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[bookmark: _Toc45912955]Introduction
The report is going to describe the employability skills of the individuals. The employability skills are the competencies which the individual requires for professional advancement. The employability skills are defined as the soft skills which are used in the workplace. The employability skills help the individual to become coordinated with the workplace. The efficiency of the performance of the individual is also increased. This helps the individual to make the objectives of the workplace to be achieved. This will help the individual to become productive in the workplace of the job. This report describes the five articles which are relied on employee skills and also a skill audit has been done to understand own competencies and employability skill.
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Article 1
This article is evaluating the ten skills of the graduate which the recruiter wants. The first skill is commercial awareness. This refers to the individual to have enough knowledge of marketing management and organisational knowledge. The second skill is communications. It has relied on the development of the communication skills of the graduate individual. The communication skills also help to become a proper listener. The third skill is teamwork. The teamwork increases the productivity of the workplace of the organisation. The performances of the individuals also increase with the teamwork. This also helps the graduate individual to maintain proper efficiency in performance and knowledge sharing. The fourth skill is negotiation and persuasion skills. As per the report of Target jobs (2020), persuasion and negotiation skills ensures the individual to derive the proper understanding from the various employees to make them work better. This helps the individual to maintain proper behaviour in the job. The fifth skill discussed in this report is problem-solving. This refers to the application of the thinking process to solve the issues in the workplace. This makes the individual solve the issues with various decisions and opinions. The sixth skill is leadership potential. This has relied on monitoring the other individuals of the workplace. This ensures the individual to control the performances of the individuals of the workplace. The seventh skill is organisation recognition. This helps the individual to make the proper recognition of the marketing machine of the organisation. Dedication towards the organisation can be developed through this because every worker expects some recognition and esteem form the company end this could help to gain proper recognition within the organisation. Next skills are preference and motivation. This makes individuals increase their motivation in their performances. This helps to increase the efficiency of the performances of the individuals and it also increases the activeness of the individuals. In the view of Rowe and Zegwaard, (2017), every organisation is required to motivate their employees properly so that work performance can be increased. The ninth skill is the ability to work under pressure. This refers to the increment of the potential of the individual to perform effectively in the workplace (skills and advice, 2020). This also helps the individual to execute the work in the given time. This also helps the individual to be attentive in their workplace. The tenth skill is confidence. This helps the individuals to execute the work with proper accuracy and efficiency. This helps individuals to be dynamic in the workplace. This helps the individual to become productive in their performance. This also helps the individual to increase its appreciation among the employees of the organisation.
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This article relies on the A @TeacherTapp poll for The Careers & Enterprise Company (@CareerEnt). It refers to the significance of the work place skills which are important than the exam results in the post-COVID-19.  As per the report of Fenews (2020), this organisation has discussed with the 5,000 teachers to analyse the future job markets of the post-COVID-19. The 74% teacher has replied that the teamwork and communication skills are essential in the postcode-19 jobs. 62% of teachers have given priority to the academic qualification. 98% of teachers have replied that the A-level grading is required. The CEO of this organisation Mr. Yarham has decided to make the skill and academic development of the students of the various schools and colleges. This will help younger individuals to increase their workplace skills. The survey has been executed by the organisation and it has helped to verify the skills which are required in the jobs of the post-COVID-19. The survey has described that the skills like the problem solving and teamwork are the essential skills which are required in the jobs of the post-COVID-19. The executive principles of the Horizon Community College have said that the lockdown in the COVID-19 has made the younger individuals reduce their academic knowledge (Fenews, 2020). The research has been executed by the Institute for Fiscal Studies and it has verified that the young employees are receiving difficulties by the lockdown. The research has described that the employee condition has been declined by the COVID-19. Academic skills and workplace knowledge are required to receive better jobs. The proper skill development programs can be performed which increase the workplace potential of the younger individuals. The chief executive of the CIPD Peter Cheese has replied that the academic skills and employability skills both are required for the jobs. This will help the younger generation to receive better job facilities after post-COVID-19. 
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This article describes the employability initiative category. The winners are Coventry University. The runners up are the De Montfort University and the University of Manchester. This describes the employability skills which are required in professional life in the UK. The problems involved by the international students of the UK are also described. They involve problems like Visa problems, lack of proper knowledge about the markets and cultural differences. Coventry University’s seed project refers to the use of the multicultural and multidisciplinary teams to reduce the problems. The project has also referred to providing proper assistance to international students (Thomas, 2020). The employability training programme and advancing student skills are provided to international students. This will help to make the proper work culture in the employment realm in the UK. The runner up De Montfort University has provided local business and SME to make an increment in the employee learning and skill development. The staffs of this university are also providing increment of the business knowledge to the employees of the local business (Thomas, 2020). The student of this university is also involved in the skill development programs. The runner up the University of the Manchester is involved in the professional events which are based on the development of the profession of the students. These professional events are also involved in the various organisations of the UK. The event involves 509 students and it has helped to increase the motivation of the students. The students have learned the career management. The confident level of the students is also increased. The business knowledge of the students is also provided by the event. The sourcing an internship is also provided to the students.
