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       Equality Act 2010 is “ an act that provides provisions to require Ministers of the Crown and others when making strategic decisions about the exercise of their functions to have regard to the desirability of reducing socio-economic inequalities; to reform and harmonise equality law and restate the greater part of the enactments relating to discrimination and harassment related to certain personal characteristics; to enable certain employers to be required to publish information about the differences in pay between male and female employees; to prohibit victimisation in certain circumstances; to require the exercise of certain functions to be with regard to the need to eliminate discrimination and other prohibited conduct; to enable duties to be imposed in relation to the exercise of public procurement functions; to increase equality of opportunity; to amend the law relating to rights and responsibilities in family relationships; and for connected purposes”. (Equality Act, 2010)
       The Equality Act 2010 is created on the basis of three important acts: Sex Discrimination Act 1975, Race Relations Act 1976 and Disability Discrimination Act 1995. All acts are based on the protection from discrimination of persons who come from different backgrounds, who have certain disabilities or who have different sexual orientations. To make the law easier to understand and to strengthen the law in some situations the government has replaced the three acts mentioned above with the Equality Act. This act refers to protection from discrimination in the workplace and in a wider society. (Equality Act 2010: guidance, 2015)
         The environments in which people are protected from discrimination are the following: at work, in education, as a consumer, when using public services, when buying or renting property and as a member or guest of a private club or association. It is against the law to discriminate against someone because of the following characteristics: age, gender reassignment, being married or in a civil partnership, being pregnant or on maternity leave, disability, race including color, nationality, ethnic or national origin, religion or belief, sex and sexual orientation. (Discrimination: your rights, 2015)
          From my point of view, equality and diversity are not only important in the legal profession, because wherever we go to work we meet people from different countries, with different mentalities and from whom we may have something to learn. We don't have to judge people by how they look, what country they come from, what religion or sexual orientation they have, we are all different and we all have something to learn from each other. We all have equal opportunities in this country when it comes to a job, health, education or other facilities and we should enjoy them to the fullest and give our best. If a person we work with is a different color than us or has a different sexual orientation, that doesn't mean that person is not good at the job they are doing, maybe they are better than us and can help us evolve or to perform in that job. After all, we do not choose which country we want to be born in or which religion we want to have, we are all different and we should all have equal opportunities.
       Even in the legal profession we can meet colleagues from different countries with different ways of thinking or people we have to represent or act for, but that doesn't mean we have to be racist or refuse to work with or for them because they have a different nationality or have a different sexual orientation. I believe that diversity is a good thing in any field, especially in the legal field because the more different people are, the faster we can find a solution to solve a certain case or we can see a certain situation from several points of view.
        To work as a solicitor you must follow certain rules and follow the principles set out in the SRA Code of Conduct. These principles found in the Solicitors Regulatory Authority require a lawyer to act in a way that upholds public trust and confidence in the solicitors' profession and in legal services provided by authorized persons, in a way that upholds the constitutional principle of the rule of law, and the proper administration of justice, in a way that encourages equality, diversity and inclusion and in the best interests of each client. All this must be strengthened by independence, honesty and integrity. (SRA Principles, 2018)
        If we meet a certain person with a case that we do not want to resolve because we do not agree with that person's intentions, we refuse it nicely and tell him or her that we can not act on your behalf or we can recommend another lawyer who could.
         According to the Code of Conduct for Solicitors, RELs and RFLs a solicitor can not unfairly discriminate by allowing his personal views to affect his professional relationships and the way in which he provides his services. He can not abuse his position by taking unfair advantage of clients or others and he has to perform all undertakings given by client and do them within an agreed timescale or within a reasonable amount of time. Another thing that a solicitor deals with is the money received from the client, he has to safeguard money and assets entrusted to him by clients and others and he can not personally hold client money only if he works in an authorised body or in an organization. (SRA Code of Conduct for Solicitors, RELs and RFLs, 2018)
         When someone commits a crime against another person because of their disability, race, religion, sexual orientation or if someone is transgender, it is called hate crime. 
         England is a country that promotes diversity and here we can meet immigrants from all countries. They have a very diverse population and because of this conflicts can occur between people. Not only conflicts related to skin color or religion, but also related to sexual orientation or due to certain disabilities and this may be due to different mentalities of people. Because of these types of reasons, the government has asked the Law Commission to look into hate crime and hate speech laws to see what can be changed to make the law better. Law Commission has recommended some extensions to hate crime legislation and in relation to the stirring up hatred offences. These are “ replacing the dwelling exemption with protection for private conversations to ensure they are exempted regardless of where they take place, explicit protection for ‘gender critical’ views, criticism of foreign governments, and discussion of cultural practices, and immigration, asylum and citizenship policy and a new protection for ‘neutral reporting’ of inflammatory hate speech by third parties.” (Law Commission, 2022)
     In order to identify and report hate crimes, the police have created the following definition: “Any criminal offense which is perceived by the victim or any other person, to be motivated by hostility or prejudice, based on a person's disability or perceived disability; race or perceived race; or religion or perceived religion; or sexual orientation or perceived sexual orientation or transgender identity or perceived transgender identity.” (Hate crime, 2017)
       In any business or workplace there is a set of rules that protect employees from racism, inappropriate verbal language or overwork. If someone has a conflict with another colleague at work or one on them feels bad about insulting him, he can report these things to managers or people with a higher rank than that person and they can take action in connection with what happened. This means even losing the job of one or both employees. If the situation is much more complicated, the managers or superiors will call you to the police and both employees will be fired and they may even be fined or they may end up in jail.
       One of the things we can do to avoid this problem by discriminating against people with different characteristics than us is education. By education I would like to say that we educate our children and even ourselves or those close to us that everyone is different and we should not judge them by the way they look, religion, sexual orientation or disabilities. We are all different, we come from different backgrounds but we are here to enjoy this life we have and to live in harmony with each other.
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