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Describe and Explore the theory of feminism. 
In this assignment the writer will describe ideas and theories of liberal feminism and associated social policies.  The assignment will describe the concept of liberal feminism, describe, explore  liberal feminism, it’s effect on employment of women in the forces during conflict.   This essay will investigate whether liberal feminism has achieved its goals relating to women members of the armed forces and whether the goals are welcomed by all. 
Feminism defined by Chambers 21st Century dictionary (2000).  as ‘a belief or movement advocating the cause of women’s rights and opportunities, particularly equal rights with men, by challenging inequalities between the sexes in society’.  Although the term feminism gives the impression of women campaigning for women there have been several male feminist supporters the earliest of whom was John Stuart Mill who in his essay The Subjugation of Women Mill, J. S. (1869) argued that the role of married women needed to be changed , disagreed with an argument that women are physically unable to do some things therefore they should be disallowed to do them because if women do not attempt to complete certain actions how can their abilities be judged? In his essay Mill states:
‘women are brought up to act as if they were weak, emotionally docile – a traditional prejudice. If we tried equality, we would see that there were benefits for individual women. They would be free of the unhappiness of being told what to do by men. There would be benefits for society at large – it would double the mass of mental faculties available for the higher service of humanity’ Mill, J. S. (1869).
Mills further mentioned three areas of women’s lives which in his opinion held them back, - marriage, gender construction and society. (sic). As an influential feminist he also commented that ‘the oppression of women was one of the few remaining relics from ancient times, a set of   prejudices that severely impeded the progress of Humanity’ (sic).  Several feminist theories which define the way in which feminism is approached. In her 1983 work Feminist Politics and Human Nature; Alison Jagger a British born American philosopher identifies four feminist theories - Liberal, Radical and Socialist feminism and Marxism.    
Radical Feminists see society being a male dominated patriarchal society in which women are oppressed by men. Radical/Socialist feminists campaign against the sexual objectification of women and challenge gender roles, believing that acts of sexual oppression including rape are used to control women, this arose during the 1960’s also known as Second Wave feminism.  The Feminine Mystique – a book written in 1963 by Betty Friedan an American feminist is widely thought to have played a large part in the second wave of feminism.  The book challenges the widely held views that women were happy with their lives as housewives and mothers. 
Marxist feminists follow the principals that capitalism is used to oppress women, using class and gender to add to the oppression. In 1972 a study carried out by Margaret Benston comments on the value of work undertaken by women in the household, including the nurturing of children in terms of them being the next generation of workers. By so-doing the families are feeding into the capitalist system and reinforcing the Marxist theory that women are still housewives and the men are breadwinners.
Liberal feminism’s primary goal is gender equality - equal access to education, equal pay, the end of job inequality and to receiving equal pay being achieved by changes to legislation and policy.  
The writer argues that nowhere is gender inequality more visible than in employment.  During the 19th Century women were expected to stay at home, keep house, produce children, be available for their husbands.  British Professor Kathryn Hughes states in her work Gender Roles in the 19th Century (2014), that ‘the two sexes now inhabited what Victorians thought of as ‘separate spheres’ only coming together again at breakfast and dinner’ this refers to the men going off to work and women keeping house.  This situation is attributed by Hughes as women being thought of as physically weaker to but morally superior than men, therefore suited to domesticity.  This follows Marxist feminist ideologies.  
The outbreak of two World Wars changed attitudes to women’s employment and social policies forever.  World War One, according to Mrs Millicent Fawcett feminist and founder of Newnham College Cambridge and President of National Union of Women’ Suffrage Societies 1897 – 1918: ‘The war revolutionised the industrial position of women – it found them serfs and left them free’.  Prof Bourke, J (2003). It is thought that the different employment opportunities offered to women during time of conflict contributed to the collapse of previously traditional roles in domestic service additionally new appliances for example cookers and vacuums meant less demand for domestic servants. Females were employed by London Omnibus Company to make up for the loss of   21% male workforce who had enlisted in the services.  These women were originally employed in 1915 as bus conductors, this employment grew until almost all conductors on buses and trams were female. However, they were not perceived as carrying out a man’s work because they were not being paid the same wages. London buses at War 1914-1918 (2014).  However, in August 1918 the women went on strike for equal pay. This was not given instead the women received war time bonuses. Females were also employed in offices as Civil Servants, women experienced higher wages and better working conditions than in their previous roles as domestic servants.  Approximately one million women worked in munitions factories around Great Britain including the TNT factory at Pembrey (now Pembrey Country Park) Prior, N (2014).  Although they experienced relative freedom from drudgery they suffered appallingly lifelong health problems having been exposed to chemicals, the women who worked at Pembrey were named The Canaries because their skin became yellow due to prolonged exposure to chemical fumes. On August 1st, 1917 hundreds died due to an explosion. (sic). The funerals of two women demonstrated the changes to women’s lives in that their coffins were draped with the Union Jack flag and the pallbearers were women who wore badges bearing the phrase On Government Service; this said Welsh Historian Profess or Deidre Beddoe (2000) denoted a military funeral for a woman.  It is thought that the employment of women in the workforce contributed to British victory in World War 1 but also the fact that Germany did not fully utilise female employment, The Nazi ideal was that a female would raise children and look after her husband after he had completed a day at work Trueman, C.N 2015.  British women were also employed in great numbers in the Women’s Land Army and factories undertaking roles such as aircraft production illustrated below photographs taken at Aerospace Bristol.
