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Who is JD? JD Sports Fashion plc. Commonly known as JD Sports or JD, it is a British sportswear retail company based in Bury, Greater Manchester, England with stores throughout the UK, Europe and the United States, Asia, New Zealand, Australia and Canada.
It is listed on the London Stock Exchange and is part of the FTSE 100 index, the majority owner of which is the Pentland Group.
The letters JD are the sports designation JD for the initials of the company's founders John & David.
The company was founded in 1981 by John Wardle and David Makin, based in a single store in Bury, Greater Manchester.
In 1983, the company opened a store in the Andale Centre in Manchester.
In 1996, JD sports fashion plc was listed on the London Stock Exchange.
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In December 2001, it acquired 209 additional stores with the acquisition of First Sport from the Blacks Leisure group.
In October 2005, it bought 70 stores from the directors of all sports, which entered administration in September 2005.
In 2005, 57.5% of JD sports fashion plc was purchased by the Pentland group.
JD sports is the official supplier and sponsor of numerous associative football teams and associations.
In August 2008, JD sport announced sponsorship deals with AFC Bournemouth, Charlton Athletic, Dundee United, Blackpool, Luton Town and Oldham Athletic.
In May 2009, JD sports acquired Chau sport which operated 75 small stores in France. JD also acquired the “Canterbury” and “Canterbury of New Zealand” brands as well as the Duffer of St. George and Kooga Rugby brands.
In 2011, the JD group acquired Sprinter, a leading Spanish sports distributor specializing in footwear, clothing and equipment.
It was the first entry of groups into Spain.
In February 2012, JD sports seized streetwear clothing brand FLY53 for an undisclosed amount. In the same year, JD sports acquired a 40% stake in fashion retailer Tessuti, before fully acquiring the brand in 2016.
In 2013, he bought out Cloggs, an outside shoe retailer. administration but closed in 2018.
In January 2016 the JD group also acquired the clothingsite.co.uk group in September 2016. The group operates 2 websites: Woodhouse Clothing and Brown Bag Clothing.
In November 2016, JD sports acquired GO Outdoors for £ 112million.
At the end of 2016, JD sports fashion acquired an 80% stake in the Australian retailer. Next athleisure for $ 6.6 million. Australia's first JD sports store opened in Melbourne in April 2017.
In 2017, the company saw a 30% increase in sales, in part due to growing trends in athletics.
In March 2018, JD Sport struck a deal to acquire the finish line for $ 558 million. In 208, JD sport continued to expand in the Asia-Pacific region.
It opened its first store in South Korea on April 12, 2018 and began to expand into other major Indian cities. Next month its first store in Singapore on May 24, 2018 and its first store in Thailand on November 9, 2018.
In 2016 and again in 2019, JD sports was charged with being mistreated by warehouse staff in the Kingdom. United, compared to the Victorian dark satanic mills. "And" conditions of detention ".
In 2020, JD sports appointed administrator for its outdoor brand, putting other street workers at risk during the covid-19 pandemic. Then he took over the business from the administrators.
In December 2020 JD sport announced that it had bought shoe palace for $325
Million, boosting the company’s shares by 5%, JD sports has also acquired shares in Shoe palace on the Nice kicks sneakers website.

In 2021 JD sports announced its partnership with a joint venture in Indonesia and will opened its first store in 2022.
Since September 2021 JD sports and Leicester city have been investigates by the competition and markets authority for alleged violations of competition law.
The investigation concerned anti-competitive agreements for the sale of club-branded goods in the United Kingdom. Both JD sports and Leicester city aid they were fully cooperating with the CMA.

In December 2021 JD Sports announced that it had acquired on 80% stake in Crete-based cosmos sport, Greece, to increase its European footprint.
The company is a major contributor and collector of taxes, including employment taxes, indirect taxes, corporate income taxes and property taxes.

The JD group is committed to complying with tax law and practice in all jurisdictions in which it operates, including the United Kingdom, which is its principal place of business. 
The group is a multinational organization and as such may be exposed to various tax risks.

The group identifies assesses manages and monitors tax risks where applicable and strives to be low risks.

Where there is significant uncertainty of complexity regarding the risk, external advice may be sought from professional advisers and discussed with the relevant tax authority.
The group is committed to working in a collaborative and operates in order to minimize the risk of disputes and litigation.

The group has a dedicated internal team which is responsible for corporate income tax, employment tax, VAT, customs and customs duties.

All have the appropriate professional qualifications commensurate with their role and responsibilities.

The group Chief Financial Officer, in conjunction with his role of Senior Accounting Officer, owns the tax approach which is approved by the Board of Directors
The group tax manager is responsible for implementing, maintaining and reviewing supporting policies to mitigate tax risk and ensure compliance.
The talented people who work with the group are integral to our continued success, delivering exceptional results year after year. 
JD aimed to attract, retain and develop the best talent at all levels of the group and to believe that an engaged workforce is an essential ingredient for continued success.
JD strives to create a workplace where everyone is safe; supported and respected, treated fairly and cared for ,listened to and motivated to achieve their full potential.

JD goals is to provide opportunities, support and guidance to our colleagues all over the world, whilst promoting inclusivity, social mobility and mutual respect across the Group. This is achieved by educating, informing and responding to our colleagues, delivering a consistent employee experience. 


The number of employees of JD is approximate 34.885 people.

