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Importance of Work-life Balance in the Workplace
A typical definition of work-life balance is how much time you spend working and how much time you spend with your friends, family, and following your own hobbies (Coursera, 2022).
In order to achieve work-life balance, supportive and healthy work environments must be established and maintained. This balance between work and personal responsibilities will increase employee loyalty and productivity. The several conflicting responsibilities that today's employees face, such as job, children, housework, volunteering, caring for a spouse and ageing parents, put stress on people, families, and the communities in which they live (Johnson, 2015).
Employee productivity is hugely affected by their ability to successfully balance their personal and professional life. Employees who feel overworked all the time and who struggle to manage their time effectively do less work, are less satisfied, and are more likely to leave their jobs. Employees total well-being, including physical, emotional, and mental health, may be enhanced by improving their work-life balance (Coursera, 2022).
Legislation can affect work-life balance in a variety of different ways. For instance, the Working Time Regulations of 1998 grant employees the right to paid time off, rest periods, and work-hour restrictions. By ensuring that workers have the opportunity to relax and recharge, this regulation helps to increase productivity. This regulation means they can’t work more than 48 hours per working week (Acas, 2022). 
Wellbeing in the Workplace

“Wellbeing in the workplace is a term that refers to the different aspects of working life, such as how someone feels about their job or the safety of their work environment.” (Indeed Editorial Team, 2022).
The ability to preserve employees health and happiness at work makes workplace wellbeing crucial. They can therefore feel their best and love their profession as a result. For both employees and employers, this may have several advantages, including increased resilience, more engagement, fewer sick days, and increased performance and productivity.
Employees may feel more confident and proud of their job when they believe the company's values fit with their own (Indeed Editorial Team, 2022).
According to the CIPD, the following are the primary areas to take into account for good employee health and well-being (Waite et al., 2021).
· Health - take care of the physical wellbeing of the workforce. Promote stress management seminars, risk assessments, conflict resolution training, occupational health support, and employee assistance programmes to help employees' mental health.
· Good Work - ensure that safe working procedures are adhered to strictly.
· Values/Principles - present values-based leadership, transparent corporate governance, moral principles, and a commitment to diversity and inclusion.
· Good Lifestyle Choices - encourage and support eating well and being active.
· Personal Growth - support lifelong learning, emotional well-being, and job growth.

By putting in place clear rules that support and encourage work-life balance methods, organisations may significantly improve work-life balance. In addition to adhering to legal requirements, these rules should promote a culture that demonstrates the organisation understands the significance of this for all of its employees (Waite et al., 2021).
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Difference between Fair and Unfair Dismissal


When an employer terminates a contract with or without notice, when a fixed-term contract expires and is not extended, when an employee quits with or without notice, or when an employee is legally allowed to quit due to the employer's actions, these events constitute dismissal of an employee (Suff, 2022). The Employment Rights Act of 1996 is primarily responsible for defining unfair dismissal legislation in Great Britain (Suff, 2022).

A "fair" dismissal is often based on an employee's actions. Under Employment Rights Act of 1996, the following are possible justifications for dismissing someone (Acas 2022):
· conduct – when a worker engages in behaviour that is improper or unacceptable
· capability – when the person is not qualified for the position or is incapable of performing it
· redundancy – when no longer required for the job
· a legal reason – if an employee is unable to do their duties lawfully, such as a truck driver who is banned from driving a vehicle
· 'some other substantial reason' – a phrase that refers to a range of other circumstances

Unfair dismissal is more difficult. There are some circumstances where a firm is well within their rights to fire an employee. Some factors, such being pregnant or on maternity leave, requesting flexible hours, being a trade union member or representative, or requesting a legal entitlement, like being paid the National Minimum Wage, are "automatically unfair" if they are the primary cause of an employee's termination (Acas 2022).

Main Points of Discrimination Legislation
Being treated unfairly because of who you are is discrimination. You are protected from discrimination under the Equality Act of 2010 by “employers, businesses and organisations which provide goods or services like banks, shops and utility companies health and care providers like hospitals and care homes, someone you rent or buy a property from like housing associations and estate agents, schools, colleges and other education providers, transport services like buses, trains and taxis, public bodies like government departments and local authorities.” (Citizens Advice, no date).
The Equality Act lists nine protected characteristics. Age, disability, gender reassignment, marriage or civil partnership (in employment only), pregnancy and maternity, race, religion or belief, sex, and sexual orientation are among the characteristics included under the Equality Act of 2010 that are protected (Equality and Human Rights Commission, 2020).
Direct discrimination, indirect discrimination, harassment, and victimisation are the four primary forms of discrimination.
When someone is treated unfairly due to a protected trait, such as their colour or sex, this is known as direct discrimination. For instance, a woman can be passed over for a promotion because a less qualified guy gets the position instead (Acas, 2020).
When policies or procedures are intended to apply to a certain set of workers or job applicants but are really less fair to a particular protected characteristic, this is known as indirect discrimination (Acas, 2020).
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What Diversity and Inclusion means and Why They are Important?

Color, ethnicity, abilities, age, gender, beliefs, hobbies, socioeconomic (class), marriage or partner status, sexual orientation, geography, academic or professional backgrounds, opinions, perspectives, thinking, experiences, and a variety of other factors make up diversity (Ali, 2022). Everyone differs from one another in a number of obvious and subtle ways, and diversity acknowledges that these differences should be recognised, cherished, embraced, and fostered. They might contain, but are not restricted to, differences covered by equal rights legislation.
The act of involving individuals in a way that is fair for everyone, respects everyone's uniqueness, and gives each person the freedom to be who they are, realise their full potential, and succeed at work is known as inclusion. An inclusive workplace culture is one in which a varied variety of individuals are enabled to work well together, where everyone feels secure to be themselves, where their contributions matter, where policies and procedures are fair, and where they belong (Ali, 2022).
According to research, having a diverse and inclusive workplace offers several advantages. These advantages include 5.4 times higher employee retention, stronger revenue growth, greater innovation readiness, and easier access to a diversified labour pool (Bush, 2021).
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