[bookmark: _Toc89280014]

EMPLOYABILITY SKILLS REPORT
Daniel-Mirel Goste



Contents
1.0	Introduction	2
2.0	Main Findings	3
2.1	Have Employability Skills changed since the COVID-19 Pandemic?	6
2.2	Why have they changed?	7
2.3	What impact has this had on individuals looking for employment?	8
3.0	Conclusion	9
4.0	Reference List	10






1.0 [bookmark: _Toc89354401]Introduction
As an employer, employability skills are valuable as they can tell how well you work with fellow employees, team members, and customers, and how efficiently you will go about handling your job performance and career progression.
The unique attributes of potential employees have always been valuable to employers because they have always been necessary for a productive and smooth workplace.
Employers invest considerably of their time and money in preparing employees for these skills.
However, employers have more options today, where jobs are few. They want to hire a technical expert with well-rounded employability skills.
In this report I will discuss the importance of employability skills, why employability skills are important for the employer and for the employee.
COVID-19 has resulted in interventions such as social distancing, travel restrictions, virtual or remote work, which have constrained the continuation of earlier processes and changed the way employees work (Gallup & Tortorella et al. 2020)
From the same source we can find that the disadvantages of a virtual work environment include increased stress, insufficient infrastructure, a lack of work environment/colleagues, excessive performance expectations, a deteriorated manager-employee relationship, and trouble developing trust with co-workers.


2.0 [bookmark: _Toc89280015][bookmark: _Toc89354402]Main Findings
The development of skills that cannot be developed overnight is referred to in the definitions of employability. Graduates cannot rely on luck or wait until the day before graduation to acquire these skills. Students frequently assume that graduation is a long way off, but the three or four years will fly by. Students must actively participate in their professional development to establish a brand that companies want to buy after graduation. (Trought, 2017)
Your education and experience may qualify you for a job, but you will need skills that you will most likely develop through time to be effective in most professions.
Some may be job-specific, but the majority will be called ‘soft skills’, which can be applied to any job or industry. These soft skills are referred to as ‘employability skills’, as they are the qualities that make you employable.
Employers, overall, are eager to teach someone job-specific skills, such as how to handle specific pieces of machinery or utilize specific computer programs that are unique to that role or organization. They normally want to see that you have other ‘soft skills’ before hiring you, because they are considerably more difficult to teach.


→Employability Skills before pandemic
∙ Communication

Communication, in any form, is a necessary element of the job. You should be able to clearly communicate with and receive messages from your company. This will allow you to complete things more quickly while also increasing your productivity and collaboration with co-workers. Excellent communication skills will also help you be more productive at work.
To communicate successfully in every work, we have four basic abilities:
→ Writing
Today’s jobs almost all require solid writing abilities, whether it’s for emails, letters, financial paperwork, or form responses. Some business may require sophisticated writing skills, while others require candidates to have a fundamental command of the language to communicate effectively. It’s critical that you can summarize information, utilize appropriate terminology, and produce sentences that are grammatically correct. (uk.indeed.com, 2021)
→ Speaking
Speaking skills require candidates to converse well with others using a professional tone and intelligent vocabulary. It also includes using body language, gestures, and facial expressions effectively to aid communication.
→ Listening
Understanding provided directions, raising concerns, and asking pertinent questions are all examples of listening abilities.
→ Presenting
The capacity to address a superior or a group is referred to as presenting skills. This may entail giving a public speech to your co-workers, managers, or stockholders.

∙ Motivation

Being motivated entails the ability to act on your own initiative and make steady progress toward your objectives. Motivated people are proactive and let obstacles stop them from achieving their goals. You should be proactive in identifying issues and striving to solve them. You should also be prepared for future job challenges and take the necessary precautions to avoid any problems.
Take advantage of chances when you come across them and put yourself in a position to benefit from them.
Your drive for success should feed your desire to study and grow professionally. Your organization will benefit from your effort and get a competitive advantage in the industry because of the innovation you bring to the table.

∙ Leadership
Whitin a team, leadership entails taking command of a project or idea. As a leader, you must ensure that your subordinates comprehend and efficiently work toward a common goal. You can also come up with new ideas to assist reach the established goals, find ways to keep your team motivated, and track results to help individuals under your supervision improve their performance over time.
Attending a leadership coaching conference, reading about the behaviors of successful leaders, or learning on the job by volunteering to mentor fellow employees when the opportunity arises are all ways to improve your leadership talents.
∙ Problem-solving and decision-making
The abilities to identify, define, and solve problems in collaboration with others, including making decisions about the best course of action. Of course, making decisions and solving difficulties on your own is possible, but having to do it with others adds an extra level to the problem. (skillsyouneed.com ,2021) 
→ Employability Skills now

→ Resilience
The ability to encounter and adapt the problems to overcome them is referred to as resilience. Resilient people can deal with disappointments because they don’t allow failures stop them from moving forward. They like everyone else, face challenges and stress, but they deal with it more positively and don’t let them get in the way of their achievement. A resilient person who receives a job rejection, email, for example, may be discouraged but also determined to use what he’s learnt from the experience in his next job application.
We have three types of resilience

- Natural: Natural resilience is a quality that everyone is born with. It is frequently associated with a zest for life and willingness to explore new things.
- Adaptive: Adaptive resilience is a result of adversity forcing you to adapt and grow, leaving you stronger than you were before.
- Restored: Learning and purposeful strategies to increase your skills lead to restored resilience.
→ Emotional Intelligence
Emotional intelligence has been linked to public policy as well as instructors and pupils in the classroom.
The ability to be aware of one’s own feeling and emotional status is linked to impulse control, tenacity, self-motivation, empathy, and social deftness and is one of the essential elements of emotional intelligence. (Ahmad 2019)
This skill is essential for building relationships with other people and can help you handle difficult challenges in your life and better integration into any social environment.
Emotional intelligence can help you become more compassionate, allowing you to interact with stranger’s people of your community on a deeper level.


