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Strong emotions. Stronger teams. Better outcomes.
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Emotional intelligence improves teamwork,

Practice active listening
communication and conflict management.

Stay calm during disagreements
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. Strong El contributes to successful group
outcomes and better academic performance.
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Personal experience in group projects
+ Academic research from relable sources

+ Observation of teanmork dynanics in university seftings

+ Reflecton on challenges and successol strtegies
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