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Aerospace Bristol (2018)
 a museum which accurate depicts the importance to Bristol of the aerospace industry during the wars and illustrates the need for women in manufacture. It can be noted that on the image above left that although the work is being carried out by women the foreman is male, a fact that is pointed out in the caption.  ‘Wartime is thought to have stimulated the formal equality of the sexes through equal rights legislation Purvis, J (1995) p316’. Furthermore, Purvis states ‘The Representation of the People Act 1918 was a symbol of women’s gains from the war by the enfranchisement of women over 30 married or were to local government electors. The vote was a reward for women’s participation in the war. The writer questions this since women had been granted the vote in many other parts of the world before World War 1 such as the Southern hemisphere Countries and other countries such as Denmark and Holland gave women the vote during the War even though women were not involved in the War. 
Contrary to World War 1 when women volunteered for essential work to release men for military service, During World War 11 (November 1941) the National Service Act declared the conscription of women legal. At first single women but by mid-1943, almost 80 percent of married women were employed carrying out what the government considered to be essential work for the war. It was emphasised that women would not be in combat. The roles of women changed considerably from the 1930s when roles were clearly set down married and or women with families were home makers, others could work outside the home but were paid less than their male counterparts and would be expected to give up work when they became married or started a family. At the outbreak of war men joined up or undertook other important roles and women were now expected not only to run a household but also to go out to work.  During the years between 1939 and 1945 90% of single women and 80% of married women worked in factories or on the land. (Ministry of Defence), from 1941 women were called up to work as mechanics, engineers are raid wardens and fire engine drivers. These roles comply totally with the liberal feminist opinion of equality in the work place – women carrying out the same job role as men.  There is contradictory evidence regarding German women workers during World War 11 in his 1991 work A Social History of the Third Reich British historian Richard Greenberger noted The Germans resisted having women work in industry during the war at first because the idea of women doing men's work was contrary to the Nazi philosophy of the family with the mother as homemaker in n line with Marxist ideologies. However, the wartime labour shortage required women to take up employment the following table illustrates that in fact a higher percentage of women were employed in Germany during World War 11 than in Great Britain.  Germany had high numbers of female workers which increased during World War 11.  The traditional views that married women should be homemakers was temporarily put to aside to provide workers in time of conflict. The Nazi ideology stated that a woman’s place was in the kitchen, her role was taking cook and look after her husband and children, the intensive propaganda emphasised that nature had determined woen should produce children for the nation.
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www.Got2War2.NL(2018)
The above table illustrates employment of women steadily increased as Germany needed to grow its economy. The writer would argue that whilst Great Britain initially refrained from employing women due to societal proprieties Germany did so for ideological, economic and political reasons. There were major differences between German and British attitudes to women’s wartime employment.  Stewart Ross writes ‘every woman’s experience of the war ……, They knew that women could share the world with men, not just help in a man’s world’ Ross, S (2007). Pg. 28,29. This Liberal Feminist view contrasts greatly with the German Third Reich views before the out break of war ‘women’s role in society tended to become over simplified……………. “kinder, kirche, kuche” (kids, kirk and kitchen), Greenberger, R (1991).
Germany’s Four-Year Plan that began in 1936 was intended to make her self sufficient in certain commodities, however unemployment was high, but women held a higher percentage of industrial jobs than in other countries were to put to work mainly because like their British counterparts were cheaper to employ.  Darwin (2013). Again, fulfilling Marxist theory that women can be used to increase profits for the bourgeoisie by being employed for a lesser wage than their male counterpart whether in Germany or Great Britain.  The first uniformed service for British women was formed in 1916 after women had lobbied for a service to help the war effort. An investigation showed that there were several jobs being carried out by male soldiers in France which could equally be carried out by women, this led to the establishment of the Women’s Army Auxiliary Corps, later renamed Queen Mary’s Army Auxiliary Corps. The Women’s Royal Naval Service was formed in 1917 and later The Women’s Royal Air Force in 1918.  German views differ in that the German Labour Front (a nationalist socialist labour organisation which replaced the trade unions during Hitler’s reign of power) issued a statement that women ‘should not be expected to perform to their highest levels if they are being made to feel unwanted at the same time’.  Rilke, A. (1939). The writer argues that this is a rational statement which in today’s terminology would be recognised by radical feminists as sexism.  In the twenty first century it could be argued that in civilian life women are now being offered similar employment opportunities as their male counterparts e.g.  media, television and radio news readers, reporters, sports reporters and dee jays the recent exposure of gender pay gaps in the BBC would suggest that inequality still exists.  The Corporation issued a statement that it has closed the gender pay gap from 9.3% to 7.6%   and wants to achieve parity for men and women carrying out the same job by 2020.  Daily Mirror (2018) The writer questions why this has not already been achieved as the Equal Pay Act came into force in 1970 updated in 2010. The British Army still has massive discrepancies between it’s enlisted male and female personnel.