→ Digital Competence
The development of technologies enables and constantly creates new activities and goals, and the importance of digital competence is therefore continuously changing and must be viewed in relation to the current technology and its application.
Although the usage of computers, cellphones, and the internet is expanding among practically all demographics, this does not necessarily imply that individuals are developing skills or benefiting from it in a variety of ways. Large quantities of computer, smartphones, and internet use, according to research, only add to digital abilities at the operational level. Higher cognitive ability for essential information search and selection is not a result of increased consumption. Users can simply stay at their current level and use only few programmers. As a result, high technology usage should not be seen as proof of digital proficiency in and of itself. (Deursen, 2010, cited in Skov, 2016)


2.1 [bookmark: _Toc89280016][bookmark: _Toc89354403]Have Employability Skills changed since the COVID-19 Pandemic?

To evaluate the early effects of the Covid-19 epidemic on youth employment, the researchers conducted quantitative analysis of labour market data. In addition, a time-series study of employment patterns was done, as well as numerous scenarios for future labour markets, to better understand how young people would fare in the workplace soon. Secondary evidence was used in a rapid evidence review to determine which skills and career interventions have been proved to help young people find meaningful and quality work. On present and future policy solutions, young people’s and stakeholder’s perspectives where solicited. As the country emerges from the Covid-19 pandemic, this research closes with recommendations for how young people might be effectively helped into excellent work. (Williams & Alexander at al 2021(IPPR p.9)








2.2 [bookmark: _Toc89280017][bookmark: _Toc89354404]Why have they changed?

Many businesses are implementing telework (working from home) on a wide scale because of the continuous health and economic problems caused by the Covid-19 epidemic and the essential physical distancing measures. This could help to catalyse broader adoption of teleworking methods even after the crisis, with a variety of consequences and uncertain net effects on productivity and other measures. Public polices and social partner cooperation are critical to ensuring that new, efficient, and welfare-Improving working practises developed during the crisis are preserved and developed once the physical separation has ended. To maximise the productivity and welfare gains associated with more widespread telework, governments should encourage investments in the physical and managerial capacity of company’s and workers to telework, as well as address potential concerns about worker well-being and long-term innovation related to excessive workspace downscaling.
During the Covid-19 crisis, teleworking known as “work-from-home”, or “home-office” was an essential activity for many businesses and workers.
During this period, society underwent a large-scale “forced experiment” in which sectors, enterprises, and workers continued to operate while being geographically separated, if the required technological, legal, and digital security prerequisites were met.
It’s also worth remembering that while teleworkers helped certain businesses and workers ‘weather the storm’, especially those who had previously utilised it, telework was not available to everyone throughout the crisis, and access to telework may have worsened existing disparities. During the crisis, for example, many workers – particularly young, less educated workers at the bottom of wage scale – worked in positions that required little or no education. (Brussevich & Khalid, 2020)
As a result, information on telework use prior to the crisis complements insights garnered from telework use during the crisis. The rapid rate at which many businesses responded to the health-care crisis by moving a huge number of positions from the office to the house suggests that pre-crisis telework usage was far below what was possible. For example, In the United States, 94 percent of 1500 recruiting managers polled in April 2020 said that throughout the crisis, some of their employees teleworked. 


2.3 [bookmark: _Toc89280018][bookmark: _Toc89354405]What impact has this had on individuals looking for employment?

The global Covid-19 epidemic, which broke out at the start of 2020, forced almost all the countries to enact restrictive measures, with social separation playing a role. To prevent the virus from spreading, several businesses were temporarily stopped, and many employees were confined and isolated in their homes (Europa.eu, 2021).
The current labour markets were severely impacted by the health crisis. Business activity was expected to slow as a result of the lockout and other health-related precautions. People’s jobs may have been lost, hiring may have been cancelled or frozen, unemployed people may have taken a break from looking for work due to family obligations, and employed people may have reduced their working hours or simply avoided working for a period.
The situation regarding the Covid-19 pandemic began to improve gradually in the first quarter of 2021, as large vaccination drives began across the world.
BMC Public Health (2021) highlights that without a doubt, the Covid-19 epidemic has had and will continue to have a significant impact on many parts of our life in the months and years ahead. The implications of the crisis, as well as societal responses to the virus’s challenges, are not completely bad. The new circumstance also presents opportunity for good changes in our professional and personal lives that were previously unthinkable due to the Covid-19 situation. Many people may regard this crisis an opportunity to learn how to cope with major life changes and even adopt new proactive practices. Some employees, for example, may discover that the new ways of working aren’t for them.




3.0 [bookmark: _Toc89280019][bookmark: _Toc89354406]Conclusion
Employability skills have changed, employers and employees have had to follow new rules, and employers have been allowed to learn new abilities that they couldn’t do it without these restrictions.
This pandemic has forced almost all the countries to apply safety measures and to offer to all the employers to be safe.
This report explains how the pandemic has changed employability skills like as the capacity to work from home and the ability to develop new skills needed to secure a successful job and also to ensure your living.
These skills, of course cannot be learned overnight and for this, employers invest a lot of money so the employees will have the opportunity to learn them.
Employability skills are important because it is easy to hire somewhere, but in the future you will need certain skills to progress.
Finally, it is important for any employee to have the necessary knowledge and skills to avoid problems in life when trying to find a good and stable job.
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