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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

This essay will focus on the importance of wellbeing and resilience when first achieving individual patrol status and the impact the organisational culture on my personal values and representations. 

Since achieving my independent patrol status, I have learned the importance of wellbeing as it is a crucial part of maintaining a healthy lifestyle. Wellbeing for me centres around the control I have in my life, being in control means I can control my everyday life whether that is whilst being a police officer or in everyday life (Mental Health Foundation, 2015). An important factor of maintaining my wellbeing is my ability to be resilient. Being resilient can mean the ability to overcome or adapt to difficult conditions or situations. (Cambridge dictionary, n.d) 

To better understand organisational culture and the importance of retaining my own personal values I will refer to the code of ethics. Since the introduction of the code of ethics in 2014, it has been an integral part in maintaining the professional standards of police officers and a way to illustrate key policing principles (College of Policing, 2022) The code of ethics are a set of rules and regulations that help maintain professional standards within the police (College of policing, 2024). The code of ethics is used a guideline for officers to follow, within these guidelines are some key points that as an organization we must follow. One of the most important codes of ethics is honesty and integrity. The reason that honesty and integrity is so important is it helps us maintain a sense of trust and fairness from the public. As an organization we must uphold this value to the fullest, alongside some of the other values from the code of ethics which include, accountability, openness, and selflessness. (College of policing, 2024).

The values which the police uphold link in with my own personal values and I think that it is important to maintain those values, as it helps me with progressing as a police officer whilst keeping my own morals in mind. A key element of maintaining who you are whilst progressing in the job is the ability to accept change and be open to the possibility that you may need time to develop. I certainly learned that within my first few months of being an operational police officer.  


Upon becoming an operational police officer there were three major factors which improved my wellbeing. These three factors are maintaining a healthy diets, physical exercise and most importantly for me maintaining a balanced sleep schedule. The first point I would like to focus on is maintaining a healthy sleep schedule as this is the most important for me. As, when you first become operational you are exposed to a shift pattern, which consists of two morning shift, two afternoon shifts and two-night shifts, then four days off. This means that you body clock is all over the place, therefore it important to find a balance. This can be achieved with good time management as it is important to find time to rest. The few benefits of a healthy sleep schedule are an enhanced cognitive function and a reduced risk of injury, which are all essential to being a police officer (Summer, J, 2022). Upon improving my sleeping schedule I noticed an improvement in my productivity, which meant I was better equipped when dealing with high-risk incident. I also noticed an improvement in my mental wellbeing as I felt less stressed an anxious, because I believe that my serotonin levels had increased due to my better sleep schedule.




When I first reached my independent patrol status I felt like an imposter. I felt as if I didn’t belong, this led to feelings of self-doubt, and I believed that I didn’t belong and had somehow gotten myself into situations I couldn’t handle. I developed imposter syndrome as I thought I was incapable of being a police officer. After, a few weeks I started to realise that I was capable, and it was in that same period that I realised that I needed to develop coping strategies to overcome those feelings of self-doubt. (Healthline, 2021). It was clear to me that I needed to stop comparing myself to my colleagues with a lot more experience than me, instead I needed to focus on learning off of them. Whilst I focused on my own abilities and learning to better understand my role within the team dynamics. 


I learnt that within the team dynamic there are aspects of organisational culture and how important it is to adapt to that organisational culture. Organisation culture can come down to many things, an example of this is how as a response police officers you are expected to work a shift pattern. This can affect sleep impacting your wellbeing. As, working to a shift pattern means your sleep schedule can be affected, damaging your energy levels. (Mental Health Foundation, 2023).

Organisational culture can be summarized as the beliefs or norms held by organisation. (Huff.R, 2014). For me the main example of this is how the team I joined used humour as a coping mechanism to deal with traumatic incidents, this was natural for me as this was a coping mechanism that I had used previously before joining the job to deal with stressful situations. Humour was used as a method of desensitization from the harsh reality of a traumatic event, I found this to be a common method that I would adopt myself. Humour would be used to deflect the emotions felt from a traumatic event and I would find myself feeling a release of tension from my body. (Fleming.L, n.d). Utilizing humour also made me feel as though I was a part of the team, and I started to build connections with my team members as a result. This massively helped my mental wellbeing as I finally started to feel as though I fit in with the team dynamic. 