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This article is describing the significant skills which are required in the jobs of the company of 2020. The first skill is data literacy. It refers to making the data of the companies valuable in the marketing dimension. The second skills are critical thinking. According to Marr (2020), this refers to the development of logical thinking to make proper decisions which can be used to solve the problems in the profession. The third skill is tech-savviness. This refers to the development of technological knowledge. This knowledge is relied on cognitive computing, augmented reality, internet of things and robotics. The fourth skill is the development of adaptability and flexibility. This refers to the development of the adjustment of the individual in the profession. This will increase the work efficiency of the individual. This will help the individual to make proper learning of the business skills (Marr, 2020). The fifth skill is creativity. This refers to the development of the creative potentials which can be used to make the increment in the productivity of the company. The sixth skill is emotional intelligence. This skill is important for the betterment of interaction in the workplace. This helps the individual to recognise the emotions of the employees. The seventh skill is cultural intelligence and diversity. This refers to making a proper relationship with the various employees of the workplace who are of different race, religion, country and ethnicity. The eight skills are leadership skills. This relies on monitoring the employees of the workplace of the company. This also helps the individual to make proper decisions to make proper management in the workplace (Marr, 2020). The ninth skill is judgement and complex decision making. This skill is referred to the making proper justification of the resources and knowledge which are used in the workplace. This also helps to recognise the potential of the various employees of the workplace. The tenth skill is collaboration. This has relied on the sharing of knowledge among the employees of the workplace. This also helps the employees to increase their unity.
[bookmark: _Toc45912960]Article 5
This article is describing the skill gaps among the youth of Europe. As per Pope (2020), the youth unemployment rate in Europe is 15% and it relies on the report of 2019. The unemployment rate of the US is 8% and it also relies on the report of 2019. There are many reasons which are making the increment of the unemployment rate. The nations of Europe are advanced in comparison to the various non-European nations. Despite it is having a higher rate of unemployment. Greece and Spain are having the highest youth unemployment rate and it is 59% and 55% respectively (Pope, 2020). The president of the European Union Ursula von der Leyen has decided to make some reformation in the academic and professional policies of Europe. The youth unemployment rate is mainly caused by improper academic institutes and improper professional guidance. These can help the European individuals to improve their skills which are required for the profession. The president has also discussed with the in-charge of the Jobs and Social Rights to make some amendment programs to make some solutions for the on-going circumstances. The organisation for the Economic Co-operation and Development states that many of the European employees also involves in the mismatch in terms during the qualification. The European Centre for the Development of the Vocational Training states that the companies are having some difficulties in finding the right staff with proper skills (Pope, 2020). The new skill development programs are going to be organised for the betterment of the skills of the individuals of Europe. The institutions for professional development will be introduced for the reduction of the youth unemployment rate in Europe.
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The employability skills are described through the Brunel skills audit test. This has helped to recognise the skills which are required in professional development. The skills are classified into time and self-management, critical thinking and problem solving, oral communication, written communication, information literacy: reading and numeracy. The SWOT analysis is been used for the evaluation of the strength, weakness, opportunities and threats based on the brunet skill audit (Appendix 1).
Strengths: I am having the potential to recognise the time-consuming things and I can avoid them to increase my performance. I have proper augmenting skills and I also have the knowledge of different topics which makes me knowledgeable. I have the potential to make the determination and I have a good knowledge of the statistical and numerical skills.
Weakness: I have the weakness that I make some delay during my work. I did not have the knowledge through which different methods can be used to solve the problems. I cannot provide a proper contribution to the group discussion. I also have problems with written communication.
Opportunities: I have the potential to receive proper assistance during executing my work. I have proper time management potential. I can also provide an alternative solution to make my work executed. I can work productively to solve other problems.
Threats: I have the problems of being inattentive. I have to make proper planning to make my work executed properly. I cannot recognise my potentials which are used in the work.
From the above analysis, it can be said that I am good in time management but still I have some lag which I need to improve properly for increasing my value within the organisation. Side by side I am also good in an academic writing skill which will help me writing an official letter but the further improvement I expected. My problem-solving skill is not much viable but I can provide various solution to resolve the problem.
[bookmark: _Toc45912962]