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https:www.statista.com accessed 29.06.2018
The above figures appear to show that the British Army continues to hold the Marxist values demonstrated in both World Wars that men are employable women are suffered. The writer suggests that if the current role of serving personnel is protection and peace keeping not only of one’s own country but also elsewhere in the world and likely to involve conflict it is indeed women who agree that their gender is not suited to a combatant role.   In 2016 the Ministry of Defence allowed servicewomen  to undertake combat roles for the first time thereby acknowledging gender equality as liberal feminists had wished for – to serve on the frontline. A n article published in 2016 by The Telegraph newspaper quoted Colonel Richard Kemp’s statement - ‘putting women on the frontline is dangerous PC meddling, we will pay for it in blood’ the article intimated that the change to previous policies of non combatant roles for women had been made by politicians wishing to be seen to be “progressive, feminist zealots who are hell bent on equality” and who would carry out the role themselves.  Kemp, R.C. (2016).  The Telegraph, The article stated that physical standards would need to be lowered, few females would wish to join the combat roles and those who did would not be physically able, therefore there would be a need to lower standards. Colonel Kemp illustrated his point    by stating the arduous attributes necessary to carry out the duties in an infantry front line role doubting mental and physical abilities of women to meet these.  He brought to account the financial burden that women could become when the change happens quoting compensation awarded to two female RAF servicewomen who sustained injury through over striding on parade. (The Telegraph, April 2016).
In July 2016 The Telegraph newspaper published an article written by Kate Medina (a published crime writer joined the Territorial Army serving five years as an officer and Troop Commander in the Royal Engineers).  Ms Medina was selected to enter Royal Military Academy Sandhurst, in response to the news of woman joining men on the frontline she states ‘Most men are not tough enough for this role – and far fewer women will be’ she goes on to acknowledge the value of women in the armed forces but adds ‘we are physically different from men. It is a biological fact that the average women as a third less upper body strength ……. we will be at a physical disadvantage’. (The Telegraph July 2016).

[bookmark: _GoBack] This writer concludes  that whilst  Liberal feminists have reached their goals for equal employment opportunities in the armed forces, in reality few women agree that it will succeed and acknowledge that the physical,  emotional and biological differences will prevent them from reaching absolute equality  and draw the reader to J S Mills Essay (sic) in which he states ‘women are brought up to act as if they were weak, emotionally docile – a traditional prejudice” and suggest  that there are many women who in this twenty first century agree with that statement. To further investigate this opinion, the writer contacted a serving soldier  whose roles include that of physical training instructor, qualified vehicle engineers and nurse with a First-Class honours degree who also represents the armed forces internationally at power lifting and asked her opinion of the article.  Response  attached Appendix 1.
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Appendix 1

Hey Sian, I wonder if you can help me out please? I am doing an assignment for university BA Advocacy) about feminism but I am going down the route of women in employment the forces. I have been reading a lot of information which states that women should not be employed roles purely on the basis that they are not physically strong. What are you views on the following article please, and can I quote you in my assignment which will only be viewed by my tutor? If so what are your official credentials? If you don't want to or cannot, I will totally understand. Cheers Sarah. Here is the link to one article https://www.telegraph.co.uk/news/2016/04/05/putting-women-on-the-front-line-is-dangerous-pc-meddling-we-will/


I am indeed a PTI, qualified vehicle electrician and now nurse within the Army [image: 🤦🏼‍♀️]

HeySarah I hope you’re ok I’ve read the articles a few times now and although I’m not a fan of how this colonel has said what he’s said, I think he’s actually right I don’t personally agree with women joining the infantry. Having served with the infantry in the UK and abroad, I know how tough the standards are!!!! I’m a pretty fit and strong female yet I struggled and failed many of their fitness tests. I don’t think they should lower their standards to allow women to join either because it’s what makes our infantry soldiers the best at what they do! Women joining the infantry will put so many people at risk. Guys will react differently should a woman be injured. It’s natural. Having also worked as a PTI at a Phase 1 establishment, I’ve seen proof of how many more females are injured doing the basic tests compared to their male counterparts. The majority of females are not physically robust enough to attempt and pass the standards needed to join the infantry I hope my opinion helps x
12 APRIL 09:01
Sarah
Thank you it's brilliant.
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Proportion of women in employment
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