Moreover, when becoming operational police officers, you are faced with a lot of different challenges from the pressure that comes with the job. The pressure of dealing with highly adaptive situations, the pressure of workload and on top of that the pressure of maintaining a healthy work to life balance. This led to me putting a lot of pressure on myself which led to an increase in my stress levels. Stress can be defined as a difficult situation that can cause great worry (Merriam-Webster Dictionary, 2019). Stress can lead to adverse effects on the body, for me this was apparent as I felt my body becoming more tense when I was in a stressful situation. I would also feel anxious when attending incidents, but what really caused me stress was the pressure I put on myself about my workload. From my research I have found that stress can alter your brain chemistry causing you to manifest physical symptoms of stress, like the noxious feeling I was experiencing in day-to-day life. (Healthline, 2017). 

During this period, of feeling anxious I felt that it was important to speak to my colleagues and learn from them how they best manage stress. As I believe an important value that I uphold is the ability to be open and honest. As honesty is one of the code of ethics, and a key policing principle to uphold professional standards. (College of policing, 2024).
 If I had not been open and honest about my struggles that could affect the victims of crime as my struggles could lead to them not getting the full service from the police which they are entitled too under the victim code (College of Policing, 2024)

In conclusion I think that organisational culture has had an impact on me and my personal values. I think this is reflected in the way I have began to police once I reached my individual patrol status. However, I think that it has impacted me in a positive way and helped me grow into my job and role within my team. I have also not only been able to retain my wellbeing an resilience but improve it massively during my time on shift, allowing me to become a more improved police officer.
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)






In this essay I will discuss a domestic incident in which I attended. Outlining the difficulties I faced when dealing with this incident and how I used the national decision-making model as a way of dealing with said incident. I will also reflect on the consequences of my decision making. I will then reflex on the outcome of my decision and actions taken. Then analysing how those decisions impacted my future decision-making skills.


Firstly, I must outline the key elements of the national decision-making model. The national decision-making model is composed of six elements. The first of these being the code of ethics, which can be summarized as the rules and principles police officers follow when dealing with an incident which help maintain a professional policing standard. The second element is information and intelligence, so what information do police officers have when dealing with an incident and what information can they gather. The third element is assessing threats and risks posed to members of the public or the officers themselves and even the persons involved in the incident. The fourth element is to consider the powers and policies available to police officers. The fifth element is being able to identify options and contingencies that can be used to resolve a situation. The sixth and final element is a police officer officers’ ability to take action and review what positive outcomes or consequences those actions have. (College of Policing, 2024)

The national decision-making module is used by police officers at every incident they attend, it allows officers to carry out an observation of the incident they are attending and the possible outcomes they can use to resolve the matter, within their role. Whilst helping to maintain a level of professionalism expected of a police officer. (College of policing, 2024).

The incident which I will be using as an example relates to an incident where I have attended an address where a female and her children have been assaulted by her ex-partner. Upon my attendance at the address, I had very limited information about the incident, however I was aware of the people involved, using this information I have assessed the risk posed to myself and the parties involved, this is a key factor as it helps me maintain a focus on victim safeguarding. As the female who had been assaulted was a high-risk victim of domestic abuse against her ex-partner. Therefore, I have a duty of care under the victim codes of practice to make sure that the victim is treated properly. (Ministry of Justice, 2024). During this incident it was determined that her ex-partner had assaulted her and one of her teenage children, who thirteen years old. As this was an assault involving a teenager it meant that I had to consider alternative investigation strategies. One of those strategies I had to consider was an ABE interview. Which is the national protocol for interviewing children as a form of statement. As under the victim code, a victim has the right to be understood. (Ministry of Justice, 2022). However, it was decided that the teenage daughter did not want to support police action and was obstructive by the way of she was not willing to answer questions, or provide any indication of her involvement during the incident.