RESPONSE TO COVID-19
During the COVID-19 pandemic, JD's priority was to protect all colleagues when they were most vulnerable. As a business company, JD recognizes that the company is responsible not only for the physical health of its colleagues, but also for their well-being, and they have tried to ensure that no one feels as if they must face this unique situation alone.
In the face of this year's challenges, we have sought to provide JD colleagues with job security and support them as individuals, giving them a platform to continue to prosper. During 2020, our people continued to provide services in demanding conditions. 
This is proof of the excellent work ethic that exists throughout the group. The response of JD colleagues to the challenges of the COVID-19 pandemic has been a source of great pride.
The patience of laid-off colleagues waiting to return to work, the adaptability of those who had to change their way of working in order to carry out their roles remotely, and the tenacity of individuals who continued to always work, while following instructions, as has been the case so far. released, they were all admirable. 

This reflects the "I can do" culture supported by the business and our unwavering commitment to doing the job at the highest possible level. At a time when people felt more geographically disconnected than ever before, the Group invested in tools and technologies to ensure that our colleagues could continue to work closely together.







GENDER ANALYSIS
The breakdown of the Plc Board and the Group by gender as at the end of the financial period ended 30 January 2021 is as follows: 
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LEARNING AND DEVELOPMENT 
In 2020, the Training and Development department was restructured to allow a strategic focus on four key areas and to better facilitate their reach across the Group in response to the restrictions imposed due to COVID-19.
These restrictions have necessitated an increased focus on online workshops and webinars while improving the use of existing technology.
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 Ethical Code of Practice

The JD Sports Fashion Plc Ethical Code of practice is to establish a procedure for protecting workers and providing assurance that our products are manufactured within safe and fair conditions. The Ethical Code of Practice applies to everything we do and forms part of the contract with us. The people working for our suppliers are to be treated with respect, and their health and safety and basic human rights must be protected and promoted. 
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One world, one market, one objective:
Identify and work to eradicate modern slavery in our supply chain
As a global retailer and manufacturer, we recognise that a major step in our commitment to the eradication of modern slavery is to identify those involved in our manufacturing supply chain and the opportunities this identification brings to effect positive change to thousands of people worldwide.
Therefore, we have completed the full mapping of our supply chain to our 4th tier private label manufacturing base, as follows:
· 1st Tier = Factory
· 2nd Tier = Mill House
· 3rd Tier = Dye House
· 4th Tier = Print House




JD FOUNDATION
The JD Foundation is a registered charity (Charities Commission registered number: 1167090) founded by JD Sports Fashion Plc in October 2015.
To find out more about The JD Foundation visit one of our social media pages
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The mission of the JD Foundation is to support charities working with disadvantaged young people across the UK. The JD Foundation was founded in October 2015 by JD Sports Fashion plc and receives 100% of the net proceeds from the sale of transport bags. 

The JD Foundation now supports 18 charitable partners, not only with significant funding, but also with donations of sports clothing and equipment, as well as major and ongoing business support and advice. All the money raised by the JD Foundation is distributed among our charitable partners, with little reserve for emergency funding if necessary.

The JD Foundation aims to develop lasting and long-term relationships with its charitable partners, some of whom would admit that they could not continue without the continued support that we are fortunate to be able to provide. Our intention is to work with our partners to develop sustainable charitable models that will leave an impression that will change the lives of their beneficiaries.
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CONCLUSION
As an overall conclusion I would say that I am very surprised that JD start from one store with emotions and today become a successful retail company and over the years received so much goods feedbacks.
For me personally are two thinks that make me love this company has also work for them.
They always care about details on everything and care about the customers opinion and second no matter what give us as customers plenty of opportunities to buy and enjoy good qualities and affordable prices.
And the last one of the collaboration from some celebrities https://www.thedrum.com/news/2018/11/09/anthony-joshua-jaden-smith-and-jesse-lingard-star-jd-christmas-campaign 
So, at the end I can say JD show a special and responsible work over around the world and we thank them for that.
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COURSES DELIVERED IN 2020

Welfare Champions 23 a5
Retail Academy 60 20
Inclusivity 151 540
Head Office Management Development Programme 25 18
Retail Supervisor Accreditation £ 308
Retail Management Development Programme a7 93
Head Office Induction 20 108
Total UK 364 1202
Retail Academy 63 53
Retail Supervisor Accreditation 42 376
Retail Management Development Programme 64 167
Territory Specific Courses 23 270
Total Europe 192 866

UK & Europe Total 556 2,068
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E-LEARNING STATISTICS

UK and Ireland 205 247,365 3,684,587
Belgium 24 2191 27068
Germany 3 7734 91709
Spain 68 63,300 785140
France a2 15838 221244
taly 38 18,633 231,945
Netherlands 28 3107 2402
Scandinavia 26 1250 22,436

Asia 15 3,805 75,500
South Korea 3 2270 51741

us 796 710978 498,197,655

Total Global 1268 1,076,471 503,413,127
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Plc Board 5 2 7 7% 29%
Senior Managers’ 409 150 559 73%  27%
Other employees 30003 30484 60487  50%  50%

‘The breakdown for the comparative period as at 1 February 2020, s set out below:

Plc Board s 2 7 T 29%
Senior Managers™ 322 106 428 75%  25%
Other employees 28924 27326 56250  S51%  49%
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