Conclusion
This report is describing the employability the competencies and skills which are required for the employment. The five articles are used in this report. The first article relies on the description of the usual skills which are required in the profession. The second article is referred to as the requirement of workplace skills. The third article is the comparison of the works of the three universities which are involved in knowledge development. The fourth article is evaluating the skills which are required in the companies of 2020. The last article is evaluating the unemployment rate of Europe. The SWOT analysis is also performed by the student to demonstrate its employability skills.
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CRITICAL THINKING and PROBLEM SOLVING

academic),

such as considering different points of view or options
Tam ableto considera range of alternative solutions to a problem and predict the best I
onein

Iam able to use different methods for exploring a problem (academic and non I

the given circumstances

Tam ableto break down a complex problem (e.g. an assignment, a seminar question
orwhereto live) into simple parts

Tam able o work productively with ofhers fo solve problems o
Tknow how fo find outwhat is expected of me in a parficular assessment task
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ORAL COMMUNICATION

In group discussions, | listen to others and | value and respond to their contribution
evenifl do
notagree

Tam confidentthat | can contribute ideas and opinions foa group discussion

Tthink of relevant follow-up questions as people are speaking and ask them once
they have finished

Tam confident explaining new concepts o ofher people

Twould be confidentin giving a presentation fo my peers
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WRITTEN COMI ICATION

Tam confidentthat | can structure an assignmentin paragraphs and using signposting
language (however, firstly) in order to communicate my ideas effectively

Tam confidentihat | can write in an appropriate acadermic style for my subject





image6.png
Tam confidentthat my written work has no grammatical, punctuation and spelling errors|
before | submitit

Thave an effective method for organisingand planning the information that Iwantto put
into
awritten assignment such as an outline plan ora

Tunderstand what plagiarismis and how fo avoid it by clearly referencing my work

Tcan use sources effectively to make my argument convincing and show that lam well-
informed aboutthe topic

Tam confidentthat I know the correct format and style for formal lefters and documents,
such
as covering letters and CVs

Tam ableto produce useful and meaningful written notes froma lecture, presentation or|
demonstration that capture the key points.
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INFORMATION LITERACY: READING

I'am confidentin gathering information from a wide variety of sources such as books,
journals, on-line data-bases andthe intemet

Ithink aboutwhat [ needto find outbefore I start reading (am | reading to verify facts, to
understand a subjectin general or to analyse a particular argument?)

Tmake useful, easy o follow notes while | am finding information for an assignment or
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NUMERACY

Iam confident that | have the numerical and statistical skills needed to succeed on my .
course

Iam able to interpret information presentedin graphs, charts, tables and diagrams. [
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TRAFFIC LIGHT SKILLS AUDIT

Use this questionnaire to identify which skills you have already mastered and which ones you still
need to work on. Remember, only you will see this so be as honest as you can

KE
Y

XNo —1 really need to work
on

this.

XNot entirely sure - could sfill
improve.

XYes —'m really confident | can
do
this





image2.png
TIME and SELF MANAGEMENT

Tam able to organise My time so that | comfortably meet all my deadlines for
assignments

Tknow exaclly where o go for help and support if | have difficulty completing a task
Tkeep a diary or calendarso that | always know when Ihave to attend lectures,

seminars and
otherkey dates
Tarrive on fime for classes, appointments and meetings

Iam aware of the things that cause me to waste time and am able to avoid them
when Ihave work to complete

me
focus on current tasks

| have future targets in mind regarding my education (and career) and use these to help