From discussing the incident with the female and the teenager that had been assaulted it appeared as though the ex-partner had assaulted them by pushing them and grabbing their hair. Therefore, the criminal offence that had been committed was common assault. Which is an offence under section 39 of the criminal justice act 1988 (Criminal Justice Act, 1988). As a result of this disclosure, I had the power of arrest available to me, this would be used as method of safeguarding the victim from suffering any further harm. However, at that moment in time the ex-partner was not present at the scene, this made me consider the risk posed to the victim as I was not able to safeguard her at that moment in time, as I could not make an arrest.

From speaking to the victim, it appeared as though she was in fear of her ex-partner and was reluctant to speak to me at times. This is why it was important for me to use effective communication when talking to her and through this I was able to speak clearly and outline the importance of her safeguarding. Throughout, the encounter with the victim and her family I have used effective communication not only through my voice but the way I presented myself. What I mean by this is I have used body language as a form of communication. As the victim was on the couch, I have sat alongside her and not stood over her, I have also faced towards the victim and kept eye contact with her to make sure that she felt understood (Gordon. G, 2019). 




After obtaining the initial circumstances of the incident it was important that I carried out safeguarding measures of the victim and explained them to her. This was especially important as the victims were vulnerable, as they were at risk of being assaulted further and were at risk of becoming victim to yet another offence. (Cambridge Dictionary, 2019). As a result of the female and her child being at risk a priority was to make sure that they were safeguarded. This was done by placing a critical marker on the address of the victim and making referrals to live fear free. Who are a charity organisation who offer support and guidance to victims of domestic abuse (Welsh Women’s Aid, n.d). The referrals were put in place after I have left the address of the victim. I have also spoken to the victim about supporting police action via a statement, but at that moment in time she needed time to think about it. So, I returned at a later date to obtain a statement.

As the ex-partner was not at the address upon my attendance, I have not been able to make an arrest at the time of the incident. As a result of the incident the ex-partner left Wales and went to England in the hopes that he would not be arrested. During this time, I have had to keep the victim update about my progress of the investigation. As she is entitled to be updated as she is the victim of crime under the victim codes (Ministry of Justice, 2024). Over time I have placed markers on the vehicle of the ex-partner in the hopes that he would flag on the automatic number plate recognition software. However, this was not the case, over the course of the next two weeks I have kept the victim updated. Then, approximately three weeks after the incident, the victim has called police to inform us that her ex-partner has attended her address, and she has let him in out of fear of being assaulted again. Therefore, officers have attended the address and arrested the ex-partner. Due to the risk of the ex-partner reoffending officers had the necessity of arrest to prevent further physical injury and to protect a vulnerable person under code G of PACE (PACE,1984).

This incident was a key of my progression as a police officer, as this was the first incident in which I took total control of. Upon reflection I identified the strengths and weaknesses of my decision making. I have identified that I have used the Betaris box method, which is the believe that your attitude can affect the behaviour of the person you are speaking with (Mind tools content team, 2023). This was clear to me as initially when speaking to the victim she was discussing the incident in very limited detail, this was until I sat down next to her and spoke in a soft manner. She then reacted by engaging with me and becoming more relaxed. Also, my decision to give her more time to think about supporting police action lead her to provide a statement as she did not feel pressured to provide a statement whilst she was still vulnerable, right after the incident had occurred. 

Upon reflection I also realised that there were areas of the investigation that I needed to improve on. I now know that at the time of the incident I should of place a marker on the ex-partners vehicle in order for other officers to have the information in order to pull the vehicle over. I later learned from this mistake when dealing with the same suspect again, in that incident I placed a marker on his vehicle, and he was pulled over by a traffic officer and arrested in relation to the separate incident. The period of reflection from each incident you attend is important as it can help you grow as a police officer, by pointing out yours flaws and areas for improvement.



In conclusion, when dealing with a domestic incident it is important to constantly run through the national decision-making model when processing information about the incident. It is also important to understand the risk factors that domestics incident pose to the safeguarding of the victim. Domestic incidents are unique in the way police officers have to deal with them, as the risk factors for the incident are significantly higher than your standard incident, due to the fact that the victim may life with the suspect. Therefore, it is imperative that you are able to justify every decision that you make, and you are able to carry out an effective rational as to why you have made those decision. As in relation to the incident I have described I was ultimately happy that I carried out my duties as a police officer, but that does not mean that upon reflection there are areas in which I will look to improve on with each domestic incident I attend.




