibility and community awareness — qualities valued in business leadership. It also provides real-world experience interacting with diverse groups.
	Join student-run volunteering groups, take responsibility for organising small tasks or events, and reflect on the transferable skills gained for LinkedIn and my CV.

	Practical Business Experience
	Gain hands-on exposure to business environments through part-time roles, internships or business simulations.
	Professional identity becomes stronger when theory and practice come together; real experience increases confidence and credibility (Simon, 2024).
	Apply early for internships and part-time jobs, participate in enterprise simulations and case-study competitions and seek feedback from supervisors to continuously improve.

	Skills & Confidence Development
	Strengthen my confidence, communication and leadership abilities to support my business management career pathway.
	Strong professional identity involves not only qualifications, but also personal presence and confidence in business interactions.
	Take opportunities to present in class, lead group tasks, request performance feedback, attend confidence-building workshops and record progress on LinkedIn.

	Continuous Reflection and Self-Improvement
	Regularly reflect on my development to identify strengths and areas for improvement.
	Reflection encourages growth and ensures that professional identity evolves rather than remaining static (Nigar, Kostogriz, & Hossain, 2024).
	Use LinkedIn to document new accomplishments, set term-by-term learning goals, and review my CV and online profile every 8–10 weeks.
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Your Results

Your learning preference:
Multimodal (AK)

People with your preference like:
listening, discussing, talking, questioning,
practical exercises, experiences,
examples, case studies, trial and error,
things that are real, ...

Your scores were:

Visual 2
Aural 6
Read/Write 3
Kinesthetic 6




