Findings and Conclusion.
This research aimed to explore the need for enhanced training to improve police officers understanding of neurodiversity within the Criminal Justice System. The results from this research indicate that there is a significant lack of training opportunities for police officers to improve their knowledge and understanding of neurodiversity. The research has also identified a lack of consistency in the experiences and opportunities amongst police officers. 
In order to gain information regarding police officers existing experiences of training related to neurodiversity a questionnaire was compiled. The questionnaire consisted of both open and closed questions. The data received was of both quantitative and qualitative data. A mixed methods approach was implemented as this was crucial in being able to gather the desired information. The use of a confidential questionnaire also lent itself to having open and honest responses. The questions asked resulted in clear, concise responses which supported the simplified analysis of the data.
Prior to collating this information, it was assumed that there would be discrepancies between experiences of officers and a lack of consistency in training opportunities amongst participants. This could have been attributed to years of service or perhaps where they have worked. The results clearly indicated that a higher number of police officers have not attended any training to improve their understanding of neurodiversity. The questionnaire responses provided clear and concise information regarding the participants experiences. This research identified a lack of opportunities or provision for officers to develop their awareness and understanding of neurodiversity but also raised the question of, is there additional work needed to explore the needs of police officers who are neurodiverse? Would future training need to consider how to support neurodiverse colleagues also?
Recommendations.
Based on the findings of this research, which clearly highlight deficits within the training offer for police officers, future considerations could include discussions with charitable organisations regarding training or opportunities to raise awareness. This collaborative working could enable officers to access, perhaps, accredited training and a consistent training program for all officers. 
Police officers may benefit from being able to meet with neurodiverse members of the local community to gain perspective from the native voice in order to improve services. This could perhaps take place as a regular meeting within a community facility. By implementing this approach, police officers could develop their understanding of neurodiversity but also be kept informed of recent concerns, events, incidents etc. This opportunity to meet together may also support the building of relationships with members of the public.
Another recommendation to support the improvement of the training offer for officers could be the involvement of education professionals who provide training to education settings regarding neurodiversity. This joint approach could support the local police forces in accessing consistent training offers. There could also be the opportunity to work with Higher Education provisions, such as colleges and universities who also support neurodiverse students. This joint working could enable police officers to develop their understanding of supporting individuals across a wide age range. 
From the results there was no clear link between years of service and training attended. Future discussions could explore the opportunities for new officers to receive a consistent training package regarding neurodiverse conditions and how to support members of the public with such diagnosis. The training could consist of role play activities which enables officers to immerse themselves in a scenario with a neurodiverse member of the public and to implement good practice highlighted within the training package. The use of role play in training may help officers embed the learning and skills acquired in the training more efficiently. In terms of professional development, perhaps there could be opportunities for police officers with a keen interest in improving their knowledge in becoming a ‘champion’ of neurodiversity. These officers could attend specific training and learning opportunities enabling them to feel confident in supporting other officers in their approach with neurodiverse members of the public. This officer could be available to ensure that approaches are considered to best support the person and the officers involved in the situation. 
And lastly, as indicated in the responses, the support for neurodiverse police officers. Is there an opportunity for officers who are neurodiverse to share their experiences, suggestions and advice for other officers? 
To better understand the implications of these results, future studies could address the experiences of officers across Wales. Possible questions to consider may include are there other police constabulary’s that provide a consistent training approach? Also, are there opportunities for officers to specialise and develop their understanding to an enhanced level?
In conclusion the research results confirm the lack of training available for police officers to develop their understanding of neurodiverse conditions and how to support neurodiverse members of the public. This finding has previously been highlighted in the 2021 review conducted by the Ministry of Justice. A ‘National Neurodiversity Training Toolkit’ was a proposed action of this review. This would ideally support the training needs within the Criminal Justice System employees. This research has identified the existing understanding of a lack of training opportunities for police officers and suggested some possible strategies to overcome this. 