Word Count-1646





















Task 3



Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this essay I will be discussing what working strategies can be used to improve individual as well as team performance, and how inter-personal conflict can affect a team. I will also focus on how team dynamics can affect compliance when it comes to the required professional standards. I will also look at some key components of forming appropriate team dynamics. The key components that I will highlight will be trust and effective communication, alongside leadership. As, I believe that these three components are the most important in being part of a functioning team that is able to perform in high-risk situations within the police. These are also the three components that if not carried out properly have the ability to cause a team to suffer with interpersonal conflicts that cannot be resolved, leading to a decrease in performance, and not upholding the professionalism befitting of a police officer.

Police officers must adhere to professional standards, to accomplish this police officers follow what is known as the code of ethics. The code of ethics is a guideline on the professional standards that a police officers must uphold. The code of ethics is a set of believes that each policing organisation must adhere to, within the code of ethics there are nine key principles. These nine key principles are as follows accountability for one’s actions, fairness in the way you treat everyone, being honest and trustworthy. Always doing the right thing and having integrity, leading by good examples, being objective so making the best decisions based on the evidence in front of you by using your professional judgment. Beining open, therefore you are always open and transparent when deciding to make a decision, being respectful to everyone you deal with and finally being selfless and always acting within public interest, not your own. (College of policing, 2024). The code of ethics have been an integral part of policing since its introduction in 2014. As the code of ethics are guideline principles for officers to follow it has made it easier for me to understand my role and responsibilities as a police officer, not only that I understand how I must act when I put on the uniform to uphold the professional set by my organisation.




Functioning effectively as a team is a important aspect of policing, as the team dynamics can play a part in the success and effectiveness of a team. Team dynamics can be summarized as the interactions and relationships between team members (Activecollab, 2023.) This can be explained in the stages of the Tuckman module. The Tuckman module was created by psychologist Bruce Tuckman and relates to the five stages of team dynamic. These five stages include the forming stage, storming stage, norming stage, performing stage and the adjourning stage. (Tuckman, 1965)

The forming stage is when the team are first introduced to one another, and this is where the first impressions of each member of the team are formed of one another. This stage is where the expectations and boundaries of the team are set, so that everyone on the team understands the strengths and weaknesses of each individual team member. This is also where the foundation of trust is built, which is a crucial part of any team. The second stages of forming a team dynamic is the storming stage, this refers to the stage where the first conflict appears as each individual of the group begins to challenge other members believes, which can lead to initial conflict. It is important that in this stage each member learns to adapt to the conflict meaning that they are able to progress past the criticism. This stage must be worked through as it is crucial to progressing to the next stage, which is the norming stage. 

The norming stage is getting over the conflict and moving forward as a group, this phase can only be accomplished to achieve proper team dynamic if each team member is willing to move past the initial conflict. As the norming stage is used to progress forward as a group so that each individual member understands the overall goal or aim of the team. This helps the teamwork in a more effective flow state. The next stage that must be reached as a team is the performing stage. The performing stage is the moment the team are able to show how effectively that can work in cohesion. This is the moment most teams understand how each individual team member fits into the team, this helps team members in completion of tasks to the best of their ability. The final stage is the adjourning stage. The adjourning stage is only appropriate in this module if a team cannot work effectively together because of their differences, therefore they disband and no longer progress as a group. This can be because of differences within the group leading to issues in performance. (Tuckman, 1965).


I can apply this to my experience of joining my team when I first became an operational police officer. As when I joined, I had to form relationships within my team and find my place. I did this by communicating with my team and from that they were able to ascertain what my strengths and weaknesses were; therefore, I was able to find my role within that team as a new member. As the importance of communication within the team is crucial when you first join, as you are able to form a foundation of trust (Better help,2023).  I found that a momentous part of a well-functioning team is trust. As trust in relation to this topic can be defined as an individual’s ability to have confidence in another individual (Merriam-Webster, 2019). For me that meant I would trust my colleagues when attending incidents and they would trust me, as it is important because you have to be able to trust one another’s judgment when dealing with high-risk situations. 

Not only that you must trust that if something goes wrong then your team member will protect you as being a police officers can often lead to life-or-death situations. It is also important to form professional relationships with team members as they can each offer a unique perspective of how to deal with an incident. This is especially important when you first join the team as a new police officer not only to the team but the organisation. (Mindtools, 2023). Understanding team dynamics made the transition into the team a more comfortable process, as I was able to understand the etiquette of the team and how I should perform by looking to my other team members as examples. This is a crucial part of becoming a new police officer. 


To have trust in each other improves the effectiveness of each member on the team as you are not double guessing the judgement of another officer. As if one of your team members lacks trust in another then this can lead to discord in the team (Mindtools, 2023). Leading to interpersonal conflicts. This can have a massive impact on team morale, which in turn effects the performance of the team. Interpersonal conflicts can arise because of differing perspectives and personal values. It is imperative that these issues are dealt with appropriately. This is where leadership comes into action in the form of a sergeant. As it is their role to identify the interpersonal conflicts and deal with them as they arise (Reynolds, P. 2022.) As part of dealing with interpersonal conflicts I believe that they have to be dealt with by using clear communication between the disgruntled members, as clear communication can be a way of stating you opinion on the matter and working towards a solution of how to resolve the issue to benefit the team and the progress of the team.


In conclusion team dynamics are positive way of forming team cohesion with the right team members. As you need to have a team that is able to identify the strengths and weaknesses of each team member. This has to be done through clear communication as that is crucial in the team’s ability to function. If the team do not communicate with each other and do not form a foundation of trust, then the team will not be able to function effectively as a unit. This can be caused via differing values between team members or a person’s inability to work with another. Overall, the importance of dealing with interpersonal conflicts cannot go unstated. As there are going to be disagreements within the team between individuals, but it is how you deal with those issues and come to a solution because if you don’t the team itself will not be able to function. This is down to the leadership of the team as they are the glue that holds the team together, this means that without effective leadership a team will not be able to reach its full potential and underperform. 



From my research I have identified that there are areas of improvement that I need to focus on in terms of communication with my team, however from my personal experience from being apart of my team for one year. I can say that I have seen interpersonal issues be dealt with in a professional manner and that has been down to effective leadership and the leaderships ability to communicate with the officers having the conflict, which leads to the member of leadership installing his trust in the disgruntled parties to deal with the matter as professionals and come to an amicable solution. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:



This essay will explain the importance of the information and the intelligence as a form of disruption in criminality, and how that translates to effectiveness of policing on the roads. This will be done by outlining an important piece of digital equipment in the form of automatic number plate recognition. I will also discuss the practical use of the police national database and the guidance for the appropriate use of the police national database so that it remains lawful and is permitted in its use by all police forces across the United Kingdom.

Information is defined as being raw data without context or analysis, where an intelligence is defined as being processed and evaluated information from trusted sources. Meaning, that the information will be unchecked data that has not been validated and is usually general and is not being fixed to one source, compared to intelligence that is carefully obtained and verified data to be more specific to a topic (College of Policing, 2015)


A way of us gathering information and intelligence is the use of the national intelligence module. The national intelligence module is a structure in which each police force in the United Kingdom gathers information to evaluate the information and then validify that information to turn it into an actionable intelligence. To do this, the three by five by two method is used. This is method provides guidance on how to turn information into a reliable piece of intelligence.

For this module of gathering intelligence to be effective you must evaluate the reliability of the source, so is the source of information reliable, untested, or not reliable. Then you must evaluate the information so is it know directly to you from the source, is the source known indirectly to the source, but the information has been corroborated by other means. Is the information known indirectly to the source, is it not known how this information has been obtained, or is the information suspected to be false. When obtaining intelligence, you must be mindful of who has access to the intelligence, therefore when you submit the intel you must use handling conditions, so will the intelligence be lawfully sharing permitted or lawfully sharing permitted with conditions (College of Policing, 2022.)

Information and intelligence has been crucial in the disruption of child sexual exploitation. Which is when a group or individual takes an advantage of the imbalance of power between them and a vulnerable child to exploit them, usually for criminal gain. This is done through the child carrying out sexual acts in order to obtain money or goods (College of Policing, 2021). When it comes to child sexual exploitation the child in question usually has risk factors so that could be the fact that they have a learning disability or they come from a low-income household, making them more susceptible to exploitation (NSPCC, 2019). Information and intelligence can disrupt this by allowing intel markers to be place on address and vehicles, even people so that officers are aware of the potential risks that the person can be exposed to. 



With that in mind, information and intelligence can be obtained from many different sources. One of these sources of information includes the use of the automatic number plate recognition software that is used in cameras to police the road. Automatic number plate recognition was first invented in 1976 and then later developed for use in 1979. (ANPR international, n.d). The automatic number plate recognition software was initially developed to effectively police British roads via digital monitoring, with its main purpose to look for stolen vehicle.  The automatic number plate recognition software is a software that can be used on cameras with the capability of being able to run this software.  These automatic numberplate recognition cameras are commonly used on main arterial routes around the United Kingdom for the purpose of monitoring and analysing vehicles on British roads.  From the monitoring of automatic number plate recognition cameras they are able to disrupt criminality by collecting information on vehicles without insurance, road tax and MOT certificates, also these cameras are able to relay information and intelligence if a vehicle is commonly used by an individual with no driving licence. (College of policing, 2023).

Since its introduction in 1979 the automatic number plate recognition software has undergone developmental improvement and is a major asset to the police for its use in the disruption of criminality on the roads. As the software was developed so that I could be integrated into a road traffic officers vehicle, making the automatic number plate reignition software mobile. One major asset of the automatic number plate recognition software is its ability to identify cloned vehicles. Cloning a vehicle means when an individual puts number plates belonging to one vehicle onto another vehicle as an attempt to mask the identity of the vehicle that the individual is using. If this is the case, the automatic number plate recognition software will be able to detect that the cars number plate does not match the make and model of the vehicle. Allowing for information and intelligence to be submitted relating to that vehicle, then officers can conduct a stop of the vehicle, and identify why that vehicle has been cloned.

Cloned vehicles are most commonly used in acts of criminality that link in with county lines drug supply. County lines is the act of a group or organization transporting drugs around the United Kingdom. This is why roads policing is an important countermeasure in stopping forms of criminality. (Auto express, n.d)

Road’s policing can help identify key arterial routes used for county lines drug smuggling, this is where the automatic number plate recognition software shows its importance as it can map the routes of a vehicle’s movements. Allowing for the police to use that information and intelligence to conduct stops of the vehicles. (College of policing, 2023).
 
The use of information and intelligence helps identify key areas to police on the roads as through the use of statics an intelligence police forces can identify areas with high levels of criminality. This means an increase of police presence with the area. This can lead to more stop searches which can be used as a method to gain more information and intelligence. Criminality is changing as criminals are employing the use of more vehicles to commit crime. This is highly apparent with the use of the previously mentioned cloned vehicles. (College of policing, 2023).

Organised crime groups are usually the individuals who use vehicles in criminality. Whether this vehicle is used to commit offences like the supply of drugs or most commonly used in the offence of human trafficking of vulnerable individuals (College of policing, 2023). Human trafficking is the forced transport of an individual against their will, usually for the purpose of labour, sexual exploitation, or more generally for the pursue of gain for an individual or group. (Wooditch, and Steverson. 2017).

The police national database is used as a database for police forces to gather information and intelligence relating to a person or vehicle. The police national database is a way for police forces to share and gather information and intelligence. The police national database is way to handle data, allowing this data to be managed between forces. Information provided by the police national database can be actioned in real time, leading to the disruption of criminality by stopping individuals and vehicles. For the use of the police national database to be effective and reliable a code of practice was put in place. This provides guidance for the use of the police national database so that it remains lawful and permitted when conducting a search on the database. (College of policing, 2023). 




 
In conclusion, the information and the intelligence gathered is an integral part of the policing the roads in the United Kingdom as this helps to build a bigger picture of incident occurring in and around every area of the United Kingdom and allows police forces in the United Kingdom to further their knowledge. The use of the automatic number plate recognition software allows for roads policing units to disrupt more criminality on the roads based on information and actionable intelligence.  However, a major drawback of the automatic number plate software is that it is only available to a limited number of specialist police officers, namely traffic officers, firearms officers and any other specialist groups who are involved in policing the roads throughout the United Kingdom. (College of policing, 2023).


For the use of the automatic number plate software to be truly effective and offer the undeniable benefits that it has in terms of efficiency and security and for the software to reach its full potential then this automatic number plate software would need to be distributed to all response police officers around the UK, this would enhance the safety and security of the officers who have their boots on the ground every day.  There is however concerns relating to the privacy and ethics of using this software for this purpose. The use of the automatic number plate software allows for a layer of extra security for road user to be put in place, as more crime is being disrupted. However, the common use of the software means that the software is open to misuse from individuals. Leading to questions about the lawful use of the software. The more the people that use the software the higher the chance of the software being misused. Therefore, it important for the code of ethics surrounding the automatic number plate recognition software is made clear to officers who have access to the information and intelligence, surrounding the policing of the roads around the United Kingdom. (College of policing, 2023).





Word Count- 1617.
























Task 5

Individual learning plan



	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
7
	High 
8-10 
	Low 
1-4 
	Med 
5-7
7 
	High 
8-10 
	 I feel that my knowledge is where it should be for my level of experience. As working in a busy station has helped me with further my knowledge. The reason for this is because I have attended a variety of incident and am confident dealing with the incidents that are in front of me.

I feel as though my knowledge when it comes to policing will only further improve. I am aware of the constant change within the job as procedures change. But if I keep progressing my knowledge I feel as though I will improve as a police officer, and grow more confident in my ability. 

However, I am aware that I am still young in service and have a lot to learn, so there are still times where I will have to discuss with a more experienced colleague about how to progress an investigation. 

I have learnt that the key to furthering my knowledge is to be able to review each incident I attend and work out my strengths and weakness. This has helped me identify areas of improvement.

	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
5
	High 
8-10
5 
	Low 
1-4 
	Med 
5-7
 
	High 
8-10 
	 I am aware that these skills come with time and experience as a main skill I use every day is digital literacy via NICHE.

Learning the system of NICHE has been complicated at times and I know that to progress I still have a lot of learning to do when it comes to using NICHE. As a area for improvement for me would be my ability to build case files and the time which it takes me to build those case files.

Therefore, my aim within the next few months is to further my understanding of case files and more complex investigations when using NICHE. I aim to do this by having one to one meetings with a more experienced member of my team who has spent time dealing with complex investigations. 

The other aspect of skills is the practical application of skills within the role of a police officer. At this current moment in time I only have one skill which I have specialised in. Therefore when it comes to the practical application of specific specialist skills I have limited experience. 

I am aware that this is because of my limited experience therefore I have had less time to obtain specialist skills, but I still feel as though this is an area in which I need to improve upon to progress as a police officer. 

I am lucky to have a team that will outline the specialist skills I will need to have in order to become a better police officer, therefore I will aim to achieve more specialist skills within the next few years. 

I still rate myself at a 5 on the scale due to my lack of experience which transfers into skills. The only way I can improve my score rating is with time and gaining more experience.  

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7
6 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
6
	High 
8-10 
	 I have rated myself as a six on the scale because I believe that for my level of service I have gained a lot of experience due to working in a busy station, but I still have a lot of learning to do off of more experienced members on my team. 

As during my time on my team I have learned ways to improve both practically and whilst doing admin, as I am lucky to have a team with a vast level of knowledge that are willing to teach me. 

However, compared to certain members on my team I am still incredibly new in service therefore when attending incidents, I am still observing the way they handle it. 

This is especially important for my development as I am at a stage now where there are newer less experienced members of the team joining, who at times look at me for guidance. 

Ultimately, I still have a lot to learn and stuff I need to improve on but for my current level of service I am satisfied that my knowledge is where it needs to be for this moment in time.
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